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JEFFERSON SCHOOL DISTRICT 
Regular Meeting of the Board of Trustees 


Tuesday, June 16, 2020 
 


DUE TO THE COVID-19 HEALTH EMERGENCY THIS MEETING WILL BE HELD ELECTRONICALLY    5:30 P.M. 


AGENDA 


5:30 p.m. – Open Session (For Purposes of Opening Meeting ONLY) – Board Members to Attend Virtually 
5:35 p.m. – Closed Session to Discuss Closed Session Items Listed Below 
6:30 p.m. – Reconvene to Open Session – Via Videoconference 
 


NOTICE: Pursuant to the Shelter in Place Order given by San Joaquin County and the State of California, and 
Executive Order N-29-20, all members of the Board of Education as well as the Superintendent and District Staff, 
will join the meeting via phone/video conference. The district will be using a webinar format (using Zoom) for the 
Board Members to participate, and to allow for orderly public comment.  There will not be a physical location for the 
public for this meeting. 
 


To join or view the board meeting using a PC, Mac, IPad, IPhone or Android device, please click on this URL 


https://us02web.zoom.us/j/81628496453 on June 16, 2020 at 6:30 PM Pacific Time (US and Canada)  


For Telephone: Dial (for higher quality, dial a number based on your current location): 
US: +1 669 900 6833 or +1 346 248 7799 or +1 253 215 8782 or +1 301 715 8592 or +1 312 626 6799 or +1 929 
436 2866  
Webinar ID: 816 2849 6453 
 


Participants who would like to make comments may join the meeting from their computer, tablet or phone. We ask that 
participants type their full name when joining the meeting, as prompted.  The Board President, will announce the opportunity for 


public comment on non-agenda items and for each agenda item.  Participants will need to complete an electronic public comment 
form before 5:00 pm on June 16, 2020. To access the public comment form, please use this link 


https://docs.google.com/forms/d/e/1FAIpQLSeB8XrUscRtPHPfD4C9cMaiA37ypEmchkTwknIpQd6rjY5s1w/viewform?usp=sf_link  
At the appropriate time during the board meeting, the attendees will be called upon, their microphone unmuted, and then allowed 


to make their statement for up to three minutes. At the end of three minutes the attendee’s microphone will be muted and the 
next participant will be called upon.  
 


For disability related accommodations, please contact Celli Coeville at 209-597-8362 or via email at ccoeville@jsdtracy.com, at 
least one working day prior to the scheduled meeting. 
 


1.  OPEN SESSION   


 a. Call to Order 
 b. Roll Call to Establish Quorum 
 c. Approval of Agenda 


d. Public Hearing 
e. Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized 
by Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes 
49079 (c), 48912, 48918 (c)  


 


PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE/RESIGNATION 


 Certificated: # 12035, 12036, 12037, 12038 


 Classified: # 12039 


 Resolution 2020-06-06 


 Resolution 2020-06-07 


 Resolution 2020-06-08 


 Complaint Against a District Employee 
 


 f. ADJOURN TO CLOSED SESSION 
    
2.  RETURN TO OPEN SESSION – 6:30 P.M. 
 Welcome and Closed Session Report 
 Pledge of Allegiance 
 Superintendent’s Report  


 


3.   PUBLIC HEARING – Presentations are limited to items not on the agenda.  When you are recognized, state your name and then proceed 


with your presentation.  State law prohibits the Trustees from taking action on any item not on the agenda.  No person shall speak for more 


than three minutes, and the total time allotted for discussion for one item shall not exceed twenty minutes. (Board Bylaw 9323) 


 CONDUCT A PUBLIC HEARING FOR THE 2020-2021 ANNUAL SCHOOL DISTRICT BUDGET INCLUDING  


A REVIEW OF RESERVES IN COMPLIANCE WITH EC 42127 (a)(2)(b) 
 


 
For items on the agenda, a person wishing to be heard by the Board shall first be recognized by the President of the Board and shall then 


proceed to comment as briefly as the subject permits.  Individual speakers shall be allowed three minutes to address the Board on each item.  
The Board shall limit the total time for public input on each item to twenty minutes. (Board Bylaw 9323) 


 


4.  APPROVAL OF CONSENT AGENDA 
4.1 Minutes – Regular Board Meeting May 12, 2020  
4.2 Warrants – May 2020 
4.3 Financials – May 2020 
4.4   Valley Community Counseling Services Agreement, 2020-2021 
4.5 Gift of Speech Agreement, 2020-2021 
 


5.  EDUCATIONAL SERVICES (Board may or may not take action on any items listed below) 
5.1 COVID-19 Operations Written Report      • Action 
5.2 Safe Reopening of Schools 2020/2021      • Information 
5.3 Student Enrollment Projections       • Information  
 


6.  PERSONNEL SERVICES (Board may or may not take action on any items listed below)  
 6.1 Brandman University, Supervised Internship Agreement, School Psychology  • Action 
 6.2 Brandman University, Supervised Fieldwork Agreement, Teacher Education and • Action 
  School Psychology  
 6.3 Teachers College of San Joaquin, Impact Intern Program, 2020-2022   • Action  
 6.4 Speech Pathologist Waiver Request, C. Martinez     • Action  
  


7.  BUSINESS AND FACILITIES (Board may or may not take action on any items listed below) 
7.1 May 2020 Budget Adjustments       • Action 
7.2 Jefferson School District 2020-2021 Budget     • Action 


7.3 Adoption of School Facilities Needs Analysis in Compliance with Senate Bill  • Action 
 50, Resolution 2020-06-01     
7.4 Consideration of Adjustment to Residential and Commercial/Industrial   • Action 


Development School Fees, Resolution 2020-06-02    
7.5 Resolution to Establish Temporary Inter-Fund Transfers, Resolution 2020-06-03 • Action 
7.6 2020-2021 Education Protection Account Plan, Resolution 2020-06-04  • Action 
7.7 Statement of Reasons of Excess Reserves      • Action 


7.8 Resolution to Identify Amount of Budget Reductions Needed for    • Action 



https://us02web.zoom.us/j/81628496453

https://docs.google.com/forms/d/e/1FAIpQLSeB8XrUscRtPHPfD4C9cMaiA37ypEmchkTwknIpQd6rjY5s1w/viewform?usp=sf_link
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2021-2022, and 2022-2023, Resolution 2020-06-05    
7.9 Masergy 60 Month Lease to Own Proposal      • Action 
7.10 Price Increase for Student Nutrition      • Action 
7.11 School Services Compensation Study      • Information  


7.12 Price Increase for Transportation Services      • Action   
      


8.  BOARD DISCUSSION AND REPORTS (Board may or may not take action on any items listed below)  
 8.1 Revised Board Policy/Administrative Regulation BP/AR 0430, Comprehensive  • Action 
  Local Plan for Special Education, Consider for Adoption  
 8.2 Revised Board Policy/Administrative Regulation BP/AR 1312.3, Uniform   • Action 
  Complaint Procedures, Consider for Adoption 
 8.3 Revised Administrative Regulation AR 1312.4, Williams Act Complaint Procedures, • Action 


  Consider for Adoption 
 8.4 Revised Board Policy/Administrative Regulation BP/AR 4113, Assignment,  • Action  
  Consider for Adoption 
 8.5 Revised Board Policy/Administrative Regulation BP/AR 5141.52, Suicide  • Action 
  Prevention, Consider for Adoption 
 8.6 Revised Board Policy BP 5144.1, Suspension and Expulsion/Due Process,  • Action 


  Consider for Adoption 
  8.7 Revised Board Policy/Administrative Regulation BP/AR 5145.3,    • Action 


Nondiscrimination/Harassment, Consider for Adoption 
 8.8 Items for Next Board Meeting       • Information 


     
 9.  CALENDAR OF UPCOMING EVENTS  
 August 11, 2020    First Day of School 
 August 18, 2020    Regularly Scheduled Board Meeting 


 


10.  ADJOURNMENT   
Note:  Any member of the public who wishes to view any non-confidential item on this agenda may contact the Superintendent prior to the evening of the meeting. The 
Jefferson School District complies with the Americans with Disabilities Act. Any individual who requires disability-related accommodations or modifications should contact 


the Superintendent’s office at least 24 hours prior to the meeting. Audio/Video representations of participants may be captured. 
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 Jefferson School District  
Official Minutes of the Regular Meeting 


Of the Board of Trustees 


     May12, 2020 


 
(Due to COVID-19, this meeting was held virtually through a Zoom webinar) 
 


Present virtually: Debbie Wingo, President; Phil Raya, Vice President; Dan Wells, Clerk; Pete Carlson, 


Member; Brian Jackman, Member; Jim Bridges, Superintendent  
 


In attendance virtually: Dena Whittington, Chief Business Officer; Nancie Castro, Director of Human 


Resources and Curriculum; Angelica Thomas, Director of Special Education; Sarah Steen, Curriculum 


Coordinator; Emily Stroup, Ken Silman, Alyssa Wooten, Christina Orsi, Principals; Celli Coeville, 


Administrative Assistant 


 
I. OPEN SESSION  


a. Call to Order at 5: 35 PM 


b. Roll Call to Establish Quorum –  all members were present 


c. Approval of Change to Agenda- item 7.5 should be an information item, not an action item 


MSA (Wells/Jackman) – Approve Amended Agenda with Item 7.5 changed to an Information item 


Ayes – 5   Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


d. Public Hearing 


  


e. Closed Session Adjourn to Closed Session for the purpose of discussing matters expressly 


authorized by Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95,54957, 54957.8, Education Codes 49079(c), 


48912, 48918  


f. ADJOURN TO CLOSED SESSION 
 


II. RETURN TO OPEN SESSION –  6:30 PM 


Welcome from Board President Mrs. Wingo 


Pledge of Allegiance  


Superintendent’s Report – Dr. Bridges shared that last week the Department of Finance released that 


they project the State of California to have a budget deficit of $54 billion dollars over the next two 


years. Without cash deferrals and/or a federal bailout this could mean a reduction of $2,400 per 


student in lost student revenue. With some intervention it is projected to be about $1,200 per student 


or $2,000,000 reduction. The big difference between now and the 2007-2008 recession is that this is 


a rapid reduction, whereas the 2007-2008 recession occurred over a number of years.  


The district has been working with staff on developing plans for various scenarios for reopening our 


schools in August. The scenarios are: 


 


Scenario 1 – Schools open normally in the beginning of August 


Scenario 2 – Schools open with restrictions in the beginning of August 


Scenario 3 – Schools opening later than the anticipate date in August 


Scenario 4–  School opens but with continued distance learning and facilities will still be closed  


Scenario 5–  Schools open in July to make up for “learning loss” but this option doesn’t seem likely 


 


Dr. Bridges notes that after we receive additional information from San Joaquin County Public 


Health, the District will be seeking input from students, staff, and parents before bringing draft plans 


forward to the Board in June. 


 


In happier news tonight we are going to recognize the outstanding employees of the Jefferson School 


District. We are honored to have so many talented and dedicated employees in the District that go 


above and beyond for students on a daily basis.  
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Employee of the Year Recognition – Employee of the Year recipients were honored: 


 


Principal Wooten spoke about the Jefferson School certificated employee of the year, Patricia 


Hillstead, and Detra Corell, the classified employee of the year. 


 


Principal Orsi spoke about the Hawkins School certificated employee of the year, Patricia Cannon 


and Rahila Amani, the classified employee of the year. 


 


Principal Stroup spoke about the Monticello School certificated employee of the year, Heather 


Marchini, and Rickey Alcon, the classified employee of the year. 


 


Principal Silman spoke about the Traina School certificated employee of the year, Nicole Craft, and 


Denise Rodrigues, the classified employee of the year. 


 


District Office/MOT Classified employee of the year, Victoria Ochoa, was recognized by the 


Director of Human Resources, Nancie Castro. 


 


In Closed Session- 


 


MSA (Raya/Wells) - Accepted the resignations for certificated employees 12024, 12025, 12026; the 


retirement for employee 12027; and the new hire of employees 12028, 12029, and 12030. The Board 


also accepted the resignations of classified employees 12031, 12032, and 12033. 


Ayes – 5   Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


III. PUBLIC HEARING –  Google Forms were used for public comment for this virtual meeting. There 


were no comments from the public. 


 


IV.  APPROVAL OF THE CONSENT AGENDA  


4.1 Minutes –  Regular Board Meeting April 21, 2020 


4.2 Warrants – April 2020 


4.3 Financials – April 2020 


MSA (Jackman/Carlson) approve the consent agenda as presented 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


V. EDUCATIONAL SERVICES 


5.1 Student Enrollment – Enrollment remains consistent we are up one student from last month. 


 


VI. PERSONNEL SERVICES 


6.1 Variable Term Waiver Request, M. Tango 


MSA (Carlson/Raya) approve the Variable Term Waiver Request for M. Tango as presented  


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


6.2 Declaration of Need for Fully Qualified Educators 


MSA (Wells/Carlson) approve the Declaration of Need for Fully Qualified Educators as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman, 







 


 


5/12/2020 Minutes  


 


Raya, Wingo, Wells  


 


6.3 Teacher Induction Program Co-Sponsor Agreement, Teachers College of San Joaquin, 2020-


2022 


MSA (Jackman/Carlson) approve the Teacher Induction Program Co-Sponsor Agreement, Teachers 


College of San Joaquin for 2020-2022 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman, 


Raya, Wingo, Wells  


 


VII. BUSINESS AND FACILTIES  


7.1 April 2020 Budget Adjustments -  


MSA (Wells/Raya) approve the April 2020 Budget Adjustments as presented  


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


7.2  Resolution 2020-05-01, Authorizing Agents to Provide to the Governor’s Office  


Of Emergency Services for All Matters Pertaining to Such State Disaster Assistance the 


Assurances and Agreements Required 


MSA (Carlson/Jackman) approve Resolution 2020-05-0, Authoring Agents to Provide to the 


Governor’s Office of Emergency Services for All Matters Pertaining to Such State Disaster 


Assistance the Assurances and Agreements Required as presented  


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


7.3  2020-2021 Pre-May Revise Budget Assumptions  


MSA (Wells/Carlson) approve 2020-2021 Pre-May Revise Budget Assumptions as presented  


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


7.4 Masergy 60 Month Lease to Own Proposal – this item will be brought back to in June, no 


action was taken 


 


7.5 Williams Act Quarterly Report – there were no complaints 


 


VIII. BOARD DISCUSSION AND REPORTS 


8.1 Notice of Consolidated Election, Resolution 2020-05-02  


MSA (Wells/Raya) approve Notice of Consolidated Election, Resolution, 2020-05-02, as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


  


8.2 Cancellation of Regularly Scheduled Meeting, June 11, 2020 – Due to the pandemic, the 


deadline for the LCAP has been pushed back. There is no need to hold a meeting on June 11, 2020. 


MSA (Jackman/Raya) approve the Cancellation of Regularly Scheduled Meeting June 11, 2020, as 


presented 


Roll call vote was as follows: 
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Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


8.3 Items for Next Board Meeting – Masergy agreement, proposals for opening school in August    


 


ADJOURNMENT – MSA (Wells/Carlson) 7:31 PM  


 


Respectfully submitted, 


 


 


 


James W. Bridges 


Secretary to the Board 












Board ReportReqPay12c


Checks Dated 05/01/2020 through 05/31/2020 Board Meeting Date 06/14/2020


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10423153 05/05/2020 Aleida Waimuri or Konrad Siani par 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423154 05/05/2020 Alena Rangel or Robert Martine z 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423155 05/05/2020 Alma or Juan Vazquez 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423156 05/05/2020 Amara or Aaron Solomon 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423157 05/05/2020 Amy Luiz 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423158 05/05/2020 Amy or Steve Nunes 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423159 05/05/2020 Angela or Dale Mizuno 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423160 05/05/2020 Badia Aamir or Aamir Syed 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423161 05/05/2020 Beena Thomas or Benny Jose 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423162 05/05/2020 Brenda or Francisco Aguirre 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423163 05/05/2020 Christine or Jason Irwin 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423164 05/05/2020 Claudia or Carlos Gomez 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423165 05/05/2020 Cori or Stewart McLean 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423166 05/05/2020 Daniel or Monica Marieiro 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423167 05/05/2020 Deborah or Joe Mendicino 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423168 05/05/2020 Diane Palacios or Eduardo Rich 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423169 05/05/2020 Enas Ahmad or Juma Qadoura 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423170 05/05/2020 Erika or Jason Noll 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423171 05/05/2020 Eunice or Gilbert Paet 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423172 05/05/2020 Fariba Khalil or Qasim Nawabi 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423173 05/05/2020 Farrukh or Ameera Siar 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423174 05/05/2020 Fawn Coleman or Mario Campuzan o 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423175 05/05/2020 Frayba or William Tipton 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423176 05/05/2020 Gary Romano or Kathryn Reyes 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423177 05/05/2020 Gilbert Montes 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423178 05/05/2020 Gloria or Jorge Chavez 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423179 05/05/2020 Guadalupe or David Madrid 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423180 05/05/2020 Hanh or Luy Luu 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423181 05/05/2020 Hanh or Minh Troung 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423182 05/05/2020 Holly or Doug Archer 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423183 05/05/2020 Hope or Willie Vick 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423184 05/05/2020 Isabel or Miguel Contreras 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423185 05/05/2020 Jackie or Joseph Hernandez 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423186 05/05/2020 Jena or Jason Carroll 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423187 05/05/2020 Jennifer or Alan Schwandt 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423188 05/05/2020 Jennifer or James Bottoms 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423189 05/05/2020 Jennifer or Ruben Herrera 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 


preceding Checks be approved. Page 1 of 15
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Checks Dated 05/01/2020 through 05/31/2020 Board Meeting Date 06/14/2020


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10423190 05/05/2020 Jessica or Shadi Kandah 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423191 05/05/2020 Jolene or Luis Soto 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423192 05/05/2020 Jose or Karya Colondres 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423193 05/05/2020 Julie or Michael Rodriguez 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423194 05/05/2020 Kathryn or Michael Busevac 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423195 05/05/2020 Katrina or Arie Webb 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423196 05/05/2020 Kelli or Dan Cochran 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423197 05/05/2020 Kelly or Cory Phipps 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423198 05/05/2020 Leticia Avila or Rodrigo Garci a 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423199 05/05/2020 Lorena Bautista or Robert Oseg uera 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423200 05/05/2020 Lorraine or Phillip Kyte 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423201 05/05/2020 Lucy or Douglas Ndeithi 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423202 05/05/2020 Marcell or Carl Johnson 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423203 05/05/2020 Maria Sandoval or Pablo Alvara do 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423204 05/05/2020 Martha Soriano or Jorge Saldiv ar 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423205 05/05/2020 Mayra or Jeremiah Monett 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423206 05/05/2020 Melissa or Phillip Giusto 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423207 05/05/2020 Michelle or Joe Simas 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423208 05/05/2020 Monica Avila or Martel Morfin 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423209 05/05/2020 Nasira or Ahmad Ayubi 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423210 05/05/2020 Natasha Celestine 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423211 05/05/2020 Ngoc Ngo or Son Nguyen 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423212 05/05/2020 Nicole Gardner 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423213 05/05/2020 Nicole or Stephen Riley 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423214 05/05/2020 Nisha or Solomon Fields 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423215 05/05/2020 Patti or John Althen 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423216 05/05/2020 Priscilla Villalovos 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423217 05/05/2020 Punam or Ripon Bhatia 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423218 05/05/2020 Razeemun Halim or Abdul Chashm awala 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423219 05/05/2020 Regina or Gavino Alfaro 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423220 05/05/2020 Robin or Bobby Costa 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423221 05/05/2020 Sadia or Mohammad Osmani 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423222 05/05/2020 Sandra or Abraham Munoz 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423223 05/05/2020 Sandra Valencia or Jorge Chave z 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423224 05/05/2020 Sharon or Shawn Moynihan 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423225 05/05/2020 Shawn or Todd Cannon 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423226 05/05/2020 Sherrell Singleton or Cortez T aylor 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 


preceding Checks be approved. Page 2 of 15
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Checks Dated 05/01/2020 through 05/31/2020 Board Meeting Date 06/14/2020


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10423227 05/05/2020 Sherry or Rob LaDeRoute 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423228 05/05/2020 Stephanie or Scott Navas 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423229 05/05/2020 Stephanie or Stanley Burrell 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423230 05/05/2020 Susan Costello 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423231 05/05/2020 Susan or Richard Cannon 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423232 05/05/2020 Tamara or Terry Thorpe 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423233 05/05/2020 Teela Leyva or David Canela 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423234 05/05/2020 Teresa Garcia or Raul Ruvalcab a 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423235 05/05/2020 Tiffany Marshall or Ryan Gerdi ng 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423236 05/05/2020 Tina or Edgar Coverdale 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423237 05/05/2020 Todd or Brittany Burton 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423238 05/05/2020 Yolanda or Cesar Caro 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423239 05/05/2020 Ahmad Khatra or Farid Qayomie 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423240 05/05/2020 Aj'a Taylor or David Askew 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423241 05/05/2020 Alexis or Harry Imperial Bobis 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423242 05/05/2020 Alexondra or Daniel Muscat 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423243 05/05/2020 Amandeep Jassal or Navdeep The thi 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423244 05/05/2020 Amber Arnaz 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423245 05/05/2020 Amy or John Bloomfield 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423246 05/05/2020 Andrea or Jesse Ramirez 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423247 05/05/2020 Angela Luna 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423248 05/05/2020 Angela or Douglas Hewey 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423249 05/05/2020 Angela or Eddie Gayles 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423250 05/05/2020 Antoinette or James Johnson 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423251 05/05/2020 April or Kristopher James 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423252 05/05/2020 Bella Garcia 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423253 05/05/2020 Bindi or Pankaj Patel 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423254 05/05/2020 Blanca or Raul Valencia 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423255 05/05/2020 Brittnie Aguilar 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423256 05/05/2020 Catherine or Joseph Sena 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423257 05/05/2020 Christina Martintez or Heriber to Fuentes 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423258 05/05/2020 Claudia Tello or Jorge Garcia 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423259 05/05/2020 Claudia Trejo or Julian Nava 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423260 05/05/2020 Cynthia or Francisco Gonzalez 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423261 05/05/2020 Cynthia or James Hudak 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 
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10423262 05/05/2020 Debbie or Kevin Cordano 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423263 05/05/2020 Derek or Jessica Molina 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423264 05/05/2020 Devan or Matthew Magas 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423265 05/05/2020 Diana Parrales or Anthony Garz a 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423266 05/05/2020 Diann or Bradley Petersen 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423267 05/05/2020 Dominic Civiletti or Christina  Lopez 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423268 05/05/2020 Elisa or Lawrence Flores 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423269 05/05/2020 Elizabeth Portilla 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423270 05/05/2020 Erika or Manuel Fontes 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423271 05/05/2020 Fred or Sharon Cutaia 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423272 05/05/2020 Hao Do or Nguyen Phan 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423273 05/05/2020 Harpreet or Ricky Brar 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423274 05/05/2020 Hortensia Ramos or Jose Moreno 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423275 05/05/2020 Jaime Harrison or Steve McLeod 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423276 05/05/2020 Janaina or Michael Fonseca 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423277 05/05/2020 Jennifer Hillman 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423278 05/05/2020 Jennifer Law or Albert Holtman 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423279 05/05/2020 Joelle or Jerad Montour 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423280 05/05/2020 Kamaljit Kaur or Virinder Sing h 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423281 05/05/2020 Karen or Simon Mattos 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423282 05/05/2020 Kimberly or Timothy Forehand 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423283 05/05/2020 Kulwinder Kaur or Harpreet Sin gh 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423284 05/05/2020 Laila or Mohmad Abdel Jaber 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423285 05/05/2020 Layloma  or Khalil Mashkoor 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423286 05/05/2020 Leah or Jose Paniagua 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423287 05/05/2020 Lesley Curry or Noel Salazar 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423288 05/05/2020 Leticia or Chris Ferrara 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423289 05/05/2020 Lillian Azuara or Gustavo Alma zan 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423290 05/05/2020 Lorna or Gustavo Serrano 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423291 05/05/2020 Lyndel or Jose Ulloa 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423292 05/05/2020 Maria Gomez or Octavio Estrada 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423293 05/05/2020 Marie-Pontiane Izemengia or Do u Bwata 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423294 05/05/2020 Marnie or Darren Bellini 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423295 05/05/2020 Michael Nielsen or Amber Rocha 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 
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10423296 05/05/2020 Michelle Bellini or Dan Freema n 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423297 05/05/2020 Michelle Colombo or David Lair d 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423298 05/05/2020 Mischelle or Hans Fielsch 01-4320 STUDENT/PARENT REFUND 8TH GR 94.00 


10423299 05/05/2020 Monica or Hector Ochoa 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423300 05/05/2020 Muibat or Olaniran Salami 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423301 05/05/2020 Natalie or Mike Palma 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423302 05/05/2020 Nina or Bao Thanh 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423303 05/05/2020 Nova or Nicholas Reiser 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423304 05/05/2020 Pat or Manuel Costa 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423305 05/05/2020 Raquel Cabajal 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423306 05/05/2020 Renee Neville or David Hitchco ck 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423307 05/05/2020 Richelle or Stephen Alegre 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423308 05/05/2020 Roanne VanScyoc 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423309 05/05/2020 Roopale or Fahim Popal 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423310 05/05/2020 Rosa or Eugenio Contreras 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423311 05/05/2020 Sandra or Alfred Ruiz 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423312 05/05/2020 Sarah or Daniel Mejia 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423313 05/05/2020 Shakila or Fawad Ebrahimi 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423314 05/05/2020 Shannon O'Connor 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423315 05/05/2020 Sheri or Scott Lanning 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423316 05/05/2020 Silvia or Michael Bacon 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423317 05/05/2020 Tamizharasi Kumar or Kumar Sar avanan 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423318 05/05/2020 Tiffany or Dustin Wortham 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423319 05/05/2020 Tonya or Frank Farinha 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423320 05/05/2020 Trea or Rob Anderson 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423321 05/05/2020 Veronica or Armondo Siqueiros 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423322 05/05/2020 Weda Shah or Mohammad Bahar 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423323 05/05/2020 Yadira Ortiz or Jose Reyes 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423324 05/05/2020 Yadira Ortiz or Jose Reyes 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 


10423325 05/05/2020 Yadira Ortiz or Jose Reyes 01-4310 STUDENT PARENT REFUND REQUEST 


8TH GR


100.00 
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10423326 05/05/2020 Yumna or Ahmed Hasan 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423327 05/05/2020 Zohra Qasimi or Soleyman Freve r 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423328 05/05/2020 Zoyla or Alberto Patino 01-4310 STUDENT/PARENT REFUND 8TH GR 100.00 


10423329 05/05/2020 Aliena/Jarrod Porter 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423330 05/05/2020 Amritpal Singh/Maninder Kaur 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423331 05/05/2020 Angela Egbuchulam 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423332 05/05/2020 Annalyn/David Trayer 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423333 05/05/2020 Carolina/Cesar Escobedo 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423334 05/05/2020 Cecilia or Rigo Hernandez 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423335 05/05/2020 Cecilia/John Larkin 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423336 05/05/2020 Charnjit Singh/Kamaljit Kaur 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423337 05/05/2020 Christina or Jorge Santos Gome s 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423338 05/05/2020 Crystal Butcher/Jacob Minola 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423339 05/05/2020 Daljit Singh/Harpreet Kaur 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423340 05/05/2020 Elizabeth Gonzalez/Julio Puebl a 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423341 05/05/2020 Elizabeth/Alden Anquillano 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423342 05/05/2020 Erzsebet/Mondo Mezai 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423343 05/05/2020 Faith Keith/Chet Ettinger 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423344 05/05/2020 Faith Keith/Chet Ettinger 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423345 05/05/2020 Feng Liang/Hawk Tong 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423346 05/05/2020 Gloria/Joselito Lim 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423347 05/05/2020 Hidayat/Naseera Shaikh 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423348 05/05/2020 Ileen/Ronald Bullock 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423349 05/05/2020 Jennifer or Robert Noska 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423350 05/05/2020 Jennifer/Ryan Kabahit 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423351 05/05/2020 Jill or Adam Finton 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423352 05/05/2020 Kamrun Begum or Simon Haque 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423353 05/05/2020 Kristen Smith 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423354 05/05/2020 Kristina/Claudio Ortiz 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423355 05/05/2020 Kristine/Kenny Guzman 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423356 05/05/2020 Kristine/Kenny Guzman 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423357 05/05/2020 Lily Manuel Munoz 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423358 05/05/2020 Lisa/Carlos Valencia 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423359 05/05/2020 Lolita Keys/Larry Johnson 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423360 05/05/2020 Lorraine/Rui Jacinto 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423361 05/05/2020 Lucero/Juan Ramos 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423362 05/05/2020 Manjit/Rupinder Ghuman 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 
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10423363 05/05/2020 Maria Leon/Dagoberto Rosas 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423364 05/05/2020 Mariam Rashid 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423365 05/05/2020 Mary Botros/Sameh Gad 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423366 05/05/2020 Melanie/Chris Juran 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423367 05/05/2020 Melissa Hayes 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423368 05/05/2020 Milika/Sanjeeb Shakya 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423369 05/05/2020 Mychael Lawas 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423370 05/05/2020 Myra/Melvin Medina 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423371 05/05/2020 Nadia/Quinn Cordae 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423372 05/05/2020 Namiko/Curty Banjamin 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423373 05/05/2020 Nelia or Jorge Lourenco 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423374 05/05/2020 Norma Stewart 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423375 05/05/2020 Norma Stewart 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423376 05/05/2020 Perla/Jesus Montoya Jr 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423377 05/05/2020 Praseeda Guvakallu or Viraj Ko mmareddy 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423378 05/05/2020 Richard Solomon/Mary Dorin Ric hard 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423379 05/05/2020 Rong Chen/Xiu Liu 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423380 05/05/2020 Rui Macedo 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423381 05/05/2020 Rviera Motio 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423382 05/05/2020 Sabina/Shabbir Hassan 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423383 05/05/2020 Salon Son or So Lam 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423384 05/05/2020 Sharanjit or Nirlep Dhillon 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423385 05/05/2020 Tara-Lee or Joseph Coffey 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423386 05/05/2020 Vicky/Omar Ochoa 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423387 05/05/2020 Yesenia Frasno/Tomas Casas 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423388 05/05/2020 Yolanda/Jaime Franco 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423389 05/05/2020 Yukie or Christopher McIntyre 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423390 05/05/2020 Yukie or Christopher McIntyre 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423391 05/05/2020 Georgia Zola/Marco Medina 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423392 05/05/2020 Idelisa or Victor Diaz 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423393 05/05/2020 Jalaludheen Shiyas or Thushara  Khalam 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423394 05/05/2020 Pricilla/Daniel Bryant 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423395 05/05/2020 Ravinder Kaur or Kamaljit Sing h 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423396 05/05/2020 Sonia/Salvador Quintero 01-4320 STUDENT/PARENT REFUND 8TH GR 100.00 


10423790 05/07/2020 247 Ergo LLC 01-4310 MS/Office Lobby Chairs 1,990.00 


10423791 05/07/2020 Alhambra & Sierra Springs 01-5510 DO/JS BOTTLED WATER 98.88 


10423792 05/07/2020 Learning Solutions Kids Inc 01-5809 SE/Contract 2,785.69 
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10423793 05/07/2020 Patriot Pest Management 01-5515 DW Pest Management 165.00 


10423794 05/07/2020 Boy Scouts Troop 525 01-8699 Facility Use Refund due to COVID-19 


Cancellations


16.60 


10423795 05/07/2020 Campbell Family Electric Inc 01-5800 JS/GRIND ASPHALT 450.00 


MS/REMOVE POWER POLES IN LIBRARY 350.00 


01-6220 HS/STAFF ROOM REMODEL 1,750.00 2,550.00 


10423796 05/07/2020 Center For Hearing Health 01-5800 19/20 On-Site Hearing Screenings 3,937.90 


10423797 05/07/2020 Clark's Septic Service Inc. 13-5809 DW/GREASE TRAP PUMPING 2,750.00 


10423798 05/07/2020 Co Occupational  Medical Partners 01-5800 HR/Employee vaccination  & medical 


services


125.00 


10423799 05/07/2020 Cub Scouts Pack 525 01-8699 Facility Use Refund due to COVID-19 


Cancellations


35.28 


10423800 05/07/2020 J.W. Pepper & Son Inc 01-4310 J/S Sheet Music 6.50 


10423801 05/07/2020 Jefferson 4-H Club 01-8699 Facility Use Refund due to COVID-19 


Cancellations


883.85 


10423802 05/07/2020 Melville Media Group 01-4310 MS/Office 287.75 


10423803 05/07/2020 Office Depot - 89094763 01-4310 DO/Office Supplies 1,112.31 


MS/Blanket for all Teacher Classroom 


Supplies


111.03 


MS/Office Supplies and Paper 812.60 


SE/Office Supplies 625.26 


TS/Blanket for All Teacher Classroom 


Supplies


7.57 2,668.77 


10423804 05/07/2020 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 11,460.27 


10423805 05/07/2020 San Joaquin County Office Ed 01-5800 MS/Artist in Residence (Dance 2019-2020) 3,528.00 


10423806 05/07/2020 School Services Of Calif. Inc 01-5809 DO/TOTAL COMPENSATION STUDY 6,960.00 


10423807 05/07/2020 Tank Town Media LLC DBA Tracy Press 01-5842 19/20 School Lunch Program 292.50 


10423808 05/07/2020 Tracy Little League 01-8699 Facility Use Refund due to COVID-19 


Cancellations


3,400.00 


10423809 05/07/2020 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 97.14 


13-5800 FS/DW LAUNDRY SUPPLIES 24.45 121.59 


10423810 05/07/2020 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 54.10 


10423811 05/07/2020 Willey Printing Co. Inc 01-4310 TS/Graduation 37.89 


10423812 05/07/2020 Bunch, Tessa M 01-4310 TS/Bunch Class of 2020 Yard Signs 


deposit


1,372.50 


10423813 05/07/2020 Corbiser, Anne C 01-4310 HS/Corbiser Pioneer School 


Buckets/Classroom Supplies


96.08 


10423814 05/07/2020 Sembrano, Beilynda G 01-4310 MS/REIMB - SEMBRANO 4/23/20 152.23 


10424230 05/12/2020 Aeropure Water Payment Processing 01-5610 DW/WATER 40.00 
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10424231 05/12/2020 Alhambra & Sierra Springs 01-5510 DO/JS BOTTLED WATER 60.90 


10424232 05/12/2020 AssetGeni Inc 01-4310 IT/CHROMEBOOK PARTS 479.00 


10424233 05/12/2020 Campbell Family Electric Inc 14-5800 TS/REPAIR 2"  WATER LINE 2,772.00 


10424234 05/12/2020 Central Sanitary Supply 01-4310 MO/DW/MATERIAL & SUPPLIES 2,731.69 


10424235 05/12/2020 Christy White Accountancy Corp 01-5820 DISTRICT AUDIT SERVICES 2018-19 1,850.00 


10424236 05/12/2020 CIT 01-5610 DW/XEROX LEASE 2019-20 5,377.58 


10424237 05/12/2020 City Of Tracy 01-5510 DW/WATER & SEWER 4,404.91 


01-5570 DW/WATER & SEWER 6,654.40 11,059.31 


10424238 05/12/2020 Comcast 01-5941 DW/COMCAST INTERNET 3,673.84 


10424239 05/12/2020 CSM Consulting Inc 01-5809 e-rate installment Jan - Mar 2020 1,250.00 


10424240 05/12/2020 Delta Disposal Service 01-5570 MO/GARBAGE DUMPSTER @ JEFFERSON 


SCHOOL


956.60 


10424241 05/12/2020 Delta Wireless & Network Solutions 01-5640 DW/TD-RADIOS & POWER SUPPLY FOR 


BUS RADIOS


161.40 


10424242 05/12/2020 Division Of State Architect 25-6215 DSA FEE - MAIL TO PJHM 344,150.00 


10424243 05/12/2020 Duncan Press Inc. 01-4310 BO/ENVELOPES FOR AP 681.98 


10424244 05/12/2020 Frontline Technologies Group 01-5651 HR/FRONTLINE IMPLEMENTATION 11,985.46 


10424245 05/12/2020 Imagine Learning Inc 01-5651 CU/IMAGINE LANG & LITERACY ANNUAL 


STUDENT LICENSE


1,500.00 


10424246 05/12/2020 Inland Business Systems 01-5610 DO/COLOR COPIER OVERAGE 268.03 


DW/OVER CONTRACT COPIES 1,748.09 


TS/COPIER RENTAL AND OVERAGE 240.62 2,256.74 


10424247 05/12/2020 Midstate Specialties Inc 01-4310 MOT/KEYS FOR GATES @ DO - TLC AREA 216.77 


10424248 05/12/2020 Mobile Modular Mgmt Corp 01-5620 MO/RENTAL OFFICE 364.00 


10424249 05/12/2020 Office Depot - 89094763 01-4310 DW/Blanket for Spec. Ed Teacher 


Classroom Supplies


72.17 


HS/Blanket for all Teacher Classroom 


Supplies


89.35 


MS/Blanket for all Teacher Classroom 


Supplies


67.46 228.98 


10424250 05/12/2020 OTC Brands Inc 01-4310 MS/PBIS Jag Den Restock 69.84 


T/S - School Site Council 258.08 327.92 


10424251 05/12/2020 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 9,418.84 


10424252 05/12/2020 Phuong Marrs 01-4310 JS/8TH GR REFUND 20.00 


10424253 05/12/2020 Pitney Bowes Inc. 01-5610 DO/POSTAGE MACHINE 113.66 


10424254 05/12/2020 Quality Service Inc 01-5809 MO/WELL TESTING - JEFFERSON 570.00 


10424255 05/12/2020 San Joaquin County Office Ed 01-4310 JS/HONOR CONCERT 3/7/20 45.00 


01-5220 BO/D.WHITTINGTON -  FRISK WORKSHOP 129.00 174.00 
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10424256 05/12/2020 Southwest School & Office 01-4310 PPE SUPPLIES 2,469.73 


10424257 05/12/2020 SUMA Kids Inc 01-5809 SE/OCCUPATIONAL THERAPY SERVICES 2,530.00 


10424258 05/12/2020 The Gift Of Speech 01-5809 SE/CONTRACTED SPEECH PATHOLOGY 4,200.00 


10424259 05/12/2020 Beith, Lauren A 01-4320 REIMB. FOR TROPHYS-JONES SCHOOL 224.50 


10424260 05/12/2020 Manantan, Marivic F 01-4310 TS/MANANTAN REIMB 5/5/2020 300.00 


10424261 05/12/2020 McMahon, Karen M 01-4310 TS/REIMB K. MCMAHON 107.23 


10424262 05/12/2020 Morri, Kathleen A 01-4310 TS/MORRI REIMB 5/5/2020 25.43 


10424263 05/12/2020 Orsi, Christina A 01-4310 HS/REIMB ORSI - PRIME MEMBERSHIP 128.82 


10424264 05/12/2020 Whittington, Dena M 01-4310 BO/MAY REVISE WORKSHOP REIMB 320.00 


10425119 05/19/2020 Cooperative Strategies LLC 25-5809 DO/NEEDS ANALYSIS 1,803.46 


10425120 05/19/2020 G & L Irrigation & Farm Supply 01-4310 MO/LANDSCAPE SUPPLIES 142.45 


10425121 05/19/2020 Heartland Payment Systems Inc. 13-5800 FS/LUNCH MENU PLANNING 


8/1/19-7/31/20


1,109.00 


10425122 05/19/2020 Office Depot - 89094763 01-4310 BOOKCASE 145.12 


HS/Blanket for all Teacher Classroom 


Supplies


958.28 


HS/MATERIALS & SUPPLIES 60.31 


HS/SUPPLIES, MATERIALS & PAPER 156.09 


J/S supplies and paper 1,370.75 


JS/Blanket for all Teacher Classroom 


Supplies


191.77 


MS/Blanket for all Teacher Classroom 


Supplies


113.46 


MS/Office Supplies and Paper 114.57-


ORDER WAS NOT RECEIVED - CREDIT 


AND REORDER


145.12-


SE/Office Supplies 214.05 2,950.14 


10425123 05/19/2020 Scholastic Book Fairs - 10 01-4200 TS/BOOK FAIR 2019-2020 6,146.14 


10425124 05/19/2020 School Services Of Calif. Inc 01-5809 DO/TOTAL COMPENSATION STUDY 6,960.00 


10425125 05/19/2020 Signscape, Inc 01-5800 TD/INSTALL JS LOGO ON NEW VAN 75.78 


10425126 05/19/2020 Tracy Lock & Safe 01-4400 BO/SAFE 2,735.68 


10425127 05/19/2020 Willey Printing Co. Inc 01-4320 J/S graduation supplies 33.56 


10425128 05/19/2020 Alberto Saucedo or Viridinana Flores 01-8675 Transportation refund 30.66 


10425129 05/19/2020 Alexis or Harry Imperial Bobis 01-8675 Transportation refund 30.66 


10425130 05/19/2020 Alice Damrau or Chris Burkhart 01-8675 Transportation refund 109.88 


10425131 05/19/2020 Angel Morales or Janet Jimenez 01-8675 Transportation refund 30.66 


10425132 05/19/2020 Angela Luna 01-8675 Transportation refund 30.66 


10425133 05/19/2020 Angela or Eddie Gayles 01-8675 Transportation refund 109.88 
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10425134 05/19/2020 Angeles or Luis Amezquita 01-8675 Transportation refund 58.77 


10425135 05/19/2020 Antoinette or James Johnson 01-8675 Transportation refund 61.33 


10425136 05/19/2020 April or Kristopher James 01-8675 Transportation refund 30.66 


10425137 05/19/2020 Archana Paneerselvam or K Moor thy 01-8675 Transportation refund 30.66 


10425138 05/19/2020 Arianna or Mark Stacey 01-8675 Transportation refund 58.77 


10425139 05/19/2020 Bhuvaneswari Gajendran or R Ra masamy 01-8675 Transportation refund 30.66 


10425140 05/19/2020 Bilois Ghanem or Sadeq Alnagga r 01-8675 Transportation refund 30.66 


10425141 05/19/2020 Brandi or Bryan Marotta 01-8675 Transportation refund 58.77 


10425142 05/19/2020 Breanna Ostrander or Logan Rob ertson 01-8675 Transportation refund 30.66 


10425143 05/19/2020 Casi Williams 01-8675 Transportation refund 61.33 


10425144 05/19/2020 Cecilia or Quinton Reynolds 01-8675 Transportation refund 30.66 


10425145 05/19/2020 Chere or James Hallen 01-8675 Transportation refund 30.66 


10425146 05/19/2020 Christma or Ignacio Garrido 01-8675 Transportation refund 30.66 


10425147 05/19/2020 Crismy Delgadillo 01-8675 Transportation refund 56.22 


10425148 05/19/2020 Cynthia or James Hudak 01-8675 Transportation refund 61.33 


10425149 05/19/2020 Danalynn or Dana Galvin 01-8675 Transportation refund 58.77 


10425150 05/19/2020 Danielle Solt 01-8675 Transportation refund 109.88 


10425151 05/19/2020 Danyiel or Marc Jobe 01-8675 Transportation refund 109.88 


10425152 05/19/2020 Dawn or Robert Kajiyama 01-8675 Transportation refund 30.66 


10425153 05/19/2020 Denise or Thomas Palladino 01-8675 Transportation refund 30.66 


10425154 05/19/2020 Denise or Thomas Palladino 01-8675 Transportation refund 30.66 


10425155 05/19/2020 Dhanlakshmi Muniasamy 01-8675 Transportation refund 56.22 


10425156 05/19/2020 Diana or Enrique Gamez 01-8675 Transportation refund 30.66 


10425157 05/19/2020 Dominic Civiletti or Ashley Ko ch 01-8675 Transportation refund 112.44 


10425158 05/19/2020 Donna or Jeff Larson 01-8675 Transportation refund 30.66 


10425159 05/19/2020 Eileen Sicangco or Philip Ding 01-8675 Transportation refund 112.44 


10425160 05/19/2020 Eivoun Yousef or Albir Alyas 01-8675 Transportation refund 30.66 


10425161 05/19/2020 Elizabeth or Christopher Silbe rnagel 01-8675 Transportation refund 153.33 


10425162 05/19/2020 Elizabeth or Shad Roundy 01-8675 Transportation refund 61.33 


10425163 05/19/2020 Emma or Juan Chavarria 01-8675 Transportation refund 58.77 


10425164 05/19/2020 Erica or Paul Campos 01-8675 Transportation refund 30.66 


10425165 05/19/2020 Erik or Nanette Sapone 01-8675 Transportation refund 58.77 


10425166 05/19/2020 Eunice or Gilbert Paet 01-8675 Transportation refund 56.22 


10425167 05/19/2020 Folashade or Ajiboro Akinyemi 01-8675 Transportation refund 30.66 


10425168 05/19/2020 G Balasubramanian or V Vaithiy alinga 01-8675 Transportation refund 30.66 


10425169 05/19/2020 G Balasubramanian or V Vaithiy alinga 01-8675 Transportation refund 30.66 


10425170 05/19/2020 Guillermina Reyes or Jesus Gon zalez 01-8675 Transportation refund 58.77 
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10425171 05/19/2020 Harmeet Kaur or Jagjit Singh 01-8675 Transportation refund 30.66 


10425172 05/19/2020 Jaime Miller or Brian Guisto 01-8675 Transportation refund 58.77 


10425173 05/19/2020 Janaina or Michael Fonseca 01-8675 Transportation refund 61.33 


10425174 05/19/2020 Jazelle or Dennis Cox 01-8675 Transportation refund 58.77 


10425175 05/19/2020 Jennifer Hillman 01-8675 Transportation refund 109.88 


10425176 05/19/2020 Jennifer Law or Albert Holtman 01-8675 Transportation refund 77.94 


10425177 05/19/2020 Jennifer or Derek Vasicek 01-8675 Transportation refund 58.77 


10425178 05/19/2020 Jenny or Owen Bird 01-8675 Transportation refund 58.77 


10425179 05/19/2020 Jennyvhee or Salvador Asido 01-8675 Transportation refund 30.66 


10425180 05/19/2020 Jill or Mark Ciu 01-8675 Transportation refund 61.33 


10425181 05/19/2020 Joanna or Bernie Gimalay 01-8675 Transportation refund 30.66 


10425182 05/19/2020 Julie or Chris Thompson 01-8675 Transportation refund 30.66 


10425183 05/19/2020 Kamaljit Kaur or Varinder Sing h 01-8675 Transportation refund 56.22 


10425184 05/19/2020 Katherine Barr 01-8675 Transportation refund 56.22 


10425185 05/19/2020 Kevin Hyler-Smith 01-8675 Transportation refund 155.88 


10425186 05/19/2020 Kiran Mai or Kiran Vinnakota 01-8675 Transportation refund 58.77 


10425187 05/19/2020 Kulwinder Kaur or Harpreet Sin gh 01-8675 Transportation refund 109.88 


10425188 05/19/2020 Lalita or Dinesh Panjwani 01-8675 Transportation refund 30.66 


10425189 05/19/2020 Laura or Dennis Tosti 01-8675 Transportation refund 61.33 


10425190 05/19/2020 Laurel Sears or Josh Reese 01-8675 Transportation refund 56.22 


10425191 05/19/2020 Leilani or Oscar Soriano 01-8675 Transportation refund 58.77 


10425192 05/19/2020 Lesley Curry or Noel Salazar 01-8675 Transportation refund 58.77 


10425193 05/19/2020 Lisa or Dmien Vergez 01-8675 Transportation refund 30.66 


10425194 05/19/2020 Lisabeth or Sam Sander 01-8675 Transportation refund 58.77 


10425195 05/19/2020 Maria Hurtado or Francisco Gom ez 01-8675 Transportation refund 109.88 


10425196 05/19/2020 Maria or Rodel Villegas 01-8675 Transportation refund 77.94 


10425197 05/19/2020 Maria Rodriguez or Juan Lopez 01-8675 Transportation refund 61.33 


10425198 05/19/2020 Maricris or Rhovic Oana 01-8675 Transportation refund 58.77 


10425199 05/19/2020 Mary Lou or Leonard Ramos 01-8675 Transportation refund 58.77 


10425200 05/19/2020 Michael Cook or Candice Luna 01-8675 Transportation refund 58.77 


10425201 05/19/2020 Michele or Eric Dueltgen 01-8675 Transportation refund 58.77 


10425202 05/19/2020 Michele or Walter Haley 01-8675 Transportation refund 56.22 


10425203 05/19/2020 Mindy or Brad Grinde 01-8675 Transportation refund 58.77 


10425204 05/19/2020 Misti or Jonathan Gulko 01-8675 Transportation refund 58.77 


10425205 05/19/2020 Monica or Daniel Perez 01-8675 Transportation refund 61.33 


10425206 05/19/2020 Muibat or Olaniran Salami 01-8675 Transportation refund 58.77 


10425207 05/19/2020 Natalie or Clinton Johnson 01-8675 Transportation refund 56.22 
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10425208 05/19/2020 Natalie or Mike Palma 01-8675 Transportation refund 56.22 


10425209 05/19/2020 Natela Katamadze or Anton Coll ins 01-8675 Transportation refund 61.33 


10425210 05/19/2020 Nichole Bradford 01-8675 Transportation refund 30.66 


10425211 05/19/2020 Nina or Bao Thanh 01-8675 Transportation refund 109.88 


10425212 05/19/2020 Nina or Karlo Mendoza 01-8675 Transportation refund 58.77 


10425213 05/19/2020 Padmaja Armakury or M Nanduri 01-8675 Transportation refund 30.66 


10425214 05/19/2020 Pinky or Leonardo Payba 01-8675 Transportation refund 61.33 


10425215 05/19/2020 Rachel or Salvador Alejandre 01-8675 Transportation refund 30.66 


10425216 05/19/2020 Raquel Carbajal 01-8675 Transportation refund 61.33 


10425217 05/19/2020 Rashida White 01-8675 Transportation refund 56.22 


10425218 05/19/2020 Rosa or Eugenio Contreras 01-8675 Transportation refund 30.66 


10425219 05/19/2020 Rupinder Sidhu or Hemant Sharm a 01-8675 Transportation refund 109.88 


10425220 05/19/2020 Saba Syeda or Mahmood Syed 01-8675 Transportation refund 58.77 


10425221 05/19/2020 Sanjana or Rajnish Singh 01-8675 Transportation refund 30.66 


10425222 05/19/2020 Sarah or Daniel Mejia 01-8675 Transportation refund 153.33 


10425223 05/19/2020 Shakti Prabhu 01-8675 Transportation refund 109.88 


10425224 05/19/2020 Shannon or Tyler Schiltz 01-8675 Transportation refund 56.22 


10425225 05/19/2020 Sinthia Carlos 01-8675 Transportation refund 56.22 


10425226 05/19/2020 Sonny or Prabhjit Singh 01-8675 Transportation refund 47.02 


10425227 05/19/2020 Stacie or Alejandro Infante Ro sario 01-8675 Transportation refund 30.66 


10425228 05/19/2020 Susan or Sam David 01-8675 Transportation refund 30.66 


10425229 05/19/2020 Tahmineh or Ali Tatari 01-8675 Transportation refund 58.77 


10425230 05/19/2020 Taylor or Andrew Laveroni 01-8675 Transportation refund 56.22 


10425231 05/19/2020 Teresa or Scott Fluegel 01-8675 Transportation refund 58.77 


10425232 05/19/2020 Thanyamad Palalerd or Eric Cas ares 01-8675 Transportation refund 58.77 


10425233 05/19/2020 Vijayarekha Hari Balan 01-8675 Transportation refund 58.77 


10425234 05/19/2020 Vimala or Karauppiah Karauppia h 01-8675 Transportation refund 109.88 


10425235 05/19/2020 Wendy or Douglas McFadden 01-8675 Transportation refund 30.66 


10425236 05/19/2020 Zoyla or Alberto Patino 01-8675 Transportation refund 30.66 


10425237 05/19/2020 Alhambra & Sierra Springs 01-5510 DO/JS BOTTLED WATER 51.00 


10425238 05/19/2020 AT&T 01-5940 DW/PHONE LINES 1,367.56 


10425239 05/19/2020 Christy White Accountancy Corp 01-5820 2019-20 DISTRICT AUDIT 4,162.50 


10425240 05/19/2020 Delta Disposal Service 01-5570 MO/GARBAGE DUMPSTER @ JEFFERSON 


SCHOOL


956.66 


10425241 05/19/2020 FGL Environmental 01-5800 MO/JS WELL TESTING 54.00 


10425242 05/19/2020 Jones School Supply Co. Inc 01-4320 HS/AWARDS 984.53 


10425243 05/19/2020 Learning Solutions Kids Inc 01-5809 SE/Contract 617.50 


10425244 05/19/2020 Mobile Modular Mgmt Corp 01-5620 MO/RENTAL OFFICE 364.00 
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10425245 05/19/2020 Patriot Pest Management 01-5515 DW Pest Management 380.00 


10425246 05/19/2020 San Joaquin County EHD 01-5884 2019-20 NTNC WATER SYSTEMS 650.00 


10425247 05/19/2020 San Joaquin County Office Ed 01-5809 DO/19-20 Medi-Cal Billing Services 311.00 


10425248 05/19/2020 Solution Tree Inc 01-5220 DW/PROFESSIONAL DEVELOPMENT 3,900.00 


10425249 05/19/2020 Southwest School & Office 01-4310 DW/PPE SUPPLIES 2,165.00 


10425250 05/19/2020 U.S. Bank Corporate Payment 01-4310 CU/CC - STEEN 4/22/2020 27.00 


DO/CC - BRIDGES 4/22/2020 20.48 


DO/CC - COEVILLE 4/22/2020 5.00 


IT/CC - WATSON 4/22/2020 172.76 


JS/CC -  WOOTEN 4/22/2020 16.47 


01-5218 HR/CC - CASTRO 4/22/2020 474.98-


01-5800 BO/CC - WHITTINGTON 4/22/2020 70.00 


MOT/CC - HAGLER 4/22/2020 2,500.00 


13-4310 FS/CC - ROGERS 4/22/2020 424.03 2,760.76 


10425251 05/19/2020 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 107.01 


13-5800 FS/DW LAUNDRY SUPPLIES 70.30 177.31 


10425252 05/19/2020 Danielsen Co. 13-4310 FS/MATERIAL & SUPPLIES 691.33 


13-4710 FS/DW FOOD SUPPLIES 364.46 1,055.79 


10425253 05/19/2020 General Produce Co. Ltd 13-4710 FS/FOOD SUPPLIES - PRODUCE 293.60 


10425254 05/19/2020 Gold Star Foods Inc 13-4710 FS/DW FOOD SUPPLIES 766.50 


13-5800 FS/DW FOOD SUPPLIES 140.60 907.10 


10425255 05/19/2020 Producers Dairy Foods, Inc 13-4730 FS/MILK SUPPLIES 2,114.18 


10426296 05/26/2020 California's Valued Trust 01-9513 MAY 2020 PAYROLL 160,504.20 


10426297 05/26/2020 Metlife Small Business Center 01-9514 MAY 2020 PAYROLL 1,400.00 


10426298 05/26/2020 Amaral, Marv J 01-4310 TS/ATHLETIC SUPPLIES - AMARAL 403.19 


10426299 05/26/2020 Bowles, Kirsten R 01-4310 TS/CLASS SUPPLIES - BOWLES 194.92 


10426300 05/26/2020 Eggers, Bridget M 01-4310 TS/LIBRARY SUPPLIES - EGGERS 20.06 


10426301 05/26/2020 Finton, Jillian 01-4310 TS/CLASS SUPPLIES 110.07 


10426302 05/26/2020 Guinn, Cynthia J 01-4310 TS/CLASS SUPPLIES - GUINN 214.17 


10426303 05/26/2020 Hassna, Rianna G 01-5210 BO/MILEAGE 3/26 - 4/28/2020  HASSNA 103.50 


10426304 05/26/2020 Petrucelli, Susan J 01-4310 MS/CLASS SUPPLIES - PETRUCELLI 47.84 


10426305 05/26/2020 Silva, Diane M 01-4310 TS/CLASS SUPPLIES - SILVA 251.04 


10426306 05/26/2020 Swartz, Thomas M 01-4310 HS/CLASS SUPPLIES - SWARTZ 54.00 


10426307 05/26/2020 AT&T 01-5940 DW/PHONE LINES 141.40 


10426308 05/26/2020 CA Dept of Tax & Fee Admin Motor Carrier 01-5800 TD/FUEL TAX 9.65 


10426309 05/26/2020 Carrier Corporation 01-5660 HS/THERMOSTAT 167.50 


TS/REFRIGERATOR REPAIR - 


COMPRESSOR


1,872.00 
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10426309 05/26/2020 Carrier Corporation 14-5800 MS/ROOM 10 BLOWING COLD AIR 1,067.07 3,106.57 


10426310 05/26/2020 City Of Tracy 01-5510 DW/WATER & SEWER 1,491.66 


01-5570 DW/WATER & SEWER 1,762.20 3,253.86 


10426311 05/26/2020 Comcast 01-5941 DW/COMCAST INTERNET 4,897.39 


10426312 05/26/2020 Gold Star Foods Inc 13-5800 FS/DW FOOD SUPPLIES 91.25 


10426313 05/26/2020 Hobart Services 13-4310 MS/CAFE OVEN TIMER 242.20 


10426314 05/26/2020 Lakeshore Learning Materials 01-4310 HS/MATERIALS & SUPPLIES 170.51 


10426315 05/26/2020 Learning Solutions Kids Inc 01-5809 SE/Contract 767.50 


10426316 05/26/2020 Office Depot - 89094763 01-4310 HS/Blanket for all Teacher Classroom 


Supplies


HS/SUPPLIES, MATERIALS & PAPER 96.01 


J/S supplies and paper 10.76 


JS/Blanket for all Teacher Classroom 


Supplies


12.92 


T/S Blanket Order Office Supplies 78.77 198.46 


10426317 05/26/2020 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 3,453.40 


10426318 05/26/2020 San Joaquin County Dept of Public Works 01-5884 244-040-10, 248-040-30, 248-270-47, 


248-530-22 & 253-320-18


143.90 


APN 244-020-16  ZONE 2 Whispering Wind 55.24 199.14 


10426319 05/26/2020 Valley Community Counseling Sv 01-5809 DW/COUNSELING SERVICES 6,300.00 


Total Number of Checks 465 720,083.58 


Fund Summary


Fund Description Check Count Expensed Amount


01 454 361,209.15 01


13 11 9,081.90 13


14 2 3,839.07 14


25 2 345,953.46 25


Net (Check Amount)


Less Unpaid Sales Tax Liability


Total Number of Checks 465 720,083.58 


.00 


720,083.58 
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INFORMATION SHEET 06/16/2020 TRUSTEES’ MEETING 


 


 


        ATTACHMENT: 4.3 


 


 


 


TO:     Jim Bridges, Superintendent 


 


FOR:    Board of Trustees 


 


FROM:  Dena Whittington, CBO 


 


ISSUE:   May 2020 Financials 


 


   


Attached for Board review are the Financials as of May 31, 2020, transactions posted up until 


June 10, 2020.  Below is the breakdown of the Components of Ending Fund Balance.   


 
Components of Ending Fund Balance - General Fund Combined


Ending Fund Balance 9,352,336$              


Nonspendable Revolving Cash 5,000                      


Restricted Funds 1,243,926                


Other Assignments:


Board Reserve 500,000                   


Unrestricted Lottery 1,126,763                


Total Other Assignments 1,626,763$              


Reserve for Economic Uncertainties


     Combined GF Expenditures at 2nd Interim 24,521,670              


     3% of Combined GF Expendenditures 735,650                   


Unassigned/Unappropriated Amount 5,740,997$              


May 31, 2020


 





















 


 


 


 


 


 


 


 


Speech Pathology Contract 
Provider, as defined below, hereby accepts employment with the School District named below to provide Speech 


Pathology Services under the following terms and conditions: 


 


Provider:   The Gift of Speech, a Professional Speech-Language Pathology Corporation 


Physical: 3031 W. March Lane, Suite 117 South 


                Stockton, CA. 95219 


Mailing: 4719 Quail Lakes Dr. #G 240 


 Stockton, CA  


 


School District: Jefferson School District 


  1219 Whispering Wind Drive 


  Tracy, CA. 95377 


 


Term and Termination: 


This contract shall begin on August 11, 2020 and shall be on ongoing for the Jefferson School District 2020 – 2021 


academic calendar.  Agreement shall terminate immediately in the event that provider’s right to practice Speech 


Pathology in the State of California either suspended or revoked. 


 


The School District may immediately terminate this agreement in the event the Provider (1) is convicted of a crime 


other than minor traffic violation; or (2) has a guardian of his/her person or estate appointed by a court of competent 


jurisdiction; or (3) is disabled to the extent he/she is unable to perform the duties required by this Agreement; or (4) 


fails to perform services required hereunder in accordance with the School District’s standards of quality; or (5) fails 


to comply with any of the terms and conditions of this Agreement, Bylaws, or Code of Ethics.  The Provider 


explicitly agrees to the following terms: 


 


1. Independent Provider Status.  The parties agree and acknowledge that the Provider is an 


independent contractor, but that the School District retains right of control over the quality of 


services provided to its students and schools.  The independent contractor will participate in 


performance reviews to assure compliance with local, state and federal regulations covering such 


clients or facilities and the Company’s expectations and guidelines set forth in this Agreement. 


• Non-Employee.  The Provider acknowledges that since he/she is an independent 


contractor, the Provider shall not be entitled to any paid vacations, leave of absence, legal 


holidays, sick leave, or any other such compensation normally payable to an employee.  


Further, the Provider shall not be entitled to participate in any employee benefit, group 


health and life insurance plans, or retirement pay, if any, maintained by the Company. 


• Tax Obligations.  The parties intend and the Provider acknowledges that he/she is an 


independent contractor and not an agent or employee of the School District within the 


meaning of Worker’s Compensation statutes, Unemployment Insurance statutes, Social 


Security Act, State Disability Insurance, and United States Internal Revenue Code.  No 


employment relationship, partnership, joint venture or other association shall be deemed 


created by this Agreement.  The School District shall pay the Provider directly, without 


payroll deductions of any kind whatsoever, all moneys that may become due and payable 


hereunder, as when, and to the extent those payments become payable.  The School 


District shall issue to the Provider for each year of the term of this Agreement, a Form 


1099 in the manner prescribed by law.  The Provider shall have the entire responsibility 


to discharge all the obligations required by him/her under federal, state, and local laws, 


regulations, or orders now or hereafter in effect, relating to taxes, unemployment 


compensation or insurance, social security, worker’s compensation, disability insurance 


or pensions and any and all tax withholdings (collectively, “Tax Obligations”).  
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Furthermore, the Provider shall pay his/her own State, Federal, and local income taxes, 


disability and unemployment insurance, Federal self-employment taxes and Social 


Security liabilities, obligations, damages, expenses, attorney’s fees, and court costs 


incurred by the School District resulting from any claims made by any taxing or 


governmental authority whatsoever (with respect to payroll, income, or any other taxes 


levied or assessed with respect to the earnings of the Provider), or the Provider’s failure 


to properly discharge his/her Tax Obligation. 


• Supplies.  Equipment and Expenses.  The parties agree and acknowledge that the 


Provider is an independent contractor.  Accordingly, the Provider shall provide all of 


his/her own materials, supplies, and equipment.  Also, the Provider shall provide all of 


his/her own expenses, including but not limited to, telephone expenses, professional 


license fees, and organization dues, automobile and other required insurance, business 


licenses and educational expenses. 


 


2. Confidentiality.  Contractor recognizes and acknowledges that the School District possesses 


certain confidential information that constitutes a valuable, special, and unique asset.  As used 


herein, the term “confidential information” includes all information and materials belonging to, 


used by, or in possession of the School District relating to its products, processes, services, 


technology, inventions, patents, ideas, contracts, financial information, developments, business 


strategies, pricing, current and prospective customers, marketing plans, and trade secrets of every 


kind and character, but shall not include (a) information that was already within the public domain 


at the time the information is acquired by Contractor, or (b) information that subsequently 


becomes public through no act or omission of the Contractor.  Contractor agrees that all of the 


confidential information is and shall continue to be the exclusive property of the Company, 


whether or not prepared in whole or in part by Contractor and whether or not disclosed to or in 


trusted to Contractor’s custody.  Contractor agrees that that Contractor shall not, at any time 


following the execution of this Agreement, use or disclose in any manner any confidential 


information of the Company. 


 


3. School District.  The School District will not, during the term of the Agreement and for one year 


thereafter, directly or indirectly, contact an employee/independent contractor of the Company for 


the purpose of attempting to employ or hire such employee/independent contractor for services 


that fare similar to the services conducted for the School District by the Company. 


 


• Should the employee/independent contractor of the Company become employed by the 


School District during the term of this contract or one year thereafter, the School District 


will pay the Company $20,000.00 (twenty thousand).  


4. State of Emergency. The parties’ performance under this Agreement is subject to acts of God, 


war, government regulation, terrorism, disaster, civil disorder, curtailment of transportation 


facilities, or any other emergency beyond the parties’ control. During an unforeseen time, because 


CONTRACTOR provides critical programs and related services to students with disabilities, 


CONTRACTOR will bill for agreed upon service as encouraged by CDE for continued payment 


from DISTRICT. CONTRACTOR will continue to provide services during school closures while 


following DISTRICT protocol during an unforeseen time. DISTIRCT and CONTRACTOR will 


work collaboratively to ensure continuity of services for students served, pursuant to the IEP, 


including exploring options related to distance learning. 


 


PROFESSIONAL QUALIFICATIONS 


The Speech Pathologist named above shall act in accordance with all state and federal laws regulating the practice of 


Speech-Language Pathology in the state of California.  Provider shall professionally, ethically, and diligently carry 


out his/her responsibilities hereunder in order to serve the best interests of the School District’s students. 


 


DESCRIPTION OF SERVICES 


Provider agrees to provide Speech Pathology services at facilities contracted with the School District.  The Provider 


will: 


1. Provide consultation, evaluation, and direct treatment of individuals requiring speech 


pathology services. 


2. Caseload not to exceed 55 students per work week, on average, per full time therapist. 
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3. Adequately document individual student charts to comply with all applicable state laws, 


regulations and guidelines.  Documentation to be completed as outlined by School District. 


4. Identify potential therapy candidates, using assessment criteria in agreement with state 


guidelines. 


5. Submit a monthly time sheet of services rendered to the School District by the last day of each 


month.   


6. Follow all other procedures of the School District within the American Speech-Language-


Hearing Association’s code of ethics. 


7. Maintain current licenses, credential and certification within the Provider’s own profession. 


8. Maintain current liability insurance in the amount of at least one million dollars. 


9. Meetings will be attended if held within agreed upon hours of service.  Hours of service 


agreed upon are set as: 


a. Speech-Language Pathologist (SLP) will work up to 14 (fourteen) hours per week.  


 


School District agrees to: 


1. Provide IEP paperwork with current assessment and goals for students serviced. 


2. Provide School District expectations of The Provider, i.e. evaluation, treatment, IEP meetings, 


and student study team meetings. 


3. Provide at least one-week prior written notice of any meetings the provider is expected to 


attend.   


 


COMPENSATION ARRANGEMENTS 


Provider will be compensated at the rate of $100.00 (one-hundred dollars) per billable hour for speech pathology 


services (i.e., direct therapy, screenings, consultation, evaluation and IEP/staff meetings) conducted by SLP.  


Provider will receive payment for services rendered by the 15th of the month for the previous month’s billing.  


Billable time begins as the therapist enters the first school site and ends when the therapist leaves the last school site 


for the day. 


 


Invoices are due and payable by the 15th of the month for the previous month’s billing.  If any fee is not paid within 


30 days of billing, a late charge of one and one-half percent (1-1/2%) per month will be assessed on the unpaid 


balance. 


 


Limitations of Compensation: 


Contracted hours will not exceed compensation over $54,000.00 (Fifty-four thousand dollars) as agreed by both the 


Provider and the School District.  Once said compensation limit is earned, this contract becomes null and void.  


Service will be resumed only with initiation of a new purchase order/contract. 


 


INDEMNIFICATION 


 


 Provider shall defend, indemnify, and hold harmless the School District and its officers, agents, servants, 


representatives and employees from and against any and all loss, including loss of use, liability for damages, claims, 


demands, actions and proceedings, and all costs and expenses connected therewith, including court costs or 


reasonable attorneys’ fees, of whatsoever cause or nature on account of any intentional or negligent act or omission 


by Provider or any of its officers, agents, servants, representatives and employees.  The School District shall 


indemnify and hold harmless Provider and its officers, agents, servants, representatives and employees, from and all 


loss including loss of use, liability for damages, claims, demands, actions and proceedings, and all costs and 


expenses connected therewith, including court costs or reasonable attorneys’ fees, of whatsoever cause or nature on 


account of any intentional or negligent act or omission by the School District or any of its officers, agents, servants, 


representatives and employees. 


 


 The indemnification provisions contained in this Agreement include, but are not limited to, any violation of 


applicable law, ordinance, regulation or rule, including where the loss of use, liability for damages, claim, demand, 


action, proceeding or cost and expense was caused by deliberate, willful, or criminal acts of either party to this 


Agreement, or any of their agents or contractors, officers or employees or their performance under the terms of this 


Agreement. 


 


 The indemnity provision of this Agreement shall survive the expiration or earlier termination of this 


Agreement.   
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ENTIRE AGREEMENT 


This agreement contains the entire agreement of the parties hereto and supersedes all prior agreements, contracts, 


and understandings whether written of otherwise between the parties relating to the subject matter hereof. 


 


 


 


ASSIGNMENT 


Nothing contained in the Agreement shall be construed to permit the assignment by the Provider of any rights or 


obligations hereunder, and such assignment is expressly prohibited without prior written contract or consent of the  


School District.  The School District may assign this Agreement. 


 


 


 


ATTORNEY’S FEES 


In the event of any litigation by any party to enforce or defend its rights under this Agreement, the prevailing party, 


in addition to all other relief, shall be entitled to reasonable attorney’s fees. 


 


LICENSES AND CERTIFICATIONS 


The Provider shall maintain clearance of the following documentation.  Further, the Provider shall keep all licenses 


and certifications up to date and provide a copy of changed/renewed material to the School District upon request. 


1. Professional Liability Insurance 


2. Professional License for the state of employment 


3. TB Test Results 


4. Fingerprint Report from DOJ/FBI 


5. NPA certification 


6. ASHA Certification 


 


 


 


THE GIFT OF SPEECH, A PROFESSIONAL SPEECH- 


LANGUAGE PATHOLOGY CORPORATION 


       


      By: ____________________________________________ 


              Tracey McDonnell, Treasurer, Chief Financial Officer 


       


 


 


______________________________________________ 


School District Signature  Date 


 


 


 








COVID-19 Operations Written Report 
 


Local Educational Agency (LEA) 
Name 


Contact Name and Title Email and Phone Date of Adoption 


Jefferson Elementary School District James Bridges, Superintendent 
superintendent@jsdtracy.com and 
209.836.3388 


June 16, 2020 


Descriptions provided should include sufficient detail yet be sufficiently succinct to promote a broader understanding of the changes 
your LEA has put in place. LEAs are strongly encouraged to provide descriptions that do not exceed 300 words. 


Provide an overview explaining the changes to program offerings that the LEA has made in response to school closures to address the COVID-
19 emergency and the major impacts of the closures on students and families. 


Starting in late January, the District took measures to increase the daily clean process to include spraying down all hard surfaces multiple days 
per week. In addition, staff members were provided guidelines on screening, identifying, isolating, and sending potential COVID-19 cases 
home. On March 13, 2020, the San Joaquin County Superintendents met with the San Joaquin County Public Health officer and made the 
decision to close all schools and enter distance learning. The Jefferson School District provided voluntary educational resources to students 
and parents in the first two weeks of the school closure. During this time instructional staff and administrators met regularly through Zoom to 
develop a distance learning model to provide students instruction to master the essential standards. Starting April 6, all students received daily 
distance learning. All staff members worked from home throughout the school closure as much as possible. Beginning in June staff phased into 
working a few days per week in the building following social distancing guidelines, wearing appropriate PPE, and additional daily cleaning 
practices.  


Provide a description of how the LEA is meeting the needs of its English learners, foster youth and low-income students. 


During the school closure, the District reassigned most classified staff members to support English learners, foster youth and low income 
students. Instructional aides, librarians, campus aides, intervention specialist, El aides, and parent liaisons were assigned students to check-in 
regularly through the use of Zoom or phone calls. Students would receive their direct instruction from their classroom teacher and then 
additional one on one support would be provided by classified staff members. Staff members provided reteaching, scaffolding, and other 
supports to help students master the essential standards.  


Provide a description of the steps that have been taken by the LEA to continue delivering high-quality distance learning opportunities. 


Following the school closure, students were provided distance learning five days per week by their classroom teacher. The District loaned out 
over 500 Chromebooks to students that needed access to a device. Teachers were expected to provide students with weekly lesson plans 
through Google Classroom and daily instruction through either live and/or recorded video. These sessions were intended to provide the direct 
instruction and then students worked independently to complete the assignments. Each day teachers held office hours for both students and 



mailto:superintendent@jsdtracy.com





parents to answer questions and allow students and opportunity to check in. Students were provided one week to complete each assignment to 
ensure that they would be able to access the lessons and when possible receive support from their parents. The District also temporarily 
suspended A-F grading in favor of Pass/No Pass grading to ensure that students weren’t negatively impacted because of limited access to 
technology or academic support at home. Finally, the District made learning packets available to all families for language arts and math for 
students to work on over the summer to help mitigate the learning losses from the pandemic. 


Provide a description of the steps that have been taken by the LEA to provide school meals while maintaining social distancing practices. 


The first two weeks of school closures, Jefferson School District (JSD) advertised lunch distribution provided by our neighboring district Tracy 
Unified School District. This was in line with what the District normally does for summertime meal service. Based upon the need being met by 
Tracy Unified, JSD decided to begin its own grab and go meal service at the beginning of April. The District advertised the change and let all 
parents/students know that breakfast and lunch would be served at two of the four schools. Cafeteria workers were scheduled to come in each 
morning and prepare a hot lunch for that day and a breakfast for the following morning. Meals were prepared in bags and then families drove 
through the drop off loop practicing social distancing and then workers in PPE provided them with the meals. The first few days saw a hundred 
meals distributed, but as the program continued to run the meal service averaged 368 per day or 10% of the students. Meals were provided to 
families for the remainder of the school year.    


Provide a description of the steps that have been taken by the LEA to arrange for supervision of students during ordinary school hours.  


The Jefferson Elementary School District allowed private daycare providers operating on our school campuses to stay in operation during the 
pandemic. One provider chose to close until June 8, 2020 when they were able to ensure that they could meet the state guidelines for 
reopening child care facilities. Another provider remained open throughout the pandemic and followed all of the state guidelines. In addition, the 
district provided parents with resources to contact state and local daycares in the area to help with supervision during ordinary school hours.   


 
California Department of Education 
May 2020 
 








 


 


Information Sheet – 6/12/2020- Board of Trustees Meeting  


 


 


TO:  Board of Trustees        Item: 5.2 


FR:  Jim Bridges 


DATE: June 12, 2020 


RE: Safe Reopening of Schools 2020/2021  


 


In May, the District held two staff webinars to discuss what was known at the time about 


reopening schools and scenarios the district was planning for. Following the webinars 


two follow up surveys were sent out with an over 60 percent response rate. A 


parent/guardian survey was sent out at the end of the school year to gather parent input 


on options for reopening schools and improving distance learning if it was needed in the 


future. The parent/guardian survey had over a 50 percent response rate. Each of the 


surveys showed that the preferred option for reopening schools was a traditional school 


model with increased health/safety precautions. Forty-seven percent of parents 


preferred a traditional model, while 28 percent preferred a hybrid model of traditional 


and distance learning. The other 25 percent preferred a distance learning or 


independent study model. Forty percent of staff preferred a traditional model, while 36 


percent preferred distance learning. The remaining 25 percent preferred a hybrid model.  


 


Since the surveys were conducted, the California Department of Public Health, 


California Department of Education, and San Joaquin County Public Health Services 


have all come out with guidelines for reopening schools. Throughout the closures, the 


county superintendents have met regularly to plan for the reopening of schools. The 


current plan for most school districts in San Joaquin and all of Stanislaus counties is to 


return in a traditional model while offering some sort of independent study program for 


students with health concerns or based upon family preference.  


 


The JSD leadership team has met and discussed the safe reopening of schools for the 


past two months. The team believes the best education is provided when students are 


in class on a regular basis. Based upon the parent survey which showed that 75 percent 


of students would return in a traditional model, while up to 25 percent of students would 


choose an independent study model, the District believes it can meet the social 


distancing requirements provided by San Joaquin County Public Health Services.  


 


 


 







 


Recommended Action:  


 


1. Administration will continue to monitor this ever evolving situation and if there are 


any changes to the current reopening guidance, and will schedule an emergency 


board meeting over the summer to revisit these recommendations.  


 


2. Provide all parents with two choices for their students to return to school in August. 


a. Return to school in a traditional model five days per week with additional 


health/safety precautions. Students would spend the first two weeks of school 


in a hybrid model to allow students, parents, teachers, and administrators 


time to get used to the new health/safety guidelines before having all students 


attend on the same day. The new guidelines have never been tried in a 


school setting and will take some adjustment and fine tuning which will be 


safer for everyone if class sizes are smaller.  


b. Enroll in the Jefferson Virtual Academy online independent study program. 


 


3. Revise the distance learning program based upon staff, parent and administrator 


feedback in case it becomes necessary to return all students to a distance learning 


model.  


 


 
 
 
 







Safe Reopening of 
Schools 2020/2021







Traditional Schedule with Precautions
August 11th – August 21st: Students would be phased back into school in an A/B Hybrid Model
Students will attend school in-person two days a week, virtually two days a week on a 


Monday/Tuesday or Thursday/Friday schedule. 
Wednesday would be reserved as a more flexible, virtual check-in day for teachers and 


students, and/or teacher prep and lesson design. Only staff would be on campus on 
Wednesdays.
This would allow the staff to educate and practice safety procedures with half of the students 


before returning all students to campus.


August 24th: Students return to Traditional Schedule with increased precautions
Students will return to school Monday-Friday with a normal schedule, but following the San 


Joaquin County Public Health Services guidelines for reopening schools.







Jefferson Virtual Academy 
– Online Independent Study
We understand that some parents may have concerns about sending their children back to 
school in a traditional fashion. 
JVA will be a 100% online independent study with once weekly Zoom check-in appointments 


with your child’s teacher(s). 
This option provides a clearly outlined curriculum for parents who are interested in 


continuing with an online learning model and having their child learn at home. 
JSD will provide the Google Chromebook device and technology support to assist with your 


student’s learning needs.







Distance Learning
The District learned a lot from the Distance Learning provided at the end of the year. Based 
upon feedback from staff, parents, and administrators the following changes will be made to 
Distance Learning in the event the District must close again during the 2020/2021 school year.
Take daily attendance
Provide more direct instruction by classroom teachers
Utilize traditional grading
Require assignments to be turned in more regularly
Utilize one digital curriculum platform instead of one per content area
Provide printed materials to those families that need them
Provide WIFI hotspots to families in need





		Safe Reopening of Schools 2020/2021

		Traditional Schedule with Precautions

		Jefferson Virtual Academy �– Online Independent Study

		Distance Learning






0Jefferson School 1Unassigned110 1


109 Fern 3232


131 32Freitas 32


147 Gleason 3030


177 96Jennings 96


287 28Potts 28


307 6 4 5Scott 161


321 90Spikes 90


475 29Maslyar 29


603 Hillstead 3030


93 10195 95Total Jefferson School: 384
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School


Jefferson Elementary School District
2019-2020 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


5/27/2020
10:12:00 AM







1Monticello Elementary School 21Arevalo120 21


10 4 1 6Borgna 11


11 21Varner 21


20 22Balestrieri 22


41 23Dunnum 23


53 22Collinsworth 22


71 23Marchini 23


81 22Davidson 22


85 21Davis 21


129 20Freitas 20


141 29Whalen 29


255 20O'Brien 20


279 23Petrucelli 23


327 22Vieira 22


600 20Jaques 20


611 28Watson 28


612 21Mihov 21


614 20Sembrano 20


615 27Abris 27


616 23Tirnetta 23


8220 90 67 96 84Total Monticello Elementary School: 439
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School


Jefferson Elementary School District
2019-2020 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


5/27/2020
10:12:00 AM







43Tom Hawkins Elementary School 21Cannon130 21


67 22Corbiser 22


91 22Devlin 22


121 25Fierro 25


159 23Green 23


187 21Cruz 21


189 23Lange 23


249 20Murphy 20


259 26Oneto 26


305 21Scornaienchi 21


332 26Mathe 26


360 6 4Rosette 10


466 19Shook 19


610 16Bonilla 16


612 23Kitchuck 23


613 22Morgan 22


615 27Ayubi 27


7316 60 64 71 83Total Tom Hawkins Elementary School: 367


 Teacher/CounselorSC


Page 3


School


Jefferson Elementary School District
2019-2020 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


5/27/2020
10:12:00 AM







6Anthony Traina Elementary School Myers140 2626


31 20Bowles 20


70 27Mayer 27


99 20Silva 20


127 13Frasier 13


195 24Lown 24


199 23Manantan 23


217 24McMahon 24


247 24Murman 24


293 20Robertson 20


344 Walther 2626


347 22Guinn 22


351 20Finton 20


358 22Lassell 22


405 22Frye 22


407 24Morri 24


450 19Teixeira 19


521 27Saia 27


535 Rosich 2525


596 28Amaral 28


6813 66 71 79 7782Total Anthony Traina Elementary School: 456


 Teacher/CounselorSC


Page 4


School


Jefferson Elementary School District
2019-2020 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


5/27/2020
10:12:00 AM







0Tom Hawkins Elementary School 5th-8th 1Unassigned230 1


4 Entizne 2626


5 29Tango 29


6 28Amato 28


149 Gray 2828


333 Andrews 2929


360 Rosette 22


612 29Swartz 29


700 32 34Brown, M. 66


701 29 31Seymore 60


704 30 33M. Frizzi 63


85 9986 91Total Tom Hawkins Elementary School 5th-8th: 361
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School


Jefferson Elementary School District
2019-2020 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


5/27/2020
10:12:00 AM







2Anthony Traina Elementary School 6th-8th 28Sheffield240 28


4 30Beltran 30


253 30Nunes 30


337 93Wright 93


503 98Hicks 98


9888 93Total Anthony Traina Elementary School 6th-8th: 279
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School


Jefferson Elementary School District
2019-2020 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


5/27/2020
10:12:00 AM
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School


Jefferson Elementary School District
2019-2020 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


5/27/2020
10:12:00 AM


298District Total: 49 216 202 246 223 249 255 269 279 2286


Projections for the 2020-2021 school year will be provided at the next
board meeting. Final enrollment for the 2019-2020 school year was 2,285.
TK and Kindergarten enrollment total approximately 213 as of June 12, 2020.
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SUPERVISED INTERNSHIP AGREEMENT 
 


Please check below all the applicable supervised fieldwork in which in your District will be participating 
with Brandman University Modesto Campus. 
 


SCHOOL PSYCHOLOGY X 
  
EDUCATION ADMINISTRATION  
  
SCHOOL COUNSELING  


 
 
THIS AGREEMENT is made and entered into by and between Brandman University hereinafter called the 
"UNIVERSITY," and the Jefferson School District, hereinafter called "FIELDWORK SITE." 
 
WHEREAS, an INTERN, as defined in Appendix A, is required to enroll in education courses while 
serving under the supervision of experienced UNIVERSITY and FIELDWORK SITE professionals, during 
which time the INTERN shall hold an internship credential granted by the California Commission on 
Teacher Credentialing, (hereinafter the “COMMISSION”). 
 
 
I. RESPONSIBILITIES OF THE UNIVERSITY 
 


A. The UNIVERSITY will assure that the student shall have completed the necessary educational 
prerequisites, if so required, to be eligible for supervised fieldwork. 


 
B. The UNIVERSITY shall designate a faculty or staff member to coordinate, consult, and 


collaborate with the classroom teacher or district designee of the FIELDWORK SITE, the 
activities of each student assigned to FIELDWORK SITE and student fieldwork experience. 


 
C. The UNIVERSITY shall complete periodic observations and/or evaluations of the student 


regarding his/her performance at the FIELDWORK SITE as per arrangement between the 
UNIVERSITY faculty or staff member and the FIELDWORK SITE supervisor. 


 
 
II. RESPONSIBILITIES OF THE FIELDWORK SITE 


 
A. The FIELDWORK SITE shall provide field experiences in such schools or classes of the 


FIELDWORK SITE and under the direct supervision and instruction of such employees of the 
FIELDWORK SITE, as specified by the duly authorized representatives of the FIELDWORK SITE 
and the UNIVERSITY. 


 
B. The FIELDWORK SITE shall provide students with experiences with a student population that is 


diverse in terms of ethnicity, culture, language, socio-economics and/or special needs. 
 
C. The FIELDWORK SITE staff will promptly and thoroughly investigate any complaint by any 


participating student of unlawful discrimination or harassment at the FIELDWORK SITE or 
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involving employees or agents of the FIELDWORK SITE, take prompt and effective remedial 
action when discrimination or harassment is found to have occurred, and  promptly notify the 
UNIVERSITY of the existence and outcome of any complaint of harassment by, against, or 
involving any participating student. 


 
D. To notify the UNIVERSITY of any change in its personnel, operation, or policies which may affect 


the field education experience. 
 
E. Comply with all federal, state and local statutes and regulations applicable to the operation of the 


program, including without limitation, laws relating to the confidentiality of student records. 
 
F. The FIELDWORK SITE staff shall comply with APPENDIX B regarding the FIELDWORK SITE’s 


supervision of UNIVERSITY students. 
 
G. The FIELDWORK SITE acknowledges that each INTERN under this Agreement shall be a paid 


employee of the FIELDWORK SITE and thus covered under the FIELDWORK SITE’S insurance 
policies, including Workers’ Compensation, to the extent available to other teachers.  No intern 
shall be considered an employee or agent of Brandman University while performing services for 
the District. 


 
 
III. THE PARTIES MUTUALLY AGREE 
 


A. Neither party shall discriminate in the assignment of INTERNS on the basis of race, color, 
disability, gender, religion, national origin, ancestry, sexual orientation, or any other basis 
prohibited by law. 


 
B. Any failure of a party to enforce that party’s right under any provision of this Agreement shall not 


be construed or act as a waiver of said party’s subsequent right to enforce any provisions 
contained herein. 


 
C. Notices required or permitted to be provided under this Agreement shall be in writing and shall be    


deemed to have been duly given if mailed first class to the parties that signed this agreement and 
to the addresses below. 


 
FIELDWORK SITE CONTACT INFORMATION: 
 


 UNIVERSITY CONTACT INFORMATION: 


Jefferson School District 
1219 Whispering Wind Dr. 
Tracy, CA 95377 
Attn: Vicky Ochoa 
Phone: 209-597-8362 


 Brandman University 
16355 Laguna Canyon Road 
Irvine, CA  92618 
Attn:  School of Education, Dean 
Fax:  (800) 775-0128 
 


 
 
D. If any term or provision of this Agreement is for any reason held to be invalid, such invalidity shall 


not affect any other term or provision, and this Agreement shall be interpreted as if such term or 
provision had never been contained in this Agreement. 


 
E. In the event of any material default under this Agreement, which default remains uncured for a 


period of twenty-one (21) days after receipt of written notice of such default, or in the event of the 
loss of WASC accreditation by the UNIVERSITY, this Agreement may be immediately terminated 
by the non-defaulting party. 


 
F. This Agreement fully supersedes any and all prior agreements or understandings between the 


parties or any of their respective affiliates with respect to the subject matter hereof.  No change, 
modification, addition, amendment, or supplement to this Agreement shall be valid unless set 
forth in writing and signed and dated by both parties hereto subsequent to the execution of this 
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Agreement. 
 
G. This Agreement shall be construed in accordance with the laws of the State of California in effect 


at the time of the execution of this Agreement.  Should either party institute legal action to enforce 
any obligation contained herein, it is agreed that the proper venue of such suit or action shall be 
Orange County, California. 


 
 
IV. TERM AND TERMINATION OF AGREEMENT 
 


A. THE TERM of this Agreement shall be effective 7/1/2020 (Cannot be older than older than 2 
months from signature date) and shall continue in full force and effect through 7/1/2023 (not to 
exceed 3 years).  This Agreement may be renewed for one (1) additional term of the contract by 
mutual written consent of the parties. 


 
B. THIS AGREEMENT may be terminated by either the UNIVERSITY or the FIELDWORK SITE with 


or without cause upon thirty (30) days written notice provided that (subject to the other terms of 
this Agreement) all students performing fieldwork at the time of notice of termination are given the 
opportunity to complete their fieldwork at the Fieldwork Site. 


 
 
 
SIGNATURES: 
 
FIELDWORK SITE: Signature:  
 Name:  
 Title:  
 Date:  


 
 
UNIVERSITY: Signature:  
 Name: Phillip L. Doolittle 
 Title: Executive Vice Chancellor of Finance and 


Administration and Chief Financial Officer 
 Date:  
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Appendix A 
Definition of Internship 


 
 


A. “INTERN” is defined according to the COMMISSION as a person who is enrolled in a COMMISSION-
approved internship program and is serving with an Internship Credential issued upon the 
recommendation of the UNIVERSITY. 


 
B. INTERNS shall not displace certificated FIELDWORK SITE employees.  FIELDWORK SITE further 


agrees to provide written certification that no person with the appropriate credential, background and 
qualifications is interested and/or available in the position that is the subject matter of this Agreement. 


 
C. The internship may continue for a period of up to two years and the credential may be renewed upon 


a showing of good cause. 
 
D. The internship program is being implemented in order to provide the INTERN with an opportunity to 


gain field experience on a paid basis.  In the event that the internship is being developed to meet an 
employment shortage, FIELDWORK SITE agrees to provide a statement regarding the availability of 
qualified, certificated individuals holding the appropriate credential. 


 
E. The Internship Credential is issued for service only in the FIELDWORK SITE District and the 


UNIVERSITY shall notify the COMMISSION of the FIELDWORK SITE’S participation. 
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Appendix B 
Specific Supervision Requirements for Each Program  


 
 
 
School Counseling Fieldwork: 
 


A. Provide an average of one (1) hour of individual or one-and-one-half (1.5) hours of small group 
supervision per week from an experienced school counselor with at least two years of 
professional experience.  


 
B. Provide opportunities for students to gain a broad range of experiences, including experiences in: 


 
a. Personal and career assessments 
b. Personal counseling experience in either an individual or group context 
c. Experience in School-based programs serving parents and family members 
d. Observing classroom instruction 
e. Attending district and school based meetings 
f. Mapping school-based community resources 
g. The candidate is to perform, under supervision, the functions of school counselors in 


school counseling domains. 
h. Participating in professional development activities.  
i. Participating in individual or group supervision. 
j. Learning about and using technology and information systems. 
k. Learning about Individual differences and student diversity.  


 
C. The FIELDWORK SITE shall provide activities that occur across at minimum of two of four 


settings, including, (a) elementary, middle school or junior high, and (b) high school. 
 


D. The FIELDWORK SITE in collaboration with the UNIVERSITY will designate one school 
counselor who has at least two years experience in school counseling to serve as the primary 
supervisor.  The student may also work with other experienced school counselors for specific 
activities.  In no case shall any supervisor be assigned by the FIELDWORK SITE to provide 
concurrent supervision for more than two interns or students. 


 
E. The FIELDWORK SITE shall ensure that the student receives an average of one hour of 


individual or one and one-half hours of group face-to-face supervision per week, although more 
time may be needed, especially at the beginning of the FIELDWORK experience. 


 
F. The FIELDWORK SITE supervisor, in collaboration with the UNIVERSITY faculty, will complete at 


least one written evaluation of the student's performance near the end of each university session. 
 


G. The FIELDWORK SITE shall ensure that the student will be treated by the district as part of the 
professional staff and provided a supportive work environment, adequate supplies, counseling 
and test materials.  In addition, it shall see that the student is encouraged to participate in district, 
SELPA, or county committees; and that he/she is provided release time as needed to attend 
professional development experiences or professional association meetings. 


 
I. Specific Supervision Requirements School Psychology Fieldwork: 


 
A. Provide an average of one (1) hour of individual or one-and-one-half (1.5) hours of small group 


supervision per week from an experienced school psychologist with at least two years of 
professional experience.  


 
B. Provide experiences with a diverse student population. 
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C. Provide experiences with a variety of educational programs.   
 


D. Provide opportunities for students to gain a broad range of experiences, including experiences in: 
 


a. Data based decision making:  Assessing and reevaluating individual pupils and 
their programs. 


b. Collaboration and consultation with school personnel and participation on 
interdisciplinary teams.  


c. Developing, implementing and evaluating academic and behavioral interventions. 
d. Providing counseling and other mental health interventions. 
e. Home, school, community collaboration: working with parents and community 


members. 
f. Learning about, helping develop, or evaluating policy, practices and programs. 
g. Participating in professional development activities.  
h. Participating in individual or group supervision. 
i. Learning about and using technology and information systems. 
j. Learning about Individual differences and student diversity.  


 
E. The FIELDWORK SITE shall provide activities that occur across at minimum of two of four 


settings, including (a) preschool, (b) elementary, (c) middle school or junior high, and (d) high 
school. 


 
F. The FIELDWORK SITE in collaboration with the UNIVERSITY will designate one school 


psychologist who has at least two years experience in School Psychology to serve as the primary 
supervisor.  The student may also work with other experienced school psychologists for specific 
activities.  In no case shall any supervisor be assigned by the FIELDWORK SITE to provide 
concurrent supervision for more than two interns or students. 


 
G. The FIELDWORK SITE shall ensure that the student receives an average of one hour of 


individual or one and one-half hours of group face-to-face supervision per week, although more 
time may be needed, especially at the beginning of the FIELDWORK experience. 


 
H. The FIELDWORK SITE supervisor, in collaboration with the UNIVERSITY faculty, will complete at 


least one written evaluations of the student's performance near the end of each university 
session. 


 
I. The FIELDWORK SITE shall ensure that the student will be treated by the district as part of the 


professional staff and provided a supportive work environment, adequate supplies, counseling 
and test materials.  In addition, it shall see that the student is encouraged to participate in district, 
SELPA, or county committees; and that he/she is provided release time as needed to attend 
professional development experiences or professional association meetings.  
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School Administration Fieldwork: 
 


A. The FIELDWORK SITE shall provide student with individual and/or small group supervision from 
an experienced school administrator. 


 
B. The FIELDWORK SITE shall provide student with experiences with a diverse student population. 
 
C. The FIELDWORK SITE shall provide student with experiences with a variety of educational 


programs. 
 


D. The FIELDWORK SITE shall ensure that the student receives an average of one hour of 
individual and/or one and one-half hours of group face-to-face supervision per week, although 
more time may be needed, especially at the beginning of the FIELDWORK experience. 


 
E. The FIELDWORK SITE supervisor, in collaboration with the UNIVERSITY faculty, will complete at 


least one written evaluation of the student's performance near the end of each university 
semester. 


 
F. The FIELDWORK SITE shall ensure that the student will be treated by the FIELDWORK SITE as 


part of the professional staff and is provided a supportive work environment and adequate 
supplies.  In addition, it shall see that the INTERN is encouraged to participate in district or county 
committees and that he/she is provided release time as needed to attend professional 
development experiences or professional association meetings. 
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SUPERVISED FIELDWORK AGREEMENT 
 


Please check below all the applicable supervised fieldwork in which in your District will be participating 
with Brandman University Modesto Campus. 
 


TEACHER EDUCATION X  SCHOOL PSYCHOLOGY X 
     
SCHOOL COUNSELING   EDUCATION ADMINISTRATION  


 
 
THIS AGREEMENT is made and entered into by and between Brandman University hereinafter called the 
"UNIVERSITY," and the Jefferson School District, hereinafter called "FIELDWORK SITE." 
 
 
I. RESPONSIBILITIES OF THE UNIVERSITY 
 


A. The UNIVERSITY will assure that the student shall have completed the necessary educational 
prerequisites, to be eligible for supervised fieldwork including proof of negative TB test current 
within one year of supervised fieldwork and issuance of finger print clearance.  


 
B. The UNIVERSITY shall designate a faculty or staff member to coordinate, consult, and 


collaborate with the classroom teacher or district designee of the FIELDWORK SITE, the 
activities of each student assigned to FIELDWORK SITE and student fieldwork experience. 


 
C. The UNIVERSITY shall complete periodic observations and/or evaluations of the student 


regarding his/her performance at the FIELDWORK SITE as per arrangement between the 
UNIVERSITY faculty or staff member and the FIELDWORK SITE supervisor. 


 
D. The UNIVERSITY may provide monetary compensation for services rendered by the 


FIELDWORK SITE in an amount not to exceed the actual cost of the services rendered by the 
FIELDWORK SITE per Appendix A. 


 
 
II. RESPONSIBILITIES OF THE FIELDWORK SITE 


 
A. The FIELDWORK SITE shall provide students with experiences with a student population that is 


diverse in terms of ethnicity, culture, language, socio-economics and/or special needs. 
 
B. The FIELDWORK SITE staff will promptly and thoroughly investigate any complaint by any 


participating student of unlawful discrimination or harassment at the FIELDWORK SITE or 
involving employees or agents of the FIELDWORK SITE, take prompt and effective remedial 
action when discrimination or harassment is found to have occurred, and promptly notify the 
UNIVERSITY of the existence and outcome of any complaint of harassment by, against, or 
involving any participating student. 


 
C. The FIELDWORK SITE staff will provide, upon request by any participating student, such 


reasonable accommodations at the FIELDWORK SITE as required by law in order to allow 
qualified disabled students to participate in the program. 
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D. To provide for emergency health care of the student in case of accident at the expense of the 


student. 
 
E. To provide all participating students with a copy of the FIELDWORK SITE'S rules, regulations, 


policies, and procedures with which the students are expected to comply and notify the 
UNIVERSITY of any change in its personnel, operation, or policies which may affect the field 
education experience. 


 
F. Comply with all federal, state and local statutes and regulations applicable to the operation of the 


program, including without limitation, laws relating to the confidentiality of student records. 
 
G. The FIELDWORK SITE staff shall comply with APPENDIX B regarding the FIELDWORK SITE’S 


supervision of UNIVERSITY students. 
 
 
III. THE PARTIES MUTUALLY AGREE 
 


A. The FIELDWORK SITE shall provide field experiences in such schools or classes of the 
FIELDWORK SITE and under the direct supervision and instruction of such employees of the 
FIELDWORK SITE, as specified by the duly authorized representatives of the FIELDWORK SITE 
and the UNIVERSITY. 


 
B. The FIELDWORK SITE may, for good cause, refuse to accept for field experiences, or terminate 


the field experience assignment of any student of the UNIVERSITY assigned to the FIELDWORK 
SITE in writing.  Prior to removal of a student, the FIELDWORK SITE shall consult with the 
UNIVERSITY about its concerns and proposed course of action.  The UNIVERSITY may 
terminate the field experience assignment or student teaching assignment of any student of the 
UNIVERSITY at the FIELDWORK SITE at any time, and  may do so if the FIELDWORK SITE so 
requests in writing with a statement of reasons why the FIELDWORK SITE desires to have the 
student withdrawn. 


 
C. Neither party shall discriminate in the assignment of students on the basis of race, color, 


disability, sex, religion, national origin, ancestry, sexual orientation, or any other basis prohibited 
by law. 


 
D. The UNIVERSITY agrees to indemnify, hold harmless, and defend the FIELDWORK SITE, its 


agents, and employees from and against all loss or expense (including costs and attorney fees) 
resulting from liability imposed by law upon the FIELDWORK SITE because of bodily injury to or 
death of any person or on account of damages to property, including loss of use thereof, arising 
out of or in connection with this Agreement and due or claimed to be due to the negligence of the 
UNIVERSITY, its agents, employees, or students. 


 
E. The FIELDWORK SITE agrees to indemnify, hold harmless, and at the UNIVERSITY’S request, 


defend the UNIVERSITY, its agencies and employees from and against all loss or expenses 
(including costs and attorney fees) resulting from liability imposed by law upon the UNIVERSITY 
because of bodily injury to or death of any person or on account of damages to property, 
including loss of use thereof, arising out of or in connection with this Agreement, and due or 
claimed to be due to the negligence of the FIELDWORK SITE, its agents, or employees. 


 
F. The parties agree that the students are considered learners who are fulfilling specific 


requirements for field experiences as part of a degree and/or credential requirement.  Therefore, 
regardless of the nature or extent of the acts performed by them, students are not to be 
considered employees or agents of either the UNIVERSITY or the FIELDWORK SITE for any 
purpose including Workers’ Compensation or any other employee benefit programs.  The 
students shall not be entitled to any monetary remuneration for services performed by them in the 
course of their training. 
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G. The parties mutually agree each shall provide and maintain commercial general liability 
insurance or self-insurance acceptable to both parties in the minimum amounts of $1,000,000 per 
occurrence, $3,000,000 general aggregate and upon request shall furnish proof thereof in the 
form of a certificate of insurance within 30 days of the effective date of this Agreement.  Each 
Certificate of Insurance shall specify that should any above described policies be cancelled 
before the expiration date thereof, notice will be delivered in accordance with the policy 
provisions. 
 


H. Both parties acknowledge they are independent contractors, and nothing contained in this 
Agreement shall be deemed to create an agency, joint venture, franchise or partnership relation 
between the parties and neither party shall so hold itself out.  Neither party shall have the right to 
obligate or bind the other party in any manner whatsoever, and nothing contained in this 
Agreement shall give or is intended to give any right of any kind to third persons. 
 


I. Any failure of a party to enforce that party’s right under any provision of this Agreement shall not 
be construed or act as a waiver of said party’s subsequent right to enforce any provisions 
contained herein. 
 


J. Notices required or permitted to be provided under this Agreement shall be in writing and shall be 
deemed to have been duly given if mailed first class to the parties that signed this agreement and 
to the addresses below. 


 
FIELDWORK SITE CONTACT INFORMATION: 
 


 UNIVERSITY CONTACT INFORMATION: 


Jefferson School District 
1219 Whispering 
Tracy, CA 95377 
Attn: Vicky Ochoa 
Phone: 209-597-8362 


 Brandman University 
16355 Laguna Canyon Road 
Irvine, CA  92618 
Attn:  School of Education, Dean 
Fax:  (800) 775-0128 
 


 
 


K. If any term or provision of this Agreement is for any reason held to be invalid, such invalidity shall 
not affect any other term or provision, and this Agreement shall be interpreted as if such term or 
provision had never been contained in this Agreement. 
 


L. In the event of any material default under this Agreement, which default remains uncured for a 
period of twenty-one (21) days after receipt of written notice of such default, or in the event of the 
loss of WASC accreditation by the UNIVERSITY, this Agreement may be immediately terminated 
by the non-defaulting party. 
 


M. This Agreement fully supersedes any and all prior agreements or understandings between the 
parties or any of their respective affiliates with respect to the subject matter hereof.  No change, 
modification, addition, amendment, or supplement to this Agreement shall be valid unless set 
forth in writing and signed and dated by both parties hereto subsequent to the execution of this 
Agreement. 
 


N. This Agreement shall be construed in accordance with the laws of the State of California in effect 
at the time of the execution of this Agreement.  Should either party institute legal action to enforce 
any obligation contained herein, it is agreed that the proper venue of such suit or action shall be 
Orange County, California. 
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IV. TERM AND TERMINATION OF AGREEMENT 
 


A. THE TERM of this Agreement shall be effective 7/1/2020 and shall continue in full force and 
effect through 7/1/2023.  This Agreement may be renewed for one (1) additional term of the 
contract by mutual written consent of the parties. 


 
B. THIS AGREEMENT may be terminated by either the UNIVERSITY or the FIELDWORK SITE with 


or without cause upon thirty (30) days written notice provided that (subject to the other terms of 
this Agreement) all students performing fieldwork at the time of notice of termination are given the 
opportunity to complete their fieldwork at the Fieldwork Site. 


 
 
 
SIGNATURES: 
 
FIELDWORK SITE: Signature:  
 Name:  
 Title:  
 Date:  


 
 
UNIVERSITY: Signature:  
 Name: Phillip L. Doolittle 
 Title: Executive Vice Chancellor of Finance and 


Administration and Chief Financial Officer 
 Date:  


 
 
 
 
 


 







                                                                                Page 5 of 8                                                          


Appendix A 
Payment for Master Teachers for Teacher Education Fieldwork Only 


 
 
 


I. SPECIAL PROVISIONS – RATES and PAYMENTS 
 


(a) $ 200 Master Teacher stipend per eight (8) week session of full-time student teaching 
consisting of three to six (3-6) units for Multiple and Single Subject Credential candidates. 


(b) $ 200 Master Teacher stipend per eight (8) week session of full-time student teaching 
consisting of three to six (3-6) units for Education Specialist Instruction Credential (Special 
Education) candidates.  


 
 
METHOD OF PAYMENT:       Stipend is to be paid directly to the Master Teacher. 
 
In the event the assignment of a UNIVERSITY student is terminated by the UNIVERSITY and/or the 
FIELDWORK SITE for any reason after the student has been in student teaching and has been at the 
assignment for a minimum of two weeks, MASTER TEACHER shall receive payment for one assignment 
on account of each student as though there had been no termination of the assignment.  Said payment is 
to exceed no more than six (6) units per session of terminated assignment.   In the event the field 
experience of a UNIVERSITY student is terminated by the UNIVERSITY and/or the MASTER TEACHER 
for any reason after the student has been in the field experience for a minimum of two weeks, MASTER 
TEACHER shall receive payment for one assignment on account of each student as though there had 
been no termination of the assignment. 
 
Within thirty (30) days following the close of each session or academic session of the UNIVERSITY, the 
MASTER TEACHER shall submit an invoice and I-9 form as provided and signed to them by the 
UNVIERSITY, to the UNIVERSITY for payment at the rate provided therein for all field experiences 
provided by the FIELDWORK SITE under and in accordance with this agreement during said 
session.  This process may be altered according to individual districts procedures as to the manner in 
which the invoicing will proceed so long as the parties mutually agree to such alteration in advance. 
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Appendix B 
Specific Supervision Requirements for Each Program 


 
 


Teacher Education Fieldwork: 
 


A. "Field Experience" as used herein and elsewhere in this agreement means active participation in 
the duties and function of classroom under the direct supervision and instruction of employees of 
the FIELDWORK SITE who hold valid teaching credentials issued by the California Commission 
on Teacher Credentialing, authorizing them to serve as classroom teachers in the schools or 
classes in which the field experience is provided, and have completed a minimum of three years 
successful teaching experience.  "Student Teaching" is used herein and elsewhere in this 
agreement  means participation in the duties and function of classroom teaching under the direct 
supervision and instruction of employees of the FIELDWORK SITE who hold valid, teaching 
credentials issued by the California Commission on Teacher Credentialing, authorizing them to 
serve as classroom teachers in the schools or classes in which the student teaching experience 
is provided, and  have completed a minimum of three years successful teaching experience. 


 
B. The UNIVERSITY’S Teacher Education Policy provides that student teachers without emergency 


or substitute permits may not be asked by the school districts to serve and be paid for substitute 
teaching as, under California law, student teachers are not certificated personnel and as they 
require full-time supervision.  Those holding substitute or emergency permits may substitute for 
their master teacher only (a maximum of four (4) days only): when s/he is ill; when it is 
determined by the principal that this is in the best interest of the students in the classroom as well 
as the candidate; after the first four weeks of the first assignment; and/or when the candidate is 
paid. 


 
C. "Session of Student Teaching," for Multiple Subject and Single Subject Credential candidates as 


used herein and elsewhere in this agreement is considered to be a full day of student teaching 
daily for five (5) days a week for a minimum of eight (8) weeks for elementary credential 
candidates (for this, the elementary credential candidate receives three to six (3-6) session units 
of practice teaching credit), and three periods a day for five (5) days a week for a minimum of 
eight (8) weeks for secondary credential candidates (for this, the secondary credential candidate 
receives three to six (3-6) session units of practice teaching credit). 


 
D. "Session of Student Teaching," for Education Specialist Instruction Credential (Special Education) 


candidates as used herein and elsewhere in this agreement is considered to be a full day of 
student teaching daily for five (5) days a week for a minimum of eight (8) weeks for elementary 
credential candidates (for this, the elementary credential candidate receives three to six (3-6) 
session units of practice teaching credit), and three periods a day for five (5) days a week for a 
minimum of eight (8) weeks for secondary credential candidates (for this, the secondary 
credential candidate receives three to six (3-6) session units of practice teaching credit). 


 
E. An assignment of a Multiple Subject and Single Subject Credential candidate of the UNIVERSITY 


to student teaching in classes of schools of the FIELDWORK SITE shall be for a two eight (8) 
week session as mutually agreed between the UNIVERSITY and FIELDWORK SITE. 


 
F. An assignment of an Education Specialist Instruction Credential (Special Education) candidate of 


the UNIVERSITY to student teaching in classes of schools of the FIELDWORK SITE shall be for 
a single eight (8) week session as mutually agreed between the UNIVERSITY and FIELDWORK 
SITE. 


 
G. The assignment of a UNIVERSITY student to field experiences and student teaching at 


FIELDWORK SITE shall be deemed to be effective for the purposes of this agreement as of the 
date the student presents to the proper FIELDWORK SITE officials the assignment papers or 
other documents provided by the UNIVERSITY effecting such assignment, but not earlier than 
the date of such assignment as shown on such card or other document. 
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School Counseling Fieldwork: 
 


A. Provide an average of one (1) hour of individual or one-and-one-half (1.5) hours of small group 
supervision per week from an experienced school counselor with at least two years of 
professional experience.  


 
B. Provide opportunities for students to gain a broad range of experiences, including experiences in: 


 
a. Personal and career assessments 
b. Personal counseling experience in either an individual or group context 
c. Experience in School-based programs serving parents and family members 
d. Observing classroom instruction 
e. Attending district and school based meetings 
f. Mapping school-based community resources 
g. The candidate is to perform, under supervision, the functions of school counselors in 


school counseling domains. 
h. Participating in professional development activities.  
i. Participating in individual or group supervision. 
j. Learning about and using technology and information systems. 
k. Learning about Individual differences and student diversity.  


 
C. The FIELDWORK SITE shall provide activities that occur across at minimum of two of four 


settings, including, (a) elementary, middle school or junior high, and (b) high school. 
 


D. The FIELDWORK SITE in collaboration with the UNIVERSITY will designate one school 
counselor who has at least two years experience in school counseling to serve as the primary 
supervisor.  The student may also work with other experienced school counselors for specific 
activities.  In no case shall any supervisor be assigned by the FIELDWORK SITE to provide 
concurrent supervision for more than two interns or students. 


 
E. The FIELDWORK SITE shall ensure that the student receives an average of one hour of 


individual or one and one-half hours of group face-to-face supervision per week, although more 
time may be needed, especially at the beginning of the FIELDWORK experience. 


 
F. The FIELDWORK SITE supervisor, in collaboration with the UNIVERSITY faculty, will complete at 


least one written evaluation of the student's performance near the end of each university session. 
 


G. The FIELDWORK SITE shall ensure that the student will be treated by the district as part of the 
professional staff and provided a supportive work environment, adequate supplies, counseling 
and test materials.  In addition, it shall see that the student is encouraged to participate in district, 
SELPA, or county committees; and that he/she is provided release time as needed to attend 
professional development experiences or professional association meetings. 


 
I. Specific Supervision Requirements School Psychology Fieldwork: 


 
A. Provide an average of one (1) hour of individual or one-and-one-half (1.5) hours of small group 


supervision per week from an experienced school psychologist with at least two years of 
professional experience.  


 
B. Provide experiences with a diverse student population. 


 
C. Provide experiences with a variety of educational programs.   


 
D. Provide opportunities for students to gain a broad range of experiences, including experiences in: 
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a. Data based decision making:  Assessing and reevaluating individual pupils and 
their programs. 


b. Collaboration and consultation with school personnel and participation on 
interdisciplinary teams.  


c. Developing, implementing and evaluating academic and behavioral interventions. 
d. Providing counseling and other mental health interventions. 
e. Home, school, community collaboration: working with parents and community 


members. 
f. Learning about, helping develop, or evaluating policy, practices and programs. 
g. Participating in professional development activities.  
h. Participating in individual or group supervision. 
i. Learning about and using technology and information systems. 
j. Learning about Individual differences and student diversity.  


 
E. The FIELDWORK SITE shall provide activities that occur across at minimum of two of four 


settings, including (a) preschool, (b) elementary, (c) middle school or junior high, and (d) high 
school. 


 
F. The FIELDWORK SITE in collaboration with the UNIVERSITY will designate one school 


psychologist who has at least two years experience in School Psychology to serve as the primary 
supervisor.  The student may also work with other experienced school psychologists for specific 
activities.  In no case shall any supervisor be assigned by the FIELDWORK SITE to provide 
concurrent supervision for more than two interns or students. 


 
G. The FIELDWORK SITE shall ensure that the student receives an average of one hour of 


individual or one and one-half hours of group face-to-face supervision per week, although more 
time may be needed, especially at the beginning of the FIELDWORK experience. 


 
H. The FIELDWORK SITE supervisor, in collaboration with the UNIVERSITY faculty, will complete at 


least one written evaluations of the student's performance near the end of each university 
session. 


 
I. The FIELDWORK SITE shall ensure that the student will be treated by the district as part of the 


professional staff and provided a supportive work environment, adequate supplies, counseling 
and test materials.  In addition, it shall see that the student is encouraged to participate in district, 
SELPA, or county committees; and that he/she is provided release time as needed to attend 
professional development experiences or professional association meetings.  


 
 
School Administration: 
 


A. The FIELDWORK SITE shall provide student with individual and/or small group supervision from 
an experienced school administrator.  


 
B. The FIELDWORK SITE shall ensure that the student receives an average of one hour of 


individual and/or one and one-half hours of group face-to-face supervision per week, although 
more time may be needed, especially at the beginning of the FIELDWORK experience. 


 
C. The FIELDWORK SITE supervisor, in collaboration with the UNIVERSITY faculty, will complete at 


least one written evaluation of the student's performance near the end of each university session. 
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Co-Sponsor Agreement 


 


 
 


2020 – 2022 Academic Years 
 


This agreement by and between Teachers College of San Joaquin IMPACT Intern Credential Program, hereinafter 
referred to as “TCSJ” (aka Program Sponsor) and the employing agency is for the purpose of setting forth the operative 
conditions which will govern this partnership.  TCSJ is a CA Commission on Teacher Credentialing (CCTC) approved 
university teacher preparation program and is forming a partnership with the employing agency who hires interns as 
the teacher of record in employing agency schools.   


Enclosed is a co-sponsor agreement for the employing agency official to sign and return. When hiring an intern, a co-
sponsor agreement between an employing agency and a CA Commission on Teacher Credentialing (CCTC) approved 
Program Sponsor must be in place in order to comply with CCTC requirements. The Teachers College of San Joaquin 
(TCSJ) IMPACT Intern Credential Program is a department within the San Joaquin County Office of Education.  


TERM 


The effective dates of this Co-Sponsorship Agreement are for the academic years July 1, 2020-June 30, 2022.  Either 
party may terminate this agreement by submitting written notice to the other party no later than 30 days prior to the 
start of the academic year. 


GENERAL PARTNERSHIP AGREEMENTS:  


Intern programs are the result of a partnership between the institution that prepares teachers (Program Sponsor) and 
the employer. The district or employing agency agrees that there is a need for teachers and that certificated 
employees will not be displaced when hiring interns.  


1. The employing agency shall ensure that site administrators with employed interns are aware of the shared 
responsibilities set forth in this agreement. 


2. The employing agency shall assign a representative (e.g. Assistant Superintendent or site Principal) to act as a 
contact person to the TCSJ IMPACT Intern Program.  


3. The employing agency shall provide representation at Consortium meetings.  
4. The employing agency ensures the intern candidate is a teacher of record in a minimum .5 FTE capacity fully 


aligned to credential being sought. 
5. The employing agency assigns the intern a class that ensures the presence of students with exceptionalities and 


English learners. 
6. The employing agency shall ensure the intern has access to classroom technology that can be used for educational 


purposes. 
7. Intern assignments must enable the candidate to attend classes on time and complete the requirements of the 


TCSJ IMPACT Intern Program.  
a. To the extent possible, and in accordance with the educational agency bargaining unit guidelines, the 


educational agency agrees to assign minimal extra/co-curricular activities and/or provide early release to 
the intern.  


 


IMPACT INTERN PROGRAM 
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8. The employing agency shall respond to requests for evaluation data as requested by the CCTC and TCSJ IMPACT 
Intern Program, including survey completion, demographic and/or retention information.  


9.   TCSJ understands that the educational record of the teacher candidate, employed by an Employer, is protected 
by FERPA.  As a result of the Co-Sponsor Agreement, the Employer is considered a school official with a 
legitimate educational interest in determining the professional responsibility of the teacher candidate.  TCSJ 
agrees to protect the privacy of educational records, concerning any teacher candidate and will not transmit, 
share or disclose any such records without the teacher candidate’s written consent, except to other school 
officials who have a legitimate educational interest in the records. (34CFR§99.31) 


 
10. Interns who are admitted into the Teachers College of San Joaquin IMPACT Intern Credential Program must:  


a. Be employed as the teacher of record in an assignment that aligns with the credential being pursued 
(Mild/Moderate, Moderate/Severe, Early Childhood Special Education, Multiple Subject or Single Subject 
classroom); 


b. Complete TB testing and fingerprinting with the employing agency; 
c. Be employed in a setting where video capture is permitted for candidate reflection and Teaching 


Performance Assessments (TPAs); 
d. Be employed at a site with a fully qualified site administrator; 
e. Be employed as the teacher of record in a minimum .5 FTE capacity fully aligned to credential being 


sought; 
f. Be employed in a face-to-face instructional setting with the same group of students on a daily or weekly 


basis as determined by the master schedule; 
g. Provide all documents required by the CCTC and TCSJ IMPACT Intern Program;   
h. Be enrolled in the TCSJ IMPACT Intern Program.   


PEER SUPPORT/COACHING & MENTORING: 


Pursuant to California Education Code 44321, the supervision, mentoring and support of interns is the responsibility 
of both the Commission-approved teacher preparation program (Program Sponsor) and the employing agency.  


Prior to an intern assuming daily teaching responsibilities, the employer must identify a peer coach/mentor . The 
peer coach/mentor may not be the intern’s supervisor/evaluator and should be from the same site. 


The combination of employer-provided support and mentoring, and program support and supervision (provided by 
TCSJ) to the intern must include the following:  


1. A minimum of 144 hours of annual support/mentoring and supervision:  
a. Support may include but is not limited to weekly course planning of curriculum and assessments, 


coaching within the classroom, and problem-solving regarding student issues. 
b. A minimum of five hours per week of support/mentoring and guidance must be provided to an intern 


teacher by the employing agency.   
c. The program sponsor will provide opportunities to fulfill a portion of the 144 hours of general support 


needed each year.   
d. The program sponsor will provide the intern with procedures to document and monitor the CCTC 


required hours of mentoring and support from the employer and TCSJ IMPACT Intern Program.   
e. The intern will be responsible for documenting hours of support received. 
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2. An additional 45 hours of support/mentoring and supervision specific to meeting the needs of English learners 
shall be provided to an intern teacher unless the intern holds a CLAD, EL Authorization or has passed all sections 
of the CTEL Examination.   


a. The employing agency must identify an employee who will be immediately available to assist the intern 
with planning lessons that are appropriately designed and differentiated for English learners, for 
assessing language needs and progress, and for support of language accessible instruction through in-
classroom modeling and coaching as needed.  


b. The identified coach/mentor may be the same peer coach/mentor that is providing general support and 
supervision provided that the individual possesses an English learner authorization and will be 
immediately available to assist the intern teacher in working with English learners.  


c. The program sponsor will provide opportunities to fulfill a portion of the 45 hours of support/mentoring 
and supervision specific to meeting the needs of English learners. 


d. The program sponsor will provide the intern with procedures to document and monitor the CCTC 
required hours of mentoring and support from the employer and TCSJ IMPACT Intern Program. 


3. The employing agency must ensure that the peer coach/mentor satisfies the following minimum qualifications:  
a. Hold a valid corresponding Clear or Life credential in the content area he/she is supporting; 
b. Possess EL Authorization if responsible for providing specified EL support; 
c. Have three years of successful teaching experience; 
d. Agree to complete 10 hours of initial orientation and subsequent ongoing support, provided by the 


program. 
4. Sufficient resources are to be provided, including the identification of protected time for employer-provided peer 


coach/mentor to work with the intern within the school day.  
5. The employer determines the terms of employment for the peer coach/mentor and additional personnel. It is at 


the discretion of the employer to determine if the peer coach/mentor and/or additional personnel receive 
compensation and if so, compensation is the responsibility of the employer.  The employer agrees to provide 
any substitute release time necessary to train the peer coach/mentor and for the peer coach to conduct 
observations if needed.   


6. The employing agency shall honor the confidentiality between the intern and peer coach/mentor while 
monitoring the contact and effectiveness of the peer coach/mentor.  


7. Issues regarding a peer coach/mentor will be addressed in a timely way, with a plan for intervention or 
reassignment, if necessary. The employing agency agrees to allow, after parent permission is granted, the 
Support Supervisor to observe Education Specialist candidates during an IEP meeting, or failing that, to debrief 
with a participating educational agency administrator who was present at a recent IEP meeting conducted by the 
candidate.  


RESPONSIBILITIES OF EMPLOYING AGENCIES/DISTRICTS 


The employing agency acknowledges that: 


1. Candidates will pay tuition/fees during their enrollment in the program and, if appropriate, the employer will 
assist the TCSJ IMPACT Intern Program Student Account’s office to establish monthly payroll deduction of tuition 
for the intern. Credential recommendations cannot be made if the candidate is not in “good financial standing”.  
The employing agency is not responsible for non-payment by the intern. 
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2. No intern's salary may be reduced by more than 1/8 of its total to pay for supervision and/or support, and the 
salary of the intern shall not be less than the minimum base salary paid to a regularly certificated person. If the 
intern salary is reduced, no more than eight interns may be advised by one district support person.  Reference: 
Education Code Section 44462. 


3. The intern credential recommendation is jointly made between the employing agency and the TCSJ IMPACT Intern 
Program. Employment decisions, such as continuing employment and tenure decisions, are separate from 
credentialing decisions, and are at the sole discretion of the employing agency. In the instance when the 
employing agency, for whatever reason, no longer employs an intern candidate, the program sponsor will make 
the recommendation for the appropriate credential if the candidate has successfully completed the intern 
program. 


4. Should a candidate not fulfill the completion requirements of the TCSJ IMPACT Intern Program, including timely 
payment of tuition, the program may drop the candidate , which we acknowledge may create employment issues 
for the employing agency. Program personnel will consult with appropriate educational agency staff and the 
candidate prior to this decision.  


5. It is the district’s responsibility to ensure candidates will be compensated for units earned in the program in the 
manner normally provided to all educational agency teachers.  


6. Candidates will be evaluated annually by the employing agency. 


RESPONSIBILITIES OF PROGRAM SPONSOR (TCSJ): 


The responsibilities of the Program Sponsor, Teachers College of San Joaquin IMPACT Intern Program (San Joaquin 
County Office of Education), shall include the following:  


1. Employment and assignment of qualified persons to teach courses and supervise candidates. Criteria include but 
are not limited to: a) current knowledge of the content; b) knowledge of the current context of public schooling 
including the California adopted content standards, frameworks and accountability systems; c) knowledge of 
diversity in society, including abilities, culture, language, ethnicity, and gender orientation; and d) demonstration 
of effective professional practices in teaching and learning, scholarship, and service. 


2. Identification and assignment of a Support Supervisor and allocation of additional personnel if needed to provide 
on-site support for the intern. The TCSJ Support Supervisor will provide on-going direct support, including 
classroom observations, lesson planning, co-teaching and evaluation of teaching proficiency according to the 
program sponsor’s requirements. 


3. Providing appropriate orientation and training for the Support Supervisor and peer coach/mentor;  
a. The content of this orientation includes but is not limited to characteristics of coaching, expectations for 


time and frequency of visitations, developing an understanding of the Teaching Performance 
Expectations, and process for documenting observations and evaluations of intern.   


4. Establishing effective and on-going communication with employing agency and TCSJ IMPACT Intern personnel 
(e.g. Support Supervisor, Program Evaluator, Program Coordinators, Program Director and President) as 
appropriate to ensure a successful teaching experience for the intern;   


5. Providing all CCTC required coursework for the Preliminary Credential and assistance with questions or issues in 
regard to credentialing; 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6. Processing appropriate documents with the CCTC for intern, preliminary, and clear (if appropriate) credentials for 


candidates. 
7. In cooperation with the employing agency the program sponsor will counsel the intern candidate and develop a 


plan to complete the requirements to earn a credential in the content or specialty area of the intern credential. 


INDEMNIFICATION: 
TCSJ shall defend, indemnify and hold Employing Agency and it’s officials, employees , and agents harmless from and 
against any and all liability, loss, expense, attorneys’ fees, or claims for injury or damages arising out of the 
performance of this agreement, but only in proportion to and to the extent such liability, loss, expense attorneys’ 
fees, or claims for injury or damages are caused by or result from the negligent or intentional acts or omissions of 
TCSJ, its officials, agents or employees. 
 
Employing Agency shall defend, indemnify and hold TCSJ and its officials, employees, and agents harmless from and 
against any and all liability, loss, expense, attorneys’ fees, or claims for injury or damages arising out of the 
performance of this agreement, but only in proportion to and to the extent such liability, loss, expense attorneys’ 
fees, or claims for injury or damages are caused by or result from the negligent or intentional acts or omissions of 
Employing Agency, its officials, agents or employees. 
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TO BE COMPLETED BY THE EMPLOYING AGENCY: 
*For public schools, the Co-Sponsor Agreement can be with the district.  For non-public schools and charter schools the co-
sponsor agreement must be with the individual school. 
 


Type of Educational Agency 
 


COE  District  Charter*  NPS*    
 
CDS Code (7 or 14 digit)                                                                                                                
 
Name of Agency:                                                                                                        
 
Mailing Address:                                                                                                            
 
Contact Person:                                                                                                          
 
Telephone:                                                  Email:                                               
 
The signatures below indicate that both parties have agreed to the conditions of the Co-Sponsor Agreement and will 
act as co-sponsors for the 2020-2022 academic years (7/1/20 - 6/30/22): 
 
Name of Approving Official:                                                                                        
 
Position/Title:                                                                                                         
 
Signature of Approving Official:                                                   Date:                     
 
Signature of Educational Agency Board President (optional):                                    Date:               
 
Signature of TCSJ Director of IMPACT Credentials:                                             Date:                   
 
Signature of TCSJ President:                                                   Date:                            
 
Please complete the Co-Sponsor information (type or print) and return the entire document to: 
 Crysol Salcedo  


Email:  csalcedo@sjcoe.net or 
Fax: 209.468.9124 or 
U.S. Mail:  P.O. Box 213030 Stockton, CA  95213-9030 


 
Candidates will not be admitted to the Teachers College of San Joaquin IMPACT Intern Credential Program without a 
current Co-Sponsor Agreement from the sponsoring educational agency on file. 





		COE: Off

		District: Off

		Charter: Off

		NPS: Off

		CDS Code 7 or 14 digit: 

		Name ofAgency: 

		MailingAddress: 

		Contact Person: 

		Telephone: 

		Email: 

		Name ofApprovingOfficial: 

		PositionTitle: 








Item 6.4 


 


INFORMATION SHEET 6/16/2020 TRUSTEES’ MEETING 


 


To:   Jim Bridges 


For:  Board of Trustees 


From:  Nancie Castro 


Re:  Speech Language Pathologist Waiver Request – C. Martinez 


 


The California Commission on Teacher Credentialing allows Districts to apply for 
Speech Language Pathologist Waiver to fill an immediate staffing need by hiring 
an individual who has not yet received her Speech Language Pathologist Service 
Credential. Ms. Martinez has to complete the following items in order to obtain 
her credential. 


•  Submit her paperwork to obtain her Temporary License 
•  Take her CBEST (scheduled on 6/11/2020) 
• Complete her ASHA requirement (clinical experience of at least 36 weeks 


and 1,260 hrs) 


This waiver will allow Cecilia Martinez to work as a Speech Language Pathologist 
at Traina School while she completes her Speech Language Pathologist License 
and Service Credential.  
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        ATTACHMENT 7.1 


 


 


TO:     Jim Bridges, Superintendent 


 


FOR:    Board of Trustees 


 


FROM:   Dena Whittington, CBO 


 


ISSUE:   May 2020 Budget Adjustments 


   


Attached for Board review are the Budget Revisions and Transfers for May 1, 2020 through May 31, 


2020 transaction dates which may have been posted up until June 10, 2020.  


 


Fund 01:  General Fund Combined 


-Balance Education Protection Account (EPA) reduced funding -$50,512 


-Balance Supplemental LCFF reduced funding -$87,714 


-Adjust categorical revenues and expenses for Estimated Actuals 


 


Fund 13:  Child Nutrition 


 -Reduce revenues for non-congregate feeding during closure $37,753 


-Reduce expenditures for non-congregate feeding during closure $35,000 


 


Fund 25:  Capital Facilities Fund 


 -Establish budget for DSA fees $345,000 


 


 


 


 


 


 







Jefferson School District 


Budget Adjustment Report 


From 5/1/2020 through 5/31/2020 


FUNDS:     01 ,13, 25


PASSED AND ADOPTED this 16th day of June 2020, by the following vote: 


AYES:  ________ NOES:  _________ ABSENT:  _________ 


STATE OF CALIFORNIA 


COUNTY OF SAN JOAQUIN 


I, ____________________, Clerk of the Governing Board of the Jefferson School District of San 


Joaquin County, California, do hereby certify that the Governing Board of said district did in fact 


adopt at a Board meeting, at the time and by the vote stated, the revised budget figures shown as of 


the May 2020 revised budget on the attached Budget Adjustment Reports as being the official revised 


budget of the District for Fiscal Year 2019-20. 


Approved this 16th day of June, 2020. 


_____________________________ 


Clerk, Board of Trustees 







Journal Entry Detail by JELedger01a


Journal Entry # BR20-00307 through BR20-00331 Effective 5/1/2020 through 5/31/2020


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00307 Status Posted Type BudRev Transaction Date 05/03/2020


DEANAH20, 5/3/2020 DEANAH20, 5/3/2020 Department BUSN


Fiscal Year 2020


TS/REDUCE 8TH GR  GRAD BUDGET 5/1/20Comment  


CreditsDebitsCommentsAccount #
Line 
Seq 


HS/REDUCE BUDGET 5/1/20 601.00 01-9304-0-1110-1000-4320-140-0000 1


TS/REDUCE 8TH GR  GRAD BUDGET 5/1/20 601.00 01-9304-0-    -    -9790-   - 2


JE # BR20-00307 Totals 601.00 601.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00308 Status Posted Type BudRev Transaction Date 05/05/2020


DENAW20, 5/5/2020 DENAW20, 5/5/2020 Department BUSN


Fiscal Year 2020


Frontline ImplementationComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Frontline Implementation 5,000.00 01-0000-0-0000-7400-5651-900-9020 1


Frontline Implementation 5,000.00 01-0000-0-    -    -9790-   - 2


JE # BR20-00308 Totals 5,000.00 5,000.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00311 Status Posted Type BudRev Transaction Date 05/07/2020


DENAW20, 5/7/2020 DENAW20, 5/7/2020 Department BUSN


Fiscal Year 2020


Adjust excess costs for Spec Ed transportationComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Adjust excess costs for Spec Ed transportation 16,727.00 01-0000-0-0000-9200-7142-000-0000 1


Adjust excess costs for Spec Ed transportation 16,727.00 01-0000-0-    -    -9790-   - 2


JE # BR20-00311 Totals 16,727.00 16,727.00 


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2020'), Starting Transaction Date = 5/1/2020, Ending Transaction Date = 5/31/2020, 


JE Type IN ('BudRev'), Unposted JE? = N, Page Break? = N) Page 1 of 9


Generated for Kellie Morgan (KELLIEM20), Jun 11 2020  7:54AM020 - Jefferson Elementary School District  4824128







Journal Entry Detail by JELedger01a


Journal Entry # BR20-00307 through BR20-00331 Effective 5/1/2020 through 5/31/2020


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00312 Status Posted Type BudRev Transaction Date 05/08/2020


DENAW20, 5/8/2020 DENAW20, 5/8/2020 Department BUSN


Fiscal Year 2020


Adjust revenues for Estimated ActualsComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Adjust revenues for Estimated Actuals 104,090.00 01-0000-0-0000-0000-8011-000-0000 1


Adjust revenues for Estimated Actuals 50,512.00 01-1400-0-0000-0000-8012-000-0000 2


Adjust revenues for Estimated Actuals 22.00 01-0000-0-0000-0000-8096-000-0000 3


Adjust revenues for Estimated Actuals 39,991.00 01-0000-0-0000-0000-8041-000-0000 4


Adjust revenues for Estimated Actuals 19,195.00 01-9010-0-0000-0000-8625-000-0000 5


Adjust revenues for Estimated Actuals 33,350.00 01-0000-0-0000-0000-8699-000-0000 6


Adjust revenues for Estimated Actuals 9,654.00 01-0000-0-0000-0000-8699-000-9035 7


Adjust revenues for Estimated Actuals 22,136.00 01-0000-0-0000-0000-8699-000-9038 8


Adjust revenues for Estimated Actuals 1,895.00 01-9013-0-0000-0000-8699-000-0000 9


Adjust revenues for Estimated Actuals 39,879.00 01-6500-0-5001-0000-8699-000-0000 10


Adjust revenues for Estimated Actuals 2,094.00 01-9014-0-0000-0000-8699-000-0000 11


Adjust revenues for Estimated Actuals 1,783.00 01-6500-0-5001-0000-8792-000-0000 12


Adjust revenues for Estimated Actuals 129,261.00 01-0000-0-    -    -9790-   - 13


Adjust revenues for Estimated Actuals 50,512.00 01-1400-0-    -    -9790-   - 14


Adjust revenues for Estimated Actuals 41,662.00 01-6500-0-    -    -9790-   - 15


Adjust revenues for Estimated Actuals 19,195.00 01-9010-0-    -    -9790-   - 16


Adjust revenues for Estimated Actuals 1,895.00 01-9013-0-    -    -9790-   - 17


Adjust revenues for Estimated Actuals 2,094.00 01-9014-0-    -    -9790-   - 18


JE # BR20-00312 Totals 284,610.00 284,610.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00313 Status Posted Type BudRev Transaction Date 05/07/2020


DENAW20, 5/7/2020 DENAW20, 5/8/2020 Department BUSN


Fiscal Year 2020


Establish budget for DSA feesComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Establish budget for DSA fees 345,000.00 25-9042-0-0000-8500-6215-168-0000 1


Establish budget for DSA fees 345,000.00 25-9042-0-    -    -9790-   - 2


JE # BR20-00313 Totals 345,000.00 345,000.00 


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2020'), Starting Transaction Date = 5/1/2020, Ending Transaction Date = 5/31/2020, 


JE Type IN ('BudRev'), Unposted JE? = N, Page Break? = N) Page 2 of 9
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Journal Entry Detail by JELedger01a


Journal Entry # BR20-00307 through BR20-00331 Effective 5/1/2020 through 5/31/2020


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00314 Status Posted Type BudRev Transaction Date 05/11/2020


DENAW20, 5/11/2020 DENAW20, 5/11/2020 Department BUSN


Fiscal Year 2020


Balance programs for estimated actualsComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Balance programs for estimated actuals 434,787.00 01-0013-0-1430-1000-4310-925-0000 1


Balance programs for estimated actuals 4,500.00 01-0013-0-1280-1000-5800-925-4005 2


Balance programs for estimated actuals 24,596.00 01-0013-0-1530-1000-4310-925-4005 3


Balance programs for estimated actuals 82,309.00 01-0075-0-5001-3160-4310-950-0000 4


Balance programs for estimated actuals 1,001.00 01-0075-0-5001-3160-4400-950-0000 5


Balance programs for estimated actuals 5,000.00 01-0075-0-5001-3160-5800-950-0000 6


Balance programs for estimated actuals 1,625.00 01-0714-0-1110-1000-5800-110-4000 7


Balance programs for estimated actuals 1,625.00 01-0714-0-1110-1000-5800-120-4000 8


Balance programs for estimated actuals 1,625.00 01-0714-0-1110-1000-5800-130-4000 9


Balance programs for estimated actuals 1,625.00 01-0714-0-1110-1000-5800-140-4000 10


Balance programs for estimated actuals 1,992.00 01-0714-0-1110-1000-5800-925-4000 11


Balance programs for estimated actuals 414,691.00 01-0013-0-    -    -9790-   - 12


Balance programs for estimated actuals 86,308.00 01-0075-0-    -    -9790-   - 13


Balance programs for estimated actuals 8,492.00 01-0714-0-    -    -9790-   - 14


JE # BR20-00314 Totals 535,088.00 535,088.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00315 Status Posted Type BudRev Transaction Date 05/11/2020


DENAW20, 5/11/2020 DENAW20, 5/11/2020 Department BUSN


Fiscal Year 2020


Final mandate costs reconciliationComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Final mandate costs reconciliation 1,750.00 01-0070-0-0000-8500-6220-130-0000 1


Final mandate costs reconciliation 1,750.00 01-0070-0-0000-0000-8980-000-0000 2


JE # BR20-00315 Totals 1,750.00 1,750.00 


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2020'), Starting Transaction Date = 5/1/2020, Ending Transaction Date = 5/31/2020, 


JE Type IN ('BudRev'), Unposted JE? = N, Page Break? = N) Page 3 of 9
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Journal Entry Detail by JELedger01a


Journal Entry # BR20-00307 through BR20-00331 Effective 5/1/2020 through 5/31/2020


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00316 Status Posted Type BudRev Transaction Date 05/08/2020


DEANAH20, 5/8/2020 DEANAH20, 5/11/2020 Department BUSN


Fiscal Year 2020


ADJ. ALL 8TH GR GRAD ACCOUNTSComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


ADJ. ALL 8TH GR GRAD ACCOUNTS 12,078.00 01-9301-0-1110-1000-4310-110-1001 1


ADJ. ALL 8TH GR GRAD ACCOUNTS 5,820.00 01-9303-0-1110-1000-4320-130-0000 2


ADJ. ALL 8TH GR GRAD ACCOUNTS 1.00 01-9304-0-1110-1000-4320-140-0000 3


ADJ. ALL 8TH GR GRAD ACCOUNTS 12,748.00 01-9301-0-0000-0000-8699-000-0000 4


ADJ. ALL 8TH GR GRAD ACCOUNTS 8,908.00 01-9303-0-0000-0000-8699-000-0000 5


ADJ. ALL 8TH GR GRAD ACCOUNTS 6,700.00 01-9304-0-0000-0000-8699-000-0000 6


ADJ. ALL 8TH GR GRAD ACCOUNTS 670.00 01-9301-0-    -    -9790-   - 7


ADJ. ALL 8TH GR GRAD ACCOUNTS 3,088.00 01-9303-0-    -    -9790-   - 8


ADJ. ALL 8TH GR GRAD ACCOUNTS 6,701.00 01-9304-0-    -    -9790-   - 9


JE # BR20-00316 Totals 28,357.00 28,357.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00317 Status Posted Type BudRev Transaction Date 05/12/2020


DENAW20, 5/12/2020 DENAW20, 5/12/2020 Department BUSN


Fiscal Year 2020


Adjust instrument replacement budget to allow for carryoverComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Adjust instrument replacement budget to allow for carryover 90,000.00 01-1100-0-1725-1000-4400-925-0000 1


Adjust instrument replacement budget to allow for carryover 10,000.00 01-1100-0-1725-1000-4310-925-0000 2


Adjust instrument replacement budget to allow for carryover 100,000.00 01-1100-0-    -    -9790-   - 3


JE # BR20-00317 Totals 100,000.00 100,000.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00318 Status Posted Type BudRev Transaction Date 05/14/2020


DENAW20, 5/14/2020 DENAW20, 5/14/2020 Department BUSN


Fiscal Year 2020


Balance contributions to categoricalsComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Balance contributions to categoricals 1,750.00 01-0000-0-0000-0000-8980-000-0000 1


Balance contributions to categoricals 1,750.00 01-0000-0-    -    -9790-   - 2


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2020'), Starting Transaction Date = 5/1/2020, Ending Transaction Date = 5/31/2020, 


JE Type IN ('BudRev'), Unposted JE? = N, Page Break? = N) Page 4 of 9
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Journal Entry Detail by JELedger01a


Journal Entry # BR20-00307 through BR20-00331 Effective 5/1/2020 through 5/31/2020


Type BudRev Status PostedJournal Entry # BR20-00318 (Continued) Transaction Date 05/14/2020


Line 
Seq CreditsAccount # Comments Debits


Fiscal Year 2020


JE # BR20-00318 Totals 1,750.00 1,750.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00319 Status Posted Type BudRev Transaction Date 05/15/2020


KELLIEM20, 5/15/2020 KELLIEM20, 5/15/2020 Department BUSN


Fiscal Year 2020


HS/Band Donation - BrownComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


HS/Band Donation - Brown 120.00 01-9013-0-1110-1000-4310-130-1092 1


HS/Band Donation - Brown 120.00 01-9013-0-0000-0000-8699-000-0000 2


JE # BR20-00319 Totals 120.00 120.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00320 Status Posted Type BudRev Transaction Date 05/15/2020


KELLIEM20, 5/15/2020 KELLIEM20, 5/15/2020 Department BUSN


Fiscal Year 2020


HS/HPFC Teaching Materials - schoolwideComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


HS/HPFC Teaching Materials - schoolwide 246.00 01-9013-0-1110-1000-5800-130-1090 1


HS/HPFC Teaching Materials - schoolwide 246.00 01-9013-0-0000-0000-8699-000-0000 2


JE # BR20-00320 Totals 246.00 246.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00321 Status Posted Type BudRev Transaction Date 05/15/2020


KELLIEM20, 5/15/2020 KELLIEM20, 5/15/2020 Department BUSN


Fiscal Year 2020


HS/CustomInk T-Shirt Fundraiser-BrownComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


HS/CustomInk T-Shirt Fundraiser-Brown 1,142.00 01-9013-0-1110-1000-4310-130-1092 1


HS/CustomInk T-Shirt Fundraiser-Brown 1,142.00 01-9013-0-0000-0000-8699-000-0000 2


JE # BR20-00321 Totals 1,142.00 1,142.00 


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2020'), Starting Transaction Date = 5/1/2020, Ending Transaction Date = 5/31/2020, 


JE Type IN ('BudRev'), Unposted JE? = N, Page Break? = N) Page 5 of 9
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Journal Entry # BR20-00307 through BR20-00331 Effective 5/1/2020 through 5/31/2020


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00322 Status Posted Type BudRev Transaction Date 05/15/2020


KELLIEM20, 5/15/2020 KELLIEM20, 5/15/2020 Department BUSN


Fiscal Year 2020


HS/Festival of Music Cancellation RefundComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


HS/Festival of Music Cancellation Refund 100.00 01-9013-0-1110-1000-4310-130-1092 1


HS/Festival of Music Cancellation Refund 100.00 01-9013-0-0000-0000-8699-000-0000 2


JE # BR20-00322 Totals 100.00 100.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00323 Status Posted Type BudRev Transaction Date 05/15/2020


KELLIEM20, 5/15/2020 KELLIEM20, 5/15/2020 Department BUSN


Fiscal Year 2020


HS/Friends of Columbia 4th Grd. FT RefundComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


HS/Friends of Columbia 4th Grd. FT Refund 90.00 01-9013-0-1110-1000-5800-130-1090 1


HS/Friends of Columbia 4th Grd. FT Refund 90.00 01-9013-0-0000-0000-8699-000-0000 2


JE # BR20-00323 Totals 90.00 90.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00324 Status Posted Type BudRev Transaction Date 05/15/2020


KELLIEM20, 5/15/2020 KELLIEM20, 5/15/2020 Department BUSN


Fiscal Year 2020


TS/Bday MarqueeComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


TS/Bday Marquee 65.00 01-9014-0-0000-2700-4310-140-1001 1


TS/Bday Marquee 65.00 01-9014-0-0000-0000-8699-000-0000 2


JE # BR20-00324 Totals 65.00 65.00 


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2020'), Starting Transaction Date = 5/1/2020, Ending Transaction Date = 5/31/2020, 


JE Type IN ('BudRev'), Unposted JE? = N, Page Break? = N) Page 6 of 9


Generated for Kellie Morgan (KELLIEM20), Jun 11 2020  7:54AM020 - Jefferson Elementary School District  4824128







Journal Entry Detail by JELedger01a


Journal Entry # BR20-00307 through BR20-00331 Effective 5/1/2020 through 5/31/2020


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00325 Status Posted Type BudRev Transaction Date 05/15/2020


KELLIEM20, 5/15/2020 KELLIEM20, 5/15/2020 Department BUSN


Fiscal Year 2020


TS/8th Grd. Grad.Comment  


CreditsDebitsCommentsAccount #
Line 
Seq 


TS/8th Grd. Grad. 400.00 01-9304-0-1110-1000-4320-140-0000 1


TS/8th Grd. Grad. 400.00 01-9304-0-0000-0000-8699-000-0000 2


JE # BR20-00325 Totals 400.00 400.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00326 Status Posted Type BudRev Transaction Date 05/18/2020


DENAW20, 5/18/2020 DENAW20, 5/18/2020 Department BUSN


Fiscal Year 2020


Adjust Child Nutrition RevenuesComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Adjust Child Nutrition Revenues 20,000.00 13-5310-0-0000-0000-8220-000-0000 1


Adjust Child Nutrition Revenues 1,973.00 13-5310-0-0000-0000-8220-000-0011 2


Adjust Child Nutrition Revenues 209.00 13-5310-0-0000-0000-8520-000-0011 3


Adjust Child Nutrition Revenues 45,351.00 13-5310-0-0000-0000-8634-000-9301 4


Adjust Child Nutrition Revenues 708.00 13-5310-0-0000-0000-8634-000-9302 5


Adjust Child Nutrition Revenues 9,512.00 13-5310-0-0000-0000-8634-000-9305 6


Adjust Child Nutrition Revenues 37,753.00 13-5310-0-    -    -9790-   - 7


JE # BR20-00326 Totals 57,753.00 57,753.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00327 Status Posted Type BudRev Transaction Date 05/18/2020


DENAW20, 5/18/2020 DENAW20, 5/18/2020 Department BUSN


Fiscal Year 2020


Adjust SELPA Mental Health AllocationComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Adjust SELPA Mental Health Allocation 4,916.00 01-6512-0-5001-0000-8590-000-0000 1


Adjust SELPA Mental Health Allocation 1,710.00 01-6512-0-5001-0000-8590-000-0011 2


Adjust SELPA Mental Health Allocation 3,206.00 01-6512-0-    -    -9790-   - 3


JE # BR20-00327 Totals 4,916.00 4,916.00 


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2020'), Starting Transaction Date = 5/1/2020, Ending Transaction Date = 5/31/2020, 
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Journal Entry Detail by JELedger01a


Journal Entry # BR20-00307 through BR20-00331 Effective 5/1/2020 through 5/31/2020


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00328 Status Posted Type BudRev Transaction Date 05/20/2020


DENAW20, 5/20/2020 DENAW20, 5/20/2020 Department BUSN


Fiscal Year 2020


Reduce CN budget for end of servingComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Reduce CN budget for end of serving 17,000.00 13-5310-0-0000-3700-4310-890-9300 1


Reduce CN budget for end of serving 13,000.00 13-5310-0-0000-3700-4710-890-9300 2


Reduce CN budget for end of serving 3,000.00 13-5310-0-0000-3700-5800-890-9300 3


Reduce CN budget for end of serving 2,000.00 13-5310-0-0000-3700-5846-890-9300 4


Reduce CN budget for end of serving 35,000.00 13-5310-0-    -    -9790-   - 5


JE # BR20-00328 Totals 35,000.00 35,000.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00329 Status Posted Type BudRev Transaction Date 05/27/2020


DENAW20, 5/27/2020 DENAW20, 5/27/2020 Department BUSN


Fiscal Year 2020


Balance EPA for Estimated ActualsComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Balance EPA for Estimated Actuals 53,319.00 01-1400-0-1110-1000-1100-119-0000 1


Balance EPA for Estimated Actuals 121,808.00 01-1400-0-1110-1000-1100-129-0000 2


Balance EPA for Estimated Actuals 117,423.00 01-1400-0-1110-1000-1100-139-0000 3


Balance EPA for Estimated Actuals 108,216.00 01-1400-0-1110-1000-1100-149-0000 4


Balance EPA for Estimated Actuals 50,512.00 01-1400-0-    -    -9790-   - 5


JE # BR20-00329 Totals 225,639.00 225,639.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00330 Status Posted Type BudRev Transaction Date 05/27/2020


DENAW20, 5/27/2020 DENAW20, 5/27/2020 Department BUSN


Fiscal Year 2020


Align Supplemental for Estimated ActualsComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Align Supplemental for Estimated Actuals 182,946.00 01-0709-0-0000-0000-8980-000-0000 1


Align Supplemental for Estimated Actuals 19,433.00 01-0709-0-1110-1000-1100-119-0000 2


Align Supplemental for Estimated Actuals 19,298.00 01-0709-0-1110-1000-1100-129-0000 3


Align Supplemental for Estimated Actuals 17,089.00 01-0709-0-1110-1000-1100-139-0000 4


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2020'), Starting Transaction Date = 5/1/2020, Ending Transaction Date = 5/31/2020, 


JE Type IN ('BudRev'), Unposted JE? = N, Page Break? = N) Page 8 of 9
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Journal Entry Detail by JELedger01a


Journal Entry # BR20-00307 through BR20-00331 Effective 5/1/2020 through 5/31/2020


Type BudRev Status PostedJournal Entry # BR20-00330 (Continued) Transaction Date 05/27/2020


Line 
Seq CreditsAccount # Comments Debits


Fiscal Year 2020


Align Supplemental for Estimated Actuals 10,383.00 01-0709-0-1110-1000-1100-149-0000 5


Align Supplemental for Estimated Actuals 38,232.00 01-0709-0-1110-1000-1101-925-5001 6


Align Supplemental for Estimated Actuals 5,203.00 01-0709-0-1110-1000-3101-925-5001 7


Align Supplemental for Estimated Actuals 83,714.00 01-0709-0-    -    -9790-   - 8


JE # BR20-00330 Totals 188,149.00 188,149.00 


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BR20-00331 Status Posted Type BudRev Transaction Date 05/27/2020


DENAW20, 5/27/2020 DENAW20, 5/27/2020 Department BUSN


Fiscal Year 2020


Balance contributions for Estimated ActualsComment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Balance contributions for Estimated Actuals 182,946.00 01-0000-0-0000-0000-8980-000-0000 1


Balance contributions for Estimated Actuals 182,946.00 01-0000-0-    -    -9790-   - 2


JE # BR20-00331 Totals 182,946.00 182,946.00 


Jefferson Elementary School District Totals 2,015,449.00 2,015,449.00 


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2020'), Starting Transaction Date = 5/1/2020, Ending Transaction Date = 5/31/2020, 
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Journal Entry Detail by JELedger01a


Journal Entry # BT20-00051 Effective 5/1/2020 through 5/31/2020


Created Posted


Requisition # Purchase Order # Batch #


Journal Entry # BT20-00051 Status Posted Type BudXFer Transaction Date 05/27/2020


DENAW20, 5/27/2020 DENAW20, 5/27/2020 Department BUSN


Fiscal Year 2020


Balance EPA for Estimated Actuals (V2)Comment  


CreditsDebitsCommentsAccount #
Line 
Seq 


Balance EPA for Estimated Actuals (V2) 6,981.00 01-1400-0-1110-1000-1100-139-0000 1


Balance EPA for Estimated Actuals (V2) 3,747.00 01-1400-0-1110-1000-3101-139-0000 2


Balance EPA for Estimated Actuals (V2) 279.00 01-1400-0-1110-1000-3321-139-0000 3


Balance EPA for Estimated Actuals (V2) 2,551.00 01-1400-0-1110-1000-3321-139-0000 4


Balance EPA for Estimated Actuals (V2) 11.00 01-1400-0-1110-1000-3501-139-0000 5


Balance EPA for Estimated Actuals (V2) 393.00 01-1400-0-1110-1000-3601-139-0000 6


JE # BT20-00051 Totals 6,981.00 6,981.00 


Selection Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2020'), Starting Transaction Date = 5/1/2020, Ending Transaction Date = 5/31/2020, 


JE Type IN ('BudXFer'), Unposted JE? = N, Page Break? = N) Page 1 of 1
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INFORMATION SHEET 06/16/2020 TRUSTEES MEETING 


ATTACHMENT 7.10 


 


TO:  Jim Bridges, Superintendent 


FOR:  Board of Trustees 


FROM:  Dena Whittington 


ISSUE:  Price Increase for Student Nutrition  


The USDA provides a Paid Lunch Equity (PLE) tool that enables districts the ability to ensure that the 


National School Lunch Program is not subsidizing “Paid” meals past the $.32 rate.  Using our 2019-20 


data and the USDA PLE tool it was determined our paid lunch price should be increased from $3.00 per 


meal to $3.09 per lunch.  No change to the reduced rate of $.40. 


At this time, it is not necessary to complete a PLE tool for the breakfast program since there has been no 


adjustment to the NSLP breakfast reimbursement rate. 


Fiscal Impact: 


Child Nutrition Fund:  $7,600 additional annual revenue based on meal participation prior to school 


closure. 


 








INFORMATION SHEET 06/16/2020 TRUSTEES’ MEETING 
 


 
        ATTACHMENT: 7.11 
 
 
 
TO:     Jim Bridges, Superintendent 
 
FOR:    Board of Trustees 
 
FROM:  Dena Whittington, CBO 
 
ISSUE:   School Services of California Total Compensation Study 
 
   
Attached for Board review is the Total Compensation Study as prepared by consultants with 
School Services of California (SSC).  The study was originally requested in October 2019 when 
the financial forecast for the district was much more positive than our current situation.  At that 
time, resources would have been available to bring positions to a more competitive level over 
time. 
 
SSC reviewed job description, org charts, salary schedules and health/welfare benefit packages.  
Comparison districts that participated were Tracy Unified, Lammersville, Manteca, Linden and 
Escalon.  Overall, the report shows favorably on the district for classified and confidential 
employees.   
 
It’s possible the report can be useful as a resource over the next few years as the projected budget 
shortfalls are addressed. 
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Purpose, Scope, and Methodology 


Purpose 


The Jefferson School District (District) requested that School Services of California Inc. conduct 


a Total Compensation Study. The purpose of the study is to provide an expert, impartial analysis 


of the total compensation (salaries and benefits) for each benchmark certificated management, 


certificated nonmanagement, classified management, classified nonmanagement, and confidential 


job classification as compared to other districts. The comparative group includes districts that are 


geographically proximate and/or demographically similar to the District. Participation in the study 


was voluntary on the part of the selected comparative districts.  


The following five comparative districts participated in the study by providing some or all of the 


data requested. While the comparative districts are—unlike the District—unified school districts, 


and two are significantly larger than the District, these comparative districts are within reasonable 


commuting distance and directly compete with the District for employees. With regards to 


Manteca USD and Tracy Joint USD, the two significantly larger districts, the District should note 


that due to their size, total compensation is likely higher for many of the job classifications. The 


span of control and scope of work for some job classifications are greater due to the increased level 


of responsibility associated with a larger district, which would impact salaries. 


Figure 1: Comparative Districts 


District County UPP1 ADA2 


Escalon Unified School District (USD) San Joaquin 53% 2,517.97 


Jefferson School District (SD) San Joaquin 37% 2,281.79 


Lammersville Joint USD San Joaquin 24% 4,750.78 


Linden USD San Joaquin 61% 2,183.53 


Manteca USD San Joaquin 65% 22,698.20 


Tracy Joint USD San Joaquin 59% 14,523.13 
1Unduplicated pupil percentage (UPP) 
2Average daily attendance (ADA) 


Scope and Methodology 


As part of the review, we surveyed the participating districts in order to provide comparative data 


regarding total compensation for similar job classifications. The comparison is based upon the job 


descriptions provided by the District as well as those provided by the comparative districts. The 


review analyzes the maximum salary offered and total compensation for each of the job 


classifications identified by the District and, where appropriate, provides observations related to 


comparability. 
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With regards to the certificated nonmanagement job classifications, if the comparative districts did 


not have the same benchmark career levels or columns on its salary schedule as the District, the 


salary reflected is the amount paid for the next lower column on the schedule. As an example, for 


selecting a comparable salary to the benchmark career level BA+30, if the comparative district’s 


salary schedule reflected career level columns BA+28 and BA+42, this summary would reflect the 


salary paid at BA+28—the lower salary and education requirement column. 


Job Classifications Under Review 


The District selected the following employee groups to be addressed by this study: 


• Certificated management 


• Certificated nonmanagement 


• Classified management 


• Classified nonmanagement 


• Confidential 


Comparative District Data 


All of the comparable districts were contacted during the study and multiple attempts were made 


to gather data for each job classification under review. Data requested included organizational 


charts, job descriptions, and other related documentation. Additionally, we requested that the 


comparative districts provide the employer’s maximum contribution for health and welfare 


benefits (e.g., medical, dental, vision, life insurance, etc.), salary schedules, stipends, and any other 


additional relevant data. Every attempt was made to gather all relevant data; however, data is 


dependent on the responding district’s participation.  


Additionally, in order to perform the total compensation analysis, we determined the job 


classifications that exist in the comparative districts for which the essential duties and 


qualifications align closely with job classifications in the District. This was based upon the job 


descriptions and other pertinent information provided by the District as well as the comparative 


districts. Not every district has a comparable job classification—one in which the job classification 


primarily exists to perform the same essential functions of the District’s job classification under 


review, or not all districts provided data for each job classification. As a result, the comparative 


tables include only those job classifications for which sufficient information was received from 


the other districts to determine their comparability to the District’s job classifications along with 


their total compensation amounts. 
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We then calculated the maximum salary, benefits, and other compensation that is offered for each 


job classification in order to arrange, for each of the District’s job classifications, a ranking of the 


maximum total compensation offered by each comparative district relative to the District’s 


compensation.  


Calculating Salaries and Total Compensation 


The figures in this report are ranked by the maximum total compensation of each job classification. 


It is important to analyze a district’s total compensation for a job classification to appropriately 


compare any additional elements that would factor into an employee’s compensation—simply 


looking at a base salary from the salary schedule or employment contract would exclude this 


additional compensation. 


The maximum salary and total compensation for the classified nonmanagement and confidential 


job classifications have been calculated on a monthly basis. The salary and total compensation for 


the certificated management, certificated nonmanagement, and classified management 


classifications have been calculated on an annual basis.  


In order to calculate the monthly maximum salary and monthly maximum total compensation for 


the classified nonmanagement and confidential job classifications, the following methodology was 


used: 


• The maximum monthly salary is the maximum step on the salary schedule (calculated on a 


monthly basis and excluding longevity) 


▪ If salary data was provided on an hourly basis, a monthly maximum salary was calculated 


by multiplying the hourly rate by 40 hours per week for 52 weeks divided by 12 months 


• The monthly maximum total compensation = the sum of the monthly maximum step on the 


salary schedule + the district’s maximum health and welfare benefit contribution per month + 


stipends/other compensation 


• A monthly maximum total compensation variance was calculated as the percentage difference 


between the District’s monthly maximum total compensation and each comparative district’s 


monthly maximum total compensation 


In order to calculate the annual maximum salary and annual maximum total compensation for the 


certificated nonmanagement, the following methodology was used:  


• The annual salary is the benchmark step on the salary schedule, including longevity when 


applicable  
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• The annual maximum total compensation = the sum of the annual step on the salary schedule 


+ the district’s maximum health and welfare benefits contribution per year + stipends/other 


compensation 


• An annual maximum total compensation variance was calculated as the percentage difference 


between the District’s annual maximum total compensation and each comparative district’s 


annual maximum total compensation 


In order to calculate the annual maximum salary and annual maximum total compensation for the 


certificated management and classified management job classifications, the following 


methodology was used: 


• The maximum annual salary is the maximum step on the salary schedule (excluding longevity) 


▪ If salary data was provided on a daily basis, the annual maximum salary was calculated by 


multiplying the daily rate by the applicable number of days worked  


• The maximum annual total compensation = the sum of the maximum annual step on the salary 


schedule + the district’s maximum health and welfare benefit contribution per year + 


stipends/other compensation 


• An annual maximum total compensation variance was calculated as the percentage difference 


between the District’s annual maximum total compensation and each comparative district’s 


annual maximum total compensation 


Appendix A provides a list of the job classifications including the differences (both numerical and 


percentage) between the median total compensation and the District’s maximum total 


compensation.  


As previously noted, it is important to analyze a district’s total compensation for a job classification 


to appropriately compare any additional elements that would factor into an employee’s 


compensation. Appendix B provides a list of the items included in the additional compensation 


column of the comparative tables in this report, including any one-time salary increases or 


applicable stipends. 


Many employees benefit from the length of time (longevity) they spend working for a district. For 


certificated nonmanagement, longevity is typically included on the salary schedule. Therefore, the 


figures and analyses for the certificated nonmanagement job classifications include longevity and 


the Maximum Scheduled Salary column shows the step at which the maximum salary, including 


longevity, is reached.  


For the remaining job classifications, due to the difficulty in calculating longevity, we include a 


schedule of longevity incentive programs in Appendix C in addition to the analysis in each job 
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classification. The difficulty stems from the varying ways in which longevity is provided across 


districts. Some longevity incentives are a percentage of salary, others are represented by additional 


steps on the salary schedule, and others are flat amounts added to salary. In addition, each program 


of longevity has its own schedule of the number of years of service required to attain each new 


level of compensation, and the final year that provides an incentive increase varies widely.  


As with longevity incentive programs, each district has its own requirements for attainment of 


additional compensation as a result of professional growth. For the District’s reference, Appendix 


D contains excerpts from the collective bargaining agreements, when applicable, as it pertains to 


professional growth.  


 


Please note the following: 


• The District, Manteca USD, and Tracy Joint USD have settled negotiations with their 


respective employee groups and provided 2019–20 salary schedules and benefits information, 


while Lammersville Joint USD has not settled negotiations with their respective employee 


groups for 2019–20 and has therefore provided 2018–19 salary schedules and benefits 


information. 


• Escalon USD provided 2019–20 salary schedules and benefits data for all employee groups 


except for classified nonmanagement, which has not settled and is still using the 2018–19 


salary schedule information. 


• Linden USD has not settled with a majority of its employee groups and is still using the 2018–


19 salary schedules, with the exception of the certificated management and classified 


management groups which are using 2019–20 salary schedules. However, all benefits 


information is for 2019–20. 
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Total Compensation Comparisons—Certificated Management  


Coordinator of Curriculum, Categoricals and Special Projects 


Three of the comparative districts provided data for a Coordinator of Curriculum, Categoricals and Special Projects, or equivalent job 


classification. The District ranks 3 of 4 in maximum total compensation at $111,503. Manteca USD offers the highest maximum total 


compensation at $165,260, which is $53,757, or 48.2%, more than the District. The median total compensation of $115,158 is $3,655, 


or 3.3%, more than the District’s maximum total compensation. 


Figure 2 


District Job Classification 
Beginning 


Salary 


Maximum 
(Max) 
Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max Total 
Compensation 


(TC) 


Max TC 
Variance 


Rank Other  


Manteca USD 
Coordinator of Compensatory 
Education/Testing and Evaluation 


$123,330 $153,760 $10,000 $1,500 $165,260 48.2% 1 Life insurance 


Lammersville 
Joint USD 


Coordinator, Instruction, 
Assessment, and Technology 
Intergration 


$85,538 $100,066 $13,746 $5,000 $118,812 6.6% 2 Longevity 


Jefferson SD 
Coordinator of Curriculum, 
Categoricals and Special Projects 


$87,143 $98,083 $10,000 $3,420 $111,503 0.0% 3 
ACSA 
membership 
dues 


Linden USD 
Program Specialist, Education and 
Student Support 


$87,408 $100,139 $8,750 $1,700 $110,589 -0.8% 4 Longevity 
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Director of Human Resources 


Four of the comparative districts provided data for a Director of Human Resources or equivalent job classification. The District ranks 


last in maximum total compensation at $139,253. Manteca USD offers the highest maximum total compensation at $179,104, which is 


$39,851, or 28.6%, more than the District. The median total compensation of $160,190, represented by Lammersville Joint USD, is 


$20,937, or 15.0%, more than the District’s maximum total compensation. 


Figure 3 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD 
Director, Certificated 
Personnel 


$134,185 $167,604 $10,000 $1,500 $179,104 28.6% 1 Life insurance 


Tracy Joint USD 
Director, Human Resources 
and Employee Relations 


$127,303 $154,728 $9,412 $6,026 $170,166 22.2% 2 Longevity 


Lammersville 
Joint USD 


Director, Human Resources $126,752 $139,890 $15,300 $5,000 $160,190 15.0% 3 ACSA membership dues 


Manteca USD Director, Classified1 $115,542 $143,716 $12,000 $3,360 $159,076 14.2% 4 
Professional growth 
and life insurance 


Jefferson SD Director of Human Resources $111,797 $125,833 $10,000 $3,420 $139,253 0.0% 5 ACSA membership dues 
1Designated as classified management 
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Director of Special Education 


All of the comparative districts provided data for a Director of Special Education or equivalent job classification. Note that Escalon 


USD did not provide a job description for its Director, Student Services. However, based on the organizational structure, this job 


classification oversees special education; therefore, it has been included in this analysis and figure 4. The District ranks 5 of 6 in 


maximum total compensation at $137,953. Manteca USD offers the highest maximum total compensation at $179,104, which is $41,151, 


or 29.8%, more than the District. The median total compensation of $154,192 is $16,239, or 11.8%, more than the District’s maximum 


total compensation. 


Figure 4 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Director, Special Education $134,185 $167,604 $10,000 $1,500 $179,104 29.8% 1 Life insurance 


Tracy Joint USD Director, Special Education $127,303 $154,728 $9,412 $6,026 $170,166 23.4% 2 Longevity 


Lammersville Joint 
USD 


Director, Special Education $126,752 $139,890 $15,300 $5,000 $160,190 16.1% 3 
ACSA membership 
dues 


Escalon USD Director, Student Services $115,629 $134,555 $8,216 $5,423 $148,194 7.4% 4 Longevity 


Jefferson SD Director of Special Education $109,314 $123,033 $10,000 $4,920 $137,953 0.0% 5 
ACSA membership 
dues 


Linden USD 
Director, Special Education/ 
Student Services 


$97,477 $111,838 $8,750 $3,284 $123,872 -10.2% 6 Longevity 
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District Nurse 


All of the comparative districts provided data for a District Nurse or equivalent job classification. The District ranks 2 of 6 in maximum 


total compensation at $104,698. Manteca USD offers the highest maximum total compensation at $114,845, which is $10,147, or 9.7%, 


more than the District. The median total compensation of $102,523 is $2,175, or 2.1%, less than the District’s maximum total 


compensation. 


Figure 5 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD School Nurse1 $59,084 $102,045 $10,000 $2,800 $114,845 9.7% 1 Longevity 


Jefferson SD District Nurse $81,023 $91,278 $10,000 $3,420 $104,698 0.0% 2 None 


Linden USD School Nurse2 $80,025 $92,297 $8,750 $1,700 $102,747 -1.9% 3 Longevity 


Lammersville Joint USD Nurse2 $71,423 $83,553 $13,746 $5,000 $102,299 -2.3% 4 Longevity 


Tracy Joint USD School Nurse $69,582 $84,567 $9,412 $6,026 $100,005 -4.5% 5 Longevity 


Escalon USD District Nurse2 $77,629 $90,341 $8,000 $840 $99,181 -5.3% 6 
Longevity and 
professional growth 


1Designated as certificated nonmanagement 
2Designated as unrepresented 
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Principal 


All of the comparative districts provided data for a Principal or equivalent job classification. Both Escalon USD and Tracy Joint USD 


differentiate their principals either by grade span (e.g., elementary versus middle school) and/or school size. Therefore, figure 6 includes 


two principal job classifications for both of these comparative districts. The District ranks 6 of 8 in maximum total compensation at 


$130,859. Manteca USD offers the highest maximum total compensation at $169,169, which is $38,310, or 29.3%, more than the 


District. The median total compensation of $142,476 is $11,617, or 8.9%, more than the District’s maximum total compensation. 


Figure 6 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Elementary School Principal $126,339 $157,669 $10,000 $1,500 $169,169 29.3% 1 Life insurance 


Tracy Joint USD Principal Middle School $114,606 $139,295 $9,412 $6,026 $154,733 18.2% 2 Longevity 


Tracy Joint USD Principal Elementary School $109,250 $132,786 $9,412 $6,026 $148,224 13.3% 3 Longevity 


Lammersville 
Joint USD 


Principal (K–8) $107,628 $125,665 $15,300 $5,000 $145,965 11.5% 4 
ACSA membership 
dues 


Escalon USD 
Principal (Elementary 550 ADA 
or greater/Middle School) 


$109,842 $127,831 $8,216 $2,940 $138,987 6.2% 5 Longevity 


Jefferson SD Principal $104,346 $117,439 $10,000 $3,420 $130,859 0.0% 6 
ACSA membership 
dues 


Escalon USD 
Principal (Elementary less than 
550 ADA) 


$100,939 $117,472 $8,216 $2,940 $128,628 -1.7% 7 Longevity 


Linden USD Elementary Principal $98,411 $112,912 $8,750 $1,700 $123,362 -5.7% 8 Longevity 
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School Psychologist 


All of the comparative districts provided data for a School Psychologist or equivalent job classification. The District ranks 5 of 6 in 


maximum total compensation at $106,198. Tracy Joint USD offers the highest maximum total compensation at $129,229, which is 


$23,031, or 21.7%, more than the District. The median total compensation of $115,451 is $9,253, or 8.7%, more than the District’s 


maximum total compensation. 


Figure 7 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Tracy Joint USD School Psychologist $81,918 $113,791 $9,412 $6,026 $129,229 21.7% 1 Longevity 


Manteca USD Psychologist1 $62,623 $108,159 $10,000 $2,800 $120,959 13.9% 2 Longevity 


Lammersville Joint USD School Psychologist2 $85,112 $99,565 $13,746 $5,000 $118,311 11.4% 3 Longevity 


Escalon USD District Psychologist $87,161 $101,435 $8,216 $2,940 $112,591 6.0% 4 Longevity 


Jefferson SD School Psychologist $81,023 $91,278 $10,000 $4,920 $106,198 0.0% 5 None 


Linden USD Psychologist2 $80,025 $92,297 $8,750 $1,700 $102,747 -3.2% 6 Longevity 
1Designated as certificated nonmanagement 
2Designated as unrepresented 
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Speech Language Pathologist 


All of the comparative districts provided data for a Speech Language Pathologist or equivalent job classification. The District ranks 4 


of 6 in maximum total compensation at $106,198. Tracy Joint USD offers the highest maximum total compensation at $126,998, which 


is $20,800, or 19.6%, more than the District. The median total compensation of $112,255 is $6,057, or 5.7%, more than the District’s 


maximum total compensation. 


Figure 8 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Tracy Joint USD Speech Language Pathologist $80,312 $111,560 $9,412 $6,026 $126,998 19.6% 1 Longevity 


Manteca USD Speech Therapist1 $62,623 $108,159 $10,000 $300 $118,459 11.5% 2 Longevity 


Lammersville 
Joint USD 


Speech and Language Pathologist2 $85,112 $99,565 $13,746 $5,000 $118,311 11.4% 3 Longevity 


Jefferson SD Speech Language Pathologist $81,023 $91,278 $10,000 $4,920 $106,198 0.0% 4 None 


Escalon USD Language, Speech and Hearing Specialist1 $78,269 $93,005 $8,400 $4,650 $106,055 -0.1% 5 Longevity 


Linden USD Speech Therapist2 $80,025 $92,297 $8,750 $1,700 $102,747 -3.2% 6 Longevity 
1Designated as certificated nonmanagement 
2Designated as unrepresented 
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Superintendent 


Four of the comparative districts provided data for a Superintendent. The District ranks 3 of 5 in maximum total compensation at 


$207,010, which also represents the median total compensation. Manteca USD offers the highest maximum total compensation at 


$251,169, which is $44,159, or 21.3%, more than the District. 


Figure 9 


District 
Job 


Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Superintendent $218,842 $232,169 $10,000 $9,000 $251,169 21.3% 1 
ACSA membership dues and 
technology devices 


Lammersville 
Joint USD 


Superintendent — $202,080 $21,362 $13,400 $236,842 14.4% 2 Longevity and ACSA membership dues 


Jefferson SD Superintendent $180,952 $188,190 $10,000 $8,820 $207,010 0.0% 3 
Membership dues for ACSA, Chamber 
of Commerce, and one service club 


Escalon USD Superintendent $167,977 $185,566 $12,600 $2,240 $200,406 -3.2% 4 
Longevity, professional memberships, 
and local service organization dues 


Linden USD Superintendent $170,000 $195,000 $0 $2,900 $197,900 -4.4% 5 
ACSA membership dues, plus one 
additional professional or local 
community service organization 
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Vice Principal 


All of the comparative districts provided data for a Vice Principal or equivalent job classification. The District ranks last in maximum 


total compensation at $109,068. Manteca USD offers the highest maximum total compensation at $155,150, which is $46,082, or 42.3%, 


more than the District. The median total compensation of $123,429 is $14,361, or 13.2%, more than the District’s maximum total 


compensation. 


Figure 10 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD 
Elementary School Vice 
Principal 


$115,261 $143,650 $10,000 $1,500 $155,150 42.3% 1 Life insurance 


Tracy Joint USD 
Assistant Principal (K–5/K–8/ 
Middle School) 


$100,598 $122,266 $9,412 $6,026 $137,704 26.3% 2 Longevity 


Lammersville 
Joint USD 


Vice Principal (K–8) $90,420 $106,081 $15,300 $5,000 $126,381 15.9% 3 
ACSA membership 
dues 


Escalon USD 
Assistant Principal, Elementary 
and Middle School 


$93,936 $109,320 $8,216 $2,940 $120,476 10.5% 4 Longevity 


Linden USD Elementary Assistant Principal $87,408 $100,139 $8,750 $1,700 $110,589 1.4% 5 Longevity 


Jefferson SD Vice Principal $84,982 $95,648 $10,000 $3,420 $109,068 0.0% 6 
ACSA membership 
dues 
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Total Compensation Comparisons—Certificated Nonmanagement  


Teacher—BA+30, Step 1 


All of the comparative districts provided data for BA+30, Step 1, or an equivalent benchmark. The District ranks last in maximum total 


compensation at $61,548. Lammersville Joint USD offers the highest maximum total compensation at $71,196, which is $9,648, or 


15.7%, more than the District. The median total compensation of $64,557 is $3,009, or 4.9%, more than the District’s maximum total 


compensation. 


Figure 11 


District Benchmark Step 
Work 
Days 


Max Per 
Diem 


Salary 
Health and 


Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank 


Lammersville Joint USD BA+30, Step 1 184 $285 $52,504 $12,492 $6,200 $71,196 15.7% 1 


Tracy Joint USD BA+30, Step 1 183 $299 $54,668 $9,732 $4,036 $68,436 11.2% 2 


Manteca USD BA+30, Step 1 186 $293 $54,455 $10,000 $300 $64,755 5.2% 3 


Linden USD BA+30, Step 1 1861 $272 $50,629 $8,746 $4,984 $64,359 4.6% 4 


Escalon USD BA+24, Step 1 1842 $281 $51,656 $8,400 $2,583 $62,639 1.8% 5 


Jefferson SD BA+30, Step 1 183 $273 $50,048 $10,000 $1,500 $61,548 0.0% 6 
1Beginning teachers work 188 days  
2Beginning teachers work 185 days 
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Teacher—BA+60, Step 10 


All of the comparative districts provided data for BA+60, Step 10, or an equivalent benchmark. The District ranks last in maximum total 


compensation at $84,356. Lammersville Joint USD offers the highest maximum total compensation at $92,613, which is $8,257, or 


9.8%, more than the District. The median total compensation of $88,503 is $4,147, or 4.9%, more than the District’s maximum total 


compensation. 


Figure 12 


District Comparative Step 
Work 
Days 


Max Per 
Diem 


Salary 
Health and 


Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank 


Lammersville Joint USD BA+60, Step 10 184 $402 $73,921 $12,492 $6,200 $92,613 9.8% 1 


Manteca USD BA+60, Step 10 186 $418 $77,756 $10,000 $3,369 $91,125 8.0% 2 


Tracy Joint USD BA+60, Step 10 183 $421 $76,968 $9,732 $4,036 $90,736 7.6% 3 


Escalon USD BA+60, Step 10 (with MA) 1841 $391 $71,940 $8,400 $5,929 $86,269 2.3% 4 


Linden USD BA+60, Step 10 1862 $380 $70,734 $8,746 $4,984 $84,464 0.1% 5 


Jefferson SD BA+60, Step 10 183 $398 $72,856 $10,000 $1,500 $84,356 0.0% 6 
1Beginning teachers work 185 days  
2Beginning teachers work 188 days 
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Teacher—Maximum Scheduled Salary 


All of the comparative districts provided data for Maximum Scheduled Salary. The District ranks 5 of 6 in maximum total compensation 


at $103,685. Lammersville Joint USD offers the highest maximum total compensation at $121,580, which is $17,895, or 17.3%, more 


than the District. The median total compensation of $114,755 is $11,070, or 10.7%, more than the District’s maximum total 


compensation. 


It should be noted that not only does the District offer one of the lowest salaries of the comparative group, it also takes teachers from 


two to eight years longer to reach the Maximum Scheduled Salary than the comparative districts. 


Figure 13 


District Comparative Step 
Work 
Days 


Max Per 
Diem 


Salary 
Health and 


Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank 


Lammersville Joint USD BA+75, Step 24 184 $559 $102,888 $12,492 $6,200 $121,580 17.3% 1 


Escalon USD BA+84, Step 28 (with MA) 1841 $557 $102,567 $8,400 $5,128 $116,095 12.0% 2 


Tracy Joint USD BA+75, Step 22 183 $553 $101,195 $9,732 $4,036 $114,963 10.9% 3 


Manteca USD BA+75, Step 28 (with MA) 186 $560 $104,2462 $10,000 $300 $114,546 10.5% 4 


Jefferson SD BA+75, Step 30 (with MA) 183 $512 $93,685 $10,000 $0 $103,685 0.0% 5 


Linden USD BA+75, Step 27 1863 $482 $89,670 $8,746 $4,984 $103,400 -0.3% 6 
1Beginning teachers work 185 days  
2Salary includes master’s degree stipend 
3Beginning teachers work 188 days 
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Total Compensation Comparisons—Classified Management  


Chief Business Officer 


All of the comparative districts provided data for a Chief Business Officer or equivalent job classification. The District ranks last in 


maximum total compensation at $136,253. Tracy Joint USD offers the highest maximum total compensation at $186,267, which is 


$50,014, or 36.7%, more than the District. The median total compensation of $149,305 is $13,051, or 9.6%, more than the District’s 


maximum total compensation. 


Figure 14 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Tracy Joint USD 
Associate Superintendent, 
Business Services 


$140,555 $170,829 $9,412 $6,026 $186,267 36.7% 1 Longevity 


Manteca USD Chief Business Officer1 $138,105 $172,567 $10,000 $1,500 $184,067 35.1% 2 Life insurance 


Lammersville 
Joint USD 


Chief Business Official $116,238 $135,981 $13,746 $5,000 $154,727 13.6% 3 CASBO membership dues 


Escalon USD Chief Business Official $107,636 $133,842 $9,000 $1,040 $143,882 5.6% 4 
Longevity and 
professional growth 


Linden USD Chief Business Officer $110,324 $126,583 $8,750 $1,700 $137,033 0.6% 5 Longevity 


Jefferson SD Chief Business Officer $111,797 $125,833 $10,000 $420 $136,253 0.0% 6 
Longevity and 
ACSA membership dues 


1Designated as certificated management 
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Director of Food Service 


All of the comparative districts provided data for a Director of Food Service or equivalent job classification. However, while Manteca 


USD provided data for a job classification that is similar, the responsibilities are more extensive and the maximum total compensation 


is significantly higher than any of the other districts ($173,331); therefore, it has not been included in this analysis. Also note that Linden 


USD did not provide a job description for its Food Services Director; therefore, the comparison is based on job title alone.  


The District ranks last in maximum total compensation at $61,227. Tracy Joint USD offers the highest maximum total compensation at 


$133,032, which is $71,805, or 117.3%, more than the District. The median total compensation of $80,640, represented by Lammersville 


Joint USD, is $19,413, or 31.7%, more than the District’s maximum total compensation. 


Figure 15 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Tracy Joint USD Director of Food Services $96,755 ####### $9,412 $6,026 $133,032 117.3% 1 Longevity 


Escalon USD Director of Food Service $55,204 $72,526 $9,000 $1,040 $82,566 34.9% 2 
Longevity and 
professional growth 


Lammersville 
Joint USD 


Director of Food Services $51,412 $61,894 $13,746 $5,000 $80,640 31.7% 3 
CASBO membership 
dues 


Linden USD Food Services Director $48,171 $55,272 $8,750 $1,700 $65,722 7.3% 4 Longevity 


Jefferson SD Director of Food Service $42,564 $50,807 $10,000 $420 $61,227 0.0% 5 Longevity 
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Director of Maintenance, Operations, and Transportation 


All of the comparative districts provided data for a Director of Maintenance, Operations, and Transportation or equivalent job 


classification. Note that the job classifications in Linden USD and Manteca USD do not oversee transportation. In addition, while the 


Manteca USD job classification is a Coordinator, the job description shows that it has similar responsibilities as the District and reports 


directly to the Superintendent.  


The District ranks last in maximum total compensation at $80,870. Tracy Joint USD offers the highest maximum total compensation at 


$170,166, which is $89,296, or 110.4%, more than the District. The median total compensation of $119,800 is $38,930, or 48.1%, more 


than the District’s maximum total compensation. 


Figure 16 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Tracy Joint 
USD 


Director, Maintenance, 
Operations, and Transportation 


$127,303 $154,728 $9,412 $6,026 $170,166 110.4% 1 Longevity 


Manteca USD 
Coordinator of Maintenance 
and Operations 


$107,823 $133,928 $12,000 $3,360 $149,288 84.6% 2 
Life insurance and 
professional growth 


Escalon USD 
Director, Maintenance, 
Operations, and Transportation 


$100,163 $127,261 $9,000 $1,040 $137,301 69.8% 3 
Longevity and 
professional growth 


Lammersville 
Joint USD 


Director, Maintenance, 
Operations, and Transportation 


$71,423 $83,553 $13,746 $5,000 $102,299 26.5% 4 
CASBO membership 
dues 


Linden USD 
Director of Maintenance and 
Operations 


$76,563 $87,845 $8,750 $1,700 $98,295 21.5% 5 Longevity 


Jefferson SD 
Director of Maintenance, 
Operations, and Transportation 


$54,679 $66,450 $10,000 $4,420 $80,870 0.0% 6 Longevity 
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Total Compensation Comparisons—Classified Nonmanagement  


Total compensation for the following classified nonmanagement job classifications is provided on a monthly basis. 


Bus Driver 


Four of the comparative districts provided data for a Bus Driver or equivalent job classification. The District ranks 3 of 5 in maximum 


total compensation at $5,068, which also represents the median total compensation. Manteca USD offers the highest maximum total 


compensation at $5,930, which is $862, or 17.0%, more than the District. 


Figure 17 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Bus Operator $3,515 $4,900 $1,000 $30 $5,930 17.0% 1 
Longevity and 
professional growth 


Tracy Joint USD Bus Driver/Custodian $3,563 $4,295 $811 $0 $5,106 0.7% 2 
Longevity and 
professional growth 


Jefferson SD Bus Driver $3,212 $3,902 $833 $333 $5,068 0.0% 3 
Longevity and 
professional growth 


Escalon USD Bus Driver/Other Duties $2,974 $3,695 $700 $137 $4,533 -10.6% 4 
Longevity and 
professional growth 


Linden USD Bus Driver $2,902 $3,522 $729 $0 $4,251 -16.1% 5 Longevity 
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Campus Aide 


All of the comparative districts provided data for a Campus Aide or equivalent job classification. The District ranks 4 of 6 in maximum 


total compensation at $3,537. Manteca USD offers the highest maximum total compensation at $5,157, which is $1,620, or 45.8%, more 


than the District. The median total compensation of $3,619 is $82, or 2.3%, more than the District’s maximum total compensation. 


Note that Linden USD’s Yard Duty job classification is not included on the district’s salary schedule and is not eligible for health and 


welfare benefits. In addition, Linden USD did not provide a job description. However, because this job classification supervises students 


during recess and lunch, it has been included in this analysis and in figure 18. 


Figure 18 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Campus Monitor $2,957 $4,127 $1,000 $30 $5,157 45.8% 1 
Longevity and 
professional growth 


Tracy Joint USD School Supervision Assistant $2,519 $3,028 $811 $0 $3,839 8.5% 2 
Longevity and 
professional growth 


Escalon USD Yard Duty $2,413 $3,000 $700 $0 $3,700 4.6% 3 
Longevity and 
professional growth 


Jefferson SD Campus Aide $2,333 $2,704 $833 $0 $3,537 0.0% 4 
Longevity and 
professional growth 


Lammersville 
Joint USD 


Noon Duty Supervisor $2,168 $2,460 $874 $0 $3,334 -5.7% 5 
Longevity and 
professional growth 


Linden USD Yard Duty $2,253 $2,253 $0 $0 $2,253 -36.3% 6 None 
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Clerk I 


Four of the comparative districts provided data for a Clerk I or equivalent job classification. A review of the job descriptions for Linden 


USD shows that two separate job classifications―Attendance Clerk and Health Clerk―have similar responsibilities and experience 


requirements as the District’s Clerk I job classification. Therefore, both job classifications have been included in this comparison. 


The District ranks 4 of 6 in maximum total compensation at $3,922. Lammersville Joint USD offers the highest maximum total 


compensation at $4,109, which is $187, or 4.8%, more than the District. The median total compensation of $3,950 is only $28, or 0.7%, 


more than the District’s maximum total compensation. 


Figure 19 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Lammersville Joint USD School Secretary I $2,843 $3,252 $858 $0 $4,109 4.8% 1 
Longevity and 
professional growth 


Escalon USD Clerk Secretary I $2,640 $3,281 $700 $0 $3,981 1.5% 2 
Longevity and 
professional growth 


Tracy Joint USD Clerk Typist I $2,636 $3,168 $811 $0 $3,979 1.4% 3 
Longevity and 
professional growth 


Jefferson SD Clerk I $2,543 $3,089 $833 $0 $3,922 0.0% 4 
Longevity and 
professional growth 


Linden USD Health Clerk $2,562 $3,125 $729 $0 $3,854 -1.7% 5 Longevity 


Linden USD Attendance Clerk $2,501 $3,040 $729 $0 $3,769 -3.9% 6 Longevity 
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Clerk II 


Four of the comparative districts provided data for a Clerk II or equivalent job classification. The District ranks 2 of 5 in maximum total 


compensation at $4,340. Manteca USD offers the highest maximum total compensation at $5,256, which is $916, or 21.1%, more than 


the District. The median total compensation of $4,291, represented by Tracy Joint USD, is $49, or 1.1%, less than the District’s 


maximum total compensation. 


Figure 20 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Clerical Assistant $3,032 $4,226 $1,000 $30 $5,256 21.1% 1 
Longevity and 
professional growth 


Jefferson SD Clerk II $2,884 $3,507 $833 $0 $4,340 0.0% 2 
Longevity and 
professional growth 


Tracy Joint USD Clerk Typist II $2,893 $3,480 $811 $0 $4,291 -1.1% 3 
Longevity and 
professional growth 


Linden USD Principal's Secretary I $2,761 $3,364 $729 $0 $4,094 -5.7% 4 Longevity 


Escalon USD Clerk Secretary II $2,720 $3,378 $700 $0 $4,078 -6.0% 5 
Longevity and 
professional growth 
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Custodian 


All of the comparative districts provided data for a Custodian or equivalent job classification. A review of the job descriptions for Linden 


USD shows that two separate job classifications―Maintenance/Custodian (Day) and Custodian (Night)―have similar responsibilities 


and experience requirements as the District’s Custodian job classification. Therefore, both job classifications have been included in this 


comparison. 


The District ranks 3 of 7 in maximum total compensation at $4,351. Manteca USD offers the highest maximum total compensation at 


$5,367, which is $1,016, or 23.4%, more than the District. The median total compensation of $4,094, represented by Linden USD, is 


$257, or 5.9%, less than the District’s maximum total compensation. 


Figure 21 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Custodian $3,108 $4,337 $1,000 $30 $5,367 23.4% 1 
Longevity and 
professional growth 


Tracy Joint USD Maintenance Custodian $3,563 $4,295 $811 $0 $5,106 17.4% 2 
Longevity and 
professional growth 


Jefferson SD Custodian $2,863 $3,482 $833 $35 $4,351 0.0% 3 
Longevity and 
professional growth 


Linden USD 
Maintenance/Custodian 
(Day) 


$2,761 $3,364 $729 $0 $4,094 -5.9% 4 Longevity 


Escalon USD Custodian/Other Duties $2,640 $3,281 $700 $0 $3,981 -8.5% 5 
Longevity and 
professional growth 


Lammersville Joint 
USD 


Elementary (K–8) 
Custodian I 


$2,623 $3,117 $858 $0 $3,974 -8.6% 6 
Longevity and 
professional growth 


Linden USD Custodian (Night) $2,626 $3,201 $729 $25 $3,956 -9.1% 7 Longevity 
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Food Service Worker I 


All of the comparative districts provided data for a Food Service Worker I or equivalent job classification. The District ranks 4 of 6 in 


maximum total compensation at $3,818. Manteca USD offers the highest maximum total compensation at $4,580, which is $762, or 


20.0%, more than the District. The median total compensation of $3,864 is $45, or 1.2%, more than the District’s maximum total 


compensation. 


Figure 22 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Nutrition Service Assistant $2,546 $3,550 $1,000 $30 $4,580 20.0% 1 
Longevity and 
professional growth 


Lammersville 
Joint USD 


Food Service Worker $2,649 $3,167 $858 $0 $4,025 5.4% 2 
Longevity and 
professional growth 


Tracy Joint USD Food Service Worker $2,574 $3,098 $811 $0 $3,909 2.4% 3 
Longevity and 
professional growth 


Jefferson SD Food Service Worker I $2,458 $2,985 $833 $0 $3,818 0.0% 4 
Longevity and 
professional growth 


Escalon USD Cafeteria Assistant $2,413 $3,000 $700 $0 $3,700 -3.1% 5 
Longevity and 
professional growth 


Linden USD Food Service II $2,208 $2,692 $729 $0 $3,421 -10.4% 6 Longevity 
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Food Service Worker II 


Only one of the comparative districts provided data for a Food Service Worker II or equivalent job classification. The District ranks 


second at $3,969, which is is $88, or 2.2%, less than Tracy Joint USD.  


Figure 23 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Tracy Joint USD Food Service Worker II $2,697 $3,246 $811 $0 $4,057 2.2% 1 
Longevity and 
professional growth 


Jefferson SD Food Service Worker II $2,579 $3,136 $833 $0 $3,969 0.0% 2 
Longevity and 
professional growth 
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Information Technology Coordinator 


All of the comparative districts provided data for an Information Technology Coordinator or equivalent job classification. The District 


ranks 3 of 6 in maximum total compensation at $7,387. Tracy Joint USD offers the highest maximum total compensation at $8,184, 


which is $797, or 10.8%, more than the District. The median total compensation of $6,971 is $416, or 5.6%, less than the District’s 


maximum total compensation. 


Figure 24 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Tracy Joint USD 
Information Services and 
Educational Technology 
Technician Level III1 


$5,979 $7,236 $811 $138 $8,184 10.8% 1 
Longevity and 
professional growth 


Manteca USD Technology Support Analyst $4,968 $6,928 $1,000 $30 $7,958 7.7% 2 
Longevity and 
professional growth 


Jefferson SD 
Information Technology 
Coordinator 


$5,391 $6,554 $833 $0 $7,387 0.0% 3 
Longevity and 
professional growth 


Lammersville 
Joint USD 


Information Technology 
Technician II 


$4,798 $5,697 $858 $0 $6,555 -11.3% 4 
Longevity and 
professional growth 


Linden USD 
Lead Technician Information 
Services and Educational 
Technology1 


$4,637 $5,019 $729 $0 $5,748 -22.2% 5 Longevity 


Escalon USD Technology Coordinator $3,701 $4,605 $700 $0 $5,305 -28.2% 6 
Longevity and 
professional growth 


1Designated as confidential 
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Instructional Aide and Paraprofessional 


The District requested an analysis of three Instructional Aide and three Paraprofessional job classifications. The only difference between 


the District’s two job classification groups is the requirement to hold an associate degree for the Paraprofessional job classifications. 


Otherwise, all other job duties and experience requirements are the same. Therefore, many of the comparative districts’ job 


classifications appear in more than one comparative table because the education and/or experience requirements were equivalent to that 


of the job classification being analyzed. 


For example, in the Paraprofessional Special Education job classification, the District requires an associate’s degree. Escalon USD has 


an equivalent Instructional Assistant—Special Education job classification with a desired education of either an associate’s degree, two 


years post-secondary education, 48 semester units, or the No Child Left Behind (NCLB) certificate. In analyzing the District’s 


Instructional Aide Special Education job classification, which requires only a high school diploma or equivalent, and the passage of 


NCLB training, Escalon USD’s Instructional Assistant—Special Education job classification was again included because both Escalon 


USD and the District require an NCLB certficate. 


Figure 25 shows the job classifications that appear in more than one comparative analysis due to the overlap of the Instructional Aide 


and Paraprofessional job classifications, with shading highlighting the duplicate job classifications. To provide the District with further 


information regarding the similarities between the job classifications, a summary of the required education and experience by district 


and job classification has been included in Appendix E.  
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Figure 25 


Escalon USD Jefferson SD 
Lammersville 


Joint USD 
Linden USD Manteca USD Tracy Joint USD 


Instructional 
Assistant 


Instructional Aide Instructional Aide Paraprofessional Paraprofessional I Para Educator I 


Instructional 
Assistant Bilingual 


Instructional Aide 
Bilingual 


Bilingual Instructional 
Aide 


Bilingual 
Paraprofessional 


Bilingual 
Paraprofessional 


Para Educator I, 
Bilingual 


Instructional 
Assistant—Special 


Education 


Instructional Aide 
Special Education 


Special Education 
Instructional Aide 


No similar job 
classification 


Paraprofessional II 
Para Educator I, 


Special Education 


Paraeducator RTI1 Paraprofessional 
No similar job 
classification 


Paraprofessional Paraprofessional I Para Educator II 


No similar job 
classification 


Paraprofessional ELD 
No similar job 
classification 


Bilingual 
Paraprofessional 


Bilingual 
Paraprofessional 


No similar job 
classification 


Instructional 
Assistant—Special 


Education 


Paraprofessional 
Special Education 


No similar job 
classification 


Paraprofessional—
Mild/Moderate 


Paraprofessional II 
No similar job 
classification 


1Response to Intervention (RTI) 
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Instructional Aide 


All of the comparative districts provided data for an Instructional Aide or equivalent job classification. The District ranks 2 of 6 in 


maximum total compensation at $4,085. Manteca USD offers the highest maximum total compensation at $4,670, which is $585, or 


14.3%, more than the District. The median total compensation of $3,895 is $190, or 4.6%, less than the District’s maximum total 


compensation. 


Figure 26 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Paraprofessional I $2,610 $3,640 $1,000 $30 $4,670 14.3% 1 
Longevity and 
professional growth 


Jefferson SD Instructional Aide $2,463 $2,992 $833 $260 $4,085 0.0% 2 
Longevity and 
professional growth 


Tracy Joint USD Para Educator I $2,697 $3,246 $811 $0 $4,057 -0.7% 3 
Longevity and 
professional growth 


Escalon USD Instructional Assistant $2,413 $3,000 $700 $33 $3,734 -8.6% 4 
Longevity and 
professional growth 


Lammersville Joint 
USD 


Instructional Aide $2,259 $2,692 $874 $0 $3,566 -12.7% 5 
Longevity and 
professional growth 


Linden USD Paraprofessional $2,265 $2,761 $729 $0 $3,490 -14.6% 6 Longevity 
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Instructional Aide Bilingual 


All of the comparative districts provided data for an Instructional Aide Bilingual or equivalent job classification. Note that Escalon USD 


did not provide a job description for its Instructional Assistant Bilingual job classification, but it has been included in the comparative 


analysis based on the job title and salary. The District ranks 3 of 6 in maximum total compensation at $3,967. Manteca USD offers the 


highest maximum total compensation at $4,365, which is $398, or 10.0%, more than the District. The median total compensation of 


$3,871 is $96, or 2.4%, less than the District’s maximum total compensation. 


Figure 27 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Bilingual Paraprofessional $2,744 $3,335 $1,000 $30 $4,365 10.0% 1 
Longevity and 
professional growth 


Tracy Joint USD Para Educator I, Bilingual $2,697 $3,246 $811 $0 $4,057 2.3% 2 
Longevity and 
professional growth 


Jefferson SD Instructional Aide Bilingual $2,577 $3,134 $833 $0 $3,967 0.0% 3 
Longevity and 
professional growth 


Escalon USD 
Instructional Assistant 
Bilingual 


$2,413 $3,000 $700 $75 $3,775 -4.8% 4 
Longevity and 
professional growth 


Lammersville 
Joint USD 


Bilingual Instructional Aide $2,369 $2,848 $874 $0 $3,722 -6.2% 5 
Longevity and 
professional growth 


Linden USD Bilingual Paraprofessional $2,265 $2,761 $729 $0 $3,490 -12.0% 6 Longevity 
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Instructional Aide Special Education 


Four of the comparative districts provided data for an Instructional Aide Special Education or equivalent job classification. The District 


ranks 2 of 5 in maximum total compensation at $4,276. Manteca USD offers the highest maximum total compensation at $4,953, which 


is $677, or 15.8%, more than the District. The median total compensation of $4,107, represented by Lammersville Joint USD, is $169, 


or 3.9%, less than the District’s maximum total compensation. 


Figure 28 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Paraprofessional II $2,813 $3,923 $1,000 $30 $4,953 15.8% 1 
Longevity and 
professional growth 


Jefferson SD 
Instructional Aide 
Special Education 


$2,617 $3,182 $833 $260 $4,276 0.0% 2 
Longevity and 
professional growth 


Lammersville Joint 
USD 


Special Education 
Instructional Aide 


$2,938 $3,233 $874 $0 $4,107 -3.9% 3 
Longevity and 
professional growth 


Tracy Joint USD 
Para Educator I, Special 
Education  


$2,697 $3,246 $811 $0 $4,057 -5.1% 4 
Longevity and 
professional growth 


Escalon USD 
Instructional Assistant—
Special Education 


$2,510 $3,118 $700 $0 $3,818 -10.7% 5 
Longevity and 
professional growth 
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Paraprofessional 


Four of the comparative districts provided data for a Paraprofessional or equivalent job classification. The District ranks 3 of 5 in 


maximum total compensation at $4,068, which also represents the median total compensation. Manteca USD offers the highest 


maximum total compensation at $4,691, which is $623, or 15.3%, more than the District. 


Figure 29 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Paraprofessional I $2,610 $3,640 $1,000 $51 $4,691 15.3% 1 
Longevity and 
professional growth 


Tracy Joint USD Para Educator II $3,098 $3,733 $811 $54 $4,598 13.0% 2 
Longevity and 
professional growth 


Jefferson SD Paraprofessional $2,662 $3,234 $833 $0 $4,068 0.0% 3 
Longevity and 
professional growth 


Escalon USD Paraeducator RTI $2,413 $3,000 $700 $33 $3,734 -8.2% 4 
Longevity and 
professional growth 


Linden USD Paraprofessional $2,265 $2,761 $729 $0 $3,490 -14.2% 5 Longevity 
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Paraprofessional ELD 


Only two of the comparative districts provided data for a Paraprofessional ELD or equivalent job classification. The District ranks 2 of 


3 in maximum total compensation at $4,068, which also represents the median total compensation. Manteca USD offers the highest 


maximum total compensation at $4,365, which is $297, or 7.3%, more than the District. 


Figure 30 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Bilingual Paraprofessional $2,744 $3,335 $1,000 $30 $4,365 7.3% 1 
Longevity and 
professional growth 


Jefferson SD Paraprofessional ELD $2,662 $3,234 $833 $0 $4,068 0.0% 2 
Longevity and 
professional growth 


Linden USD Bilingual Paraprofessional $2,265 $2,761 $729 $0 $3,490 -14.2% 3 Longevity 
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Paraprofessional Special Education 


Three of the comparative districts provided data for a Paraprofessional Special Education or equivalent job classification. The District 


ranks 2 of 4 in maximum total compensation at $4,068. Manteca USD offers the highest maximum total compensation at $4,973, which 


is $906, or 22.3%, more than the District. The median total compensation of $3,960 is $108, or 2.7%, less than the District’s maximum 


total compensation. 


Figure 31 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Paraprofessional II $2,813 $3,923 $1,000 $51 $4,973 22.3% 1 
Longevity and 
professional growth 


Jefferson SD 
Paraprofessional Special 
Education 


$2,662 $3,234 $833 $0 $4,068 0.0% 2 
Longevity and 
professional growth 


Escalon USD 
Instructional Assistant—
Special Education 


$2,510 $3,118 $700 $33 $3,852 -5.3% 3 
Longevity and 
professional growth 


Linden USD 
Paraprofessional—
Mild/Moderate 


$2,265 $2,761 $729 $0 $3,490 -14.2% 4 Longevity 
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Intervention Specialist 


None of the comparative districts provided data for an Intervention Specialist or equivalent job classification. The District’s total 


compensation data is provided in figure 32. 


Figure 32 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Jefferson SD Intervention Specialist $4,796 $4,796 $833 $0 $5,629 0.0% 1 
Longevity and 
professional growth 
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Landscaper/Groundskeeper 


Four of the comparative districts provided data for a Landscaper/Groundskeeper or equivalent job classification. The District ranks 4 of 


5 in maximum total compensation at $4,801. Manteca USD offers the highest maximum total compensation at $5,930, which is $1,129, 


or 23.5%, more than the District. The median total compensation of $4,816, represented by Tracy Joint USD, is only $15, or 0.3%, more 


than the District’s maximum total compensation. 


Figure 33 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Grounds Worker $3,515 $4,900 $1,000 $30 $5,930 23.5% 1 
Longevity and 
professional growth 


Escalon USD Groundskeeper $3,352 $4,169 $700 $0 $4,869 1.4% 2 
Longevity and 
professional growth 


Tracy Joint USD Groundskeeper I $3,322 $4,005 $811 $0 $4,816 0.3% 3 
Longevity and 
professional growth 


Jefferson SD Landscaper/Groundskeeper $3,262 $3,968 $833 $0 $4,801 0.0% 4 
Longevity and 
professional growth 


Linden USD Groundskeeper $2,761 $3,364 $729 $0 $4,094 -14.7% 5 Longevity 
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Library Aide I 


Only two of the comparative districts provided data for a Library Aide I or equivalent job classification. The District ranks first in 


maximum total compensation at $4,321. The median total compensation of $4,025, represented by Lammersville Joint USD, is $296, 


or 6.9%, less than the District’s maximum total compensation. 


Figure 34 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Jefferson SD Library Aide I $2,867 $3,487 $833 $0 $4,321 0.0% 1 
Longevity and 
professional growth 


Lammersville Joint 
USD 


Library Technician $2,649 $3,167 $858 $0 $4,025 -6.9% 2 
Longevity and 
professional growth 


Escalon USD Library/Teacher Assistant $2,413 $3,000 $700 $0 $3,700 -14.4% 3 
Longevity and 
professional growth 
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Library Aide II 


Four of the comparative districts provided data for a Library Aide II or equivalent job classification. The District ranks 3 of 5 in maximum 


total compensation at $4,413, which also represents the median total compensation. Manteca USD offers the highest maximum total 


compensation at $5,495, which is $1,082, or 24.5%, more than the District. 


Figure 35 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Library Media Technician $3,186 $4,444 $1,000 $51 $5,495 24.5% 1 
Longevity and 
professional growth 


Tracy Joint USD K–8 Library Technician $3,098 $3,733 $811 $54 $4,598 4.2% 2 
Longevity and 
professional growth 


Jefferson SD Library Aide II $2,945 $3,579 $833 $0 $4,413 0.0% 3 
Longevity and 
professional growth 


Escalon USD 
Library Media/Learning 
Center Specialist 


$2,640 $3,281 $700 $0 $3,981 -9.8% 4 
Longevity and 
professional growth 


Linden USD Library Media Clerk $2,208 $2,692 $729 $0 $3,421 -22.5% 5 Longevity 
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Library Aide III 


None of the comparative districts provided data for a Library Aide III or equivalent job classification. The District’s total compensation 


data is provided in figure 36. 


Figure 36 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Jefferson SD Library Aide III $3,023 $3,673 $833 $0 $4,506 0.0% 1 
Longevity and 
professional growth 
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Receptionist/Substitute Replacement Clerk 


Three of the comparative districts provided data for a Receptionist/Substitute Replacement Clerk or equivalent job classification. The 


District ranks 2 of 4 in maximum total compensation at $4,340. Lammersville Joint USD offers the highest maximum total compensation 


at $4,747, which is $407, or 9.4%, more than the District. The median total compensation of $4,020 is $320, or 7.4%, less than the 


District’s maximum total compensation. 


Figure 37 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Lammersville Joint 
USD 


District Receptionist/ 
Administrative Secretary 


$3,229 $3,890 $858 $0 $4,747 9.4% 1 
Longevity and 
professional growth 


Jefferson SD 
Receptionist/Substitute 
Replacement Clerk 


$2,884 $3,507 $833 $0 $4,340 0.0% 2 
Longevity and 
professional growth 


Escalon USD Receptionist/Clerk $2,413 $3,000 $700 $0 $3,700 -14.7% 3 
Longevity and 
professional growth 


Linden USD Receptionist $2,208 $2,692 $729 $0 $3,421 -21.2% 4 Longevity 


 
 


  







Jefferson School District 
Total Compensation Study  March 16, 2020 


 
 


© 2020 School Services of California Inc. 43 


Secretary I 


Four of the comparative districts provided data for a Secretary I or equivalent job classification. The District ranks 3 of 5 in maximum 


total compensation at $4,985, which also represents the median total compensation. Manteca USD offers the highest maximum total 


compensation at $5,930, which is $945, or 19.0%, more than the District. 


Note that based on a review of the job descriptions, Linden USD’s Secretary II—Educational Services is also comparable to the District’s 


Administrative Assistant I job classification and has also been included in the analysis for that job classification (figure 41). 


Figure 38 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Administrative Secretary $3,515 $4,900 $1,000 $30 $5,930 19.0% 1 
Longevity and 
professional growth 


Tracy Joint USD 
Secretary to the Director of 
Special Education 


$3,913 $4,720 $811 $0 $5,531 11.0% 2 
Longevity and 
professional growth 


Jefferson SD Secretary I $3,416 $4,151 $833 $0 $4,985 0.0% 3 
Longevity and 
professional growth 


Lammersville 
Joint USD 


Administrative Secretary $3,316 $4,020 $858 $0 $4,877 -2.2% 4 
Longevity and 
professional growth 


Linden USD 
Secretary II—Educational 
Services1 


$3,036 $3,687 $729 $0 $4,416 -11.4% 5 Longevity 


1Designated as confidential 
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Speech Language Pathology Assistant 


Only one of the comparative districts provided data for a Speech Language Pathology Assistant or equivalent job classification. At 


$5,983, the District ranks second in maximum total compensation to Lammersville Joint USD, which offers $6,444 in maximum total 


compensation, $461, or 7.7%, more than the District.  


Figure 39 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Lammersville Joint 
USD 


Speech Language 
Pathology Assistant 


$4,708 $5,587 $858 $0 $6,444 7.7% 1 
Longevity and 
professional growth 


Jefferson SD 
Speech Language 
Pathology Assistant 


$4,027 $5,150 $833 $0 $5,983 0.0% 2 
Longevity and 
professional growth 
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Student and Community Liaison 


Two of the comparative districts provided data for a Student and Community Liaison or equivalent job classification. The District ranks 


last in maximum total compensation at $3,922. Tracy Joint USD offers the highest maximum total compensation at $4,374, which is 


$452, or 11.5%, more than the District. The median total compensation of $3,981, represented by Escalon USD, is $59, or 1.5%, more 


than the District’s maximum total compensation. 


Figure 40 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Tracy Joint USD Parent Liaison $2,959 $3,563 $811 $0 $4,374 11.5% 1 
Longevity and 
professional growth 


Escalon USD 
Campus Supervisor/ 
Attendance Liaison 


$2,640 $3,281 $700 $0 $3,981 1.5% 2 
Longevity and 
professional growth 


Jefferson SD 
Student and 
Community Liaison 


$2,543 $3,089 $833 $0 $3,922 0.0% 3 
Longevity and 
professional growth 
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Total Compensation Comparisons—Confidential 


Total compensation for the following confidential job classifications has been provided on a monthly basis. 


Administrative Assistant I 


All of the comparative districts provided data for an Administrative Assistant I or equivalent job classification. Manteca USD and Tracy 


Joint USD have a secretary for each district office department, each with unique job descriptions, that are generally equivalent in terms 


of education and job responsibilities to the District’s Administrative Assistant I job classification. For Manteca USD, the job 


classifications are paid on two salary ranges. Therefore, the beginning salary noted in figure 41 represents the beginning salary of the 


lower range and the max salary represents the maximum salary of the higher range. For Tracy Joint USD, the job classifications are all 


paid on the same salary range. The District ranks 2 of 6 in maximum total compensation at $6,270. Tracy Joint USD offers the highest 


maximum total compensation at $6,967, which is $698, or 11.1%, more than the District. The median total compensation of $5,976 is 


$293, or 4.7%, less than the District’s maximum total compensation. 


Note that based on a review of the job descriptions, Escalon USD’s Administrative Secretary to the Superintendent is also comparable 


to the District’s Administrative Assistant II job classification and has therefore been included in the analysis for that job classification 


(figure 42). 
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Figure 41 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Tracy Joint USD Administrative Secretary $5,086 $6,183 $784 $0 $6,967 11.1% 1 Longevity 


Jefferson SD Administrative Assistant I $4,125 $5,016 $833 $420 $6,270 0.0% 2 Longevity 


Escalon USD 
Administrative Secretary to 
the Superintendent 


$4,243 $5,273 $750 $0 $6,023 -3.9% 3 
Longevity and 
professional growth 


Manteca USD Secretary1 $3,430 $4,900 $1,000 $30 $5,930 -5.4% 4 
Longevity and 
professional growth 


Lammersville 
Joint USD 


Administrative Assistant $3,569 $4,177 $1,146 $0 $5,323 -15.1% 5 None 


Linden USD 
Secretary II—Educational 
Services 


$3,036 $3,687 $729 $0 $4,416 -29.6% 6 Longevity 


1Designated as classified nonmanagement 
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Administrative Assistant II 


All of the comparative districts provided data for an Administrative Assistant II or equivalent job classification. The District ranks 4 of 


6 in maximum total compensation at $6,684. Manteca USD offers the highest maximum total compensation at $9,125, which is $2,441, 


or 36.5%, more than the District. The median total compensation of $7,027 is $344, or 5.1%, more than the District’s maximum total 


compensation. 


Figure 42 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Administrative Assistant1 $6,269 $7,720 $1,000 $405 $9,125 36.5% 1 
Life insurance and 
professional growth 


Lammersville 
Joint USD 


Executive Assistant1 $5,262 $6,395 $1,146 $0 $7,540 12.8% 2 
CASBO membership 
dues 


Tracy Joint USD 
Secretary to the 
Superintendent 


$5,420 $6,587 $784 $0 $7,371 10.3% 3 Longevity 


Jefferson SD Administrative Assistant II $4,521 $5,431 $833 $420 $6,684 0.0% 4 Longevity 


Escalon USD 
Administrative Secretary to 
the Superintendent 


$4,243 $5,273 $750 $0 $6,023 -9.9% 5 
Longevity and 
professional growth 


Linden USD Executive Secretary $4,281 $4,906 $729 $0 $5,635 -15.7% 6 Longevity 
1Designated as classified management 
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Business Services Specialist 


Four of the comparative districts provided data for a Business Services Specialist or equivalent job classification. The District ranks 3 


of 5 in maximum total compensation at $6,017, which also represents the median total compensation. Tracy Joint USD offers the highest 


maximum total compensation at $7,080, which is $1,063, or 17.7%, more than the District. 


Figure 43 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Tracy Joint USD Payroll Technician1 $5,187 $6,269 $811 $0 $7,080 17.7% 1 
Longevity and 
professional growth 


Manteca USD Payroll Account Technician1 $3,694 $5,155 $1,000 $30 $6,185 2.8% 2 
Longevity and 
professional growth 


Jefferson SD Business Services Specialist $3,891 $4,729 $833 $455 $6,017 0.0% 3 Longevity 


Escalon USD 
Bookkeeper—Payroll/ 
Personnel 


$3,775 $4,692 $750 $0 $5,442 -9.6% 4 
Longevity and 
professional growth 


Linden USD Payroll Specialist $3,036 $3,687 $729 $0 $4,416 -26.6% 5 Longevity 
1Designated as classified nonmanagement 
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Human Resources Specialist 


All of the comparative districts provided data for a Human Resources Specialist or equivalent job classification. The District ranks 2 of 


6 in maximum total compensation at $6,270. Tracy Joint USD offers the highest maximum total compensation at $6,721, which is $451, 


or 7.2%, more than the District. The median total compensation of $6,180 is $89, or 1.4%, less than the District’s maximum total 


compensation. 


Figure 44 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Tracy Joint USD Personnel Technician $4,885 $5,937 $784 $0 $6,721 7.2% 1 Longevity 


Jefferson SD Human Resources Specialist $4,125 $5,016 $833 $420 $6,270 0.0% 2 Longevity 


Manteca USD Personnel Technician II1 $3,694 $5,155 $1,000 $30 $6,185 -1.4% 3 
Longevity and 
professional growth 


Lammersville 
Joint USD 


Human Resources Analyst $4,302 $5,030 $1,146 $0 $6,176 -1.5% 4 None 


Escalon USD 
Administrative Secretary 
Personnel 


$3,697 $4,599 $750 $0 $5,349 -14.7% 5 
Longevity and 
professional growth 


Linden USD Personnel Specialist $3,417 $3,999 $729 $0 $4,728 -24.6% 6 Longevity 
1Designated as classified nonmanagement 
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Principal Secretary 


All of the comparative districts provided data for a Principal Secretary or equivalent job classification. Note that Tracy Joint USD does 


not have an elementary secretary. However, a review of the job description shows that the High School Administrative Secretary job 


classification has similar job duties and responsibilities, therefore, it was included in this analysis. The District ranks 2 of 6 in maximum 


total compensation at $5,413. Manteca USD offers the highest maximum total compensation at $5,930, which is $517, or 9.5%, more 


than the District. The median total compensation of $5,129 is $284, or 5.2%, less than the District’s maximum total compensation. 


Figure 45 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Administrative Secretary1 $3,515 $4,900 $1,000 $30 $5,930 9.5% 1 
Longevity and 
professional growth 


Jefferson SD Principal Secretary $3,425 $4,160 $833 $420 $5,413 0.0% 2 Longevity 


Lammersville 
Joint USD 


Elementary School (K–8) 
Office Supervisor 


$3,569 $4,177 $1,146 $0 $5,323 -1.7% 3 None 


Escalon USD School Secretary II $3,359 $4,186 $750 $0 $4,936 -8.8% 4 
Longevity and 
professional growth 


Tracy Joint USD 
High School Administrative 
Secretary1 


$3,246 $3,913 $811 $0 $4,724 -12.7% 5 
Longevity and 
professional growth 


Linden USD Principal's Secretary II1 $2,829 $3,444 $729 $0 $4,173 -22.9% 6 Longevity 
1Designated as classified nonmanagement 
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School Information Systems Specialist 


All of the comparative districts provided data for a School Information Systems Specialist or equivalent job classification. The District 


ranks 5 of 6 in maximum total compensation at $6,032. Manteca USD offers the highest maximum total compensation at $7,303, which 


is $1,271, or 21.1%, more than the District. The median total compensation of $6,481 is $449, or 7.4%, more than the District’s maximum 


total compensation. 


Figure 46 


District Job Classification 
Beginning 


Salary 
Max 


Salary 


Health and 
Welfare 
Benefits 


Additional 
Compensation 


Max TC 
Max TC 


Variance 
Rank Other  


Manteca USD Data Analyst1 $4,500 $6,273 $1,000 $30 $7,303 21.1% 1 
Longevity and 
professional growth 


Tracy Joint USD 
ISET SIS/CalPADS Data 
Analyst1 


$5,310 $6,415 $811 $0 $7,226 19.8% 2 
Longevity and 
professional growth 


Lammersville Joint 
USD 


Information Systems 
Support Technician1 


$4,798 $5,697 $874 $0 $6,572 8.9% 3 
Longevity and 
professional growth 


Linden USD 
Information Systems/ 
Budget Analyst 


$4,934 $5,660 $729 $0 $6,390 5.9% 4 Longevity 


Jefferson SD 
School Information 
Systems Specialist 


$3,929 $4,779 $833 $420 $6,032 0.0% 5 Longevity 


Escalon USD 
Information Systems 
Data Specialist1 


$3,153 $3,923 $700 $0 $4,623 -23.4% 6 
Longevity and 
professional growth 


1Designated as classified nonmanagement 
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  Summary and Conclusions 


The District has a majority of job classifications that rank below the median total compensation, 


though an almost equal number rank at or above the median. Of the 42 job classifications analyzed 


(two job classifications did not have comparables and have therefore not been included in this 


summary), 22, or 52.4%, are below the median total compensation; 13, or 31%, are above the 


median; and the remaining 7, or 16.7%, are at the median.  


The majority of the job classifications below the median total compensation are certificated 


nonmanagement and management (both classified and certificated). When comparing certificated 


nonmanagement maximum total compensation for the three benchmark career levels—BA+30, 


Step 1; BA+60, Step 10; and Maximum Scheduled Salary—the analysis indicates that the 


District’s compensation is lower than the comparative districts. At all three benchmark career 


levels, the combination of salary plus additional benefits and compensation places the District 


below the median total compensation, with the difference between the median and the District’s 


maximum total compensation increasing at the top of the salary schedule.  


As it pertains to certificated and classified management, all but two of the job classifications, or 


83.3%, are below the median total compensation. The two job classifications at or above the 


median total compensation are the Superintendent and the District Nurse. The remaining job 


classifications are below the median total compensation with the Director of Human Resources, 


the Director of Food Service, and the Director of Maintenance, Operations, and Transportation 


most significantly impacted. 


The majority (66.7%) of the classified nonmanagement job classifications are above the median 


total compensation with only seven below. However, with the exception of Campus Aide and 


Speech Language Pathology Assistant, those job classifications below the median total 


compensation are 1.5% or less below. Classified nonmanagement job classifications represent five 


of the seven job classifications at the median total compensation. Lastly, for the confidential job 


classifications, only two are below the median total compensation, one is at the median, and the 


remaining three are above—a total of 66.7% at or above the median. 


It should be noted that for a majority of the job classifications, either Manteca USD or Tracy Joint 


USD offer the highest maximum total compensation and, in some cases, do so by a significant 


amount. This is to be expected given the size of both districts, which are significantly larger than 


the District. The span of control and scope of work for some job classifications are expected to be 


greater due to the increased level of responsibility associated with a larger district, and this impacts 


salaries. Despite their larger size, however, both districts were included as they are within a 


reasonable commuting distance of the District and directly compete with it for employees.  
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Based upon these comparisons, the District’s total compensation is more competitive in some areas 


than others. If it is determined that compensation enhancements are needed due to difficulty in 


attracting and/or retaining qualified staff, we would recommend that the District first consider focusing 


its efforts on management (both classified and certificated) and certificated nonmanagement job 


classifications as there is a larger differential between District total compensation and the median total 


compensation.  


That said, SSC wants to note that when this study was commissioned by the District, the nation 


and California were existing in a robust and healthy economy with the state as a whole on a solid 


fiscal foundation. While more slowly in the last couple of years, the state had been working to 


restore the spending power of school districts to pre-Great Recession levels and continued to invest 


in education. However, the COVID-19 crisis has since emerged and significantly impacted daily 


life. As consideration is given to the impact of this crisis on the daily operations of all school 


districts, as well as the impact on California’s economy, the likelihood that the District will be and 


may already be facing more difficult financial challenges is a certainty. Given this reality, it may 


not be feasible or fiscally prudent to make compensation adjustments at this time and/or all at once. 


SSC therefore recommends that the District develop a schedule of priorities for adjusting 


compensation over a period of time as ongoing revenues can support increases. This report should 


serve as a baseline analysis of comparability that will allow the District to determine its future 


compensation structure.
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Appendix A—District Rankings 


Certificated Management 


Position 
District 
Ranking 


District's Total 
Compensation 


Median 
Compensation 


Median $ 
Difference 


Above/Below 
District 


Median % 
Difference 


Above/Below 
District 


Coordinator of Curriculum, 
Categoricals and Special Projects 


3 of 4 $111,503  $115,158 $3,655 3.3% 


Director of Human Resources 5 of 5 $139,253  $160,190  $20,937  15.0% 


Director of Special Education 5 of 6 $137,953  $154,192 $16,239 11.8.% 


District Nurse 2 of 6 $104,698  $102,523 -$2,175 -2.1% 


Principal 6 of 8 $130,859  $142,476  $11,617  8.9% 


School Psychologist 5 of 6 $106,198  $115,451 $9,253 8.7% 


Speech Language Pathologist 4 of 6 $106,198  $112,255 $6,057  5.7% 


Superintendent 3 of 5 $207,010  $207,010 $0 0.0% 


Vice Principal 6 of 6 $109,068  $123,429 $14,361 13.2% 


Certificated Nonmanagement 


Position 
District 
Ranking 


District's Total 
Compensation 


Median 
Compensation 


Median $ 
Difference 


Above/Below 
District 


Median % 
Difference 


Above/Below 
District 


Teacher—BA+30, Step 1 6 of 6 $61,548  $64,557 $3,009 4.9% 


Teacher—BA+60, Step 10 6 of 6 $84,356  $88,503 $4,147 4.9% 


Teacher—Maximum Scheduled Salary 5 of 6 $103,685  $114,755 $11,070 10.7% 


Classified Management 


Position 
District 
Ranking 


District's Total 
Compensation 


Median 
Compensation 


Median $ 
Difference 


Above/Below 
District 


Median % 
Difference 


Above/Below 
District 


Chief Business Officer 6 of 6 $136,253  $149,305  $13,051  9.6% 


Director of Food Service 5 of 5 $61,227  $80,640 $19,413 31.7% 


Director of Maintenance, Operations, 
and Transportation 


6 of 6 $80,870  $119,800 $38,930 48.1% 
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Classified Nonmanagement 


Position 
District 
Ranking 


District's Total 
Compensation 


Median 
Compensation 


Median $ 
Difference 


Above/Below 
District 


Median % 
Difference 


Above/Below 
District 


Bus Driver 3 of 5 $5,068  $5,068 $0 0.0% 


Campus Aide 4 of 6 $3,537  $3,619 $82 2.3% 


Clerk I 4 of 6 $3,922  $3,950 $28 0.7% 


Clerk II 2 of 5 $4,340  $4,291 -$49 -1.1% 


Custodian 3 of 7 $4,351  $4,094 -$257 -5.9% 


Food Service Worker I 4 of 6 $3,818  $3,864 $45 1.2% 


Food Service Worker II 2 of 2 $3,969  $4,013 $44 1.1% 


Information Technology Coordinator 3 of 6 $7,387  $6,971 -$416 -5.6% 


Instructional Aide 2 of 6 $4,085  $3,895 -$190 -4.6% 


Instructional Aide Bilingual 3 of 6 $3,967  $3,871 -$96 -2.4% 


Instructional Aide Special Education 2 of 5 $4,276  $4,107  -$169 -3.9% 


Paraprofessional 3 of 5 $4,068  $4,068 $0 0.0% 


Paraprofessional ELD 2 of 3 $4,068  $4,068  $0 0.0% 


Paraprofessional Special Education 2 of 4 $4,068  $3,960 -$108 -2.7% 


Intervention Specialist 1 of 1 $5,629  N/A N/A N/A 


Landscaper/Groundskeeper 4 of 5 $4,801  $4,816 $15 0.3% 


Library Aide I 1 of 3 $4,321  $4,025 -$296 -6.9% 


Library Aide II 3 of 5 $4,413  $4,413 $0 0.0% 


Library Aide III 1 of 1 $4,506  N/A N/A N/A 


Receptionist/Substitute Replacement 
Clerk 


2 of 4 $4,340  $4,020 -$320 -7.4% 


Secretary I 3 of 5 $4,985  $4,985 $0 0.0% 


Speech Language Pathology Assistant 2 of 2 $5,983  $6,214 $231 3.9% 


Student and Community Liaison 3 of 3 $3,922  $3,981 $59 1.5% 


Confidential 


Position 
District 
Ranking 


District's Total 
Compensation 


Median 
Compensation 


Median $ 
Difference 


Above/Below 
District 


Median % 
Difference 


Above/Below 
District 


Administrative Assistant I 2 of 6 $6,270  $5,976 -$293 -4.7% 


Administrative Assistant II 4 of 6 $6,684  $7,027 $344 5.1% 


Business Services Specialist 3 of 5 $6,017  $6,017 $0 0.0% 


Human Resources Specialist 2 of 6 $6,270  $6,180 -$89 -1.4% 


Principal Secretary 2 of 6 $5,413  $5,129 -$284 -5.2% 


School Information Systems Specialist 5 of 6 $6,032  $6,481 $449 7.4% 







Jefferson School District 
Total Compensation Study  March 16, 2020 


 
 


©2020 School Services of California Inc. 57 


Appendix B—Additional Compensation 


District Classification Additional Compensation 


Escalon USD 


Certificated Management 


Doctorate Stipend—$2,000 
Professional Dues Reimbursement—$600 
Community Involvement Stipend—$100 
Cell Phone Stipend—$240 
Special Education Director—$225.74 per month for 


11 months for additional responsibilities in 
directing the special education program 


Certificated Nonmanagement 


Bilingual/BCLAD Teachers—0.5% above schedule 
Counselors/Language, Speech and Hearing 


Specialists with CLAD—2% above schedule 
Counselors/Language, Speech and Hearing 


Specialists with BCLAD—2.5% above schedule 


Classified Management 
Associate Stipend—$400 (not cumulative) 
Bachelor’s Stipend—$800 (not cumulative) 
Cell phone stipend—$240 


Classified Nonmanagement 


Included if required per job description: 
Associate Stipend—$400 
Bachelor’s Stipend—$800 
Bilingual responsibilities—2.5% of base salary  


Confidential 
Included if required per job description: 
Associate Stipend—$400 
Bachelor’s Stipend—$800 


Superintendent 
Doctorate Stipend—$2,000 
Cell Phone Stipend—$240 


Jefferson SD 


Certificated Management 


Master’s Stipend—$1,500 (cumulative) 
Doctorate Stipend—$1,500 (cumulative) 
Cell Phone Stipend—$420 
Special Education Stipend—$1,500 for the Director, 


Special Education; Psychologist; and Speech 
Language Pathologist 


Certificated Nonmanagement 
Master’s Stipend—$1,500 (built into last column) 
Special Education Stipend—$1,500 (for special 


education teachers only) 


Classified Management Cell Phone Stipend—$420 


Classified Nonmanagement Cell Phone Stipend—$420 (annual; custodians only) 


Confidential Cell Phone Stipend—$420 


Superintendent 


Master’s Stipend—$1,200 (cumulative) 
Doctorate Stipend—$1,200 (cumulative) 
Car Allowance—$6,000 
Cell Phone Stipend—$420 
Professional Membership Dues 
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District Classification Additional Compensation 


Lammersville Joint 
USD 


Certificated Management 
Doctorate Stipend—$2,500 (cumulative) 
Master’s Stipend—$2,500 (cumulative) 
ACSA Membership Dues 


Certificated Nonmanagement 
Doctorate Stipend—$2,500 (cumulative) 
Master’s Stipend—$1,850 (cumulative) 
National Board Certification—$1,850  


Classified Management 
Doctorate Stipend—$2,500 (cumulative) 
Master’s Stipend—$2,500 (cumulative) 
CASBO membership dues 


Classified Nonmanagement 
Included if required per job description: 
Master’s Stipend—$1,400 
Bachelor’s Stipend—$400 


Confidential 
Included if required per job description: 
Master’s Stipend—$1,800 
Bachelor’s Stipend—$400 


Superintendent 


Master’s Stipend—$2,500 (cumulative) 
Doctorate Stipend—$2,500 (cumulative) 
Car Allowance—$6,000 
Tax Sheltered Annuity—$2,400 
Life Insurance—$2,000 (included in health and 
welfare benefits) 


Unrepresented Certificated 
Doctorate Stipend—$2,500 (cumulative) 
Master’s Stipend—$2,500 (cumulative) 


Linden USD 


Certificated Management 
Master’s Stipend—$1,700 
Special Education Stipend—$1,584 for the Director, 


Special Education 


Certificated Nonmanagement 
Master’s Stipend—$1,700 
National Board Certification—$1,700 
BCLAD—$1,584 


Classified Management Master’s Stipend—$1,700 


Classified Nonmanagement 
Night Shift Differential (beyond 6:00 p.m.)—$25 


monthly 


Confidential None 


Superintendent 
Master’s Stipend—$1,700 
Cell Phone Stipend—$1,200 


Unrepresented Master’s Stipend—$1,700 


Manteca USD 


Certificated Management Doctorate Stipend—$1,500 


Certificated Nonmanagement Perfect Attendance Bonus—$300 


Classified Management 


Associate’s Stipend—$500 (cumulative) 
Bachelor’s Stipend—$1,000 (cumulative) 
Master’s Stipend—$1,500 (cumulative) 
Perfect Attendance Bonus—$360 
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District Classification Additional Compensation 


Classified Nonmanagement 


Perfect attendance bonus—$360 (12-month 
employees; prorated for less than full-time) 
 
Included if required per job description: 
Associate’s Stipend—$250 
Bachelor’s Stipend—$500 
Master’s Stipend—$750 


Superintendent Car Stipend—$9,000 


Tracy Joint USD 


Certificated Management 
Master’s Stipend—$2,008 (cumulative) 
Doctorate Stipend—$4,018 (cumulative) 


Certificated Nonmanagement 
Master’s Stipend—$2,018 (cumulative) 
Doctorate Stipend—$2,018 (cumulative) 


Classified Management 
Master’s Stipend—$2,008 (cumulative) 
Doctorate Stipend—$4,018 (cumulative) 


Classified Nonmanagement 


Included if required per job description: 
Associate’s Stipend—$650 (cumulative) 
Bachelor’s Stipend—$1,000 (cumulative) 
Master’s Stipend—$1,797 (cumulative) 


Confidential 


Included if required per job description: 
Associate’s Stipend—$650 (cumulative) 
Bachelor’s Stipend—$1,000 (cumulative) 
Master’s Stipend—$2,008 (cumulative) 
Doctorate Stipend—$4,018 (cumulative) 


Source: District-provided documents 
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Appendix C—Longevity 


District Classification Longevity 


Escalon USD 


Certificated Management 


$2,000 for 16th through 18th year of employment, 
an additional $2,000 for the 19th year of 
employment, an additional $2,000 for the 21st year 
of employment and beyond 


Certificated Nonmanagement 


For teachers, longevity is calculated as part of the 
salary and is already included in figures 11–13. 
 
Language, Speech and Hearing Specialist—Longevity 


is paid at year 10 (5%), year 15 (5%), and year 20 
(6%) 


Classified Management 10 years—3.0% of base salary 
15 years—5.0% of base salary 
20 years—7.5% of base salary 
25 years—10.0% of base salary 
30 years—12.5% of base salary 


Classified Nonmanagement 


Confidential 


Superintendent 


$2,000 for 16th through 18th year of employment, an 
additional $2,000 for the 19th year of employment, 
an additional $2,000 for the 21st year of employment 
and beyond 


Jefferson SD 


Certificated Management None 


Certificated Nonmanagement 
For teachers, longevity is calculated as part of the 
salary and is already included in figures 11–13. 


Classified Management 2.5% at 15 years 
2.5% at 20 years 
2.5% at 25 years 


Classified Nonmanagement 


Confidential 


Superintendent None 


Lammersville Joint 
USD 


Certificated Management None 


Certificated Nonmanagement 
For teachers, longevity is calculated as part of the 
salary and is already included in figures 11–13. 


Classified Management None 


Classified Nonmanagement 
10–14 years—2.0% above established pay range 
15–19 years—3.5% above established pay range 
20+ years—5.0% above established pay range 


Confidential None 


Superintendent 4% at 8 years 


Unrepresented Certificated  
Year 11—$1,200 
Year 16—$1,600 
Year 21—$2,000 
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District Classification Longevity 


Linden USD 


Certificated Management 
Longevity is paid after the completion of each year. 
10 years—additional 2% added to base salary 
15 years—additional 2% added to base salary 


Certificated Nonmanagement 
For teachers, longevity is calculated as part of the 
salary and is already included in figures 11–13. 


Classified Management 
Longevity is paid after the completion of each year. 
10 years—additional 2% added to base salary 
15 years—additional 2% added to base salary 


Classified Nonmanagement 


Longevity is paid after the completion of each year. 
8 years—additional 2% added to base salary 
12 years—additional 2.5% added to base salary 
16 years—additional 2.5% added to base salary 
20 years—additional 2.5% added to base salary 
25 years—additional 2.5% added to base salary 


Confidential 


Longevity is paid after the completion of each year. 
8 years—additional 2% added to base salary 
12 years—additional 4% added to base salary 
16 years—additional 6% added to base salary 
20 years—additional 8% added to base salary 


Superintendent None 


Unrepresented Certificated 
Longevity is paid after the completion of each year. 
10 years—additional 2% added to base salary 
15 years—additional 2% added to base salary 


Manteca USD 


Certificated Management None 


Certificated Nonmanagement 
For teachers, longevity is calculated as part of the 
salary and is already included in figures 11–13. 


Classified Management 


None Classified Nonmanagement 


Superintendent 


Tracy Joint USD 


Certificated Management 
A longevity increment of 2.5% of salary shall be 
granted at years 10, 15, 20, 25, 30, and 35. 


Certificated Nonmanagement 
For teachers, longevity is calculated as part of the 
salary and is already included in figures 11–13. 


Classified Management 
A longevity increment of 2.5% of salary shall be 
granted at years 10, 15, 20, 25, 30, and 35. 


Classified Nonmanagement 


Confidential 


Source: District-provided documents 
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Appendix D—Professional Growth 


District Classification Professional Growth 


Escalon USD 


Certificated Management None 


Certificated Nonmanagement 
For teachers, professional growth is calculated as 
part of the salary and is already included in figures 
11–13. 


Classified Management 
Employees may receive a one-time payment of $400 
for each 9 units earned of job-related, district-
approved courses. 


Classified Nonmanagement 


Professional growth reimbursement is available to 
unit members who have completed two years of 
employment. Five employees per year can receive 
up to $600 per year; the first five employees to 
apply each year will be enrolled into the program. 
Upon successful completion of a course, employees 
shall be entitled to reimbursement for actual costs 
as identified in the application (e.g., tuition, books, 
materials, required fees). Lodging, mileage, and 
meals are non-reimbursable. 
 
Employees will be given an ongoing $250 stipend for 
each 9 units earned that are directly related to the 
performance of work duties, up to $500 per 
individual. A $400 one-time stipend will be paid for 
earning 9 units in courses related to a degree 
program at the time each 9th unit is earned. The 
same units cannot be counted toward both stipends. 
Stipends will be prorated for employees working less 
than full-time. 


Confidential 
Employees may receive a one-time payment of $400 
for each 9 units earned of job-related, district-
approved courses. 


Superintendent None 


Jefferson SD 


Certificated Management None 


Certificated Nonmanagement 
For teachers, professional growth is calculated as 
part of the salary and is already included in figures 
11–13. 


Classified Management None 


Classified Nonmanagement 


Employees may earn a professional growth award 
upon completion of 10 semester units of job-related 
coursework. No more than 6 units shall be 
approved in one year. 


Confidential 
None 


Superintendent 
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District Classification Professional Growth 


Lammersville Joint 
USD 


Certificated Management 


None Certificated Nonmanagement 


Classified Management 


Classified Nonmanagement 


All unit members are eligible to apply for 
professional growth reimbursement for pre-
approved, job-related classes or training. Funds may 
be used to cover registration, hotel, food, and 
mileage. If the employee will not receive units for 
mandatory professional development/training, they 
will also be compensated for their time. 


Confidential 


None Superintendent 


Unrepresented Certificated  


Linden USD 


Certificated Management None 


Certificated Nonmanagement 
For teachers, professional growth is calculated as 
part of the salary and is already included in figures 
11–13. 


Classified Management 


None 


Classified Nonmanagement 


Confidential 


Superintendent 


Unrepresented 


Manteca USD 


Certificated Management None 


Certificated Nonmanagement 
For teachers, professional growth is calculated as 
part of the salary and is already included in figures 
11–13. 


Classified Management $100 for each full unit earned up to five units in one 
fiscal year. Classified Nonmanagement 


Superintendent None 


Tracy Joint USD 


Certificated Management None 


Certificated Nonmanagement 
For teachers, professional growth is calculated as 
part of the salary and is already included in figures 
11–13. 


Classified Management None 


Classified Nonmanagement 


Employees may earn a one-time professional growth 
stipend per nine units of credit. Units must be job-
related and pre-approved. Employees shall be paid 
4% of their annual salary for each professional 
growth stipend earned. 


Confidential None 


Source: District-provided documents 
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Appendix E—Classroom Aide 
Education and Experience Requirements 


Instructional Aide and Paraprofessional 


District Instructional Aide Paraprofessional 


Escalon USD 


Instructional Assistant 
Required 


• High school diploma or equivalent  


• Associate degree, two years post-secondary 
education, 48 semester units, or NCLB 
certificate 


Desired 


• One year of work experience 


Paraeducator RTI 
Required 


• High school diploma or equivalent  


• Associate degree, two years post-secondary 
education, 48 semester units, or NCLB 
certificate 


Desired 


• One year of work experience 


Jefferson 
USD 


Instructional Aide 
Required 


• High school diploma or equivalent 


• Pass district proficiency test 


• Upon employment, enroll and pass NCLB 
training 


• One year of work experience 


Paraprofessional1 
Required 


• Associate degree 


• Pass district proficiency test 


• Upon employment, enroll and pass NCLB 
training 


• One year of work experience  


Lammersville 
Joint USD 


Instructional Aide 
Required 


• High school diploma or equivalent 
Desired 


• Job-related experience 


• Associate degree 


• No similar job classification 


Linden USD 


Paraprofessional 
Required 


• High school diploma or equivalent 


• Associate degree or 48 semester units, or pass 
a proficiency test 


• One year of work experience 


Paraprofessional 
Required 


• High school diploma or equivalent 


• Associate degree or 48 semester units, or pass 
a proficiency test 


• One year of work experience 


Manteca 
USD 


Paraprofessional I 
Required 


• High school diploma or equivalent and 48 
college units, or 


• Associate degree or higher, or pass a 
proficiency test 


Desired 


• One year of work experience 


Paraprofessional I 
Required 


• High school diploma or equivalent and 48 
college units, or 


• Associate degree or higher, or pass a 
proficiency test 


Desired 


• One year of work experience  


Tracy Joint 
USD 


Para Educator I 
Required 


• High school diploma or equivalent 


• One year of work experience 


• Pass district proficiency test 


Para Educator II 
Required 


• Associate degree or equivalent experience 


• Two years of work experience 


• Pass district proficiency test  
1No job description available 
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Instructional Aide Bilingual and Paraprofessional ELD 


District Instructional Aide Bilingual Paraprofessional ELD 


Escalon USD 
Instructional Assistant Bilingual 


• No job description available 
• No similar job classification 


Jefferson 
USD 


Instructional Aide Bilingual 
Required 


• High school diploma or equivalent 


• Pass district proficiency test 


• One year of work experience 


Paraprofessional ELD 
Required 


• Associate degree 


• Pass district proficiency test 


• One year of work experience 


Lammersville 
Joint USD 


Bilingual Instructional Aide 
Required 


• High school diploma or equivalent 


• Some college 
Desired 


• Job-related experience 


• Associate degree  


• No similar job classification 


Linden USD 


Bilingual Paraprofessional 
Required 


• High school diploma or equivalent 


• Associate degree, 48 semester units, or pass a 
proficiency test 


• One year of work experience  


Bilingual Paraprofessional 
Required 


• High school diploma or equivalent 


• Associate degree, 48 semester units, or pass a 
proficiency test 


• One year of work experience  


Manteca USD 


Bilingual Paraprofessional 
Required 


• High school diploma or equivalent and 48 
college units, or 


• Associate degree or higher, or pass a 
proficiency test 


Desired 


• Job-related experience 


Bilingual Paraprofessional 
Required 


• High school diploma or equivalent and 48 
college units, or 


• Associate degree or higher, or pass a 
proficiency test 


Desired 


• Job-related experience 


Tracy Joint 
USD 


Para Educator I, Bilingual 
Required 


• High school diploma or equivalent 


• One year of work experience 


• Pass district proficiency test  


• No similar job classification 
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Instructional Aide Special Education and Paraprofessional Special 
Education 


District Instructional Aide Special Education Paraprofessional Special Education 


Escalon USD 


Instructional Assistant—Special Education 
Required 


• High school diploma or equivalent  


• Associate degree, two years post-secondary 
education, 48 semester units, or NCLB 
certificate 


Desired 


• One year of work experience 


Instructional Assistant—Special Education 
Required 


• High school diploma or equivalent  


• Associate degree, two years post-secondary 
education, 48 semester units, or NCLB 
certificate 


Desired 


• One year of work experience 


Jefferson 
USD 


Instructional Aide Special Education 
Required 


• High school diploma or equivalent 


• Upon employment, enroll and pass NCLB 
training 


• One year of work experience  


Paraprofessional Special Education 
Required 


• Associate degree 


• One year of work experience 


Lammersville 
Joint USD 


Special Education Instructional Aide 
Required 


• High school diploma or equivalent 


• Two years of college coursework 
Desired 


• Associate degree  


• One year of work experience 


• No similar job classification 


Linden USD 


• No similar job classification Paraprofessional—Mild/Moderate 
Required 


• High school diploma or equivalent 


• Associate degree or 48 semester units 


• One year of work experience  


Manteca USD 


Paraprofessional II 
Required 


• High school diploma or equivalent and 48 
college units, or 


• Associate degree or higher, or pass a 
proficiency test 


Desired 


• Job-related experience  


Paraprofessional II 
Required 


• High school diploma or equivalent and 48 
college units, or  


• Associate degree or higher, or pass a 
proficiency test 


Desired 


• Job-related experience  


Tracy Joint 
USD 


Para Educator I, Special Education 
Required 


• High school diploma or equivalent 


• One year of work experience 


• Pass district proficiency test  


• No similar job classification 
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Appendix F—Abbreviations List 


ADA ..................average daily attendance 


District ..............Jefferson School District 


Max ...................maximum 


NCLB ...............No Child Left Behind 


RTI ...................response to intervention 


SD .....................school district 


TC .....................total compensation 


UPP ...................unduplicated pupil percentage 


USD...................unified school district 


 








INFORMATION SHEET 06/16/2020 TRUSTEES MEETING 


ATTACHMENT 7.12 


 


TO:  Jim Bridges, Superintendent 


FOR:  Board of Trustees 


FROM:  Dena Whittington 


ISSUE:  Price Increase for Transportation Services  


The services the District offers for home-to-school transportation are voluntary unless specified in an 


IEP.  In the 2019-20 school year, the District operated three bus routes to the four school sites.  The 


three routes provide a service to about 300 students.  Please see breakdown of ridership below. The 


projected cost of the three routes in the 2020-21 school year is $215,000, or just over $70,000 per 


route.  In order to avoid an audit finding, the district must spend the amount of transportation funding 


received in the 2012-13 school year of $108,000 on transporting students.  The District is projected to 


spend $107,000 in excess of the minimum requirement in 2020-21.   


 


Using historical data, the cost to transport a student is estimated to be $700 per year.  The current 


annual round trip bus pass is $230.  Neighboring districts have annual round trip fees of $360 or higher.  


An increase of $130 from $230 to $360 for an annual round trip pass could generate $10,000 additional 


revenue for the Transportation Department.  In addition, the past practice of offering reduced fees for 


one-way or partial year ridership is not required, but will continue in the 2020-21 school year. 


Recommendation:  Increase annual round trip bus pass to $360   


Increase annual one-way bus pass to $180 


Increase semester round trip bus pass to $180  


Increase semester one-way pass to $90 


Fiscal Impact:  General Fund, Transportation Budget $10,000 additional annual revenue based on bus 


passes issued prior to school closure. 


Required:


IEP students 8


Foster youth 7


District option:


Advanced Math AM Only 21


Overflow 20


Voluntary:


Income Eligible 68


Employee PM Only 8


Paid PM Only 75


Paid round trip 92


Total Ridership 299


2019-20 Ridership Demographics








RESOLUTION NO.  2020‐06‐01 
 


RESOLUTION OF THE BOARD OF EDUCATION OF THE JEFFERSON 
ELEMENTARY  SCHOOL  DISTRICT  APPROVING  A  SCHOOL 
FACILITIES  NEEDS  ANALYSIS,  ADOPTING  ALTERNATIVE 
SCHOOL FACILITIES FEES IN COMPLIANCE WITH GOVERNMENT 
CODE SECTION 65995.5, 65995.6 AND 65995.7 AND SECTION 17620 OF 
THE EDUCATION CODE AND MAKING RELATED FINDINGS AND 
DETERMINATIONS. 


 
  WHEREAS, the Board of Education (ʺBoardʺ) of the Jefferson Elementary 
School  District  (ʺDistrictʺ)  provides  for  the  educational  needs  for  Grade  K‐8 
students within  the City of Tracy  and portions of unincorporated  areas of  the 
County of San Joaquin; and 
 
  WHEREAS,  the  Board  of  the  District  has  previously  adopted  and  the 
District has imposed statutory school facility fees (ʺStatutory School Facility Feesʺ 
or  ʺLevel  I Feesʺ) pursuant  to Education Code  Section  17620  and Government 
Code Section 65995(b)(1) and (b)(2), and alternative school fee amounts pursuant 
to Government Code  Sections  65995.5  (ʺLevel  II  Feesʺ)  and  65995.7  (ʺLevel  III 
Feesʺ) or (collectively, ʺAlternative School Facilities Feesʺ or ʺASFFʺ), but desires 
to update  its ASFF based on  a  current  School Facilities Needs Analysis  (ʺ2020 
SFNAʺ) prepared by Cooperative Strategies, LLC  in accordance with applicable 
law; and 
 
  WHEREAS, the Board of the District has previously by Resolution elected 
to participate in the school facilities funding program established pursuant to the 
Leroy F. Greene School Facilities Act of 1998 (ʺSFPʺ) for both modernization and 
new  construction  projects,  and  appointed  a  representative  (ʺDistrict 
Representativeʺ) for the purpose of requesting an Eligibility Determination (ʺEDʺ) 
for funding under the SFP; and 
 
  WHEREAS,  the District  Representative  has  caused  the  completion  and 
certification of original and updated Enrollment Certification/Projection (ʺECPʺ) 
by submission of Form SAB 50‐01, the Existing School Building Capacity (ʺESBCʺ) 
by submission of Form SAB 50‐02, and the ED by submission of Form SAB 50‐03 
to the State Allocation Board (ʺSABʺ) for approval pursuant to the SFP; and 
 
  WHEREAS, the District received notification from the SAB that the District 
meets the eligibility requirements for new construction funding pursuant to the 
provisions of the SFP; and 
 
  WHEREAS,  the District  Representative  has  caused  the  completion  and 
certification of Form SAB 50‐04, the Application for Funding (ʺAFFʺ), and prior to 
the  adoption  of  this  Resolution  submitted  the  AFF  to  the  SAB  for  approval 
pursuant to the SFP; and 
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WHEREAS, Level II Fees and Level III Fees, upon adoption of the ASFF and 
during the effective period thereof, are applicable to new residential construction 
in  accordance with  applicable  law,  subject  to  the  suspension  of  Level  III  Fees 
pursuant to Government Code Section 65995.7(a)(2); and  
 


WHEREAS,  pursuant  to  Government  Code  Section  65995.6(f),  ASFF 
adopted by the Board are effective for a maximum on one (1) year; and 


 
WHEREAS,  the  District  has  met  the  requirements  established  by 


Government Code Section 65995.5(b)(3) in that (i) the District has issued debt or 
incurred  obligations  for  capital  outlay  in  an  amount  equivalent  to  specified 
threshold percentage of its local bonding capacity and (ii) at least 20 percent (20%) 
of the teaching stations within the District are relocatable classrooms; and 
 
  WHEREAS, new residential construction continues to generate additional 
students for the District’s schools and the District is required to provide grades K‐
8 school facilities (ʺSchool Facilitiesʺ) to accommodate those students; and 
 
  WHEREAS,  the District does not have  sufficient  funds  available  for  the 
construction of the School Facilities, including acquisition of sites, construction of 
permanent  School  Facilities,  and  acquisition  of  interim  School  Facilities,  to 
accommodate students from new residential construction; and 
 
  WHEREAS,  the Board has  caused  to be prepared  the  2020  SFNA dated 
February  6,  2020  pursuant  to  applicable  law,  including,  but  not  by  way  of 
limitation, Government Code Section 65996.6, prior to the adoption of ASFF; and 
 
  WHEREAS, the Board has received and considered the 2020 SFNA which 
includes all matters required by applicable law, including an analysis of: (a) the 
purpose of the ASFF; (b) the use to which the ASFF are to be put; (c) the nexus 
(roughly  proportional  and  reasonable  relationship)  between  the  residential 
construction and (1) the facilities for which the ASFF are to be used, (2) the need 
for School Facilities, (3) the cost of School Facilities and the amount of ASFF from 
new residential construction;  (d) an evaluation and projection of  the number of 
students that will be generated by new residential construction by grade levels of 
the District as described by Government Code Section 65995.6; (e) a description of 
the new School Facilities that will be required to service such students; and (f) the 
present estimated cost of such School Facilities; and 
 
  WHEREAS, the 2020 SFNA in its final form has been available to the public, 
for at  least  thirty  (30) days before  the Board considered at a public hearing  the 
adoption  of  the ASFF,  including  a  response  by  the  Board  to written  and  oral 
comments, if any, received by the District; and 
 
  WHEREAS, all notices of the 2020 SFNA and adoption of ASFF, including 
notice of the preparation of the 2020 SFNA with the offer to meet with any affected 
local planning agency relating to the potential expansion of existing school sites or 
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the necessity to acquire additional school sites, have been given in accordance with 
applicable law; and 
 
  WHEREAS, copies of the 2020 SFNA have been provided thirty (30) days 
prior to the public hearing if such written request(s) for copies were filed with the 
District forty‐five (45) days prior to a public hearing, which was held in a manner 
required by applicable law at a meeting of the Board of the District relating to the 
proposed adoption of the 2020 SFNA and ASFF; and 
 
  WHEREAS,  the  2020  SFNA  has  been  provided  to  all  local  agencies 
responsible  for  land use planning  for  review and comment  in compliance with 
Government Code Section 65995.6(c); and 
 
  WHEREAS, the District has received, considered and discussed any written 
and/or oral comments received by the District, and has responded to all comments, 
which the Board desires to adopt all such written and oral responses as the Board’s 
response(s), if any; and   
 


WHEREAS, as to the approval of the 2020 SFNA and ASFF, Government 
Code Section 65995.6(g) provides that the California Environmental Quality Act, 
Division 13 (commencing with Section 21000) of the Public Resources Code does 
not apply to the preparation, adoption, or update of the 2020 SFNA or adoption of 
this Resolution; and 
 
  WHEREAS, the District desires to approve the 2020 SFNA and adopt ASFF 
pursuant  to  Government  Code  Sections  65995.5,  65995.6,  and  65995.7  for  the 
purpose of establishing ASFF  that may be  imposed on  residential  construction 
calculated  pursuant  to  Government  Code  Section  65995(b),  subject  to  the 
suspension of Level 3 Fees as set forth in Government Code Section 65995.7(a)(2). 
   
NOW  THEREFORE,  THE  BOARD  OF  EDUCATION  OF  THE  JEFFERSON 
ELEMENTARY  SCHOOL DISTRICT DOES HEREBY RESOLVE, DETERMINE, 
AND ORDER AS FOLLOWS: 
 


Section 1.    That  the  Board  does  hereby  find  and  determine  that  the 
foregoing recitals and determinations are true and correct and that the 2020 SFNA 
meets all applicable legal requirements. 


 
Section 2.    That the Board does hereby find and determine that the 2020 


SFNA meets all applicable  legal requirements, and  it hereby adopts each of  the 
findings set forth in the 2020 SFNA.  
 


Section 3.    That a District Representative made a  timely application  to 
the SAB for new construction funding for which it is eligible. 
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Section 4.  That the District received notification from the SAB that the 
District meets the eligibility requirements for new construction funding pursuant 
to the provisions of the SFP. 
 


Section 5:  That for purposes of Government Code Section 65995.5(b)(3):  
(i)  the District has  issued debt  or  incurred  obligations  for  capital  outlay  in  an 
amount equivalent to specified threshold percentage of its local bonding capacity 
and  (ii) at  least 20 percent  (20%) of  the  teaching stations within  the District are 
relocatable classrooms. 
 


Section 6.  That the District has cause to prepare the 2020 SFNA, which 
is on file at the District office address and incorporated herein by this reference, 
which  complies  with  all  applicable  statutory  requirements,  including  the 
provisions of Government Code Section 65995.6. 
 


Section 7.  That the Board hereby approves and adopts the 2020 SFNA 
for the purpose of establishing ASFF as to future residential construction within 
the District, subject  to  the  temporary suspension of Level 3 Fees as set  forth  in 
Government Code Section 65995.7(a)(2). 
 


Section 8.  That the Board finds that the purpose of the ASFF  imposed 
upon residential construction  is  to fund the additional School Facilities to serve 
the students generated by the residential construction upon which the ASFF are 
imposed as provided in the 2020 SFNA and applicable law. 
 


Section 9.  That the Board finds that the ASFF are hereby established as 
applicable  to  the extent set  forth herein, and will be used  to  fund  those School 
Facilities described in the 2020 SFNA and that these School Facilities are to serve 
the  students  generated  by  the  residential  construction  within  the  District  as 
provided in the 2020 SFNA. 
 


Section 10.  That  the  Board  finds  that  there  is  roughly  proportional, 
reasonable  relationship  between  the  use  of  the ASFF  and  the  new  residential 
construction within  the District because  the ASFF  imposed on new  residential 
construction by this Resolution will be used to fund School Facilities which will be 
used  to  serve  the  students  generated  by  such  new  residential  construction  in 
accordance with applicable law as set forth in the 2020 SFNA and on less than an 
estimated actual cost of the School Facilities estimated to result from additional 
residential construction as set forth in the 2020 SFNA. 
 


Section  11.    That  the  Board  finds  that  there  is  a  roughly  proportional, 
reasonable relationship between the new residential construction upon which the 
ASFF are  imposed, and  the need  for additional School Facilities  in  the District 
because new students will be generated from new residential construction within 
the District, and the District does not have sufficient capacity in the existing School 
Facilities to accommodate these students. 
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Section 12.  That the Board finds that the amount of the ASFF imposed on 
new residential construction as set forth in this Resolution is roughly proportional 
and reasonably related to, and does not exceed the cost of providing the School 
Facilities  required  to  serve  the  students  generated  by  such  new  residential 
construction within the District. 
 


Section 13.  That  the  Board  finds  that  a  separate  fund  (ʺFundʺ)  of  the 
District  and  two  or  more  sub‐funds  (ʺSub‐Fundsʺ)  have  been  created  or  are 
authorized to be established for all monies received by the District for the deposit 
of Level 1 Fees, ASF/Level 2 Fees and ASF/level 3 Fees (if applicable) imposed on 
residential construction within the District, as well as Commercial/Industrial Fees 
and mitigation payments  (ʺMitigation Paymentsʺ)  collected by  the District and 
that said Fund and Sub‐Funds at all times have been separately maintained, except 
for  temporary  investments, with  other  funds  of  the District  as  authorized  by 
applicable law. 
 


Section 14.  That the Board finds that the monies of the separate Fund or 
the separate Sub‐Funds, described in Section 12, consisting of the proceeds of Level 
1  Fees,  ASF/Level  2  Fees  and  ASF/Level  3  Fees  (if  applicable), 
Commercial/Industrial Fees and Mitigation Payments have been imposed for the 
purposes of constructing  those School Facilities necessitated by new  residential 
construction as further set forth in the 2020 SFNA, and thus, these monies may be 
expended for all those purposes permitted by applicable law. 
 


Section 15.   That  the  2020  SFNA  determines  the  need  for  new  School 
Facilities for unhoused pupils that are attributable to projected enrollment growth 
from the construction of new residential units over the next five (5) years, based 
on relevant planning agency information and the historical generation rates of new 
residential units constructed during the previous five (5) years that are of a similar 
type of unit  to  those anticipated  to be constructed within  the District,  the City, 
and/or the County. 
 


Section 16.  That  the  Board  has  identified  and  considered,  and/or 
subtracted, as set forth in the 2020 SFNA, the following information in determining 
amounts of the ASFF/Level2 Fees and ASFF/Level 3 Fees: 
 


A. any surplus property owned by the District that can be used as a 
school site or that is available for sale to finance school facilities 
pursuant to Government Code Section 65995.6(b)(1); 


B. the  extent  to  which  projected  enrollment  growth  may  be 
accommodated by excess capacity in existing facilities pursuant 
to Government Code section 65995.6(b)(2); 


C. local  sources  other  than  fees,  charges,  dedications,  or  other 
requirements  imposed  on  residential  construction  available  to 
finance  the  construction  of  school  facilities  needed  to 
accommodate  any  growth  in  enrollment  attributable  to  the 
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construction of new  residential units pursuant  to Government 
Code Section 65995.6(b)(3); and 


D. the full amount of local funds the Board has dedicated to facilities 
necessitated  by  new  construction,  including  fees,  charges, 
dedications  or  other  requirements  imposed  on  commercial  or 
industrial  construction  pursuant  to Government Code  Section 
65995.5.(c)(2). 


 
Section 17.  That the Board has calculated, as set forth in the 2020 SFNA, 


the maximum  square  footage  fees,  charges, or dedications  to be  established as 
ASFF  that may be  collected  in  accordance with  the provisions  of Government 
Code Sections 65995.5(c) and 65995.7(a). 
 


Section 18.  That notice and relevant and available information relating to 
the  potential  expansion  of  existing  school  sites  or  the  necessity  to  acquire 
additional  school  sites,  including notice of a proposed meeting  regarding  such 
information was provided to City and County planning commissions or agencies 
with land use jurisdiction within the District prior to the completion of the 2020 
SFNA. 
 


Section 19.  That the 2020 SFNA in its final form has been made available 
to the public for a period of not less than thirty (30) days, and that the District has 
made  itself  available  to  the public  to meet with  any  affected  city or  county  to 
discuss  the  preparation  of  the  2020  SFNA,  pursuant  to  the  requirements  of 
Government Code Section 65352.2. 
 


Section 20.  That  the  public  has  had  the  opportunity  to  review  and 
comment on the 2020 SFNA, and the Board has responded to written comments it 
has received, if any, regarding the 2020 SFNA. 
 


Section 21.  That  in  responding  to  written  comments  pursuant  to 
Government Code Section 65995.6(c), if any, the Board may adopt any and/or all 
such responses made by District staff and/or consultants, and does hereby adopt 
all responses, if any, as responses of the Board thereto. 
 


Section 22.  That  notice  of  the  time  and  place  of  the  public  hearing 
(ʺHearingʺ)  to  adopt  the  2020  SFNA,  including  the  location  and procedure  for 
viewing  or  requesting  a  copy  of  the proposed  2020  SFNA,  and  any proposed 
revision  thereof,  has  been  published  in  at  least  one  newspaper  of  general 
circulation within the  jurisdiction of the District at least thirty (30) days prior to 
the Hearing. 
 


Section 23.  That the District has caused to be mailed a copy of the 2020 
SFNA not less than thirty (30) days prior to the Hearing to any person who made 
a written request forty‐five (45) days prior to the Hearing. 
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Section 24.  That the 2020 SFNA   has been provided to al  local agencies 
responsible  for  land use planning  for  review and comment  in compliance with 
Government Code Section 65995.6(c). 
 


Section 25.  That  the  Board  conducted  the  required  Public Hearing  on 
June 16, 2020, prior to adoption of the 2020 SFNA and the ASFF, at which time all 
persons desiring  to be heard on all matters pertaining  to  the 2020 SFNA were 
heard and all information presented was duly considered. 
 


Section 26.  That the Board hereby adopts ASFF and establishes the ASFF 
on  new  residential  construction  projects  within  the  District  in  the  following 
amounts: 
 


A. Pursuant to Government Code Section 65995.6, ASF/Level 2 Fees 
within  the  Jefferson Elementary School District boundaries are 
$2.97  per  square  foot  of  assessable  space  for  new  residential 
construction,  including new  residential projects, manufactured 
homes and mobile homes as authorized under Education Code 
Section 17625.   However,  this amount shall not be  imposed on 
any  construction  project  used  exclusively  for  housing  senior 
citizens, as described in Civil Code Section 51.3, or as described 
in subsection (k) of Section 1569.2 of the Health and Safety Code 
or  paragraph  9  of  subdivision  (d)  of  Section  15432  of  the 
Government Code or any mobile home or manufactured home 
that  is  located  within  a  mobile  home  park,  subdivision, 
cooperative or condominium for mobile homes limited to older 
persons as defined by the Federal Fair Housing Amendments of 
1988. 


 
B. Pursuant to Government Code Section 65995.7, ASF/Level 3 Fees 


within  the  Jefferson Elementary School District boundaries are 
$5.94  per  square  foot  of Assessable  Space  for  new  residential 
construction,  including new  residential projects, manufactured 
homes and mobile homes as authorized under Education Code 
Section 17625.   However,  this amount shall not be  imposed on 
any  construction  project  used  exclusively  for  housing  senior 
citizens, as described in Civil Code Section 51.3, or as described 
in subsection (k) of Section 1569.2 of the Health and Safety Code 
or  paragraph  9  of  subdivision  (d)  of  Section  15432  of  the 
Government Code or any mobile home or manufactured home 
that  is  located  within  a  mobile  home  park,  subdivision, 
cooperative or condominium for mobile homes limited to older 
persons as defined by the Federal Fair Housing Amendments of 
1988.  Additionally, Level 3 Fees shall not be levied by the District 
until authorized by Government Code Section 65995.7(a)(2). 
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Section 27.  That ASFF, upon adoption and during  the  effective period 
thereof, are applicable to residential construction in the alternative to Level 1 Fees 
in  accordance  with  applicable  law,  except  that  Level  3  Fees  are  suspended 
temporarily as set forth in Government Code Section 65995.7(a)(2). 
 


Section 28.  That  the  proceeds  of  the  ASFF  increased  and  established 
pursuant to this Resolution shall continue to be deposited into those Sub‐Funds of 
the Funds identified in Section 12 of this Resolution, the proceeds of which shall 
be used exclusively for the purpose for which the ASFF are to be collected. 
 


Section 29.  That  the Superintendent, or his/her designee,  is directed  to 
cause  a  copy  of  this Resolution  to be delivered  to  the building  officials of  the 
affected City and the County within the District’s boundaries, along with a copy 
of all the supporting documentation referenced herein, and a map of the District 
clearly  indicating  the  boundaries  thereof,  advising  such  entities  that  new 
residential  construction  is  subject  to  the  ASFF  increased  pursuant  to  this 
Resolution, and requesting that no building permit or approval for occupancy be 
issued by any of these entities for any new residential construction project, mobile 
home or manufactured home subject to the ASFF absent a certificate of compliance 
(ʺCertificate of Complianceʺ) from this District demonstrating compliance of such 
project with the requirements of the ASFF, nor that any building permit be issued 
for  any  non‐residential  construction  absent  a  certification  from  this District  of 
compliance with the requirements of the applicable ASFF. 
 


Section 30.  That the Superintendent, or his/her designee, is authorized to 
cause a Certificate of Compliance to be issued for each construction project, mobile 
home and manufactured home for which there is compliance with the requirement 
for payment of the ASFF in the amounts specified by this Resolution.  In the event 
a Certificate of Compliance is issued for the payment of ASFF for a construction 
project, mobile home or manufactured home, and it is later determined that the 
statement or other  representation made by an authorized party  concerning  the 
construction project as  to square  footage  is untrue or  in  the event  the zoning  is 
declared  invalid,  then  such  Certificate  of  Compliance  shall  automatically 
terminate, and the appropriate City or County shall be so notified. 


 
Section 31.  That  regarding  the  timely  provision  of  a  Certificate  of 


Compliance by the District for residential construction, although not required by 
applicable  law,  the Board hereby determines  that  the 2020 SFNA  is a proposed 
construction plan for purposes of requiring payment of ASFF prior to the issuance 
of  any  building  permit  for  residential  construction  in  accordance  with 
Government  Code  Section  66007,  and  that  all ASFF  are  appropriated  for  the 
purpose of accomplishing such construction plan. 
 


Section 32.  That no statement or provision set forth in this Resolution, or 
referred to therein shall be constructed to repeal any preexisting fee or mitigation 
amount previously imposed by the District on any residential or non‐residential 
construction. 
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Section 33.  That if any portion set forth in this Resolution, is held to be 


invalid,  the remaining provisions of  this Resolution  is  intended  to be and shall 
remain valid. 


 
Section 34.  That if the ASF/Level 2 Fees and/or the ASF/Level 3 Fees are 


held  to be  invalid  (other  than  the  suspension under Government Code Section 
65995.7(a)(2)), Statutory School Facility Fees, in amounts determined by applicable 
law at such time, are intended to be, and shall remain, in full force and effect. 
 


Section 35.  That  the ASFF  adopted by  this Resolution  shall  take  effect 
immediately upon such adoption and shall be effective for a maximum of one year, 
subject to the temporary suspension of Level 3 Fees as set forth  in Government 
code Section 65995.7(a)(2). 
 


APPROVED, ADOPTED, AND SIGNED ON JUNE 16, 2020 
 


BOARD OF TRUSTREES OF THE JEFFERSON 
ELEMENTARY SCHOOL DISTRICT 


 
        By: 
 
          President of the Board of Trustees of the 
          Jefferson Elementary School District 
 
        ATTEST: 
 
        By: 
 
          Clerk of the Board of Trustees of the 
          Jefferson Elementary School District 
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STATE OF CALIFORNIA    ) 
          ) ss. 
COUNTY OF SAN JOAQUIN  ) 
 
 
 
I, Dan Wells, do hereby certify that the foregoing Resolution No. 2020‐06‐
01 was adopted by the Board of Trustees of the Jefferson Elementary School 
District at a meeting of said Board held on the 16th day of June, 2020, and 
that it was so adopted by the following vote: 
 
 
  AYES:     0 
 
  NOES:    0 
 
  ABSTAIN:    0 
 
  ABSENT:    0 
 
 
       
  _______________________________________ 
  Clerk of the Board of Trustees of the 
  Jefferson Elementary School District 
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EXECUTIVE SUMMARY 
 
 
This School Facilities Needs Analysis ("Analysis") has been prepared in accordance with 
applicable laws to provide the factual basis for the Jefferson School District ("School 
District") to consider and, if desired, adopt alternative school facility fees ("Alternative 
Fees") that may be collected from residential development in the School District consistent 
with Section 17620 of the Education Code and Sections 65995.5, 65995.6, and 65995.7 of the 
Government Code (future code section references are to the Government Code unless 
otherwise specified). The Analysis provides factual information as to the following three (3) 
elements:  
 


(i) Determination by the State Allocation Board ("SAB") of eligibility to receive 
funds from the State of California ("State") for new school facility 
construction; 
 


(ii) Designation by the School District of satisfying at least two (2) of the four (4) 
statutory school requirements ("Statutory Requirements") set forth in Section 
65995.5(b)(3); and 


 
(iii)  Calculation of the amount of the permissible Alternative Fees authorized by 


Section 65995.5 ("Alternative No. 2 Fee") and by Section 65995.7 ("Alternative 
No. 3 Fee"). 


 
A.  Eligibility for New Construction Funding from the State 
 


The School District has taken action electing to participate in the School Facilities 
Program ("SFP") established by Section 17070.10 of the Education Code and 
authorized a designated representative to (i) approve, certify, and submit the SAB 
Forms 50-01, 50-02, and 50-03 to the SAB and (ii) request an eligibility determination 
("Eligibility Determination") for new construction funding as required by the SFP.  
 
As shown in Exhibits A, B, C, and D, the School District is eligible to receive new 
construction funding under the SFP. 


 
B.  Compliance with Statutory Requirements 


 
A review of the records of the School District was accomplished to ascertain if the 
School District satisfies at least two (2) of the Statutory Requirements. Table ES-1 
summarizes the Statutory Requirements and identifies those satisfied by the School 
District as of the date hereof. 
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Table ES-1 
Summary of Statutory Requirements 


Statutory Requirements Status 


Substantial enrollment as defined in Section 65995.5(b)(3)(A) of its 
students on a multi-track year-round calendar 


Not Met 


Placed at least one (1) general obligation ("GO") bond measure on 
the ballot in the last four (4) years, and the measure received at 
least 50 percent plus one (1) of the votes cast 


Not Met 


Issued debt or incurred obligations for capital outlay in an amount 
equivalent to the percentage of its bonding capacity specified in 
Section 65995.5(b)(3)(C) 


Met 


At least 20 percent of the teaching stations are relocatable 
classrooms 


Met 


 
C.  Calculation of Alternative No. 2 Fee and Alternative No. 3 Fee 
 


The facts set forth herein justify on a roughly proportional and a reasonably related 
basis that the following amounts meet the requirements of Sections 66000 et seq., as 
well as other applicable legal requirements, including but not limited to Sections 
65995.5, 65995.6 and 65995.7. The Alternative No. 2 Fee and Alternative No. 3 Fee for 
the School District are listed in Table ES-2. 


 
Table ES-2 


Alternative Fees (2020$) 


Fee 
Amount per 
Square Foot 


Alternative No. 2 Fee $2.97 


Alternative No. 3 Fee $5.94 


 
Attached as Exhibit E is (i) a summary of the school facility planning policies of the 
School District and (ii) an estimate of the school facilities cost impacts per square 
foot of residential construction. As can be seen from comparing Exhibit E to the 
recommended Alternative No. 2 Fee and the Alternative No. 3 Fee in Table ES-2, the 
Alternative Fees are less than the comparable amounts set forth in Exhibit E and are 
not sufficient to cover all of the actual school facilities cost impacts caused by new 
residential development on the School District. Therefore, the Alternative No. 2 Fees 
and the Alternative No. 3 Fees are reasonably related and roughly proportional to 
the cost of school facilities for the future development identified in the Analysis in 
accordance with applicable laws. 
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D.  Imposition of Alternative No. 2 Fee and Alternative No. 3 Fee 
 
Prior to the adoption of the Analysis, the public is given a 30-day period to review 
and comment on the Analysis, and any written comments received by the 
Governing Board of the School District must be responded to. The Governing Board 
is also required to hold a public hearing prior to its consideration of the Analysis.  
 
Should the Governing Board of the School District approve the resolution that 
adopts the Analysis and the accompanying Alternative No. 2 Fee and Alternative 
No. 3 Fee, those amounts would be effective immediately for a period not to exceed 
12 months. By approving the Analysis and the accompanying Alternative Fees, the 
Governing Board is authorizing the imposition of the Alternative No. 2 Fee for those 
periods when the State has new construction bond funds available and the 
Alternative No. 3 Fee for those periods when the SAB is no longer approving 
apportionments for new construction due to a lack of funds available and the 
conditions in Section 65995.7 have been met. 
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I. GENERAL 
 
 
Upon adoption of Alternative Fees by a school district, such Alternative Fees may be 
required in accordance with applicable law. It is anticipated that such adoption will specify 
that Alternative No. 2 Fees will be required as provided in Section 65995.5(a) if the SAB is 
approving apportionments for new construction funding, and Alternative No. 3 Fees will 
be required as provided in Section 65995.7(a), if the SAB is not approving apportionments 
for new construction funding. 
 
The Analysis is divided into seven (7) main sections.  
 
• Section I is the introductory section that generally describes the methodology used in 


preparing the Analysis. 
 
• Section II describes the Eligibility Determination that has been obtained from the SAB, 


as well as documents which of the four (4) Statutory Requirements the School District 
presently satisfies.  


 
• Section III projects the unhoused students to be generated by residential development 


anticipated to occur in the School District over the next five (5) years ("Future Units") in 
accordance with Section 65995.6(a).  


 
• Section IV identifies any surplus school sites or existing surplus local funds that the 


School District might elect in whole or part to use to reduce the impact of the Future 
Units on the School District.  


 
• Section V of the Analysis sets forth the recommended amount of the Alternative No. 2 


Fee.  
 
• Section VI of the Analysis sets forth the recommended amount of the Alternative No. 3 


Fee. 
 
• Finally, Section VII documents facts whereby the School District may make 


determinations regarding compliance of the Alternative Fees with Sections 66000 et seq.  
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Eligibility to Collect Alternative Fees 
 
  Eligibility to Receive State Funds 
 


A school district must have been determined by the SAB to be eligible for new 
construction funding under the SFP pursuant to Section 65995.5(b)(1). 


 
Statutory Requirements 


 
A school district must satisfy at least two (2) of the four (4) Statutory Requirements 
in order to adopt and impose Alternative Fees. The Statutory Requirements are 
summarized as follows: 


 
1.  A school district has a substantial enrollment, as defined in Section 


65995.5(b)(3)(A) ("Substantial Enrollment") of its students on a multi-track 
year-round calendar; 


 
2.  A school district has placed at least one (1) GO bond measure on the ballot in 


the last four (4) years, and the measure received at least 50 percent plus one 
(1) of the votes cast; 


 
3.  A school district has issued debt or incurred obligations for capital outlay in 


an amount equivalent to a certain percentage of its bonding capacity; and/or 
 
4. At least 20 percent of the teaching stations within a school district are 


relocatable classrooms. 
 
Projected Unhoused Students from Future Residential Development  
 
  Total Projected Student Enrollment  
 


In determining the amount of any proposed Alternative Fees, a school district must 
project in accordance with Section 65995.6 the total number of students to be 
generated by Future Units ("Projected Student Enrollment"). This projection is 
performed by applying the student generation rates for residential development 
over the previous five (5) years of a type similar to that of the Future Units either in 
the school district or in the city or the county in which the school district is located. 
The projection may be modified by relevant planning agency information. 


 
Excess Capacity 


 
A school district must identify and consider the number of excess seats, if any, 
which are available at each school level (i.e., elementary school or middle school). If 
surplus seats exist at one (1) or more school levels, the school district must 







 


JEFFERSON SCHOOL DISTRICT  PAGE 3 


SCHOOL FACILITIES NEEDS ANALYSIS  MAY 8, 2020 


determine what portion of the excess seats, if any, should be made available to 
accommodate the Projected Student Enrollment. The determination may include 
such considerations as matriculation of existing students, advance funding from 
mitigated future residential units, long term needs of the school district, as well as 
other relevant factors. Excess seats shall be determined by comparing capacity as 
calculated pursuant to Section 17071.25 of the Education Code to student 
enrollment. 


 
Projected Unhoused Students 


 
Lastly, a school district must reduce the Projected Student Enrollment by the excess 
capacity, if any, that is identified and allocated by the school district to the Future 
Units to calculate the number of projected unhoused students ("Projected Unhoused 
Students"). 


 
Surplus Property and Existing Surplus Local Funds 
 
  Surplus Property 
 


A school district must identify and make a reasonable allocation of surplus 
property, if any, which could be (i) used as a school site and/or (ii) sold to finance 
additional school facilities needed to accommodate the Projected Unhoused 
Students. 


 
Existing Surplus Local Funds 


 
A school district must identify and make a reasonable allocation of existing surplus 
local sources, including local funds, which includes commercial/industrial school 
fees ("Local Funds"), if any, that could be available to finance the construction of 
school facilities needed to accommodate the Projected Unhoused Students as 
referred to in Section 65995.5(c)(2) and 65995.6(b)(3). 


 
Alternative No. 2 Fee 
  


Student Capacity and Site Size of Future School Facilities 
 


A school district must determine the appropriate number of students to be housed 
at each school level. Pursuant to Section 65995.5(h), after this determination has 
been made, the school district must calculate the appropriate site size for each 
school level based on the "School Site Analysis and Development Handbook" 
published by the State Department of Education as that handbook read as of 
January 1, 1998. 
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Site Acquisition and Site Development Costs 
 


A school district must establish a factual basis for the estimated cost of acquiring 
property(s) for a school site(s) or the appraised value of a proposed school site(s). 
Additionally, the school district must establish an estimate of the permissible cost of 
developing such site(s). The site development cost includes utilities, off-site, and 
service site development costs. 


 
Total School Facility Costs per Student and Total School Facility Costs 


 
A school district must estimate the total school facility costs per student based on 
the site acquisition and the site development costs mentioned above, as well as the 
amounts specified in Section 65995.5, which may or may not be adequate to fund the 
necessary school facilities. Thereafter, the total school facility costs must be 
calculated. This calculation involves multiplying the number of Projected Unhoused 
Students by the school facility costs per student set forth in Section 65995.5 and 
subtracting any available local sources, including Local Funds, identified by the 
school district and dedicated to such portion of future development in the school 
district. 


 
Residential Square Footage to be Constructed during the Next Five (5) Years 


 
Based on information from the county, the city(s) or one (1) or more independent 
third party market reports, a school district must estimate the total assessable square 
footage of the Future Units. 


 
Alternative No. 2 Fee 


 
A school district must calculate the Alternative No. 2 Fee by dividing the total 
school facility costs by the total assessable square footage of the Future Units in 
accordance with Section 65995.5(c). 


 
Alternative No. 3 Fee 
 


Alternative No. 3 Fee 
 


The Alternative No. 3 Fee is determined by increasing the Alternative No. 2 Fee by 
an amount that may not exceed the amount calculated pursuant to Section 
65995.5(c), provided that the calculation of such amount excludes reductions for 
available local sources, including Local Funds, identified and dedicated in 
accordance with Section 65995.7(a). 
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II. ELIGIBILITY TO COLLECT ALTERNATIVE FEES 
 
 
Section 65995.5 requires that a school district (i) be eligible for new construction funding 
under the SFP and (ii) satisfy at least two (2) of the Statutory Requirements to be eligible to 
impose an Alternative No. 2 Fee or an Alternative No. 3 Fee. Section II.A provides an 
evaluation of the eligibility of the School District for new construction funding under the 
SFP and Section II.B documents the School District's satisfaction of at least two (2) Statutory 
Requirements. 
 
A. Eligibility to Receive State Funds 
 


The School District has taken action electing to participate in the SFP established by 
Section 17070.10 of the Education Code. Additionally, the School District authorized a 
designated representative to (i) approve, certify, and submit the SAB Forms 50-01, 50-
02, and 50-03 to the SAB and (ii) request an Eligibility Determination for new 
construction funding as required by the SFP. The School District filed SAB Forms 50-01, 
50-02, and 50-03 and requested an Eligibility Determination for new construction 
funding as required by the SFP on March 24, 2000. On July 5, 2000, the Eligibility 
Determination of the School District was approved by the SAB. Subsequently, the 
School District submitted updated SAB Forms 50-01, 50-02, and 50-03 as part of its 
ongoing facilities planning and financing program. The most current SAB Forms 50-01, 
50-02, and 50-03 are incorporated herein as Exhibits A, B, and C, respectively. As shown 
in the School District's most current Eligibility Determination from the SAB (attached 
and incorporated as Exhibit D), the School District is eligible for new construction 
funding under the SFP for 737 students in grades kindergarten through 6, three (3) 
students in grades 7 and 8, 23 non-severe special day class students, and zero (0) severe 
special day class students.  


 
B. Statutory Requirements 
 
 As stated in Section I, a school district must satisfy at least two (2) of the four (4) 


Statutory Requirements in order to levy Alternative Fees. What follows are facts 
establishing that the School District satisfies at least two (2) of the Statutory 
Requirements. 


 
1. Substantial Enrollment on Multi-track Year-Round Schedule 


 
This Statutory Requirement is met if the school district has Substantial 
Enrollment on a multi-track year-round schedule. Substantial Enrollment is 
defined differently for different types of school districts, as follows: 
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a.  Unified School Districts and Elementary School Districts. At least 30 
percent of the school district's students in grades kindergarten 
through 6 are on a multi-track year-round schedule in the high school 
attendance area in which all or some of the new residential units 
identified in the Analysis are planned for construction.  


 
b.  High School Districts. (i) At least 30 percent of the high school district's 


students are on a multi-track year-round schedule, or (ii) at least 40 
percent of the students in grades kindergarten through 12 within the 
boundaries of the high school attendance area in which all or some of 
the new residential units identified in the Analysis are planned for 
construction are on a multi-track year-round schedule. 


 
The School District has determined that this Statutory Requirement has 
not been satisfied.  


 
2. General Obligation Bond Measure 


 
This Statutory Requirement is met if the school district has placed a GO bond 
measure on the ballot in the last four (4) years and received at least 50 
percent plus one (1) of the votes cast on one (1) such measure. 
 
The School District has determined that this Statutory Requirement has 
not been satisfied.  


 
3. Debt or Obligations for Capital Outlay 


 
This Statutory Requirement is met if the school district has issued debt or 
incurred obligations for capital outlay in an amount equivalent to a specified 
percent of its local bonding capacity. If the debt does not include debt 
associated with a Mello-Roos Community Facilities District ("CFD") formed 
by a landowner election after November 4, 1998, the threshold is 15 percent. 
If the debt includes debt associated with a Mello-Roos CFD formed by a 
landowner election after November 4, 1998, the threshold is increased to 30 
percent. All debt and obligations to be repaid from property taxes, parcel 
taxes, special taxes, and the school district's general fund may be included. 
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The School District has determined that this Statutory Requirement has 
been satisfied. The School District currently has $32,189,514 in outstanding 
GO bonds issued. This debt represents 64.29 percent of the School 
District’s bonding capacity (see Exhibit F for a calculation of the School 
District’s bonding capacity).  


 
4. Relocatable Classrooms 


 
This Statutory Requirement is met if at least 20 percent of the school district's 
teaching stations are relocatable classrooms. 
 
The School District has determined that this Statutory Requirement has 
been satisfied. The School District currently has a total of 86 permanent 
classrooms and 49 relocatable classrooms. This equates to a 36.30 percent 
relocatable classroom utilization rate. 
 


C. Eligibility to Collect Alternative Fees 
 


As determined above, the School District is eligible to receive new construction 
funding and currently satisfies at least two (2) of the four (4) Statutory 
Requirements. As a result, the School District is eligible to adopt and impose 
Alternative Fees as provided by applicable law. 
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III. PROJECTED UNHOUSED STUDENTS FROM RESIDENTIAL  
DEVELOPMENT OVER THE NEXT FIVE YEARS  


 
 
Section 65995.6(a) requires that the School District determine the need for new school 
facilities for the Projected Unhoused Students. The calculation of the Projected Unhoused 
Students shall be based on historical student generation rates ("SGRs") of new residential 
units constructed during the previous five (5) years of a type similar to that of the Future 
Units. Section III.A calculates the Projected Student Enrollment. Section III.B sets forth the 
relevant facts as to the identification of any excess seats which might be considered by the 
School District as available at each school level to house the Projected Student Enrollment, 
as determined in Section III.A. Finally, Section III.C calculates the Projected Unhoused 
Students. 
 
A.  Projected Student Enrollment 
 


As stated above, Section 65995.6(a) specifies the methodology the School District 
must use to calculate the Projected Student Enrollment. What follows is a step-by-
step description of this calculation. 


 
1.  Student Generation Rates 


 
In order to calculate SGRs in accordance with Section 65995.6(a), the School 
District must identify residential units that (i) were constructed during the 
previous five (5) years and (ii) are representative of the Future Units. 
Residential data pertaining to the School District was obtained by 
Cooperative Strategies, LLC from the Office of the Assessor ("Assessor") of 
the County of San Joaquin ("County"). Using data from the Assessor of the 
County and the School District, Cooperative Strategies compiled a database 
from such information containing the addresses of the units that met the 
criteria listed above. Parcels in the database were then classified by housing 
type (i.e., single family detached, single family attached, and multifamily).  
 
• Residential units classified as single family detached ("SFD") are defined 


as units with no common walls each assigned a unique Assessor's parcel 
number.  


 
• The category of single family attached ("SFA") consists of units with 


common walls each assigned a unique Assessor's parcel number (e.g., 
townhomes, condominiums, etc.).  


 
• The third type of residential unit, multifamily ("MF"), is defined as a unit 


with common walls on an Assessor's parcel on which other units are 
located. 
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A total of 328 SFD units in the School District were identified as meeting the 
criteria stated above. Cooperative Strategies then obtained a database of all 
students within the School District at the beginning of school year 2019/2020. 
Upon comparison of the two (2) databases, 147 students were matched to the 
328 SFD units, resulting in the following SGRs for SFD units shown in Table 
1. 
 


Table 1 
Student Generation Rates for Single Family Detached Units  


School Level 


Number of 
Students 
Matched 


Number of 
SFD Units 


Student 
Generation 


Rates 


Elementary School (Grades K-5) 98 328 0.2988 


Middle School (Grades 6-8) 49 328 0.1494 


Total 147 N/A 0.4482 


 
Since no SFA or MF units are expected to be constructed in the School 
District over the next five (5) years, SGRs for SFA and MF units were not 
identified. The School District, however, is required to adopt the Analysis on 
an annual basis, and if SFA and/or MF units are projected in the future the 
School District will update the Analysis accordingly. 


  
 2.  Future Units 
 


In order to obtain information regarding future residential units, the 
planning departments of the city of Tracy ("City") and the County were 
contacted (please refer to the map on the following page for a geographic 
profile of the School District). Based on correspondence from the Cities and 
County (see Exhibit G), Cooperative Strategies has determined that the 
School District could experience the construction of 2,100 Future Units over 
the next five (5) years. Of these 2,100 Future Units, 1,995 units have already 
mitigated their impact on the School District through a mitigation agreement. 
Table 2 distinguishes between Future Units by unit type. 


 
Table 2 


Future Units by Unit Type 


Unit Type 
Mitigated 


Future Units 
Non-Mitigated 


Future Units 
Total 


Future Units 


Single Family Detached 1,995 105 2,100 
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The projected number of non-mitigated future residential units identified in 
Table 2 includes units that may result from existing structures that are 
voluntarily demolished in order to be replaced by new residential 
development ("Reconstruction"). For additional information regarding the 
imposition of the Alternative No. 2 Fee and Alternative No. 3 Fee on 
Reconstruction please refer to Exhibit H.  
 
It should be noted these projections are based on the best available 
information at this time and are independent of the projected residential 
development reported to the State in SAB Form 50-01. 


 
3.  Projected Student Enrollment  


 
To calculate the Projected Student Enrollment, the number of Future SFD 
units listed in Table 2 were multiplied by the SGRs shown in Tables 1. The 
results of this operation are shown in Table 3. 


 
Table 3 


Projected Student Enrollment  


School Level 


Students 
Generated 


from Mitigated 
Future Units 


Students 
Generated from 
Non-Mitigated 


Future Units 


Total Projected 
Students from 
Future Units 


Elementary School  596 31 627 


Middle School  298 16 314 


Total 894 47 941 


 
B.  Current Capacity 
 


Collectively, the School District's school facilities in school year 2019/2020 have a 
capacity of 2,679 seats per Section 17071.25 of the Education Code. Of these 
2,679seats, 1,969are at the elementary school level and 710 are at the middle school 
level (the School District’s school level configuration in this comparison has been 
altered to be consistent with SAB Form 50-02). These capacities include seats from 
all new school facility construction projects funded by the State. Based on student 
enrollment data for school year 2019/2020, the enrollment of the School District is 
2,286 students. As shown in Table 4, facilities capacity exceeds student enrollment at 
both school levels in school year 2019/2020. 
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Table 4 
Existing School Facilities Capacity and Student Enrollment 


School Level [1] 


2019/2020 
Facilities 


Capacity [2] 


2019/2020 
Student 


Enrollment [3] 


Excess/ 
(Shortage) 
Capacity 


Elementary School (Grades K-6) 1,969  1,710  259  


Middle School (Grades 7-8) 710  576  134  


Total 2,679  2,286  393  


[1] The School District operates elementary schools that serve grades K-5 and middle schools that serve grades 6-8. To compare 
capacity and enrollment consistent with SAB Form 50-02, the School District's school level configuration has been altered in 
this section.  
[2] See Exhibit B for SAB Form 50-02, and Exhibit I for the Updated School Facilities Capacity Calculation. 
[3] Student enrollment from October 2019. 
 
C.  Projected Unhoused Students 
 


As shown in Table 4, the existing facilities capacity of the School District determined 
in accordance with Section 65995.6(a) exceeds student enrollment currently being 
generated from existing residential units by 259 seats at the elementary school level 
and 134 seats at the middle school level. These surplus seats exist at facilities which 
will house (i) students generated from non-mitigated Future Units, (ii) students 
generated from mitigated Future Units, and (iii) students generated from units 
developed beyond the five-year period of the Analysis. 
 
The School District will experience growth beyond the next five (5) years. Therefore, 
the surplus seats identified in Table 4 must be allocated between the Future Units 
shown in Table 2 and residential units to be constructed beyond the next five (5) 
years. According to information obtained from the Cities and County, the School 
District can expect an additional 5,757 residential units through calendar year 2030. 
This number includes Future Units and residential units to be constructed beyond 
the next five (5) years. Allocating the surplus seats identified in Table 4 between 
Future Units and residential units to be constructed beyond the next five (5) years 
based on the number of students each group of units is expected to generate results 
in 97 surplus seats at the elementary school level and 51 surplus seats at the middle 
school level to be allocated over the next five (5) years. 
 
Additionally, any remaining surplus seats must first be reserved for students 
generated from mitigated Future Units (Table 3). Of the allocated surplus seats 
identified above, it was determined that no surplus are available to house students 
generated from non-mitigated Future Units. Tables 5 and 6 show the Projected 
Unhoused Students from mitigated and non-mitigated Future Units at each school 
level, while Exhibit J provides more information regarding the allocation of surplus 
seats. 
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     Table 5 


Projected Unhoused Students from Mitigated Future Units 


School Level 


Projected 
Student 


Enrollment 
Surplus Seat 


Determination 


Projected 
Unhoused 
Students 


Elementary School 596 97 499 


Middle School 298 51 247 


Total 894 148 746 


 
Table 6 


Projected Unhoused Students from Non-Mitigated Future Units 


School Level 


Projected 
Student 


Enrollment 
Surplus Seat 


Determination 


Projected 
Unhoused 
Students 


Elementary School 31 0 31 


Middle School 16 0 16 


Total 47 0 47 
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IV. SURPLUS SCHOOL SITES AND EXISTING SURPLUS LOCAL FUNDS 
 
 
Section 65995.6(b) states that the School District must identify and consider (i) surplus 
property, if any, owned by the School District that can be used as a school site or that is 
available for sale to finance school facilities, (ii) the extent to which projected enrollment 
growth can be accommodated at existing school facilities, and (iii) local sources that are 
available to finance the construction or reconstruction of school facilities needed to 
accommodate any growth in enrollment attributable to the construction of new residential 
units. Additionally, Section 65995.5(c)(2) requires the School District to subtract from the 
school facilities cost impact created by Future Units the amount of Local Funds that the 
governing board has dedicated to facilities necessitated by new residential units. To 
comply with Section 65995.6(b), the School District has identified and considered property 
it owns and has determined that it does not possess any sites that could be considered 
surplus. The Governing Board will review and re-adopt this Analysis annually, including a 
review of this determination and any need to consider property that may then be surplus to 
fund school facilities required to accommodate students being generated from existing 
residential units, or other students.  
 
As for identifying and considering existing excess capacity that could accommodate the 
Projected Student Enrollment generated from non-mitigated Future Units, Section III.C. of 
this Analysis illustrates that the School District has considered and determined no surplus 
seats are available to house Projected Student Enrollment generated from non-mitigated 
Future Units.  
 
Finally, in accordance with Sections 65995.6(b) and 65995.5(c)(2), the School District has 
determined that no local sources, including Local Funds, are available to finance the 
construction or reconstruction of school facilities needed to accommodate any Projected 
Student Enrollment generated from Future Units (see Exhibit K for more detail on local 
sources, including Local Funds). 
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V. ALTERNATIVE NO. 2 FEE 
 
 
As discussed in Section I, the objective of this Analysis is (i) to determine whether the 
School District may adopt Alternative Fees and (ii) to determine the permissible amount of 
the Alternative No. 2 Fee and the Alternative No. 3 Fee that the School District is permitted 
to levy on new residential development. Based on the findings, determinations, and 
projections made in Sections II through IV, Section V contains a step-by-step calculation of 
the permissible Alternative No. 2 Fee in accordance with Section 65995.5. 


 
A.  Alternative No. 2 Fee School Facility Costs 
 


As stated in Section 65995.5(c)(1), the initial step in calculating the maximum 
Alternative No. 2 Fee is to multiply the number of unhoused students generated 
from non-mitigated Future Units by the appropriate per-pupil grant amounts 
provided in Section 17072.10(a) of the Education Code. In addition, the sum shall be 
added to the site acquisition and site development costs determined pursuant to 
Section 65995.5(h). 


 
1.  Per-Pupil Grant Amounts 


 
The per-pupil grant amounts identified in Section 17072.10(a) of the 
Education Code were adjusted by the SAB on January 22, 2020, pursuant to 
Section 17072.10(b) of the Education Code. The per-pupil grant amounts 
specified in Section 17072.10 are adjusted annually by the SAB to reflect 
construction cost changes as set forth in the statewide cost index for class B 
construction. Further, pursuant to SAB Regulation 1859.71.2 and Section 
17074.56 of the Education Code, the per-pupil grants have been increased to 
account for automatic fire alarm detection systems and fire sprinkler systems. 
Table 7 shows the base per-pupil grant amounts. 


 
Table 7 


Base Per-Pupil Grant Amounts (2020$) 


School Level 
Per-Pupil Grant 


Amount 


Additional 
Grants for Auto 
Alarm and Fire 


Sprinkler System 


Base 
Per-Pupil Grant 


Amount 


Elementary School $12,451 $224 $12,675 


Middle School $13,169 $268 $13,437 
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In addition to the base per-pupil grant amounts shown in Table 7, SAB 
Regulation 1859.76 provides additional grants for general site development 
on new school construction projects. Currently, these additional grants are 
calculated as (i) 6 percent of the base per-pupil grants for elementary and 
middle school projects and (ii) a grant of $20,266 per new useable acre 
acquired for new school construction. To determine the general site 
development grant for each school level, Cooperative Strategies first applied 
the percentages mentioned above to the base per-pupil grant amounts shown 
in Table 7.  
 
Second, Cooperative Strategies applied the grant per new useable acre 
mentioned above to the student capacity of future school facilities and 
corresponding site size requirements for the School District listed in Table 10 
to derive a grant amount per student (see Exhibit L for more information on 
the calculation of the additional grants for general site development). Table 8 
shows these additional grants as well as the total per-pupil grant amount. 


 
Table 8 


Total Per-Pupil Grant Amount (2020$) 


School Level 


Base 
Per-Pupil Grant 


Amount 


Additional Grants 
for General Site 


Development 


Total 
Per-Pupil Grant 


Amount 


Elementary School $12,675 $1,112 $13,787 


Middle School $13,437 $1,291 $14,728 


 
Applicable law specifies the per-pupil grant amounts specified in Section 
17072.10 are adjusted annually by the SAB to reflect construction cost 
changes as set forth in the statewide cost index for class B construction as 
provided in Section 17072.10(b) of the Education Code. 


 
2.  Total New School Construction Grants 


 
To determine the total new school construction grants under Section 65995.5, 
the number of Projected Unhoused Students to be generated from non-
mitigated Future Units, as shown in Table 6 is multiplied by the total per-
pupil grant amounts set forth in Section 17072.10(a) and (b) of the Education 
Code, as shown in Table 8. Table 9 shows the total new school construction 
grants of the School District pursuant to Section 65995.5(c)(1). 
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Table 9 
Total New School Construction Grants for Projected  


Unhoused Students from Non-Mitigated Future Units (2020$) 
(In Accordance with Section 65995.5(c)(1) of the Government Code) 


School Level 


Projected 
Unhoused 
Students 


Total Per-Pupil 
Grant Amount 


Total New 
Construction 


Grants 


Elementary School 31 $13,787 $427,397 


Middle School 16 $14,728 $235,648 


Total 47 N/A $663,045 


 
 3.  Total School Site Acquisition and Site Development Costs 
 


In addition to the total new school construction grants specified by Section 
17072.10 of the Education Code, Section 65995.5(c)(1) permits the Alternative 
No. 2 Fee to include site acquisition and site development costs determined 
pursuant to Section 65995.5(h) and the applicable statutory provisions 
referred to therein. What follows is the calculation for determining the 
appropriate site acquisition and site development costs in accordance with 
Section 65995.5(h). 


 
a.  Site Size Requirement 


 
To calculate the amount of site acquisition and site development costs 
that may be included in the Alternative No. 2 Fee, a school district must 
determine the student capacity of future school facilities that will be 
needed to accommodate the Projected Unhoused Students, as well as 
students to be generated from residential development anticipated to 
occur over the next 20 years. Based on the educational programs of the 
School District, the School District has determined that future 
elementary school facilities will serve students in grades kindergarten 
through 8 ("K-8 Schools") and will be designed to accommodate 800 
students. Based on these capacities, the guidelines included in the 
"School Site Analysis and Development Handbook" published by the 
State Department of Education as that handbook read as of January 1, 
1998, identify the following site sizes for the School District. 


 
Table 10 


Student Capacities and Site Sizes of Future School Facilities 


School Level 
Student 
Capacity 


Site Size 
(Acres) 


K-8 School 800 15.70 
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It should be emphasized that the site sizes shown in Table 10 are 
based on site sizes recommended by the State Department of 
Education as of January 1, 1998. Since that time, the State Department 
of Education has prepared a revised Handbook that contains site size 
recommendations more consistent with School District policy. Please 
refer to Exhibit E for the site sizes more consistent with the revised 
Handbook. 


 
b.  Site Acquisition and Site Development Costs per Acre 


 
Based on site acquisition and development costs approved by the 
OPSC for the construction for Cordes Elementary School in 
Lammersville Unified School District, the School District believes that 
$362,050 per acre for site acquisition and $161,428 per acre for site 
development are reasonable estimates (the site development cost was 
taken from the School Facilities Needs Analysis prepared in 2019 and 
adjusted by the annual change in the construction cost index as 
published by Marshall & Swift). Table 11 lists the total estimated site 
acquisition costs and site development costs of the School District in 
accordance with Section 65995.5(h). 


 
Table 11 


Site Acquisition and Site Development Costs of Future School Facilities (2020$) 


School Level 
Site Acquisition 


Cost [1] 
Site Development 


Cost [1] 
Total 


Site Cost 


K-8 School $5,684,185 $2,534,420 $8,218,605 


[1] The site acquisition and site development costs are equal to the per acre costs listed above multiplied by the 
number of acres, as listed in Table 10. 


 
c.  School Facilities Needed 


 
To ensure that non-mitigated Future Units are being charged an 
Alternative No. 2 Fee that is reasonably related to the school facilities 
that are required to house the Projected Unhoused Students to be 
generated from non-mitigated Future Units, the School District must 
identify the number of future school facilities that will be needed to 
house the Projected Unhoused Students to be generated from non-
mitigated Future Units, as well as students to be generated from 
mitigated Future Units and residential development anticipated to 
occur over the next 20 years. To calculate the number of school 
facilities that the School District will need to adequately house the 
Projected Unhoused Students, the number of Projected Unhoused 
Students for each school level, as listed in Table 6, was divided by the 
applicable student capacity, as listed in Table 10. The number of 
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school sites expected to be needed to house the Projected Unhoused 
Students generated from non-mitigated Future Units is shown in 
Table 12. 


 
Table 12 


School Facilities Needed 


School Level 


Total 
Facilities 
Needed 


Facilities Needed 
for Students 
Generated 


from Mitigated 
Future Units 


Facilities Needed 
for Students 


Generated from 
Non-Mitigated 


Future Units 


K-8 School 0.991 0.933 0.059 


 
 It is important to realize that while the number of Projected Unhoused 


Students from non-mitigated Future Units equates only to 
approximately 5.9 percent of a K-8 School, the School District will 
need to construct at least one (1) K-8 School in the future to 
accommodate, (i) students generated from mitigated Future Units, (ii) 
students generated from non-mitigated Future Units, and (iii) 
students generated from future residential units beyond the next five 
(5) years. 


 
d.  Alternative No. 2 Fee Site Costs in Accordance with Section 


65995.5(h) of the Government Code 
 


The calculation of the total school site acquisition and site 
development cost impacts under Section 65995.5(h) is a two-step 
process. The first step involves calculating the total school site 
acquisition and site development costs related to the Projected 
Unhoused Students generated from non-mitigated Future Units. The 
calculation of this first step is shown in Table 13. 


 
      Table 13 


Total School Site Acquisition and Site Development  
Costs for Students from Non-Mitigated Future Units (2020$) 


School Level 


Facilities Needed 
for Students 


Generated from 
Non-Mitigated 


Future Units Site Cost Total Site Costs [1] 


K-8 School 0.059 $8,218,605 $482,843 


[1] Numbers may not sum due to rounding. 
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Only a portion of the total site costs may be included in the calculation 
of the Alternative No. 2 Fee. Accordingly, the total school site 
acquisition and site development costs under Section 65995.5(h) must 
be reduced by half to arrive at the Alternative Fee No. 2 Site Costs. 
The calculation of this step is shown in Table 14. 


 
Table 14 


Alternative No. 2 Fee Site Costs (2020$) 
(In Accordance with Section 65995.5(h) of the Government Code) 


School Level Total Site Costs Multiplier 
Alternative No. 2 


Fee Site Cost 


K-8 School $482,843 50.00% $241,422 


 
4.  Alternative No. 2 Fee School Facility Costs 


 
As stated previously, the initial step in calculating the maximum Alternative 
No. 2 Fee is to identify (i) the total new school construction grant, and (ii) the 
site acquisition and development costs pursuant to Section 65995.5(h). The 
sum of these amounts, which is the Alternative No. 2 Fee School Facility 
Costs, is the maximum amount of school facility costs that may be included 
in the Alternative No. 2 Fee before any local fund credits are applied. For the 
School District, the total new school construction grant is $663,045 and the 
total site acquisition and site development cost pursuant to Section 65995.5(h) 
is $241,422. These costs and the Alternative No. 2 Fee School Facility Costs 
are shown by school level in Table 15. 
 


Table 15 
Alternative No.2 Fee School Facility Costs (2020$) 


(In Accordance with Section 65995.5(c)(1) of the Government Code) 


School Level 


Total New 
Construction 


Grants 
Alternative No. 2 


Fee Site Costs 


Alternative No. 2 
Fee School 


Facility Costs 


K-8 School $663,045 $241,422 $904,467 
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B.  Credit for Local Funds 
 


The second step in calculating the maximum Alternative No. 2 Fee is to subtract the 
amount of local sources, including Local Funds, if any, the School District has 
decided to dedicate to school facilities necessitated by the construction of non-
mitigated Future Units from the Alternative No. 2 Fee School Facility Costs in order 
to calculate the Net Alternative No. 2 Fee School Facility Costs. As stated in Section 
IV of the Analysis, the School District has determined that no credit is available to 
accommodate Projected Unhoused Students generated from Future Units (see 
Exhibit K for more detail on local sources, including Local Funds). 


 
Table 16 


Net Alternative No.2 Fee School Facility Costs (2020$) 
(In Accordance with Section 65995.5(c)(2) of the Government Code) 


Item Amounts 


Alternative No. 2 Fee School Facility Costs $904,467 


Credit for Existing Surplus Local Funds $0 


Net Alternative No. 2 Fee School Facility Costs $904,467 


 
C.  Alternative No. 2 Fee Calculation 
 


The final step in calculating the maximum Alternative No. 2 Fee is to divide the Net 
Alternative No. 2 Fee School Facility Costs by the total square footage of assessable 
space for non-mitigated Future Units. 
 
1. Average Square Footage per Unit  


 
In order to project the total square footage of assessable space of the non-
mitigated Future Units, the Analysis must estimate the average square 
footage of Future SFD to be constructed in the School District. To estimate the 
average square footage of Future Units to be constructed in the School 
District, Cooperative Strategies utilized information obtained from the City. 
Based on this information, the average Future SFD Unit to be constructed 
within the School District is estimated to contain 2,900 square feet (see 
Exhibit G).  
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2.  Total Square Footage of Assessable Space 
 


To calculate the total square footage of assessable space for non-mitigated 
Future Units, the average square footage of Future SFD Units and Future MF 
Units listed above was multiplied by the number of non-mitigated Future 
Units listed in Table 2. The results of this operation are shown in Table 17. 


 
Table 17 


Estimated Total Residential Square Footage 


Land Use 
Non-Mitigated 


Future Units 
Average 


Square Footage 
Total  


Square Footage 


Single Family Detached 105 2,900 304,500 


 
The projected total square footage of non-mitigated future residential units 
identified in Table 17 includes units that may result from Reconstruction. For 
additional information regarding the imposition of the Alternative No. 2 Fee 
and Alternative No. 3 Fee on Reconstruction please refer to Exhibit H. 


 
3.  Calculation of Alternative No. 2 Fee 


 
To calculate the Alternative No. 2 Fee, the Net Alternative No. 2 Fee School 
Facility Costs, as listed in Table 16, were divided by the total square footage 
of assessable space of the non-mitigated Future Units, as listed in Table 17. 
Table 18 provides the Alternative No. 2 Fee that can be adopted by the School 
District. 


 
Table  18 


Alternative No. 2 Fee (2020$) 


 
 
 


Item 
Amount/Square 


Footage 


Net Alternative No. 2 Fee School Facility Costs $904,467 


Total Residential Square Footage 304,500 


Alternative No. 2 Fee $2.97 
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VI. ALTERNATIVE NO. 3 FEE 
 
 
The Alternative No. 2 Fee, which is the maximum Alternative Fee that may be imposed 
during periods when State funds for new construction are available, was calculated in 
Section V in accordance with Section 65995.5. During periods when the SAB is no longer 
approving apportionments for new construction due to a lack of funds available, the 
Alternative No. 3 Fee may be imposed by a school district. Additionally, in accordance 
with Section 1859.81 of the SAB regulations, a school district requesting financial hardship 
assistance funding is required to impose the maximum developer fee justified by law (the 
Alternative No. 2 Fee, or the Alternative No. 3 Fee when the State declares that such fees 
can be imposed), or an alternative source greater than or equal to the amount of such fees. 
Similar to the methodology of the calculations performed in Section V, this Section VI 
provides a calculation of the Alternative No. 3 Fee in accordance with Section 65995.7. 
 
A.  Alternative No. 3 Fee School Facility Costs 
 


Pursuant to Section 65995.7, the Alternative No. 3 Fee School Facility Cost, which is 
the maximum amount of school facility costs that may be included in the 
Alternative No. 3 Fee, is calculated by increasing the Net Alternative No. 2 Fee 
School Facility Costs by an amount not to exceed the Alternative No. 2 Fee School 
Facility Costs. As required by Section 65995.7, this amount has been reduced by the 
amount of local funds ($0 in the case of the School District) identified pursuant to 
Section 65995.5(c)(2). Accordingly, Table 19 shows the Net Alternative No. 2 Fee 
School Facility Costs previously shown in Table 16 and adds to that amount the 
Alternative No. 2 Fee School Facility Costs previously shown in Table 15. The result, 
shown in Table 19, is the Alternative No. 3 Fee School Facility Costs. 


 
Table 19 


Alternative No. 3 Fee School Facility Costs (2020$) 
(In Accordance with Section 65995.7 of the Government Code) 


Item Amounts 


Net Alternative No. 2 Fee School Facility Costs $904,467 


Alternative No. 2 Fee School Facility Costs $904,467 


Alternative No. 3 Fee School Facility Costs $1,808,934 
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B.  Alternative No. 3 Fee Calculation 
 


To calculate the Alternative No. 3 Fee, the Alternative No. 3 Fee School Facility 
Costs were divided by the total square footage of assessable space of the non-
mitigated Future Units listed in Table 17. This calculation is required by Section 
65995.5(c)(3) and outlined in Section V.C. of the Analysis. Table 20 provides the 
Alternative No. 3 Fee that can be levied by the School District on new residential 
development where permitted by applicable law. 


 
Table 20 


Alternative No. 3 Fee (2020$) 


Item 
Amount/Square 


Footage 


Alternative No. 3 Fee School Facility Costs $1,808,934 


Total Residential Square Footage 304,500 


Alternative No. 3 Fee $5.94 
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VII. SECTION 66000 OF THE GOVERNMENT CODE 
 


 
Sections 66000 et seq. were enacted by the State in 1987. These provisions are assumed to be 
applicable to the Alternative Fees. Sections 66000 et seq. require that all public agencies 
satisfy the following requirements when establishing, increasing or imposing a fee, such as 
the herein described Alternative Fees, as a condition of approval for a development project. 
 
1. Determine the purpose of the fee. 
 
2. Identify the facilities to which the fee will be put. 
 
3. Determine that there is a reasonable relationship between the need for public 


facilities and the type of development on which a fee is imposed. 
 
4. Determine that there is a reasonable relationship between the amount of the fee and 


the public facility or portion of the public facility attributable to the development on 
which the fee is imposed. 


 
5. Provide an annual accounting of any portion of the fee remaining unexpended or 


uncommitted in the School District's accounts. 
 
New residential development in the School District, as shown in the Analysis, will generate 
additional students who will require the School District to provide additional school 
facilities. The amount to be included in the Alternative Fees is specified by statute. The 
Alternative No. 2 Fee of $2.97 per square foot and the Alternative No. 3 Fee of $5.94 per 
square foot are justified in the Analysis. The estimated average school facilities cost impacts 
on the School District per square foot of residential development as estimated in Exhibit E 
is $8.22. As the actual school facilities cost impacts per square foot of residential 
construction is greater than the Alternative Fees, it is reasonable for the School District to 
determine that the Alternative No. 2 Fee of $2.97 per square foot and the Alternative No. 3 
Fee of $5.94 per square foot are roughly proportional and reasonably related to the actual 
impacts caused by residential development on the School District. 
 
This Analysis and the information included in Exhibit E therefore establish that the 
Alternative Fees meet the requirements of Sections 66000 et seq. and such a determination 
by the School District as part of adopting the Alternative Fees is justified and appropriate. 
The School District, therefore, is justified in levying Alternative Fees on all new 
development. 
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By way of summary, the Analysis shows that non-mitigated Future Units will produce 
additional elementary and middle school students and that the School District does not 
have the capacity or funds to accommodate all of those additional students. Alternative 
Fees, therefore, will be used to fund (i) new elementary school and middle school facilities, 
(ii) expansion of existing elementary school and middle school facilities, and (iii) other 
upgrades to existing school facilities, but only to the extent that such items are needed to 
accommodate the Projected Unhoused Students generated from Future Units and to the 
extent that the use of the Alternative Fees on such items is permitted by applicable law.  
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EXHIBIT A 


 
Updated SAB Form 50-01 











 


 


 
EXHIBIT B 


 
Updated SAB Form 50-02 











 


 


 
EXHIBIT C 


 
Updated SAB Form 50-03 











 


 


 
EXHIBIT D 


 
Eligibility Determination from the SAB 







1/21/2020 State of California


https://www.dgsapps.dgs.ca.gov/OPSC/PT/Pt/ProjectMain.aspx?prg_code=50&dist_code=68544&attend=0&project=1&site_code=6117618 1/1


Back to Top  | Conditions of Use  | Accessibility  | Contact Us
Copyright © 2010 State of California


Project Main Page
Return to Search Results
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Application: 50/68544-00-001
County: San Joaquin
District: Jefferson Elementary
Site: TOM HAWKINS ELEMENTARY  
District Rep: Mr. James W. Bridges


  District Code Attendance Area Original SAB Approval Date Recent SAB Approval


         


 68544 0 7/5/2000 7/27/2005


 


SAB 50-03 New Construction Eligibility Information
New Construction Baseline Eligibility
  Grade Level: K - 6 7 - 8 9 - 12 Non-Severe Severe
Established Eligibility: 1470 342 0 0 0
  SAB Approvals/Adjustments: -733 -339 0 23 0
  Remaining Eligibility: 737 3 0 23 0


SAB 50-03 Eligibility Document Status/Dates
  Status: PM Complete
  Date Signed: 3/24/2000
  Date Received: 3/27/2000
  SAB Approval Date: 7/5/2000
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EXHIBIT E 


 
Summary of School Facility Planning Policies and Estimates of Actual School 


Facility Costs 







K-8 School $6,191,055 $36,387,715 $42,578,770


K-8 School $42,578,770 800 $53,223


Elementary School $53,223 0.4476 $23,824
$23,824


2,900
$8.22


JEFFERSON SCHOOL DISTRICT
School Facility Cost Impacts per Residential Square Foot
January 2020


School Facility Costs


Costs per Student


Site Acquisition
Cost


Facility 
Construction Total Cost


Total CostSchool Level


School Level


Students Housed Cost per Student


[1] See Table 17 of the Analysis.


School Level Cost per Student
Weighted Average 


SGR Cost per Unit


School Facility Cost Impacts per Residential Unit


Total School Facility Cost Impact
Average Square Footage [1]


School Facility Cost Impact per Square Foot


Page 1 of 2







A.  Site $6,256,055
Purchase Price of Property $6,191,055


Acres[1]: 17.1
Cost/Acre: $362,050


EIR $30,000
Appraisals $15,000
Surveys $10,000
Escrow/Title $10,000
[1] Assumes Net Usable Acres.


B.  Plans $1,992,750
Architect's Fee $1,687,500
DSA/SDE Plan Check $249,250
CDE Plan Check Fee $21,000
Energy Fee Analysis $15,000
Preliminary Tests $20,000


C.  Construction $30,000,000
(Includes Construction, Site Development, General Site Development, and Technology)


Square Feet / Student 75
Cost / Square Feet $500


D.  Tests $100,000


E.  Inspection $180,000
($15,000 per month for 12 months)


F.  Furniture and Equipment $600,000
(2% of Construction)


G. Contingency $1,500,000
(5% of Construction)


H.  Items Not Funded by the State $1,949,965
Technology (5% of Construction) $1,500,000
Library Books (8 books/student @ $15) $96,000
Landscaping ($0.44/sq. ft x 17.1 acres) $327,745
Landscape Architect Fees (8% of Landscaping) $26,220


I.  Total Estimated Cost $42,578,770


800
$53,223


School Facilities Capacity -  Traditional Calendar


Summary


School Facilities Cost per Student - Traditional Calendar


Summary of Estimated Costs
K-8 School
January 2020
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           EXHIBIT F 


 
Bonding Capacity Calculation 







Value
  (1) Taxable property of the District excluding unitary and operating 


nonunitary property described above $2,607,853,101
 (2) Enter applicable percentage bond debt limit                                                                        


Section 15102 (School District) 1.25% [1]                                       


Section 15108 (Unified School District) 2.5% 1.92%
  (3) Bonding capacity $50,070,780
(4) Senate Bill 50 local bonding capacity threshold 15% of District's 


local bonding capacity $7,510,617
(5) Senate Bill 50 local bonding capacity threshold 30% of District's 


local bonding capacity $15,021,234
[1] The School District's bonding capacity increased to 1.92% based on a bonding capacity waver approved by the State 
Board of Education dated May 8, 2013.
Source: San Joaquin County Office of the Auditor-Controller


Description


JEFFERSON SCHOOL DISTRICT
Bonding Capacity Calculation
Fiscal Year 2019/2020
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EXHIBIT G 


 
Correspondence with the City 















 


 


 
EXHIBIT H 


 
Reconstruction 







 


 


Reconstruction is the act of replacing existing structures with new construction, which may 
have an alternative land use (i.e. commercial/industrial versus residential) or may consist of 
different residential unit types (e.g., single family detached versus multifamily, etc.).  


 
A. Residential Reconstruction 
 


Residential Reconstruction consists of voluntarily demolishing existing residential 
units and replacing them with new residential development. To the extent 
Reconstruction increases the residential square footage beyond what was 
demolished ("New Square Footage"), the increase in square footage is subject to the 
applicable Alternative No. 2 Fee or Alternative No. 3 Fee as such construction is 
considered new residential development. As for the amount of square footage 
constructed that replaces only the previously constructed square footage 
("Replacement Square Footage"), the determination of the applicable fee, if any, is 
subject to a showing that the Replacement Square Footage results in an increase in 
student enrollment and, therefore, an additional impact being placed on the School 
District to provide school facilities for new student enrollment. 
 
As of the date of this Analysis, the large-scale Reconstruction of residential 
development within the School District has not occurred to the point where 
statistically significant data can be utilized to determine if Replacement Square 
Footage increases student enrollment. Therefore, prior to the imposition of fees on 
Replacement Square Footage, the School District may undertake an analysis on any 
future proposed project(s) and may amend/update this Analysis. Such analysis will 
examine the extent to which an increase in enrollment can be expected from 
Replacement Square Footage due to any differential in student generation rates as 
identified in the Analysis for the applicable unit types between existing square 
footage and Replacement Square Footage. To the extent it can be demonstrated that 
Replacement Square Footage will increase student enrollment, the School District 
may then impose a fee on the Replacement Square Footage. This fee amount on 
Replacement Square Footage shall be calculated by determining the cost impacts 
associated with any growth in student enrollment from the Replacement Square 
Footage. Any such fee that is calculated for the Replacement Square Footage shall 
not exceed the Alternative No. 2 Fee or Alternative No. 3 Fee that is in effect at such 
time.  







 


 


B. Reconstruction of Commercial/Industrial Construction into Residential  
 Construction 
 


The voluntary demolition of existing commercial/industrial buildings and 
replacement of them with new residential development is a different category of 
Reconstruction. Cooperative Strategies is aware that such types of Reconstruction 
may occur within the School District over the next five (5) years, however, 
Cooperative Strategies was unable to find information (i) about the amount planned 
within the School District over the next five (5) years or (ii) historical levels, which 
might indicate the amount to be expected in the future. Due to the lack of 
information, the School District has decided to evaluate the impacts of 
Commercial/Industrial Reconstruction projects on a case-by-case basis and will 
make a determination of whether a fee credit is justified based on the nature of the 
project.  


 
The fee credit determination will be based upon a comparison of the impacts of the 
planned residential project and the existing land use category (i.e. retail and 
services, office, research and development, industrial/warehouse/manufacturing, 
hospital, or hotel/motel). The actual impacts of the planned residential project (taken 
from Exhibit E) will be reduced by the impact of the existing commercial/industrial 
category (derived from calculations contained in the current Commercial/Industrial 
Development School Fee Justification Study adopted by the School District). Any 
reduction to the Alternative No. 2 Fee would only occur if the reduced amount falls 
below the Alternative No. 2 Fee. In such a case, the School District would levy the 
reduced amount per square foot of new residential construction for the subject 
Reconstruction project. 







 


 


 
EXHIBIT I 


 
Updated School Facilities Capacity Calculation 







JEFFERSON SCHOOL DISTRICT


Elementary Middle
School School


N/A SAB Form 50-02 469 197
50/66464-00-003 Tom Hawkins Elementary 600 243
50/66464-00-004 Anthony Traina 250 108
50/66464-00-005 Anthony Traina 650 162
Total Capacity N/A 1,969 710


School Facilities Capacity Calculation


Application Item







 


 


 
EXHIBIT J 


 
Allocation of Surplus Seats 







School Year
2019/2020


1,710
1,969
259
576
710
134


2,100 4,878
0 879


627 1,458
0 208
0 0


627 1,666
314 729
0 103
0 0


314 832
37.64%
37.74%


259 37.64%
134 37.74%


97
51


Units to be Constructed over the Next Five (5) Years ("Future Units") and Total Units


Excess Seats


Item


Item


School Level


Allocation of Excess School Seats to Students Generated from Future Units


Percent of Students Generated from Future Units


Excess Middle School Seats Allocated Students Generated from Future Units


Percent of Elementary School Students Generated from Future Units


Students Generated 
from Future Units


Middle School
Elementary School


Elementary School Students from MF Units


to be Constructed (i.e. Next Five (5) Years + Beyond the Next Five (5) Years) ("Total Units")


Students Generated 
from Total Units


Percent Generated 
from Future Units


Excess Elementary School Seats Allocated Students Generated from Future Units


Percent of Middle School Students Generated from Future Units


Total Middle School Students Generated
Middle School Students from MF Units


JEFFERSON SCHOOL DISTRICT


[1] Source: SJCOG 2030 Forecasts


Number of SFA Units
Number of SFD Units


Actual Elementary School Students


Actual and Projected Surplus School Seats from Existing Units


Number of               
Total Units[1]


Number of         
Future Units


Item 


Elementary School Students from SFA Units


Middle School Students from SFA Units
Middle School Students from SFD Units
Total Elementary School Students Generated


Elementary School Students from SFD Units


Actual Middle School Students
Excess Elementary School Seats
Existing Elementary School Facilities Capacity


Excess Middle School Seats
Existing Middle School Facilities Capacity


Allocation of Surplus Seats







 


 


 
 


EXHIBIT K 
 


Identification and Consideration of Local Funding Sources per Section 
65995.5(c)(2) and Section 65995.6(b)(3) 







 


 


Section 65995.6(b)(3) requires the School District to identify and consider any local sources 
other than fees, charges, dedications, or other requirements that can be used to offset the 
cost impacts of Future Units. Additionally, Section 65995.5(c)(2) requires the School District 
to subtract the amount of Local Funds, which includes commercial/industrial school fees, 
that the governing board has dedicated to facilities necessitated by Future Units. What 
follows is a summary of potential local sources, including Local Funds that were evaluated 
for reducing such impact. 
 
1.  Lease Financings 
 
 Lease financings are a means of financing facilities through a pledge of lease 


payments, as opposed to a new revenue source, i.e., Certificates of Participation 
("COPs"), Lease Revenue Bonds ("LRBs"), etc. All lease payments associated with 
lease financings must be paid by the issuing school district through its existing 
sources of revenue. The lease payments are secured by the issuing school district's 
general fund. 


 
The School District has not issued any recent lease financings to offset the impact of 
Future. 
 


2.  General Obligation Bonds 
 


General Obligation ("GO") bonds are secured by the full faith, credit and taxing 
power of the issuing school district. A GO bond constitutes debts of the issuer and 
generally requires 2/3 approval by election prior to issuance; however, a Proposition 
39 GO bond is approved by 55 percent of the votes. In return for a lower voter 
approval threshold under Proposition 39, the issuing school district (i) must identify 
a specific list of school facility projects, (ii) has limitations on the rate of maximum 
tax levy, and (iii) upon approval, the expenditures are monitored and audited by a 
citizens' oversight committee annually. Voter approval grants the school district the 
right to levy additional ad valorem taxes on all taxable property within its 
jurisdiction in order to pay debt service on the GO bonds. 


 
 On November 2, 2010, the voters of the School District approved Measure J, which 
authorized the issuance of $35,400,000 in GO bonds. Of the $35,400,000 to be issued, 
the entire amount has been earmarked for the modernization and renovation of 
existing school facilities. Therefore, at this time, there are no proceeds from the GO 
Bonds available to offset the impact of projected unhoused students generated from 
Future Units. 
 
 
 
 


 







 


 


3.  Redevelopment Pass-Throughs  
 


California redevelopment law allows school districts to share in tax increment 
income via pass-through agreements with local redevelopment agencies. The 
passage of AB X1 26 eliminated redevelopment agencies as of February 1, 2012 and 
replaced them with successor agencies. Though redevelopment agencies have been 
eliminated, local educational agency’s pass-through entitlements remain. 
 
The School District currently has pass-through agreements with redevelopment 
agencies of Tracy. Over the last five (5) years, the School District has collected 
approximately $227,688 in redevelopment revenue and this amount is considered 
available as potential funding for school facilities to house students generated from 
Future Units. 


 
4.  Community Facilities Districts 
 


The Mello-Roos Community Facilities Act provides an alternative method for public 
agencies to fund facilities with useful lives of five (5) years or more. The Community 
Facilities District ("CFD") is a financing entity through which a local government is 
authorized to levy special taxes to pay debt service on issued bonds or to pay for the 
direct construction of facilities. A two-thirds vote of the qualified voters is required 
to form the CFD. 
 
The School District has formed two (2) CFDs as part of the Tracy Area Public 
Facilities Financing Agency. These CFDs were formed on specific residential 
development projects as an alternative to paying mitigation payments. Accordingly, 
none of the special tax or bond proceeds from these CFDs will be available to offset 
the cost impacts of any residential units constructed outside the boundaries of the 
CFDs. Similarly, the School District will not be permitted to collect additional 
statutory school fees, mitigation payments or Alternative Fees from the units 
located within the CFDs, nor were the units from the CFDs considered in calculating 
the Alternative No. 2 and Alternative No. 3 Fees. 


 
5. School Fees 
 


Sections 17620 et seq. of the Education Code gives school districts the authority to 
collect statutory school fees ("School Fees") from commercial and industrial 
development if a justification study is prepared and certain nexus findings are 
made. Section 65995.5(c)(2) requires the School District to identify and consider 
Local Funds, which includes commercial/industrial School Fees, and to subtract 
such funds from the total impact created by Future Units, if such Local Funds are 
available.  


 
 







 


 


The School District currently collects such fees in the amount of $0.458 per square 
foot. In the previous five (5) years, the School District collected approximately $6,154 
in School Fees from commercial/industrial development. A similar amount of 
commercial/industrial School Fees can be expected to be received over the following 
five (5) years. This potential funding will be discussed further below. 


 
6. Identification of Existing Surplus Local Funds 
 


Over the next five (5) years, the School District will need to construct school facilities to 
house students to be generated from Future Units. Using per-student costs calculated 
in Exhibit E, providing adequate school facilities to the 47 Projected Unhoused 
Students identified in Section III.C will have a cost of $2,501,481. Table K-1 shows a 
summary of the school facilities needs of the School District. 


 
Table K-1 


Identification of School Facilities Needs (2020$) 


Item Amount 


Future Unhoused Student Impact $2,501,481 


  
As stated above, the School District has identified the following local funds: (i) a 
potential for $227,688 in funding from redevelopment pass-through agreements and 
(ii) potential commercial/industrial school fees in the amount of $6,154. In addition, 
the School District also plans to pursue State funding for the construction of school 
facilities to adequately house students generated from existing residential 
development and Future Units. Based on the current per-pupil grant amounts 
established by the State and the School District's site costs, the 47 Projected 
Unhoused Students would generate $904,467 in State funding. Additionally, based on 
Table 15 of the Analysis, the School District can expect to receive $904,467 from 
Alternative No. 2 Fees on new residential development. Table K-2 summarizes 
potential funding sources to fund the school facilities needs identified in Table K-1. 


 
Table K-2 


Identification of Local Funds (2020$) 


Item Amount 


Projected Redevelopment Revenues $227,688 


Projected Commercial/Industrial School Fees $6,154 


State Funding for Projected Unhoused Students $904,467 


Projected Alternative No. 2 Fees $904,467 


Total $2,042,776 


 







 


 


As shown in Table K-3, when considering the current and future school needs of the 
School District, there is currently a $458,705 funding shortfall. Therefore, the School 
District does not have surplus funds available to offset the cost impact of Future 
Units. 


 
Table K-3 


Identification of Funding Shortfall (2020$) 


Item Amount 


School Facilities Needs $2,501,481 


Local Funding Sources ($2,042,776) 


Remaining Funding Shortfall $458,705 







 


 


 
EXHIBIT L 


 
Calculation of Additional Grants for General Site Development  







Elementary School $12,675 6.00% $761
Middle School $13,437 6.00% $806


Elementary School $20,266 9.0 $182,394
Middle School $20,266 6.7 $135,782


2b. Calculation of Grant Amount per Student at Each School Level


Elementary School $182,394 520 $351
Middle School $135,782 280 $485


Elementary School $761 $351 $1,112
Middle School $806 $485 $1,291


General Site Development Grant per Student Calculation
JEFFERSON SCHOOL DISTRICT


1. Calculation of Additional Grant Amount as a percentage
     of Base Per-Pupil Grant at Each School Level


Base Per-Pupil
Grant [1] Additional GrantSchool Level


School Level


Percent 


Grant per   
School Facility


3. Determination of Total Grant per Student for General Site Development
     at Each School Level


Additional Grant 
as a percentage of 


Base Per-Pupil 
Grant


Grant per       
Student


Total Grant for 
General Site 


Development


2a. Calculation of Total Grant Amount for a New School Facility
     at Each School Level


Grant per New 
Usable Acre Site Size


Grant per        
School Facility


Facility          
Capacity


Grant per           
Student


[1] Includes Automatic Fire Detection/Sprinkler Grant.


School Level


School Level
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RESOLUTION NO. 2020-06-02 


RESOLUTION OF THE BOARD OF EDUCATION OF THE 
JEFFERSON SCHOOL DISTRICT TO INCREASE STATUTORY 
SCHOOL FEES IMPOSED ON NEW RESIDENTIAL AND 
COMMERCIAL/INDUSTRIAL DEVELOPMENT PROJECTS 
PURSUANT TO EDUCATION CODE SECTION 17620  


WHEREAS, the Board of Education ("Board") of the Jefferson School District 
("School District") provides for the educational needs for K-8 students within a portion of 
the city of Tracy ("City") and a portion of the unincorporated County of San Joaquin 
("County"); and 


WHEREAS, The State Allocation Board has taken action pursuant to Government 
Code Section 65995(b)(3), which authorizes school districts to increase statutory school 
fees to $4.08 per square foot for assessable space of residential development and $0.66 
per square foot of chargeable covered and enclosed space for all categories of 
commercial/industrial development, as long as such statutory school fees are properly 
justified by the School District pursuant to law; and 


WHEREAS, pursuant to Education Code Section 17623, the School District and 
the Tracy Unified School District have entered into an agreement whereby the School 
District is to receive sixty percent (75%) of the maximum fees permitted to be levied under 
Education Code Section 17620 and Government Code Section 65995; and  


WHEREAS, new residential and commercial/industrial development continues to 
generate additional students for the School District’s schools and the School District is 
required to provide school facilities ("School Facilities") to accommodate those students; 
and  


WHEREAS, overcrowded schools within the School District have an impact on the 
School District’s ability to provide an adequate quality education and negatively impacts 
the educational opportunities for the School District’s students; and 


WHEREAS, the School District does not have sufficient funds available for the 
construction or reconstruction of the School Facilities, including acquisition of sites, 
construction of permanent School Facilities, and acquisition of interim School Facilities, to 
accommodate students from new residential and commercial/industrial development; and 


WHEREAS, the Board of the School District has received and considered a study 
entitled "Residential and Commercial/Industrial Development School Fee Justification 
Study for Jefferson School District" ("Study"), which Study include information, 
documentation, and analysis of the School Facilities needs of the School District, including 
(a) the purpose of the Statutory School Fees, (b) the use to which the Statutory School
Fees are to be put (c) the nexus (roughly proportional and reasonable relationship)
between the residential and commercial/industrial development and (1) the use for
Statutory School Fees, (2) the need for School Facilities, (3) the cost of School Facilities
and the amount of Statutory School Fees from new residential and commercial/industrial
development, (d) a determination of the impact of the increased number of employees
anticipated to result from the commercial/industrial development (by category) upon the
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cost of providing School Facilities within the School District, (e) an evaluation and 
projection of the number of students that will be generated by new residential 
development, and (f) the new School Facilities that will be required to serve such students, 
and (g) the cost of such School Facilities; and 
 


WHEREAS, said Study pertaining to the Statutory School Fees and to the capital 
facilities needs of the School District were made available to the public as required by law 
before the Board considered at a regularly scheduled public meeting the Statutory School 
Fees; and 
 


WHEREAS, all required notices of the proposed Statutory School Fees have been 
given; and  
 


WHEREAS, a public hearing was held at a regularly scheduled meeting of the 
Board of the School District relating to the proposed Statutory School Fees; and 
 


WHEREAS, Education Code Section 17621 provides that the adoption, increase 
or imposition of any fee, charge, dedication, or other requirement, pursuant to Education 
Code Section 17620 shall not be subject to Division 13 (commencing with Section 21000) 
of the Public Resources Code. 
 


NOW, THEREFORE, THE BOARD OF EDUCATION OF THE JEFFERSON 
SCHOOL DISTRICT DOES HEREBY RESOLVE, DETERMINE, AND ORDER AS 
FOLLOWS: 


 
Section 1. That the Board accepts and adopts the Study. 
 
Section 2. That the Board finds that the purpose of the Statutory School Fees 


imposed upon new residential development is to fund the additional School Facilities 
required to serve the students generated by the new residential development upon which 
the Statutory School Fees are imposed. 


 
Section 3. That the Board finds that the Statutory School Fees imposed on 


new residential development will be used only to finance those School Facilities described 
in the Study and related documents and that these School Facilities are required to serve 
the students generated by the new residential development within the School District; and 
that the use of the Statutory School Fees will include construction or acquisition of 
additional School Facilities, remodeling existing School Facilities to add additional 
classrooms, and technology,  and acquiring and installing additional portable classrooms 
and related School Facilities, with the specific location of new schools, remodeling of 
existing School Facilities, and additional portables to be determined based on the 
residence of the students being generated by such new residential development, as well 
as any required central administrative and support facilities, within the School District. 


 
Section 4. That the Board finds that there is a roughly proportional, reasonable 


relationship between the use of the Statutory School Fees and the new residential 
development within the School District because the Statutory School Fees imposed on 
new residential development by this Resolution, will be used to fund School Facilities 
which will be used to serve the students generated by such new residential development. 
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Section 5. That the Board finds that there is a roughly proportional, reasonable 
relationship between the new residential development upon which the Statutory School 
Fees are imposed, and the need for additional School Facilities in the School District 
because new students will be generated from new residential development within the 
School District and there is not sufficient capacity in the existing School Facilities to 
accommodate all additional students. 


 
Section 6. That the Board finds that the amount of the Statutory School Fees 


levied on new residential development as set forth in this Resolution is roughly 
proportional and reasonably related to, and does not exceed the cost of, providing the 
School Facilities required to serve the students generated by such new residential 
development within the School District. 


 
Section 7. That the Board finds that the purpose of the Statutory School Fees 


imposed on new commercial/industrial development is to fund the additional School 
Facilities required to serve the students generated by the new commercial/industrial 
development upon which the Statutory School Fees are imposed. 


 
Section 8. That the Board finds that the Statutory School Fees imposed on 


new commercial/ industrial development (by category) will be used only to finance those 
School Facilities described in the Study and related documents and that these School 
Facilities are required to serve the students generated by such new commercial/industrial 
development; and that the use of the Statutory School Fees will include construction or 
acquisition of additional School Facilities, remodeling existing School Facilities to add 
additional classrooms and technology, and acquiring and installing additional portable 
classrooms and related facilities, with the specific location of new schools, remodeling of 
existing School Facilities, and additional portables to be determined based on the 
residence of the students being generated by such new commercial/industrial 
development, as well as any required central administrative and support facilities within 
the School District. 


 
Section 9. That the Board finds that there is a roughly proportional, reasonable 


relationship between the use of the Statutory School Fees and new commercial/industrial 
development by category within the School District because the Statutory School Fees 
imposed on commercial/industrial development by this Resolution, will be used to fund 
School Facilities which will be used to serve the students generated by such new 
commercial/industrial development. 


 
Section 10. That the Board finds that there is a roughly proportional, reasonable 


relationship between the new commercial/industrial development by category, upon which 
the Statutory School Fees are imposed, and the need for additional School Facilities in 
the School District because new students will be generated from new 
commercial/industrial development within the School District and the School District does 
not have sufficient student capacity in the existing School Facilities to accommodate these 
students. 


 
Section 11. That the Board finds that the amount of the Statutory School Fees 


levied on new commercial/industrial development by category as set forth in this 
Resolution is roughly proportional and reasonably related to and does not exceed the cost 
of providing the School Facilities required to serve the students generated by such new 
commercial/industrial development within the School District. 
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Section 12. That the Board finds that a separate account has been established 


for the deposit of Statutory School Fees imposed on residential and commercial/industrial 
development and that said account has at all times since been separately maintained, 
except for temporary investments, from other funds of the School District. 


 
Section 13. That the Board finds that the funds of the account, described in 


Section 12, consisting of the proceeds of Statutory School Fees have been imposed for 
the purposes of constructing and reconstructing those School Facilities necessitated by 
new residential and commercial/industrial development, and thus, these funds may be 
expended for those purposes.  The Statutory School Fees may also be expended by the 
School District for the costs of performing any study or otherwise making the findings and 
determinations required under subdivisions (a), (b), and (d) of Section 66001 of the 
Government Code.  In addition, the School District may also retain, as appropriate, an 
amount not to exceed in any fiscal year, three percent (3%) of the fees collected in that 
fiscal year pursuant to Education Code Section 17620 for reimbursement of the 
administrative costs incurred by the School District in collecting the Statutory School Fees. 


 
Section 14. That the Board hereby increases the Statutory School Fees as a 


condition of approval of new residential development projects and imposes the Statutory 
School Fees on such development projects in the following amounts: 


 
A. $3.06 per square foot of assessable space for new single family 


detached residential development and $3.06 for new multifamily 
attached residential development, including new residential projects, 
manufactured homes and mobile homes as authorized under 
Education Code Section 17625, and including residential construction 
other than new construction where such construction results in an 
increase of assessable space, as defined in Government Code Section 
65995, in excess of 500 square feet.  However, these amounts shall 
not be imposed on any development project used exclusively for 
housing senior citizens, as described in Civil Code Section 51.3, or as 
described in Subdivision J of Section 1569.2 of the Health and Safety 
Code or paragraph 9 of subdivision (d) of Section 15432 of the 
Government Code or any mobile home or manufactured home that is 
located within a mobile home park, subdivision, cooperative or 
condominium for mobile homes limited to older persons as defined by 
the Federal Fair Housing Amendments of 1988. 


 
B. $0.495 per square foot of assessable space for new residential 


development used exclusively for the housing of senior citizens, as 
described in Section 51.3 of the Civil Code or as described in 
subdivision J of Section 1569 of the Health and Safety Code or 
paragraph 9 of subdivision (d) of Section 15432 of the Government 
Code or any mobile home or manufactured home that is located within 
a mobile home park, subdivision, cooperative or condominium for 
mobile homes limited to older persons as defined by the Federal Fair 
Housing Amendments of 1988. 


 
 Section 15. That this Board hereby increases the Statutory School Fees as a 
condition of approval of new commercial/industrial development projects and levies the 
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Statutory School Fees on such development projects in the following amounts per square 
foot of chargeable covered and enclosed space for the following categories of 
commercial/industrial development: 


       
Retail and Services          $0.495       
Office            $0.495           
Research and Development         $0.495       
Industrial/Warehouse/Manufacturing        $0.495       
Hospitals           $0.495       
Hotel/Motel           $0.495       
Self-Storage                  $0.071 
 
 


 Section 16. That the proceeds of the Statutory School Fees established 
pursuant to this Resolution shall continue to be deposited into that account identified in 
Section 12 of this Resolution, the proceeds of which shall be used exclusively for the 
purpose for which the Statutory School Fees are to be collected, including accomplishing 
any study, findings or determinations required by subdivisions (a), (b) and (d) of Section 
66001 of the Government Code or retaining an amount not to exceed in any fiscal year, 
three percent (3%) of the fees collected in that fiscal year pursuant to  Education Code 
Section 17620 for reimbursement of the administrative costs incurred by the School 
District in collecting the Statutory School Fees or in financing the described Study or in 
defending the imposition of Statutory School Fees. 
  
 Section 17. That the Superintendent, or his designee, is directed to cause a 
copy of this Resolution to be delivered to the building official of the City and County within 
the School District’s boundaries and the Office of Statewide Health Planning and 
Development ("OSHPD")  along with a copy of all the supporting documentation 
referenced herein and a map of the School District clearly indicating the boundaries 
thereof, advising the City, County, and OSHPD that new residential and 
commercial/industrial development is subject to the Statutory School Fees readopted 
pursuant to this Resolution and requesting that no building permit or approval for 
occupancy be issued by any of these entities for any new residential development project, 
mobile home or manufactured home subject to the Statutory School Fees absent a 
certification from this School District of compliance of such project with the requirements 
of the Statutory School Fees, nor that any building permit be issued for any non-residential 
development absent a certification from this School District of compliance with the 
requirements of the applicable Statutory School Fees. 


 
 Section 18. That the Board hereby establishes a process that permits the party 
against whom the commercial/industrial Statutory School Fees are imposed, the 
opportunity for a hearing to appeal that imposition of Statutory School Fees for 
commercial/industrial development as required by Education Code Section 17621(e)(2).  
The appeal process is as follows: 


 
A. Within ten (10) calendar days of being notified, in writing, (by personal 


delivery or deposit in the U.S. Mail) of the commercial/industrial 
Statutory School Fees to be imposed or paying the 
commercial/industrial Statutory School Fees, pursuant to Education 
Code Section 17620, a party shall file a written request for a hearing 
regarding the imposition of commercial/industrial Statutory School 
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Fees.  The party shall state in the written request the grounds for 
opposing the imposition of commercial/industrial Statutory School Fees 
and said written request shall be served by personal delivery or certified 
or registered mail to the Superintendent of the School District. 


 
B. The possible grounds for that appeal include, but are not limited to, the 


inaccuracy of including the project within the category pursuant to 
which the commercial/industrial Statutory School Fees are to be 
imposed, or that the employee generation or pupil generation factors 
utilized under the applicable category are inaccurate as applied to the 
project. 


 
C. Within ten (10) calendar days of receipt of the written request for a 


hearing regarding the imposition of commercial/industrial Statutory 
School Fees, the Superintendent of the School District, or his designee, 
shall give notice in writing of the date, place and time of the hearing to 
the party appealing the imposition of commercial/industrial Statutory 
School Fees.  The Superintendent, or his designee, shall schedule and 
conduct said hearing within thirty (30) calendar days of receipt of the 
written request.  The Superintendent, or his designee, shall render a 
written decision within ten (10) days following the hearing on the party’s 
appeal and serve it by certified or registered mail to the last known 
address of the party. 


 
D. The party against whom the commercial/industrial Statutory School 


Fees are imposed may appeal the Superintendent’s, or his designee’s, 
decision to the Board of the School District.   


 
E. The party appealing the Superintendent’s, or his designee’s decision, 


shall state in the written appeal the grounds for opposing the imposition 
of the commercial/industrial Statutory School Fees and said written 
appeal shall be served by personal delivery or certified or registered 
mail to the Superintendent of the School District. 


 
F. The possible grounds for that appeal to the Board of the School District 


include, but are not limited to, the inaccuracy of including the project 
within the category pursuant to which the commercial/industrial 
Statutory School Fees are to be imposed, or that the employee 
generation or pupil generation factors utilized under the applicable 
category are inaccurate as applied to the project. 


 
G. Within ten (10) calendar days of receipt of the written request for a 


hearing regarding the imposition of commercial/industrial Statutory 
School Fees, the Superintendent of the School District, or his designee, 
shall give notice in writing of the date, place and time of the hearing to 
the party appealing the imposition of commercial/industrial Statutory 
School Fees.  The Board of the School District shall schedule and 
conduct said hearing at the next regular meeting of the Board, provided 
that the party is given notice at least five (5) working days prior to the 
regular meeting of the Board.  The Board shall render a written decision 
within ten (10) days following the hearing on the party’s appeal and 
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serve the decision by certified or registered mail to the last known 
address of the party. 


 
H. The party appealing the imposition of the commercial/industrial 


Statutory School Fees shall bear the burden of establishing that the 
commercial/industrial Statutory School Fees are improper. 


 
 Section 19. That the Superintendent is authorized to cause a certificate of 
compliance to be issued for each development project, mobile home and manufactured 
home for which there is compliance with the requirement for payment of the Statutory 
School Fees in the amount specified by this Resolution.  In the event a certificate of 
compliance is issued for the payment of Statutory School Fees for a development project, 
mobile home or manufactured home and it is later determined that the statement or other 
representation made by an authorized party concerning the development project as to 
square footage is untrue, then such certificate shall automatically terminate, and the 
appropriate City shall be so notified. 


 
 Section 20. That no statement or provision set forth in this Resolution, or 
referred to therein shall be construed to repeal any preexisting fee previously imposed by 
the School District on any residential or nonresidential development. 


 
 Section 21. That the School District’s Statutory School Fees will become 
effective sixty (60) days from the date of this Resolution unless a separate resolution 
increasing the fees immediately on an urgency basis is adopted by the Board. 
 


APPROVED, ADOPTED, AND SIGNED ON JUNE 16, 2020 
 


BOARD OF EDUCATION OF THE 
JEFFERSON SCHOOL DISTRICT 


 
By: 
        


President of the Board of Education of 
the Jefferson School District 


 
ATTEST: 


 
By: 
        


Clerk of the Board of Education of the 
Jefferson School District 
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STATE OF CALIFORNIA ) 
    ) ss. 
COUNTY OF SAN JOAQUIN ) 
 
 
 
I, Dan Wells, do hereby certify that the foregoing Resolution No. 2020-06-01 was 
adopted by the Board of Education of the Jefferson School District at a meeting of 
said Board held on the 16th day of June, 2020, and that it was so adopted by the 
following vote: 
 
 
 AYES:  ___ 
 
 NOES:  ___ 
 
 ABSTAIN: ___ 
 
 ABSENT: ___ 
 
 
 
    _______________________________________ 
     Clerk of the Board of Education of the  


Jefferson School District 
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E X E C U T I V E  S U M M A R Y  
 


This Residential   and Commercial/Industrial  Development School  Fee Justi fication 
Study ("Study")  is  intended to determine the extent to which a nexus can be established 
in the Jefferson School District ("School District")  between residential  and 
commercial/ industrial   development ("CID") and ( i )  the need for school facil i ties,  ( i i )  
the cost  of school facil ities,  and ( i i i )  the amount of s tatutory school  fees  ("School  Fees")  
per residentia l  and CID building square foot  that  may be levied for  schools  pursuant 
to the provisions  of  Section 17620 of  the Education Code,  as  well  as  Sections  65995 and 
66001 of the Government Code, Assembly Bill  ("AB") 181 , and subdivision (e)  of Section  
17621 of  the Education Code.  


The School  District  provides  education to s tudents  in  grades  kindergarten through 8  
residing within a  portion of  the City  of  Tracy  (“City")  and a  portion of  the 
unincorporated County of  San Joaquin ( "County")  (please  see  map on following page  
for a geographic profile of the School District) .  Collectively,  the School District's  
school facil ities in school year 2019/2020 have a capaci ty of 2 ,679 students  per  Section 
17071.10(a)  of  the Education Code.  Of these 2 ,679 seats,  1 ,969 are at  the elementary 
school level  ( i .e . ,  grades kindergarten through 6)  and 710 are  at the middle  school  level  
( i .e . ,  grades  7 and 8) .  This capaci ty  includes seats  from al l  new school  facil ity  
construction projects  funded by the State  of California  ("State") ,  and teaching stations  
purchased by  the School  District  without State  funding (see  Exhibit  A for  SAB Form 
50-02 and Exhibit B for an updated school  facil i ties capaci ty calculation).  Based on data 
provided by the School District,  s tudent enrollment is  2 ,286 in school year 2019/2020.  
Comparing student enrollment to facil i ties capaci ty  reveals  that  facil ities  capaci ty 
exceeds  student enrollment at  the a ll  school  levels  in  school  year 2019/2020 (please see  
Section IV for  more information on student enrollment and facil i ties capaci ty) .  


To establi sh a  nexus  and a just ifiable  res idential  School  Fee level ,  the Study evaluated 
the number  and cost  of  new facil i ties  required to house students  generated from future 
residential  development within the School District .  Based on data provided by the San 
Joaquin Council  of  Governments ( "SJCOG") approximately 5 ,757 additional  residential  
units  are expected be constructed within the School  District 's  boundaries through 
calendar year  2035 ("Future Units") .  Of these  5,757 Future Units,  4 ,578 single  family  
detached ("SFD")  units  and 849 multi-family attached ("MFA")  units  have mitigated 
their  impact  on the School  District  through the execution of  a  mitigation agreement 
wherein units  pay  fees  separate of  School  Fees  or alternative  school facil i ty  fees  
("Alternative Fees") .  Of the remaining 330 Future Units that have not mitigated their  
impacts  on the School  District ,  300 are  expected to be SFD units  while  30  are  expected  
to be MFA units .  
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To determine the impact  on the School District  from non-mitigated Future Units,  the 
Study first  multiplied the number  of  non-mitigated Future Units by the s tudent  
generation factors ("SGFs")  calculated by Cooperative Strategies,  to determine the 
projected student enrollment from non-mitigated Future Units.  The results  were that 
112 unhoused students are anticipated to be generated from non-mitigated Future 
Units.  These numbers  include a  reduction of the number of students  projected to be 
housed by existing excess seats  ("Projected Unhoused Students") .   


To adequately house the Projected Unhoused Students,  the School  District will  need to 
construct new K-8 school facil i ties .  Using design capacities  of  800 s tudents ,  the School  
District  will  need to construct one (1)  new K-8 school  to accommodate the Projected 
Unhoused Students  from the non-mitigated Future Units  projected to be constructed 
at  this  t ime.  Based on school facil i ty  cost  estimates  prepared by  Cooperative  Strategies ,  
a K-8 school  is  projected to cost  $42,578,770.  


In addition to the school faci l it ies cost impacts ,  the School District  wil l  experience 
Central  Administrative and Support  Facil i ties  cost  impacts.  In  January 1994,  the State 
Allocation Board ("SAB") approved a  pol icy of  four (4)  square feet  of  Central  
Administrative  and Support Facil i ties  per s tudent,  which based on School  District  cost  
estimates equates to a per-student cost  of $800. Multiplying these costs  by the facil i ties 
needed and the s tudents  generated yielded the total  school  facil i ties  cost  impacts  shown 
in Table ES-1.  


T A B L E  E S - 1  


T O T A L  S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S  F R O M                   
N O N - M I T I G A T E D  F U T U R E  U N I T S  ( 2 0 2 0 $ )  


School Levels  Cost  Per  Facili ty  


Facili ties  
Required/Students 


Generated 


Total  School 
Facili ties  Cost 


Impacts  


K-8 School  $42,578,770 0.1400 $5,961,028 


Central  Admin Impacts  $800 112 $89,600 


Total  N/A N/A $6,050,628 


 


The amounts  l is ted in Table  ES-1  were apportioned to each land use  class  based on the 
number of  students  generated from such residential  land use.  Thereafter ,  the school  
faci l it ies  cost impacts  for each land use  class were divided by the number  of non-
mitigated Future Units  to calculate  the school facil i ties cost impacts per  residential  
unit .  Table  ES-2  on the fol lowing page l i sts  the school facil i ties cost  impacts  per 
residential  unit.  
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T A B L E  E S - 2  


S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S  P E R  N O N - M I T I G A T E D  
R E S I D E N T I A L  U N I T  ( 2 0 2 0 $ )  


Land Use 


Total  School 
Facili ties  Cost 


Impacts  
Non-Mitigated 


Future Units  


School Facili ties  
Cost  Impacts  per  
Residential  Unit  


Single  Family Detached $5,726,487 300  $19,088  


Multi-Family  Attached $324,141 30  $10,805  


 


To determine the school facil i ties cost impacts per square foot of residential  
construction,  the school  facil ities  cost  impacts  per  unit  were divided by  the average 
square footage of  a  residential  unit  in  each land use  class.  Table  ES-3  below l is ts  the 
school facil i ties  cost  impacts per average residential  square foot.  


T A B L E  E S - 3  


S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S  P E R  R E S I D E N T I A L  
S Q U A R E  F O O T  ( 2 0 2 0 $ )  


Land Use 


School Facili ties  
Cost  Impacts  per  
Non-Mitigated 


Future Units  


Average 
Square 


Footage 


School Facili ties  
Cost  Impacts  per  


Residential  
Square Foot 


Single  Family Detached $19,088 2,900 $6.58 


Multi-Family  Attached $10,805 1,500 $7.20 


 


To determine the commercial/ industrial  School Fee levels  that  sati sfy the rigorous  
nexus requirements  of  AB 181,  the Study divides  CID into seven (7)  land use  categories:  
retail  and services ,  office ,  research and development,  industrial/warehouse/ 
manufacturing, hospital ,  hotel/motel ,  and self-storage.  The employment impacts  of  
each of these  land uses,  in terms of the number of  employees per 1,000 square feet of  
building space,  are  based on information from the San Diego Association of  
Governments  ("SANDAG")  pursuant to Section 17621 (e)(1)(B) of  the Education Code. 
These employee impacts  are shown in Table  ES-4  on the following page.  


  







EXECUTIVE SUMMARY  MAY 12,  2020  


 


R E S I D E N T IA L  A N D  C I D  D E V E LO P ME N T  S C H OO L  FE E  J U S T IF IC A T I ON  S T U D Y  
JE F FE R S O N  S C H O O L D I S T R I C T   E S - 5  


 


T A B L E  E S - 4  


E M P L O Y M E N T  I M P A C T S  P E R  1 , 0 0 0  S Q U A R E  F E E T  C I D  


CID Land Use Category 
Square Feet  per  


Employee 
Employees  per 1 ,000 


Square Feet  


Retai l  and Service  447 2.2371 


Office  286 3.4965 


Research and Development 329 3.0395 


Industria l/Warehouse/Manufacturing 371 2.6954 


Hospital  360 2.7778 


Hotel/Motel  883 1.1325 


Self-Storage 15,552 0.0643 


 


Additional  data  from SJCOG, the U.S.  Bureau of  Census  ("Census") ,  and CoreLogic 
provide a  basis  for estimating net school  district  household impacts .  This number 
includes  only  those  households  occupying new housing units  within the School  District,  
as  opposed to existing units  whose previous  occupants  may have included school-aged 
children.  Multiplying net  school district  households  by  ( i )  the number of  s tudents  per 
household and ( i i )  total  school  facil i ties  costs  per student,  results  in  estimates  of  school  
faci l it ies  cost impacts .  Collectively ,  this  calculation represents the total  school facil i ties  
cost  impacts  per 1 ,000  square feet  of  commercial/ industrial  floor  space,  expressed in 
2020 dollars .  These results  are  summarized in Table ES-5 .  


T A B L E  E S - 5  


G R O S S  S C H O O L  F A C I L I T I E S  C O S T S  I M P A C T S   
P E R  H O U S E H O L D  ( 2 0 2 0 $ )  


School Level  


Total  Student 
Generation 


Impacts  
Cost  per  
Student 


Gross School 
Facili ties  Costs  


Impacts per  Unit  


Elementary  School  0.0213 $44,819 $954.64 


Middle School  0.0111 $44,819 $497.49 


Impact  per Household N/A N/A $1,452.13 
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The revenue component of the Study estimates  the potential  fee  revenues generated by  
CID, including res idential  fees  paid by CID related households ,  as  well  as CID School  
Fees .  CID related residential  revenues are  calculated based on a  weighted average of  
( i )  the proposed residential  School  Fee of $3 .06 per square foot ,  justif ied in this  Study, 
and ( i i )  the average mitigation obl igation per mitigated Future Unit .  The residential  
revenues per household are then subtracted from the impact per household l i sted above. 
This results  in  net  impact per household,  as  summarized in  Table ES-6 .  


T A B L E  E S - 6  


N E T  S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S   
P E R  H O U S E H O L D  ( 2 0 2 0 $ )  


Item Amount 


Impact  per Household $1,452.13 


Residential  Revenue Per Household $340.24 


Net School Facili ties Cost  Impacts  Per Household $1,111.89 


 


The net impact per household is  then divided by the appropriate  square feet  per 
employee for each of  the seven (7)  CID land use categories  to determine the cost  impact  
per square foot  of CID for each CID category, as  shown in Table  ES-7 .  


T A B L E  E S - 7  


S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S  P E R  S Q U A R E  F O O T  ( 2 0 2 0 $ )  


School Level  


Net Impact 
per 


Household 


Square Feet  
per 


Employee 


Cost  Impact  
per Square 


Foot Of CID 


Retai l  and Services  $1,111.89 447 $2.487 


Office  $1,111.89 286 $3.888 


Research and Development $1,111.89 329 $3.380 


Industria l/Warehouse/Manufacturing $1,111.89 371 $2.997 


Hospital  $1,111.89 360 $3.089 


Hotel/Motel  $1,111.89 883 $1.259 


Self-Storage $1,111.89 15,552 $0.071 


 


On January 22,  2020, the SAB increased the -+.maximum Residential  and CID School  
Fees  authorized by  Section 17620 of  the Education Code from $3.79  to $4 .08 per 
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residential  building square foot ,  and from $0.61  to $0.66  per CID square foot  for 
unified school districts .  Based on the School  District's  fee sharing agreement with the 
Tracy Unified School  District  ("TUSD"),  the School  District can collect 75 percent,  or  
$3.06 per square foot,  for all  new non-mitigated Future Units buil t  within i ts  
boundaries .  Since the School District 's  share of the current maximum School Fee is  less  
than the school  facil i t ies cost  impacts per  square foot ,  as shown in Table  ES-3 , the 
School District  is  ful ly just ified in levying $3.06 per square foot  for al l  new non-
mitigated res idential  development within its  boundaries ,  which represents  i ts  portion  
of  the maximum residential  School  Fee subject  to the l imitations  under  the law.  
Justi fication of the CID School  Fee is  based on a comparison of  cost impacts per CID 
square foot,  as  shown in Table ES-7 , against  the maximum CID Fee per  square foot  as 
noted above.  As shown in Table  ES-8 , the School  District  is  justi f ied in  levying:  


T A B L E  E S - 8  


M A X I M U M  S C H O O L  F E E  P E R  S Q U A R E  F O O T  O F  C I D  


CID Land Use Category Maximum School  Fee 


Retai l  and Service  $0.495 


Office  $0.495 


Research and Development $0.495 


Industria l/Warehouse/Manufacturing $0.495 


Hospitals  $0.495 


Hotel/Motel  $0.495 


Self-Storage $0.071 


 


ABOUT US 
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I .  I N T R O D U C T I O N  
 


Senate Bi ll  ( "SB")  50,  which Governor Wilson signed on August 27, 1998,  was enacted 
on November  4,  1998,  following the approval of  Proposi tion 1A by the voters  of  the 
State in the general  e lection on November 3 ,  1998. SB 50 includes  provisions  for the 
fol lowing:  


1. Issuance of  State  general  obligation bonds in an amount not  to exceed $9.2  
bil l ion;  


2. Reformation of  the State  School  Building Program; and  


3. Reformation of  the School Fee mitigation payment collection procedure.  


Additionally,  Assembly Bill  ("AB")  16, which Governor Davis signed on April  26 ,  2002, 
was enacted following the approval  of  Proposi tion 47  ("Prop 47")  by the voters  of the 
State  in  the general  e lection on November 5 ,  2002. Prop 47  includes the authorization 
for i ssuance of State general  obligation bonds in the amount of $13 .05 bil l ion, and AB 
16 provides for additional reformation of the State School Building Program into the 
School Facil i ties Program. On March 2 ,  2004, the voters of the State approved 
Proposi tion 55 ("Prop 55") .  Prop 55 includes the authorization for  the additional  
issuance of  State  general  obligation bonds in the amount of  $12.3  bil l ion.  Finally AB 
127, which Governor  Schwarzenegger signed on May 20 , 2006, was enacted following 
the approval of Proposition 1D ("Prop 1D")  by the voters of the State in the general  
election of  November  7,  2006.  Prop 1D includes  the authorization for  the i ssuance of  
State  general  obligation bonds in the amount of $10 .4 bil l ion. On November  8,  2016, 
the voters of the State approved Proposi tion 51 ("Prop 51") .  Prop 51 includes the 
authorization for the issuance of State  general  obligation bonds in the amount of $9 
bil l ion.  


The Mira-Hart-Murrieta  Decisions,  which formerly permitted school districts  to 
col lect  mitigation payments in excess of  School Fees  under certain circumstances,  are  
suspended by AB 127. In  l ieu of  the powers  granted by  the Mira-Hart-Murrieta 
Decis ions,  SB 50 and subsequent legislation provide school districts  with a  reformed 
School Fee collection procedure that ,  subject to certain condit ions ,  authorizes  school 
districts  to collect  Alternative  Fees  on res idential  developments .  However ,  not  all  
school districts  will  qualify to charge Alternative  Fees,  and Alternative Fees are  
generally  not  imposed upon residential  units  that  have existing agreements with a  
school district.  


Therefore,  school  districts  must s ti l l  rely on School Fees as a  funding source for school  
faci l it ies  required by  new development. However, before a  school district can levy 
School Fees  on new development, State law requires  that  certain nexus f indings must  
be made and documented. The objective of this  Study i s  to provide a rigorous basis  for 
such findings .
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I I .  L E G I S L A T I O N  
 


State  legislation, specifically AB 2926 and AB 1600,  provides  guidelines ,  procedures,  
and restrict ions on the levy  of  School  Fees  for  school  faci l it ies .  Certain provisions  of 
this  legislation are  summarized below: 


A .  A B  2 9 2 6  


AB 2926 was enacted by the State in 1986. Among other things ,  AB 2926 added 
various sections to the Government Code which authorize school districts  to levy  
School Fees  on new res idential  and commercial/ industrial  developments  in  order 
to pay  for  school  facil i ties .  In addition,  AB 2926 provides for  the following:  


1. No city  or  county can issue a  building permit  for a development 
project  unless  such School Fees  have been paid.   


2 . School Fees  for  commercial/ industrial  development must be 
supported by the f inding that  such School Fees  "are  reasonably 
related and l imited to the needs  for schools  caused by  the 
development."  


3. School Fees  for  1987 were l imited to $1.50 per square foot  on new 
residential  construction and $0 .25 per square foot for new 
commercial/ industrial  construction.  


4 . Every year,  School  Fees  are  subject  to annual increases  based on 
the Statewide cost  index for Class B construction,  as determined by 
the SAB at  its  January meeting (This  provision was  changed to 
every  other year  by  AB181).   


The provisions of  AB 2926 have since been expanded and revised by AB 
1600. 


B .  A B  1 6 0 0  


AB 1600, which created Sections 66000 et seq. of the Government Code, was  
enacted by  the State  in  1987. AB 1600 requires that  all  public agencies sati sfy  the 
fol lowing requirements  when establi shing,  increasing or imposing a  fee  as  a 
condition of  approval  for  a development project.   


1 . Determine the purpose of  the fee.   


2 . Identify the facil i ties  to which the fee  will  be put.   


3 . Determine that  there i s  a reasonable  relationship between the need 
for  public  faci l it ies  and the type of  development on which a  fee i s  
imposed.  
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4 . Determine that  there  is  a  reasonable  relationship between the 
amount of  the fee  and the public  facil i ty or  portion of  the public 
faci l ity  attributable  to the development on which the fee i s  
imposed.   


5 . Provide an annual accounting of any portion of the fee remaining 
unexpended,  whether  committed or uncommitted,  in  the School  
District 's  accounts  five or more years after  i t  was  collected.  


In other words,  AB 1600 l imits  the abil i ty of  a school district to levy School Fees  
unless  ( i )  there  is  a  need for the School Fee revenues generated and ( i i )  there is  
a nexus or relationship between the need for School Fee revenues  and the type 
of development project on which the School  Fee is  imposed. (The requirements 
of  AB 1600 were clari fied with the passage in 2006 of AB 2751, which codifies  
the findings  of  Shapell  Industries vs .  Milpitas  Unified School  District .)  The 
Study will  provide information necessary  to establish such a nexus  between 
School Fees  and residential  development.  


C .  A B  1 8 1  


AB 181,  enacted by  the State  in  1989,  made significant  changes  in  several  State  
Codes,  including Sections 53080 et  seq.  of the Government Code which was re-
codified as Sections  17620 et seq. of  the Education Code on January 1,  1998.  
Changes in Section 53080 included additional requirements  and procedures for  
imposing School  Fees  and other conditions  on new development.  Specifically ,  
AB 181 imposes  more stringent nexus requirements  on school  distr icts  that  wish 
to levy  School  Fees  on CID, as follows:  


1. In order to levy a School Fee on CID, a formal  s tudy must be  
conducted to determine the impact  of  " the increased number  of  
employees  anticipated to result"  from new CID on the "cost  of  
providing school  facil i ties  within the School District" .  


2 . Only that  portion of  the School  Fee justif ied by  the "nexus 
findings" contained in this  s tudy may be levied.  Nexus findings 
must  be  made on an individual  project  basis  or  on the basis  of 
categories  of  CID and must "util ize employee generation estimates  
that are based on commercial/ industrial  factors within the school  
district ."  Categories  to be evaluated may include, but  are  not 
l imited to,  office,  retai l ,  transportation,  communications and 
util i ties,  l ight industrial ,  heavy industrial ,  research and 
development,  and warehouse uses .   


3 . Starting in  1990,  maximum School  Fees  for  residential  and CID 
will  be  subject  to increases  every two (2)  years rather than annually.  
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4 . An appeals  procedure shall  be established whereby the levy of  
School Fees on a commercial/ industrial  project may be appealed to 
the governing board of a school district.  Grounds for an appeal  
must include,  but are not  l imited to,  improper project classi fication 
by commercial/ industr ial  category,  or the application of improper 
or inaccurate employee or  s tudent generation factors  to the project .   


In summary, AB 181 establishes additional requirements which must be sati sfied 
by school  districts  prior to their  levying School Fees  on CID. 
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I I I .  M E T H O D O L O G Y  O F  S T U D Y  
 


The School  District  is  projecting an increase  in s tudent enrol lment attributable  to new 
development in  future years .   This  projected growth will  create  a  demand for new 
school facil i ties  to be constructed within the School  District and the need to incur 
significant  school  faci l ities costs  to meet  that  demand.  As a  result ,  the School  District  
has determined that School  Fees should be levied on new development projects.   The 
objective  of the Study is  to provide a  basis  for  such findings consis tent with the 
requirements  of  AB 2926, AB 1600,  AB 181,  and the provisions  of Section 66001 of  the  
Government Code.  


A .  R E S I D E N T I A L  M E T H O D O L O G Y  


The School District has determined that School Fees must be levied on new 
residential  projects ,  i f  findings can be made that such projects  will  lead to higher  
student enrollment and increased facil i ties costs .  In order to evaluate the  
existence of  a  nexus , the Study identi fies  and analyzes  the various  connections  
or l inkages  between residential  development and ( i )  the need for school faci l it ies ,  
( i i )  the cost  of  school  facil ities ,  and ( i i i )  the amount of School  Fees  that can 
justi fiably be levied.  The primary l inkages  identi fied include the fol lowing:  


1. Housing projections  -  The number  of  future residential  units  to be 
constructed within the boundaries of the School District.  


2 . Student generation -  The number of  s tudents  generated from a 
residential  unit within the School District .  


3 . Facili ty requirements  -  The number of  new school facil i ties 
required to house students  generated from new residential  units .  


4 . School facil ities cost impacts -  The costs  to the School District 
associated with the construction of  new school facil i ties.  


5 . School Fee requirements  –  The School  District 's  need to levy  
School Fees  to cover  the cost  of  new school faci l it ies .  


The above l inkages result in  a series  of impacts which ( i )  connect  new residential  
development with increased school facil i ties costs  and ( i i )  connect School Fees  
per res idential  bui lding square foot  with increased facil i ties costs .    
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B .  C O M M E R C I A L / I N D U S T R I A L  M E T H O D O L O G Y  


The School District has also determined that School Fees must be levied on new 
CID projects.   In  order to determine the nexus relat ionships  identif ied in  AB 
181, the Study analyzes  the various  l inkages between CID and (i )  the need for 
school facil ities ,  ( i i )  the cost of  school faci l ities,  and ( i i i )  the amount of the 
School Fee that can justi fiably be levied.  The primary connections or  l inkages  
include the following:  


1. Job creation ( i .e . ,  new CID within the School  District  creates  new 
jobs) ;  


2 . Household formation ( i .e . ,  job creation within the School  District  
leads  to the formation of new households in the School  District) ;  


3 . Student generation ( i .e. ,  household formation within the School 
District  generates  new students) ;  


4 . Facil i ties requirements ( i .e . ,  student generation within the School 
District  leads  to the need to incur  additional costs  for  new school  
faci l it ies) ;  and 


5. School Fee requirements  ( i .e . ,  additional  costs  for  new school  
faci l it ies  within the School District leads to the need to levy  School  
Fees  for new development) .  


The above l inkages  result in a series  of impacts which ( i )  connect new CID with 
increased school facil i ties  costs  and ( i i )  connect increased school  facil i ties costs  
with School Fees  on CID buildings.  These impacts  are  identi fied for different 
CID land use categories,  based on a  "prototypical  unit"  of 1 ,000 square feet  of  
new commercial  or  industrial  floor  space for  each category.  These "l inkage 
impacts"  include five  (5)  major types:  


1 . Employment Impacts   


2 . Household Impacts  


3. Student Generation Impacts  


4 . School Facil ities  Cost Impacts  


5. Fee Revenues   


The nature and components  of these  impacts are summarized in Section III.C,  
along with the key assumptions  and data  sources used in  estimating their  
magnitude.  


Analysis  of the firs t  four (4)  l inkage impacts  provides  an estimate of  the gross 
school facil i ties  cost impacts per  1,000 square feet  of  floor space for  each CID 
category.  Analysis  and comparison of all  five  (5)  impacts provide an estimate of 
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( i )  net school  facil ities cost impacts ( i .e . ,  gross school facil i ties  cost  impacts  
minus residentia l  revenues)  per 1 ,000 square feet of  CID floor space and ( i i )  the  
maximum commercial / industrial  School Fee that  can be justif ied.  


C .  C O M M E R C I A L / I N D U S T R I A L  L A N D  U S E  C A T E G O R I E S  


Linkage impacts  are  analyzed for  the following CID land use  categories:  


1 . Retail  and Services  


2. Office  


3 . Research and Development 


4. Industria l/Warehouse/Manufacturing 


5. Hospital  


6 . Hotel/Motel  


7. Self-Storage 


R E T A I L  A N D  S E R V I C E S  


The retail  and services category includes  commercial  establishments which sell  
general  merchandise ,  building materials ,  hard goods, apparel ,  and other i tems 
and services to consumers .  Additional establishments in the retail  and services  
category include nurseries,  discount s tores,  restaurants ,  entertainment theme 
parks,  new/used car  sales  faci l it ies ,  service  stations ,  supermarkets ,  banks,  real  
estate  sales  offices ,  and similar  uses .   


O F F I C E  


A general  office  building houses  one (1)  or more tenants  and is  the  location 
where affairs  of a  business ,  commercial  or industrial  organization,  professional  
person or firm are conducted. The building or buildings may be l imited to one 
(1)  tenant,  ei ther the owner or lessee,  or  contain a mixture of  tenants  including 
professional  services ,  insurance companies,  investment brokers,  company 
headquarters,  and services for the tenants  such as  a bank or savings and loan,  a 
restaurant or  cafeteria,  and service  retai l  and services  facil i ties.  There may be 
large amounts  of  space used for f i le  s torage or data  processing.   


The office  category  may also include medical  offices  that  provide diagnoses  and 
outpatient care on a routine basis ,  but which are unable to provide prolonged in-
house medical/surgical  care .  A medical  off ice  is  generally  operated by  ei ther a 
single  private  physician or  a  group of doctors.   
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R E S E A R C H  A N D  D E V E L O P M E N T  


Research and development facil i ties are those  primarily  associated with the 
application of  scientific  research to the development of  high technology 
products .  Areas  of  concentration include materials ,  science,  computer,  
electronic ,  and telecommunications  products.  Facil i ties  may also contain offices 
and fabrication areas .  Activi ties  performed range from pure research to product  
development,  testing, assembly , and distribution.   


I N D U S T R I A L / W A R E H O U S E / M A N U F A C T U R I N G  


Warehouses  are facil i t ies that are  primarily devoted to the s torage of materials .  
They may also include office  and maintenance areas .  This category also includes  
buildings in which a  s torage unit or vault  is  rented for  the storage of  goods.  


Manufacturing facil i ties are  building structures where the primary activity  is  
the conversion of raw materials  or parts  into finished products .  Size and type of  
act ivi ty may vary substantially  from one faci l ity to another.  In addition to actual  
production of  goods,  manufacturing facil i ties generally  have off ice,  warehouse, 
research and associated functions.  This  category  includes  l ight  industrial  
faci l it ies  such as  printing plants,  material  test ing laboratories,  assemblers  of  data 
processing equipment,  and power  s tations.   


H O S P I T A L  


Hospital  refers  to any insti tution where medical  or  surgical  care is  given to non-
ambulatory and ambulatory patients .  The term does not  however,  refer to 
medical  cl inics (facil it ies that provide diagnoses and outpatient  care only)  or  to 
nursing homes (facil i ties  devoted to the care of  persons  unable to care  for  
themselves) .   


H O T E L / M O T E L  


Hotels and motels  are commercial  establishments  primarily  engaged in 
providing lodging, or lodging and meals ,  for the general  public .  As defined by  
Government Code Section 65995(d),  the hotel/motel  category includes,  but i s  not  
l imited to,  any hotel ,  motel ,  inn,  tourist  home, or other lodging for which the 
maximum term of  occupancy does  not  exceed 30 days.  I t  does  not ,  however, 
include any res identia l  hotel  as defined by Section 50519(b)(1)  of the Health and 
Safety Code.  


S E L F - S T O R A G E  


This category  includes buildings  in  which a  s torage unit  or vault  is  rented for  
the storage of goods and/or personal materials .  This category may also include 
office areas  associated with s torage.  
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Note  that CID land use categories may include different industry types.  For example,  
firms in  the transportation,  communications,  or  uti l i ties industries  may be class ified in 
up to six (6)  of  the seven (7)  land use  categories  shown above.  Similarly ,  retai l  firms 
may also occupy off ice  or  industrial  space (e.g . ,  for corporate  headquarters  or 
warehousing) and manufacturing firms may occupy retail  space (e .g . ,  factory retai l  
outlets) .  In  evaluating any given project,  the School  District should assign the project  
to whichever CID category is  the predominant use  within the project.
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I V .  F A C I L I T I E S  C A P A C I T Y  A N D  S T U D E N T  
E N R O L L M E N T  


 


In order  to determine whether  the School  District 's  existing school facil i ties  contain 
excess  capacity  to house s tudents  generated by new residentia l  and CID development,  
school  year  2019/2020 student enrollment and school  facil i ties  capaci ty  of  the School 
District  were evaluated.  


Collectively ,  the School  District 's  school  facil i ties in  school year 2019/2020 have a  
capaci ty  of  2,679  s tudents  per Section 17071.10(a)  of  the Education Code.  This  capaci ty  
includes  seats  from al l  new school  facil ity  construction projects  funded by the State  
and teaching stations  purchased by  the School District without State funding (see  
Exhibit  A for  SAB Form 50-02  and Exhibit  B for  an updated school  facil i ties  capacity  
calculation).  Of these  2,679 existing seats ,  1 ,969 are at  the elementary school  level  and 
710 are at  the middle school  level .  (The school level  configuration of  the School District 
has been al tered to be consistent  with the SAB Form 50-02 .)  The enrollment of the 
School District  in  school year 2019/2020 i s  2 ,286 s tudents.  As shown in Table  1  below, 
the School District 's  facil i ties capaci ty exceeds s tudent enrollment at al l  school levels  
in school  year  2019/2020. 


T A B L E  1  


E X I S T I N G  S C H O O L  F A C I L I T I E S  C A P A C I T Y  A N D  S T U D E N T  
E N R O L L M E N T  


School Level  


2019/2020 
Facili ties  
Capaci ty  


2019/2020 
Student 


Enrollment 


Excess/  
(Shortage) 


Capaci ty  


Elementary  School  (Grades  K-6) 1,969  1,710  259  


Middle School (Grades 7-8)  710  576  134  


Total  2,679  2,286  393  


 


As  indicated in  Table  1,  259  elementary  school seats  and 134 middle school  seats  are 
available  to house s tudents  generated from Future Units .  These surplus seats will  be 
addressed in  Section V on the following page.  
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V .  I M P A C T  O F  R E S I D E N T I A L  D E V E L O P M E N T  
O N  S C H O O L  F A C I L I T I E S  N E E D S  


 


As discussed in  Section III ,  the objective  of the Study is  to determine the 
appropriateness  of the imposi tion of a School Fee to f inance school facil i ties  
necessi tated by students  to be generated from new residential  development. Section III 
outlined the methodology which was employed in  the Study to meet  that  objective.  
Section V is  a  s tep-by-step presentation of the results  of  the analys is .  


A .  P R O J E C T E D  R E S I D E N T I A L  D E V E L O P M E N T  W I T H I N  T H E  
S C H O O L  D I S T R I C T  


The initial  s tep in  developing a  nexus  as  required by  AB 2926 and AB 1600 is  to 
determine the number of Future Units  to be constructed within the School  
District 's  boundaries.  Based on information provided by  SJCOG, the School  
District  expects  the construction of  approximately  5,757  Future Units through 
calendar year  2035.  Of these  5 ,757 Future Units ,  4 ,578 SFD units  and 849 MFA 
units  have already mitigated their  impacts on the School District  through the  
execution of  a  mitigation agreement wherein such units  pay  fees  separate  from 
School  Fees  and Alternative  Fees .  Of the remaining 330 Future Units  that  have 
not  mitigated their  impacts on the School District ,  300 are  expected to be SFD 
units  while  30  are  expected to be MFA units .  Table  2  distinguishes  between 
mitigated and non-mitigated Future Units by land use .  


T A B L E  2  


F U T U R E  U N I T S  


Land Uses  
Mitigated Future 


Units  
Non-Mitigated 


Future Units  
Total  Future 


Units  


Single  Family Detached 4,578  300  4,878  


Multi-Family  Attached 849  30  879  


Total Units  5,427  330  5,757  


 


B .  R E C O N S T R U C T I O N  


Reconstruction is  the act  of  replacing existing structures with new construction, 
which may have an alternative  land use  ( i .e . ,  commercial/ industrial  versus  
residential)  or  may consist  of  different res idential  unit  types  ( i .e . ,  SFD versus 
MFA, etc.) .  
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B 1 .  R E S I D E N T I A L  R E C O N S T R U C T I O N  


Residential  Reconstruction consists  of voluntarily demolishing existing 
residential  units  and replacing them with new residential  development.  
To the extent  Reconstruction increases  the res idential  square footage 
beyond what was  demolished ("New Square Footage") ,  the increase  in 
square footage i s  subject  to the applicable  School Fee as such construction  
is  considered new residential  development. As for the amount of square 
footage constructed that  replaces  only  the previously  constructed square 
footage ("Replacement Square Footage") ,  the determination of  the 
applicable fee ,  if  any,  i s  subject  to a showing that the Replacement Square 
Footage results  in  an increase  in  s tudent enrollment and,  therefore,  an 
additional  impact  being placed on the School  District  to provide school 
faci l it ies  for new student enrollment.  


Prior to the imposi tion of fees on Replacement Square Footage,  the School 
District  shall  undertake an analysis  on any future proposed projects(s)  to 
examine the extent  to which an increase  in  enrollment can be expected 
from Replacement Square Footage due to any differentia l  in  SGFs as 
identi fied in  the Study for the applicable  unit types between existing 
square footage and Replacement Square Footage. Any such fee  that  is  
calculated for the Replacement Square Footage shall  not exceed the 
School Fee that  is  in  effect at  such time.  


B 2 .  R E C O N S T R U C T I O N  O F  C O M M E R C I A L / I N D U S T R I A L  
C O N S T R U C T I O N  I N T O  R E S I D E N T I A L  C O N S T R U C T I O N  


The voluntary demoli t ion of  existing commercial/ industria l  buildings  and 
replacement of  them with new residential  development is  a  different  
category  of  Reconstruction.  Cooperative  Strategies  is  aware that  such 
types  of  Reconstruction may occur within the School  District  in the 
future,  however,  Cooperative  Strategies  was unable  to find information  
( i )  about the amount planned within the School District in the future or  
( i i )  his torical  levels ,  which might indicate the amount to be expected in  
the future. Due to the lack of  information, the School  District has decided 
to evaluate  the impacts of  Commercial/Industrial  Reconstruction projects  
on a case-by-case basis  and will  make a determination of whether a fee 
credit i s  justi fied based on the nature of the project .  


C .  S T U D E N T  G E N E R A T I O N  F A C T O R S  P E R  R E S I D E N T I A L  U N I T  


In order to analyze the impact  on the School  District ’s  student enrollment from 
non-mitigated Future Units ,  Cooperative  Strategies calculated SGFs for  SFD 
and MFA units .  The process of  determining SGFs involved cross-referencing the 
School District’s  enrol lment data against  the County  Assessor  residentia l  data .   
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Sort ing and extracting the County  Assessor records by land use ,  Cooperative 
Strategies  developed a database  of 4 ,588  SFD units .  This  database  was  then 
compared with the School  District 's  s tudent enrol lment database to identify  
address matches .  Upon comparison of  the two (2)  databases ,  1 ,878 s tudent 
matches were found,  resulting in  the SGFs shown in Table 3 .  


T A B L E  3  


S T U D E N T  G E N E R A T I O N  F A C T O R S  F O R  S I N G L E  F A M I L Y  
D E T A C H E D  U N I T S  


School Level  Students  Matched 
Single  Family 


Detached Units  
Student 


Generation Factors  


Elementary  School  1,181  4,588  0.2574 


Middle School  697  4,588  0.1519 


Total  1,878  N/A 0.4093 


 


A procedure identical  to the one used in  calculating the SGFs for SFD units  was 
used to determine SGFs for MFA units .  A total  of 41 s tudents  matched to the 
MFA database  which consis ted of 171 units .  The result ing SGFs for MFA units  
are shown in Table 4  below. 


T A B L E  4  


S T U D E N T  G E N E R A T I O N  F A C T O R S  F O R  M U T L I - F A M I L Y  
A T T A C H E D  U N I T S  


School Level  Students  Matched 
Multi-Family  


Attached Units  
Student 


Generation Factors  


Elementary  School  28 171 0.1637  


Middle School  13 171 0.0760  


Total  41 N/A 0.2397  
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However,  due to incomplete  and incorrect  address  information in  both the 
student enrollment and residential  databases ,  Cooperative  Strategies was  unable  
to match all  of  the School  District 's  s tudents .  The results  are SGFs that  
understate the number of  s tudents  generated by  SFD and MFA units .  After 
accounting for incoming interdistrict  s tudents that reside outside of  the School  
District 's ,  there were 76 unmatched students.  Therefore,  Cooperative Strategies  
adjusted the SGFs l is ted in  Tables  3  and 4  based on a  rate  which considers the 
number of students successfully matched to a  school  level  and land use .  The 
adjusted SGFs for  each land use  by  school  level  are  shown in Table 5.  


T A B L E  5  


A D J U S T E D  S T U D E N T  G E N E R A T I O N  F A C T O R S  


School Levels  
Single  Family Detached 


Units  
Multi-Family  Attached 


Units  


Elementary  School  0.2668 0.1696 


Middle School  0.1587 0.0819 


Total  0.4255 0.2515 


 


D .  S C H O O L  D I S T R I C T  F A C I L I T I E S  R E Q U I R E M E N T S  


By multiplying the non-mitigated Future Units as l isted in  Table 2 by the SGFs 
identi fied in  Table  5 ,  the Study determined the projected number  of  new 
students  to be generated from non-mitigated Future Units .  The Projected 
Student Enrollment by school  level  is  shown in Table  6 .  


T A B L E  6  


P R O J E C T E D  S T U D E N T  E N R O L L M E N T  F R O M  F U T U R E  U N I T S  


School Level  


Projected Student 
Enrollment from 
Non-Mitigated 


Future SFD Units  


Projected Student 
Enrollment from 
Non-Mitigated 


Future MFA Units  


Projected Student 
Enrollment from 
Non-Mitigated 


Future Units  


Elementary  School  80 5 85 


Middle School  48 2 50 


Total  128 7 135 
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As  indicated in  Section IV,  259  surplus  elementary school  seats  and 134 surplus  
middle  school  seats  are avai lable to accommodate the Projected Student 
Enrol lment.  These surplus seats  must  be  apportioned between the mitigated and  
non-mitigated Future Units (Table  2) .  Of the surplus  seats  identif ied, i t  was  
determined that  15  surplus  elementary  school  seats  and eight (8)  surplus  middle 
school seats seats are available  to house s tudents  generated from non-mitigated  
Future Units.  Therefore,  the Projected Unhoused Students  are  less  than the 
Projected Student Enrollment at  the both school  levels .  Table  7  shows Projected 
Unhoused Students  for the School District.  


T A B L E  7  


P R O J E C T E D  U N H O U S E D  S T U D E N T S  F R O M  F U T U R E  U N I T S  


School Levels  
Projected Students  
from Future Units  Surplus  Seats  


Projected 
Unhoused Students  


Elementary  School  85  15  70  


Middle School  50  8  42  


Total  135  23  112  


 


To determine the number of school facil i ties necessary to adequately house the 
Projected Unhoused Students ,  Cooperative  Strategies divided the Projected 
Unhoused Students by  the estimated school  faci l it ies capaci ty of a  K-8 School ,  
as provided by the School District .  The addit ional  school  facil i ties  requirements  
are identi fied in  Table 8.  


T A B L E  8  


A D D I T I O N A L  S C H O O L  F A C I L I T I E S  F O R  P R O J E C T E D   
U N H O U S E D  S T U D E N T S  


School Levels  
Projected Unhoused 


Students  
Estimated Facili ty 


Capaci ty  
Additional  


Facili ties  Needed 


K-8 School  112 800 0.1400 
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E .  S C H O O L  D I S T R I C T  F A C I L I T I E S  C O S T S  


School facil i ties cost  estimates  at  the K-8 school  level  were prepared by 
Cooperative  Strategies .  The school  facil i ties  costs  represent the ful l  cost  of  si te  
acquisi tion, si te  development,  construction,  furniture and equipment, as well  as 
technology. It must be  noted that the facil i ties costs  are in 2020 dollars and do 
not  include interest  costs  associated with debt  incurred to finance the 
construction of facil i ties.  The est imated si te  acquisi tion and facil i ty construction 
costs  by school level  are shown in Table 9  while the costs  for  each component of 
the school  facil ities  construction are  l is ted in Exhibit C.   


T A B L E  9  


E S T I M A T E D  S C H O O L  F A C I L I T I E S  C O S T S  ( 2 0 2 0 $ )  


School Levels  
Site  Acquisi tion 


Costs  
Facili ty 


Construction Costs  
Estimated Total  
Cost  per  Facili ty 


K-8 School  $6,256,055 $36,322,715 $42,578,770 


 


The costs  in  Table  9  do not  include costs  associated with Central  Administrative 
and Support  Facil i ties.  As indicated in Table  7,  non-mitigated Future Units  will  
cause the enrollment of  the School District  to increase  by  approximately  112 
students .  In  accordance with the Provisions  of  Chapter  341,  Statutes  of  1992,  SB 
1612, the SAB adopted a report on January  26, 1994,  requiring approximately 
four  (4)  square feet  of central  administrative  and support  facil it ies  for every 
student.  Based on this report and the estimated cost per square foot  to construct  
and furnish these types of facil i ties ,  the Study incorporates a Central  
Administrative  and Support Faci l it ies  cost  impact  of  $800 per s tudent.  


F .   T O T A L  S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S  


To determine the total  school  facil ities cost impacts caused by non-mitigated 
Future Units ,  Cooperative Strategies ( i )  multipl ied the school  facil i ties costs  
(Table 9)  by the additional  school  facil i ties needed (Table 8)  and ( i i )  multiplied  
the central  administrative and support  facil i ties costs  per student (above  
paragraph)  by  the Projected Unhoused Students  (Table  7) .  Table  10 i l lustrates 
the total  school  facil i ties  cost  impacts  from non-mitigated future res idential  
development.  
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T A B L E  1 0  


T O T A L  S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S  F R O M                   
N O N - M I T I G A T E D  F U T U R E  U N I T S  ( 2 0 2 0 $ )  


School Levels  Cost  Per  Facili ty  


Facili ties  
Required/Students 


Generated 


Total  School 
Facili ties  Cost 


Impacts  


K-8 School  $42,578,770 0.1400 $5,961,028 


Central  Admin Impacts  $800 112  $89,600 


Total  N/A N/A $6,050,628 


 


G .  S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S  P E R  R E S I D E N T I A L  
U N I T  


To determine the total  school facil i ties cost  impacts per  non-mitigated future 
residential  unit ,  the total  school faci l it ies cost impacts l is ted above need to firs t  
be  apportioned by land use  based on the number of  students  to be generated from 
such land use .  Table  11 shows total  school  facil i ties cost  impacts by  land use.  


T A B L E  1 1  


T O T A L  S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S  B Y   
L A N D  U S E  ( 2 0 2 0 $ )  


School Level  
Single  Family 


Detached Units  
Multi-Family  


Attached Units  


Total  School 
Facili ties  Cost 


Impacts  


K-8 School  $5,726,487 $324,141 $6,050,628 


 


Total  school facil i ties  cost impacts  for each land use  were then divided by the 
number of non-mitigated Future Units  in such land use to determine school  
faci l it ies  cost impacts per SFD unit  and MFA unit.  These impacts  are shown in 
Table  12.  
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T A B L E  1 2  


S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S  P E R  N O N - M I T I G A T E D  
F U T U R E  U N I T  ( 2 0 2 0 $ )  


Land Uses  


Total  School 
Facili ties  Cost 


Impacts  
Non-Mitigated 


Future Units  


School Facili ties  
Cost  Impacts  per  
Residential  Unit  


Single  Family Detached $5,726,487 300  $19,088 


Multi-Family  Attached $324,141 30  $10,805 


 


H .  S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S  P E R  S Q U A R E  F O O T  


To determine the school  facil i ties  cost  impacts  per  square foot  of  residential  
construction for each land use ,  the school  facil i ties cost impacts  per unit  l is ted 
in Table 12 were divided by  the average square footage of  such type of  residential  
unit .  Using square footage information for  units  constructed within the School  
District  obtained from the County Assessor,  Cooperative Strategies estimates  
that the average square footage of an SFD unit in  the School District is  projected 
to be 2,900  square feet  while  the average square footage of  an MFA unit  i s  
projected to be 1 ,500 square feet.  Table 13 shows the school facil i ties cost impacts  
per square foot  of residential  construction in the School  District .  


T A B L E  1 3  


S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S  P E R  R E S I D E N T I A L   
S Q U A R E  F O O T  ( 2 0 2 0 $ )  


Land Uses  


School Facili ties  
Cost  Impacts  per  
Non-Mitigated 


Residential  Unit  
Average Square 


Footage 


School Facili ties  
Cost  Impacts  per  


Square Foot 


Single  Family Detached $19,088 2,900 $6.58 


Multi-Family  Attached $10,805 1,500 $7.20 
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V I .  I M P A C T  O F  C O M M E R C I A L / I N D U S T R I A L  
D E V E L O P M E N T  O N  S C H O O L  F A C I L I T I E S  
N E E D S  


 


This section presents  the quantitative  findings  of  the commercial/ industria l  nexus  
analysis  summarized in Section III .   In  particular,  this  sect ion presents  estimates  of  the 
fol lowing:  


1. All "l inkage impacts"  discussed in  Section III,  by CID land use  category .  


2. Gross  school facil i ties cost  impacts per 1 ,000 square feet of commercial/  
industria l  floor  space.  


3 . Net school  facil i ties  cost  impacts  ( i .e . ,  gross  school  facil i ty  cost  impacts  minus 
residential  revenues)  per 1 ,000 square feet  of  commercial/ industrial  floor 
space.  


4 . The percentage of the maximum CID School  Fee per square foot  al lowed by 
law that  can be justified to pay for  new school facil i ties.  


A .  E M P L O Y M E N T  I M P A C T S  


As indicated in Section III,  employment impacts for different CID categories 
equal the estimated number of on-site employees generated per 1,000 square feet 
of commercial/industrial  floor space, which are referred to in the Study as CID 
Land Use Categories.   Consistent with the provisions of Section 17621(e)(1)(B) of 
the Education Code, employment impacts for each category are based on data from 
SANDAG.  The employment impacts are shown in Table 14. 


T A B L E  1 4  


E M P L O Y M E N T  I M P A C T S  P E R  1 , 0 0 0  S Q U A R E  F E E T  ( 2 0 2 0 $ )  


CID Land Use Category Square Feet  per  Employee 


Retai l  and Services  447 


Office  286 


Research and Development 329 


Industria l/Warehouse/Manufacturing 371 


Hospital  360 


Hotel/Motel  883 


Self-Storage 15,552 
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B .  H O U S E H O L D  I M P A C T S  


As noted in  Section III,  household impacts  equal  the estimated number  of  
households associated with each category  of  employment impacts ,  per 1 ,000 
square feet  of  commercial/ industria l  floor  space.  Household impacts  include the 
fol lowing components :  


1 .  Households  per  Employee 


The average number of  households  per  employee are  calculated 
based on information obtained from the Census .   Based on this  
information,  the total  household impacts are 0.5675 households  per 
employee within the School  District .    


2 .  Employed Persons  Living within the School District  


In order to determine the number of  employed persons  who l ive  
within the School  District ,  Cooperative Strategies  uti l ized data  
from the Census .   Based on this  data ,  approximately 13 .69 percent 
of  the employed persons within the School District  are  estimated 
to l ive  within the School District.   This trend is  expected to 
increase as  new residentia l  and CID projects are approved and 
additional  homes and jobs  are  created within the School  District .   


3 .  Propensi ty to Occupy New Homes 


The propensi ty  to occupy new housing within the general  area  of  
the School  District helps  determine the number of  employees  
generated from new homes.  Based on data on recent resales  and 
new home sales  obtained from CoreLogic,  new home sales  in the 
School District were estimated to equal 27 .16 percent of the total  
housing units  which experienced occupant turnover between 2018 
and 2019.   


4 .  Total  Household Impact  


In order to determine the Total  Household Impact of new 
residential  units ,  the Study multiplied the average employed 
persons  per  household,  employed person l iving within the School  
District ,  and the propensi ty  to occupy new homes.   This  helps 
determine the number of  new employees  coming to l ive and work 
within the School  District produced by new residential  
development,  as  shown in Table  15.   
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T A B L E  1 5  


T O T A L  H O U S E H O L D  I M P A C T S  F R O M  N E W  C I D   


Household Impact Factor  


Households  per  Employees7 0.5674 


Employees  Living within the School  Districts  13.69% 


Households  with Employees Working within the School  District  0.0777 


Propensi ty to Occupy New Homes 27.16% 


Total Household Impacts  0.0211 


 


C .  S T U D E N T  G E N E R A T I O N  I M P A C T S  


As noted in  Section III,  student generation impacts  equal the number  of  the 
School District's  s tudents  associated with each category  of  CID space.  Separate  
student generation impacts  are  estimated for  each CID category  and school  level .  


1 .  R E S I D E N T I A L  S T U D E N T  G E N E R A T I O N  I M P A C T S  


In order  to analyze household formation as  a  result  of  new CID, the SGFs 
shown in Table  5 must  be blended.  To blend the SGFs of  the two (2)  land 
uses  into a  single  SGF for  each school  level ,  the land uses  were weighted 
in proportion to each type's  percentage of  the future res idential  units  to 
be constructed within the School  District .   Applying these weighting 
factors yields  the following blended SGFs shown in Table 16 .  


T A B L E  1 6  


B L E N D E D  S T U D E N T  G E N E R A T I O N  F A C T O R S  


School Level  Student Generation Factors  


Elementary  School  0.2520 


Middle School  0.1470 


 


2 .  T O T A L  S T U D E N T  G E N E R A T I O N  I M P A C T S  


Multiply ing total  household impacts  shown in Table 15  by  the blended 
SGFs shown in Table  16 results  in  the average s tudent generation impacts .   
These average s tudent generation impacts  are shown by school level  in  
Table  17 on the fol lowing page.  
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T A B L E  1 7  


A V E R A G E  S T U D E N T  G E N E R A T I O N  I M P A C T S  


School Level  


Student 
Generation 


Factors  
Total  Household 


Impacts  


Average Student 
Generation 


Impacts  


Elementary  School  0.2520 0.0211 0.0053 


Middle School  0.1470 0.0211 0.0031 


 


D .  I N T E R - D I S T R I C T  T R A N S F E R  I M P A C T S  


The Study also evaluates the impact  of  s tudents  attending the School  District  on 
an inter-district  transfer basis .   The inter-district  transfer rate  is  determined by 
calculating the ratio of  s tudent transfers  into the School  District's  schools by  the 
number of  persons  employed within its  boundaries.   Based on information 
provided by the School District,  total  student transfers into the School District 's  
schools  for  school  year  2019/2020 total  193  at  the elementary school  level  and 97 
at  the middle  school level .   Employment within the School  District 's  area  i s  
estimated at 12,073 persons based on employment estimates  provided by  
Corelogic .   Table  18 shows the inter-district  transfer  impacts by school level .    


T A B L E  1 8  


I N T E R - D I S T R I C T  T R A N S F E R  I M P A C T S  


School Level  Inter-District Transfer Impacts  


Elementary  School  0.0160 


Middle School  0.0080 


 


E .  T O T A L  S T U D E N T  G E N E R A T I O N  I M P A C T  


To determine the total  s tudent generation impacts  of  CID on the School District,  
the average student generation impacts  from Table  17  are  added to the inter-
district  transfer  impacts  from Table  18.  The resulting total  s tudent generation  
impacts are displayed in Table 19  on the following page.  
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T A B L E  1 9  


T O T A L  S T U D E N T  G E N E R A T I O N  I M P A C T S  


School Level  


Average Student 
Generation 


Impacts  
Inter-District 


Transfer  Impacts  


Total  Student 
Generation 


Impacts  


Elementary  School  0.0053 0.0160 0.0213 


Middle School  0.0031 0.0080 0.0111 


 


F .  G R O S S  S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S  


As noted in Section III,  school facil i ties  cost impacts equal the gross school 
faci l it ies  cost impacts (exclusive of residentia l  revenues)  associated with the total  
student generation impact of each CID category.    


1 .  S C H O O L  F A C I L I T I E S  C O S T S  P E R  S T U D E N T  


The school  faci l it ies  costs  per  s tudent are the average cost  impact 
produced by s tudents  generated from non-mitigated Future Units .  This  
impact estimate is  derived from the school facil i ties  costs  (Table 11)  
divided by the Projected Student Enrollment from Future Units  (Table  7)  
by school level .  Multiplying the total  s tudent generation impacts  by the 
school facil i ties costs  per s tudent results  in  the gross  school  facil i t ies  cost 
impacts shown in Table 20.  


T A B L E  2 0  


G R O S S  S C H O O L  F A C I L I T I E S  C O S T S  I M P A C T S   
P E R  H O U S E H O L D  ( 2 0 2 0 $ )  


School Level  


Total  Student 
Generation 


Impacts  Cost  per  Student 


Gross School 
Facili ties  Costs  


Impacts per  
Household 


Elementary  School  0.0213 $44,819 $954.64 


Middle School  0.0111 $44,819 $497.49 


Total  N/A N/A $1,452.13 
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G .  F E E  R E V E N U E S  


As noted in  Section III,  fee  revenues  include two (2)  components:  residential  
revenues  and potential  CID School  Fee revenues.   


1 .  R E S I D E N T I A L  R E V E N U E S  A N D  N E T  S C H O O L  F A C I L I T Y  
C O S T S  


Residential  revenues  equal  the maximum revenues from residential  
development associated with each school  level .   These revenues are 
derived from a weighted average of ( i )  the School District 's  proposed 
School Fee of $3.06 per square foot multiplied by the School District 's  
weighted average square footage for residential  units  of 2,773 square feet  
and ( i i )  the School  District 's  average mitigation obligation of  $16,590 per  
mitigated unit.   Based on this  calculation,  the residential  revenues per  
unit in the School District are estimated to be $16,125 .  Multiplying the 
total  household impact  shown in Table  15 by residential  revenues  results  
in the residential  revenues per student shown in Table  21.  


T A B L E  2 1  


R E S I D E N T I A L  R E V E N U E S  P E R  H O U S E H O L D  ( 2 0 2 0 $ )  


Item Amount 


Revenue per  Residential  Unit  $16,125 


Total Household Impact  0.0211 


Residential  Revenue per Household $340.24 


 


2 .  N E T  S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S  


In order to calculate the net  school facil i ties  cost  impacts per  grade level ,  
the residential  revenues  shown in Table  21  were subtracted from the gross 
school facil ities  cost  impacts shown in Table 20.  The results  are the net  
school facil i ties  cost  impacts that  must  be funded by CID School  Fees ,  as 
shown in Table  22 on the following page.  
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T A B L E  2 2  


N E T  S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S   
P E R  H O U S E H O L D  ( 2 0 2 0 $ )  


Item Amount 


Gross School Facili ties Cost Impacts  per  Household $1,452.13 


Residential  Revenue per Household $340.24 


Net School Facili ties Cost  Impacts  per  Household $1,111.89 


 


H .  J U S T I F I C A T I O N  O F  C O M M E R C I A L / I N D U S T R I A L  S C H O O L  
F E E S  


Dividing net  school facil i ties cost impacts  shown in Table 22  by total  the square 
feet per employee for each land use  category, as  shown in Table  14, results  in  
the CID impacts  shown in Table  23.  


T A B L E  2 3  


S C H O O L  F A C I L I T I E S  C O S T  I M P A C T S  P E R  S Q U A R E  F O O T  ( 2 0 2 0 $ )  


CID Land Use Category 


Net Impact 
per 


Household 


Square Feet  
per 


Employee 


Cost  Impact  
per Square 


Foot Of 
CID 


Retai l  and Services  $1,111.89 447 $2.487 


Office  $1,111.89 286 $3.888 


Research and Development $1,111.89 329 $3.380 


Industria l/Warehouse/Manufacturing $1,111.89 371 $2.997 


Hospital  $1,111.89 360 $3.089 


Hotel/Motel  $1,111.89 883 $1.259 


Self-Storage $1,111.89 15,552 $0.071 
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V I I .  C O N C L U S I O N  
 


On January  22,  2020,  the SAB increased the maximum Residential  and CID School  Fees  
authorized by Section 17620 of the Education Code from $3.79 to $4.08 per residential  
building square foot ,  and from $0.61 to $0 .66 per CID square foot  for unified school 
districts .   


This section summarizes  the findings of  the Study for new residential  and 
commercial/ industrial  construction within the School District .   In  particular,  this  
section summarizes  the following:  


1 .  R E S I D E N T I A L  F E E S  


Based on the School District 's  fee sharing agreement with the TUSD, the School  
District  can collect 75 percent,  or  $3.06  per square foot,  for a ll  new non-
mitigated Future Units buil t  within i ts  boundaries.  Since the School District 's  
share of  the current maximum School  Fee is  less  than the school  facil i ties cost 
impacts  per  square foot ,  as  shown in Table  13,  the School  District  is  fully  
justi fied in  levying $3 .06 per  square foot  for all  new non-mitigated residentia l  
development within its  boundaries ,  which represents  i ts  portion of  the maximum 
residential  School  Fee, subject to the l imitations  under  the law. 


Based on this  information,  the School  District  is  justi fied in  charging the 
Statutory Fee Amounts per square foot shown in Table 24 on new res idential  
construction:  


T A B L E  2 4  


M A X I M U M  J U S T I F I E D  S T A T U T O R Y  R E S I D E N T I A L  F E E   
P E R  S Q U A R E  F O O T  ( 2 0 2 0 $ )  


Item Residential  Fee per  Square Foot 


Single  Family Detached $3.06 


Multifamily  Attached $3.06 


2 .  C O M M E R C I A L / I N D U S T R I A L  F E E S  


Pursuant to the School District's  revenue sharing agreement with TUSD, the 
maximum the School  District  can receive from new CID is  approximately 75  
percent of the School  Fees ,  or  $0.495 per square foot of CID constructed within 
its  boundaries .  Justi fication of the CID School Fee is  based on a comparison of 
cost  impacts  per CID square foot,  as  shown in Table 23, against  the maximum 
CID Fee per square foot  as  noted above.  
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Based on this information, the School  District  is  justif ied in charging the 
Statutory Fee Amounts per square foot shown in Table  25 on new CID 
construct ion:  


T A B L E  2 5  


M A X I M U M  J U S T I F I E D  S T A T U T O R Y  C I D  F E E   
P E R  S Q U A R E  F O O T  ( 2 0 2 0 $ )  


CID Land Use Category CID Fee per  Square Foot 


Retai l  and Services  $0.495 


Office  $0.495 


Research and Development $0.495 


Industria l/Warehouse/Manufacturing $0.495 


Hospital  $0.495 


Hotel/Motel  $0.495 


Self-Storage $0.071 


 


S : \C l ien t s \ J e f f e r son  SD\ Dem ogra ph ic s \F ee  
S tu d ie s \ SY 19 2 0\R ep or t s \F in a l \ Je f f e r so nS D_ FS Co mbi ne d _ 19 20_ Fn. docx
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E X H I B I T  A  
C U R R E N T  S A B  F O R M  5 0 - 0 2  
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E X H I B I T  B  
U P D A T E D  S C H O O L  F A C I L I T I E S  C A P A C I T Y  
C A L C U L A T I O N  


 


 







Jefferson School District


Elementary Middle


School School


N/A SAB Form 50-02 469 197


N/A Non-Severe/Severe Capacity 0 0


50/66464-00-003 Tom Hawkins Elementary 600 243


50/66464-00-004 Anthony Traina 250 108


50/66464-00-005 Anthony Traina 650 162


Total Capacity N/A 1,969 710


School Facilities Capacity Calculation


Application Item



http://www.applications.dgs.ca.gov/opsc/PT/SFP/SFP_overview.asp?prg_code=50&dist_code=65136&attend=0&project=1

http://www.applications.dgs.ca.gov/opsc/PT/SFP/SFP_overview.asp?prg_code=50&dist_code=65136&attend=0&project=2
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E X H I B I T  C  
U P D A T E D  S C H O O L  F A C I L I T I E S  C O S T  E S T I M A T E S  


 


 







A.  Site $6,256,055


Purchase Price of Property $6,191,055


Acres [1]: 17.1


Cost/Acre: $362,050


EIR $30,000


Appraisals $15,000


Surveys $10,000


Escrow/Title $10,000
[1] Assumes Net Usable Acres


B.  Plans $1,992,750


Architect's Fee $1,687,500


DSA/SDE Plan Check $249,250


CDE Plan Check Fee $21,000


Energy Fee Analysis $15,000


Preliminary Tests $20,000


C.  Construction $30,000,000


(Includes Construction, Site Development, General Site Development, and Technology)


75


$500


D.  Tests $100,000


E.  Inspection $180,000


($15,000 per month for 12 months)


F.  Furniture and Equipment $600,000


(2% of Construction)


G. Contingency $1,500,000


(5% of Construction)


H.  Items Not Funded by the State $1,949,965


Technology (5% of Construction) $1,500,000


Library Books (8 books/student @ $15) $96,000


Landscaping ($0.44/sq. ft x 17.1 acres) $327,745


Landscape Architect Fees (8% of Landscaping) $26,220


I.  Total Estimated Cost $42,578,770


School Facilities Capacity -  Traditional Calendar 800


School Facilities Cost per Student - Traditional Calendar $53,223


Summary


April 2020


Cost / Square Feet


Summary of Estimated Costs


Jefferson School District


Square Feet / Student


K-8 School
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        ATTACHMENT:  7.5 
 
 
 
 
TO:    Jim Bridges  
 
FOR:    Board of Trustees 
 
FROM:  Dena Whittington 
 
ISSUE:   Temporary Interfund Transfers – Resolution No. 2020-06-03 
 
 
Attached is a resolution authorizing temporary interfund transfers for the 2020-21 fiscal 
year.  This resolution is a precautionary step to address any possible cash flow issues 
that may occur in the 2020-21 fiscal year and is an annual resolution done before the 
start of the new fiscal year.   
 
Given the current economic climate, there is a greater likelihood that the district will 
utilize this option to meet cash flow needs of payroll. 
 
 
 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







 
 


JEFFERSON ELEMENTARY  SCHOOL DISTRICT 
RESOLUTION NO. 2020-06-03 


 
RESOLUTION TO ESTABLISH TEMPORARY INTERFUND 


TRANSFERS  
 


ON MOTION of Member ________________, seconded by Member _______________, the 
following resolution is hereby adopted: 
 
WHEREAS, the governing board of any school district may direct that moneys held in any fund 
or account may be temporarily transferred to another fund or account of the district for payment 
of obligations as authorized by Education Code Section 42603; and 
 
WHEREAS, the transfer shall be accounted for as temporary borrowing between funds or 
accounts and shall not be available for appropriation or be considered income to the borrowing 
fund or account; and 
 
WHEREAS, amounts transferred shall be repaid either in the same fiscal year, or in the following 
fiscal year if the transfer takes place within the final 120 calendar days of a fiscal year; 
 
NOW THEREFORE, BE IT RESOLVED that the Governing Board of the Jefferson Elementary 
School District, in accordance with the provisions of Education Code section 42603 adopts the 
following authorization for fiscal year 2019-20 to temporarily transfer funds between any and all 
funds provided that all transfers are approved by the Superintendent or his designee: 
 
 
PASSED AND ADOPTED by the Governing Board on June 16, 2020 by the following vote: 
AYES: 
NOES: 
ABSENT: 
 
STATE OF CALIFORNIA  


 
COUNTY OF SAN JOAQUIN 
 
I, ____________________________, Clerk/Secretary of the Governing Board, do hereby certify 
that the foregoing is a full, true, and correct copy of a resolution passed and adopted by the Board 
at a regularly called and conducted meeting held on said date. 
 
WITNESSED my hand this 16th  day of June, 2020. 
 


_____________________________________________ 
Clerk/Secretary of the Governing Board 
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         ATTACHMENT:  7.6 
 
TO:  Jim Bridges    
 
FOR:    Board of Trustees 
 
FR:    Dena Whittington 
 
ISSUE:   2020-21 Education Protection Account Plan 
  Resolution # 2020-06-04 
  
 
 
The passage of Proposition 30 in November, 2012, created the Education Protection Account (EPA).  The 
revenues generated by the changes in sales tax and personal income tax approved in Proposition 30 are 
deposited into the EPA annually. 
 
Attached for the board is a resolution outlining how our district will utilize the funds.  They are housed in a 
separate resource (Resource 1400) and can only be used for instructional programs.  No salaries or benefits 
of any administrators or any other administrative costs may be charged to this resource.   
 
EPA funding for the 2020-21 school year for Jefferson School District is estimated to be $3,705,419.  The 
following resolution and Escape budget report reflect our 2020-21 Education Protection Account Plan.  The 
expenses budgeted against these funds are teacher salaries at all four school sites.     
 
 
 
 
 
 
 







Jefferson School District 
Resolution No. 2020-06-04 


 
 RESOLUTION REGARDING THE EDUCATION PROTECTION ACCOUNT 


2020-21 SCHOOL YEAR 
 


WHEREAS, the voters approved Proposition 30 on November 6, 2012;  


 


WHEREAS, Proposition 30 added Article XIII, Section 36 to the California Constitution effective 
November 7, 2012;  
 


WHEREAS, the provisions of Article XIII, Section 36(e) create in the state General Fund an Education 


Protection Account to receive and disburse the revenues derived from the incremental increases in taxes 


imposed by Article XIII, Section 36(f);   


 


WHEREAS, before June 30th of each year, the Director of Finance shall estimate the total amount of 


additional revenues, less refunds that will be derived from the incremental increases in tax rates made 


pursuant to Article XIII, Section 36(f) that will be available for transfer into the Education Protection 


Account during the next fiscal year; 


 


WHEREAS, if the sum determined by the State Controller is positive, the State Controller shall transfer 


the amount calculated into the Education Protection Account within ten days preceding the end of the fiscal 


year;   


 


WHEREAS, all monies in the Education Protection Account are hereby continuously appropriated for the 


support of school districts, county offices of education, charter schools and community college districts; 


 


WHEREAS, monies deposited in the Education Protection Account shall not be used to pay any costs 


incurred by the Legislature, the Governor or any agency of state government;  


 


WHEREAS, a community college district, county office of education, school district, or charter school 


shall have the sole authority to determine how the monies received from the Education Protection Account 


are spent in the school or schools within its jurisdiction;  


 


WHEREAS, the governing board of the district shall make the spending determinations with respect to 


monies received from the Education Protection Account in open session of a public meeting of the 


governing board;  


 


WHEREAS, the monies received from the Education Protection Account shall not be used for salaries or 


benefits for administrators or any other administrative cost;  







 


WHEREAS, each community college district, county office of education, school district and charter school 


shall annually publish on its Internet website an accounting of how much money was received from the 


Education Protection Account and how that money was spent;  


 


WHEREAS, the annual independent financial and compliance audit required of community college 


districts, county offices of education, school districts and charter schools shall ascertain and verify whether 


the funds provided from the Education Protection Account have been properly disbursed and expended as 


required by Article XIII, Section 36 of the California Constitution;  


 


WHEREAS, expenses incurred by community college districts, county offices of education, school 


districts and charter schools to comply with the additional audit requirements of Article XIII, Section 36 


may be paid with funding from the Education Protection Act and shall not be considered administrative 


costs for purposes of Article XIII, Section 36. 


NOW, THEREFORE, BE IT RESOLVED: 


 


1. The monies received from the Education Protection Account shall be spent as required by 


Article XIII, Section 36 and the spending determinations on how the money will be spent shall be made in 


open session of a public meeting of the governing board of the Jefferson School District; 


 


2. In compliance with Article XIII, Section 36(e), with the California Constitution, the 


governing board of the Jefferson School District has determined to spend the monies received from the 


Education Protection Act as attached. 


 


Ayes: 


Noes: 


Abstain: 


Absent: 


 


 


___________________________________  ______________________________ 


President/Governing Board Date  Secretary/Governing Board       Date 


 








District: Jefferson School District


Minimum Recommended Reserve for Economic Uncertainty & Combined Assigned and Unassigned/Unappropriated Fund Balances:


Objects 9780/9789/9790: 2020‐21 Budget 2021‐22 MYP 2022‐23 MYP


Fund 01: General Fund $6,339,561.00 $3,196,567.00 ($771,242.00)


Fund 17: Special Reserve Fund for Other Than Capital Outlay Projects $0.00 $0.00 $0.00


Total Assigned and Unassigned Ending Fund Balances $6,339,561.00 $3,196,567.00 ($771,242.00)


District Standard Reserve Level (Form CS Line 10B‐4) 3% 3% 3%


Fund Combined Unrest/Rest Expenses and Financing Uses (MYP Line 11) $22,376,881.00 $22,590,824.00 $22,810,601.00


Less District Minimum Reserve for Economic Uncertainties $671,306.00 $677,725.00 $684,318.00


Remaining Balance to Substantiate Need $5,668,255.00 $2,518,842.00 ($1,455,560.00)


Reasons for Fund Balances above Minimum Reserve for Economic Uncertainties:


Fund  Description of Reason 2020‐21 Budget 2021‐22 MYP 2022‐23 MYP


01 Reserve for Deficit Spending (Board Reserves) $500,000.00 $500,000.00 $0.00


01 Unrestricted Lottery $1,021,402.00 $1,021,402.00 $0.00


01 Unrestricted Instructional Materials $414,691.00 $414,691.00 $0.00


01 MAA $110,036.00 $110,036.00 $0.00


01 Reserve for Declining Enrollment $500,000.00 $472,713.00 $0.00


01 Reserve for Economic Downturn $3,122,126.00


Total of Substantiated Needs $5,668,255.00 $2,518,842.00 $0.00


Remaining Unsubstantiated Balance $0.00 $0.00 ($1,455,560.00)


Education Code Section 42127 (d)(1) requires a county superintendent to either conditionally approve or disapprove a school district 


budget if the district does not provide for EC 42127 (a)(2)(B) public review and discussion at its public budget hearing.  


2020‐21 Adopted Budget 
 


Reasons for Assigned and Unassigned Ending Fund Balances above the Minimum Economic Uncertainty Reserve


Education Code Section 42127(a)(2)(B) requires providing all of the following for public review and discussion:


(i) The minimum recommended reserve for economic uncertainties for each fiscal year identified in the budget.


(ii) The combined assigned and unassigned ending fund balances that are in excess of the minimum recommended reserve for economic uncertainties for each fiscal year 


identified in the budget.


(iii) A statement of reasons that substantiates the need for an assigned and unassigned ending fund balance that is in excess of the minimum recommended reserve for 


economic uncertainties for each fiscal year that the school district identifies an assigned and unassigned ending fund balance that is in excess of the minimum recommended 


reserve for economic uncertainties, as identified pursuant to clause (ii).








JEFFERSON SCHOOL DISTRICT RESOLUTION 


NO. 2020-06-05
 


RESOLUTION TO IDENTIFY THE AMOUNT OF BUDGET REDUCTIONS NEEDED IN 


2021-2022 AND 2022-2023  


WHEREAS, the Board of Education has a fiduciary duty to meet its financial obligations in the current 


fiscal year and two subsequent fiscal years pursuant to Education Code 42127; and, 


WHEREAS, absent revenues in addition to those provided in the Governor’s 2020-21 May Revision, it is 


projected deficit spending will be -$1,697,524 in 2020-2021, -$2,964,655 in 2021-2022 and -$3,680,234 in 


2022-2023; and,   


WHEREAS, absent any further budget reductions to the 2020-2021 budget, the district will need to 


implement ongoing expenditure reductions at minimum of approximately $750,000 for 2021-22 and for 


2022-23 of approximately $750,000; and, 


WHEREAS, expenditure reductions at the minimum level stated above will result in fully exhausted Fund 


Balance Assignments of Board Reserve of $500,000 and UR Lottery Reserve of $1,026,763; and, 


WHEREAS, while these actions must be taken to maintain the fiscal stability of the district, the Board of 


Education will continue to make every effort to sustain a high-quality education program for our students; 


NOW, THEREFORE, BE IT RESOLVED, the district formally commits itself to implement the 


aforementioned budget reductions in order to maintain fiscal solvency and further, to maintain a 


minimum reserve of 3%; and,  


BE IT FURTHER RESOLVED, that the district will submit a detailed plan of budget reductions for 


2021-2022 and 2022-2023, and a timeline for implementation with the 2020-2021 First Interim Report and 


an updated plan with the Second Interim Report.  


This resolution becomes supplemental to the district’s 2020- 2021 Adopted Budget report. 


PASSED AND ADOPTED by the Governing Board on this 16 of June 2020 by the following vote: 


        AYES: 


NOES: 


ABSTAIN: 


ABSENT: 


STATE OF CALIFORNIA) 


County of San Joaquin) 


I, Dan Wells, Clerk/Secretary of the Governing Board, do hereby certify that the foregoing is a full, true 


and correct copy of a resolution duly passed and adopted by said Board at a called and conducted meeting 


held on said date. 


Dan Wells 
Clerk/Secretary of the Governing Board 








INFORMATION SHEET 06/16/2020 TRUSTEES MEETING 


ATTACHMENT 7.9 


 


TO:  Jim Bridges, Superintendent 


FOR:  Board of Trustees 


FROM:  Dena Whittington 


ISSUE:  Acquisition of District-Wide Phone System 


 


The District has identified a phone system that will allow for improved functionality for all sites.  The 


vendor has provided two options for either purchasing the handsets up front or a 36-month capital 


lease.  Both equipment purchase options include monthly access fees for the system.   


The capital lease would result in an increased cost of $12,652 for the equipment.  In addition, the 


monthly access fees are $256.10 higher per month for the shorter 36-month agreement.  After careful 


consideration, the district would like to move forward with purchasing the handsets up front and 


entering in to a 60-month agreement for access fees.   


Fiscal Impact: 


$38,180 equipment purchase would be funded from Restricted Maintenance 


$2,627.30 monthly access fees would be funded from Unrestricted Operations 


 
























Information Sheet – 06/16/2020 - Board of Trustees Meeting  


 


 


TO:  Board of Trustees        Item: 8.1 


FR:  Celli Coeville  


DATE: June 11, 2020  


RE: Revised Board Policy/Administrative Regulation, BP/AR 0430, Comprehensive 


Plan for Special Education, Consider for Adoption 


 
Board Policy BP 0430, Comprehensive Plan for Special Education, has been updated to 
reflect the requirement that the Special Education Local Plan Area (SELPA) submit its 
local plan to the county office of education and/or Superintendent of Public Instruction 
and the requirement, beginning July 1, 2020, to review the plan every three years. The 
policy also clarifies the different types of SELPA governance structures and adds an 
option for arrangements in which the district joins with other districts and the county 
office of education to form a SELPA. The policy adds the requirement to adopt a 
procedure for the ongoing review of programs and a mechanism for correcting any 
identified problem. 
 
Regulation AR 0430, Comprehensive Plan for Special Education, has been updated to 
reflect the new template for the SELPA plan developed by the California Department of 
Education (CDE). The section on “Definitions” has been revised to delete definitions for 
terms which are not used in this policy and regulation. The section on “Elements of the 
Plan” have been expanded to include further details regarding required components. 
The Regulation also reflects NEW LAW (SB 75, 2019) which requires the SELPA plan 
to include an annual assurances support plan, beginning July 1, 2021 based on a CDE 
template developed by July 1, 2020. The regulation adds a requirement that each 
school post a notice of the public hearing that will be held by the SELPA to adopt the 
plan, and adds a new section on “Availability of the Plan” which includes a requirement 
to post the SELPA plan on the district’s website and make it available in the district 
office. 
 
I’ve highlighted the proposed changes and indicated the differences in red font. 
 
Recommended Action: Approve Revised BP/AR 0430, Comprehensive Local Plan for 
Special Education 
 
  
 
  
 







 


Note: Pursuant to Education Code 56195.1, school districts and county offices of education (COE) are 


required to form geographical regions, known as Special Education Local Plan Areas (SELPAs), of 


sufficient size and scope to administer a local plan and the allocation of funds for all the special 


education service needs of the children residing within the boundaries of the region. Districts may join 


together or with a COE to form a SELPA, or a single district may form its own SELPA. Each SELPA 


is required to develop and administer a local plan describing how it will provide special education 


services. Pursuant to Education Code 56195.5, the Governing Board has authority, consistent with  


the SELPA plan, over the programs it directly maintains. 


 


The following policy and accompanying administrative regulation should be revised to reflect 


requirements for the type of SELPA in which the district participates. 


Note: Education Code 56195.1 requires a local plan for the education of all individuals with disabilities 


residing in the district. This plan may be developed in conjunction with other districts (Option 1 below) or 


by a single district (Option 2). 


Philosophy, Goals, Objectives, and Comprehensive Plans BP 0430(a) 


 


COMPREHENSIVE LOCAL PLAN FOR SPECIAL EDUCATION 
 


 


 


The Governing Board desires recognizes its obligation to provide a free appropriate public 


education to all individuals with disabilities, aged 3 to 21 years, who reside in the district, 


including children who have been suspended or expelled or placed by the district in a 


nonpublic, nonsectarian school. 
 


Students shall be referred for special education instruction and services only after the 


resources of the regular education program have been considered, and where appropriate, 


utilized. (Education Code 56303) 
 


(cf. 3541.2 - Transportation for Students with Disabilities) 


(cf. 4112.23 - Special Education Staff) 


(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 


(cf. 6146.4 - Differential Graduation and Competency Standards for Students with Disabilities) 


(cf. 6159 - Individualized Education Program) 


(cf. 6159.1 - Procedural Safeguards and Complaints for Special Education) 


(cf. 6159.2 - Nonpublic, Nonsectarian School and Agency Services for Special Education) 


(cf. 6159.3 - Appointment of Surrogate Parent for Special Education Students) 


(cf. 6159.4 - Behavioral Interventions for Special Education Students) 


(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education) 


(cf. 6164.6 - Identification and Education Under Section 504) 


 


 


The special education local plan area (SELPA) shall administer a local plan and administer 


the allocation of funds. (Education Code 56195) 
 


In order to meet the needs of individuals with disabilities and employ staff with adequate 


expertise for this purpose, the district shall participates as a member of the Special Education 


Local Plan Area SELPA with other districts and the county office of education pursuant to  


Education Code 56195.1. 
 


 


 







 


The Superintendent or designee shall extend the district's full  cooperation to the SELPA.  


The policies and procedures of the SELPA shall be applied as policies and regulations of this 


district, with the exception of those that apply to complaints, unless the SELPA plan 


specifically authorizes the district to operate under its own policies and regulations. 


Note: Education Code 56195.8 mandates each entity providing special education that is participating 


in a multi-district SELPA to adopt policies for the programs and services it operates, including, but 


not limited to, policies on nonpublic, nonsectarian services, review of the class assignment of a student 


with disabilities, procedural safeguards, resource specialists, transportation of students with 


disabilities, information on the number of individuals with disabilities who are being provided special 


education and related services, and caseloads for speech and language specialists providing services to 


children with disabilities ages 3-5 years. District policies on these topics should be consistent with 


policies adopted by the SELPA. 


Note: The remainder of this policy applies to all districts. 


 


Pursuant to Education Code 56195.9, beginning July 1, 2020, the local plan must be reviewed by the 


SELPA at least once every three years. The budget plan, service plan, and annual assurances support 


plan must still be reviewed annually pursuant to Education Code 56205; see the accompanying 


administrative regulation. 


The local plan shall be reviewed at least once every three years and updated as needed to 


ensure the information contained in the plan remains relevant and accurate. The local plan 


shall be updated cooperatively by a committee of representatives of special and regular 


education teachers and administrators selected by the groups they 
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COMPREHENSIVE LOCAL PLAN FOR SPECIAL EDUCATION 
 


 


 


The district shall enter into agreements with other members of the SELPA in accordance with 


Education Code 56195.1 and 56195.7. Consistent with these agreements, the district shall 


adopt policies governing the programs and services it operates. (Education Code 56195.8) 


 


The Superintendent or designee shall work with the other members of the SELPA to develop 


a local plan for the education of individuals with disabilities. The plan shall be approved by 


the Board and the other members of the SELPA, and shall be submitted to the Superintendent 


of Public Instruction. (Education Code 56195.1) 


 
 


 


represent and with participation by parent/guardian members of the community advisory 


committee, or parents/guardians selected by the community advisory committee, to ensure 


adequate and effective participation and communication. (Education Code 56195.9) 


 
 Note: Pursuant to Education Code 56195.7, a single-district SELPA is mandated to adopt a written 


procedure for the ongoing review of programs and a mechanism for correcting any identified 


problem. For districts participating in a multi-district SELPA with or without a COE pursuant to 


Option 2 or 3 above, these requirements are contained in the written agreement entered into by 


members of the SELPA. The following paragraph may be revised to reflect district and/or SELPA 


 


practice. 


 


 







 


Special education programs and services shall be reviewed on an ongoing basis. The results 


of such evaluations shall be use to identify and correct any program deficiencies. 
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COMPREHENSIVE LOCAL PLAN FOR SPECIAL EDUCATION 
 


 


Legal Reference:   


EDUCATION CODE 


56000-56001 Education for individuals with exceptional needs 


56020-56035 Definitions 


56040-56046 General provisions 


56048-56050 Surrogate parents 


56055 Foster parents 


56060-56063 Substitute teachers 


56170-56177 Children enrolled in private schools 


56190-56194 Community advisory committees 


56195-56195.10 Local plans 


56205-56208 Local plan requirements 


56213 Special education local plan areas with small or sparse populations 


56240-56245 Staff development 


56300-56385 Identification and referral, assessment, instructional planning 


56440-56447.1 Programs for individuals between the ages of three and five years 


56500-56508 Procedural safeguards, including due process rights 


56520-56524 Behavioral interventions 


56600-56606 Evaluation, audits and information 


56836-56836.05 Administration of local plan 


GOVERNMENT CODE 


7579.5 Surrogate parent, appointment, qualifications, liability 


95000-95029 California Early Intervention Services Act 


WELFARE AND INSTITUTIONS CODE 


361 Limitations on parental control 


726 Limitations on parental control 


CODE OF REGULATIONS, TITLE 5 


3000-3089 Regulations governing special education 


UNITED STATES CODE, TITLE 20 


1400-1482 Individuals with Disabilities Education Act 


UNITED STATES CODE, TITLE 29 


794 Rehabilitation Act of 1973, Section 504 


UNITED STATES CODE, TITLE 42 


12101-12213 Americans with Disabilities Act 


CODE OF FEDERAL REGULATIONS, TITLE 34 


99.10-99.22 Inspection, review and procedures for amending education records 


104.1-104.39 Section 504 of the Rehabilitation Act of 1973 


300.1-300.818 Assistance to states for the education of children with disabilities, including: 


300.500-300.520 Due process procedures for parents and children 


303.1-303.654 Early intervention program for infants and toddlers with disabilities 


Management Resources: 


WEB SITES 


California Department of Education, Special Education: http://www.cde.ca.gov/sp/se 


U.S. Department of Education, Office of Special Education Programs: 


http://www.ed.gov/about/offices/list/osers/osep 
 


 


 


 


 


 



http://www.cde.ca.gov/sp/se

http://www.ed.gov/about/offices/list/osers/osep





 


Note: The following administrative regulation reflects the 2004 reauthorization of the federal Individuals 


with Disabilities Education Act (IDEA) (20 USC 1400-1482), implementing federal regulations (34 CFR 


300.1-300.818), and conforming state legislation (AB 1663, Ch. 454, Statutes of 2007). Note that in cases 


where state law provides greater protections to students, state law supersedes federal law. 


Note: AB 1663 (Ch. 454, Statutes of 2007) added Education Code 56040.1 to provide the following 


definition, consistent with federal law. 


Note: AB 1663 (Ch. 454, Statutes of 2007) amended Education Code 56000 and 56031 to define "special 


education," as specified in the following two paragraphs. 


Philosophy, Goals, Objectives, and Comprehensive Plans AR 0430(a) 


 


COMPREHENSIVE LOCAL PLAN FOR SPECIAL EDUCATION 


 
 


Definitions 
 


 


Free appropriate public education (FAPE) means special education and related services that 


are provided at public expense, under public supervision and direction, and without charge; 


meet the standards of the California Department of Education, including the requirements of 


34 CFR 300.1-300.818; include appropriate services for children aged preschool, elementary 


school, or secondary school education for individuals between the ages of 3 and through 21 


years; and are provided in conformity with the student’s an individualized education program 


(IEP) pursuant to that meets the requirements of 34 CFR 300.320 340-300.324350. 


(Education Code 56040; 34 CFR 300.17, 300.101, 300.104; Education Code 56040) 
 


The right to FAPE extends to students who are suspended or expelled or placed by the district 


in a nonpublic school or agency services. (34 CFR 300.13,300.121) 


 


Full educational opportunities mean that students with disabilities have the right to full 


educational opportunities to meet their unique needs, including access to a variety of 


educational programs and services available to nondisabled students. A program specialist 


may be responsible for assuring that students have full educational opportunities regardless of 


their district of residence. (34 CFR 300.504, 300.505; Education Code 56368) 
 


 


Least restrictive environment means that, to an appropriate the maximum extent appropriate, 


students with disabilities, including children individuals in public or private institutions or 


other care facilities, shall be educated with children individuals who are not disabled 


nondisabled, including in the provision of nonacademic and extracurricular services and 


activities. Special classes, separate schooling, or other removal of students with disabilities 


from the regular educational environment occurs only if the nature or severity of the 


disability is such that education in the regular classes with the use of supplementary aids and 


services cannot be achieved satisfactorily. (Education Code  56040.1; 34 CFR 300.107, 


300.114, 300.117; Education Code 56040.1) 
 


 


Special education means specially designed instruction, provided at no cost to the 


parent/guardian, to meet the unique needs of individuals with exceptional needs, whose 


educational needs cannot be met with modification of the regular instruction program, and  







 


Specially designed instruction means adapting, as appropriate to the needs of an eligible 


child,  the content, methodology, or delivery of instruction (34 CFR 300.39) 


Note: Pursuant to Government Code 7579.5, when a student is a ward of the court, the district would  


appoint a surrogate parent only when the court has limited the right of the parent/guardian to make 


educational decisions for his/her child and the student has no responsible adult, such as a foster parent, to 


represent him/her. Since Welfare and Institutions Code 361 and 726 require the juvenile court to appoint a 


responsible adult when the court limits parental rights, rarely will it be necessary for the district to appoint a 


surrogate because that appointment would be superseded by the court's appointment of a responsible adult or 


foster parent. See BP/AR 6159.3 - Appointment of Surrogate Parent for Special Education. 


Note: Education Code 56205 and 56206 details the elements that must be included in the local plan 


developed by the Special Education Local Plan Area (SELPA), including a requirement that the plan contain 


assurances of general compliance with Section 504 of the Rehabilitation Act of 1973 (29 USC 794), the 


Individuals with Disabilities Education Act (IDEA) (20 USC 1400-1482), and the Americans with 


Disabilities Act (42 USC 12101-12213). The following section is optional. 


 


Pursuant to Education Code 56122, the California Department of Education (CDE) has developed 


templates for plan development, which are available on its web site. 


a. Free appropriate public education 


b. Full educational opportunity 


c. Child find and referral 


 AR 0430(b) 


 


COMPREHENSIVE LOCAL PLAN FOR SPECIAL EDUCATION 


 


related services, at no cost to the parent/guardian, that may be needed to assist these 


individuals to benefit from specially designed instruction including a full continuum of 


program options including instruction conducted in the classroom, in the home, in hospitals 


and institutions, and other settings, and instruction in physical education to meet the 


educational and service needs of individuals with exceptional needs in the least restrictive 


environment. (Education Code  56031) 


 


Surrogate parent means an individual assigned to act as a surrogate for the parents/guardian. 


The surrogate may represent an individual with exceptional needs in matters relating to 


identification, assessment, instructional planning and development, educational placement, 


reviewing and revising the IEP, and in other matters relating to the provision of FAPE to the 


individual with disability. (34 CFR 300.515; Education Code 56050) 
 


Elements of the Local Plan 
 


 


 


The local plan, developed by the Special Education Local Plan Area (SELPA) shall include, 


but not be limited to: (Education Code 56122, 56205, 56206) 
 


1. Policies, procedures, and programs, that are consistent with state laws, regulations, 


and policies and 20 USC 1412(a), 20 USC 1413(a)(1), and 34 CFR 300.201 


governing the following: 
 


 


 


 







 


e. Least restrictive environment 


f. Procedural safeguards 
 


h. Confidentiality 


j. Children in private schools 


Individuals with Disabilities Education Act (20 USC 1400-1482), Section 504 


of the federal Rehabilitation Act of 1973 (29 USC 794), the federal Americans 


with Disabilities Act of 1990 (42 USC 12101-12213), related 


Compliance assurances, including general compliance with the federal k. 


education teachers and personnel and paraprofessionals are 


appropriately and adequately prepared and trained in accordance with 


Personnel qualification to ensure that personnel, including special m. 


n. Performance goals and indicators 


q. Maintenance of financial effort 


s. Suspension and expulsion rates 
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COMPREHENSIVE LOCAL PLAN FOR SPECIAL EDUCATION 


 


d. Individualized education programs, including development, 


implementation, review, and revision 
 
 


   g. Annual and triennial assessments 
 


i. Transition from the Infants and Toddlers with Disabilities programs pursuant 


to 20 USC 1431 to the preschool program 
 


 


federal regulations, and Education Code 56000-56865 
 


l. A description of the governance and administration of the local plan in 


accordance with Education Code 56205(a)(12) 
 


Education Code 56058 and 56070 and 20 USC 1412(a) (14) and 1413(a)(3) 
 
 


o. Participation in state and districtwide assessments, including assessments 


described in 20 USC 6301 et seq. and alternate assessments in accordance 


with 20 USC 1412(a)(16), and reports relating to assessments 


p. Supplementation of state, local, and other federal funds, including 


nonsupplantation of funds 
 


 


r. Opportunities for public participation before adoption of policies and 


procedures 
 


 


t.   Access to instructional materials by blind individuals with exceptional    needs and  







 


ethnicity of children as individuals with exceptional needs, including children 


with disabilities with a particular impairment described in 20 


Overidentification and disproportionate representation by race and u. 


regardless of whether the LEA participates in the local plan, including the nature of 


the services and the physical location at which the services will be provided. This 


description shall demonstrate that all individuals with exceptional needs shall have 


access to services and instruction appropriate to 


An annual service plan, describing the services to be provided by each LEA, 3. 


Note: Pursuant to Education Code 56122, as amended by SB 75 (Ch. 51, Statutes of 2019), beginning 


July 1, 2021, the local plan must include an annual assurances support plan to demonstrate how the 


SELPA and its participating agencies are coordinating to assure effective outcomes for students with 


disabilities. A template for the annual assurances support plan will be developed by CDE by July 1, 


2020. 


Beginning July 1, 2021, an annual assurances support plan to demonstrate how 4. 
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others with print disabilities in accordance with 20 USC 1412(a)(23) 
 


USC 1401 and 1412(a)(24) 


v. Prohibition of mandatory medication use pursuant to Education Code 56040.5 


and 20 USC 1412(a)(25) 
 


2. An annual budget plan including descriptions of the SELPA's allocation plan in 


accordance with Education Code 56836-56845, all revenues by revenue source 


received by the SELPA specifically for the purpose of special education, a breakdown 


of the distribution of funds to each local educational agency (LEA) within the 


SELPA, projected total special education expenditures by each LEA, projected total 


expenditures by the SELPA and the LEAs within the SELPA, projected funding to be 


received specifically for regionalized operations, and a breakdown of projected 


SELPA operating expenditures 
 


meet their needs as specified in their individualized education programs. 
 


 


 


 
 


of: 
 


a. How the SELPA will support each participating district in achieving the goals, 


actions, and services identified in its local control and accountability plan 
 


b. How the SELPA will connect any participating district in need of technical 


assistance to the statewide system of support 
 


c. The services, technical assistance, and support the SELPA will provide to 


meet the required policies, procedures, and programs specified in Education  


the SELPA and its participating agencies are coordinating for purposes of assuring 


effective outcomes for students with disabilities, including a description 







 


 AR 0430(e) 


 


COMPREHENSIVE LOCAL PLAN FOR SPECIAL EDUCATION 


 


Code 56205 
 


5. A description of programs for early childhood special education from birth through 


five years of age 
 


6.  A description of the method by which members of the public, including 


parents/guardians of individuals with disabilities who are receiving services under the 


plan, may address questions or concerns pursuant to Education Code 56205 
 


7.   A description of a  dispute resolution process, including mediation  and  arbitration to 


resolve disputes over the distribution of funding, the responsibility for service 


provision, and the other governance activities specified within the local plan 
 


8.  Verification that the plan has been reviewed by the community advisory committee in 


accordance with Education Code 56205 and that the committee had at least 30 days to 


conduct this review before submission of the local plan to CDE 
 


9. A description of the process being utilized to refer students for special education 


instruction pursuant to Education Code 56303 
 


10.  A description of the process being utilized to oversee and evaluate placements in 


nonpublic, nonsectarian schools, the method of ensuring that all requirements of each 


student's IEP are being met, and a method for evaluating whether the student is 


making appropriate educational progress 
 


11.  A description of how specialized equipment and services will be distributed within   the 


local plan area in a manner that minimizes the necessity to serve students in isolated 


sites and maximizes the opportunities to serve students in the least restrictive 


environment 
 


The local plan, annual budget plan, and annual service plan, and annual assurances support 


plan shall be written in language that is understandable to the general public. They shall be 


adopted at a public hearing of the SELPA, for which notice of the hearing shall be posted in 


each school in the SELPA at least 15 days before the hearing. (Education Code 56205) 


 


Each special education local plan area shall develop written agreements to be entered into by 


districts participating in the plan. (Education Code 56195.7) 
 


Each entity providing special education shall adopt policies for the programs and services it 


operates, consistent with agreements adopted pursuant to Education Code 56195.1 and 


56195.7. (Education Code 56195.8) 
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Availability of the Plan 
 


The Superintendent or designee shall post on the district's web site the approved local plan, 


annual budget plan, annual service plan, and annual assurances support plan and any updates 


or revisions to the plans. A complete copy of the local plan, annual budget plan, annual 


service plan, annual assurances support plan, and policies and procedures shall be held on file 


in the district office and shall be accessible to any interested party. (Education Code 56205.5) 


 
 


 








Information Sheet – 06/16/2020 - Board of Trustees Meeting 


TO:  Board of Trustees Item: 8.2 


FR:  Celli Coeville 


DATE: June 11, 2020 


RE: Revised Board Policy/Administrative Regulation, BP/AR 1312.3, Uniform 


Complaint Procedures, Consider for Adoption 


Board Policy BP 1312.3, Uniform Complaint Procedures has been updated to add 
medical condition as a characteristic that is protected from discrimination. The updated 
board policy and administrative regulation reflect NEW LAW (SB 75, 2019) which 
extends the use of uniform complaint procedures (UCP) to complaints alleging 
noncompliance with the physical education instructional minutes requirement for grades 
7-12, and add an item indicating the use of the UCP for complaints regarding health and 
safety in a license-exempt California State Preschool Program (CSPP) consistent with 
CDE’s Federal Program Monitoring Instrument.


I’ve highlighted the proposed changes and indicated the differences in red font. 


Recommended Action: Approve Revised, BP/AR 1312.3, Uniform Complaint Procedures 







 


Community Relations 
BP 1312.3 (a) 


 


UNIFORM COMPLAINT PROCEDURES 
 


The Governing Board recognizes that the district has the primary responsibility to ensure 


compliance with applicable state and federal laws and regulations governing educational 


programs. The Board encourages early resolution of complaints whenever possible. To resolve 


complaints which may require a more formal process, the Board adopts the uniform system of 


complaint processes specified in 5 CCR 4600-4670 and the accompanying administrative 


regulation. 


 


Complaints Subject to UCP 


 


The district's uniform complaint procedures (UCP) shall be used to investigate and resolve the 


following complaints: 


 


1. Any complaint alleging district violation of applicable state or federal laws or regulations 


governing any program subject to the UCP which is offered by the district, including adult 


education programs; After School Education and Safety programs; agricultural career technical 


education; American Indian education centers and early childhood education program 


assessments; bilingual education; California Peer Assistance and Review programs for teachers; 


state career technical and technical education, career technical, and technical training programs; 


federal career technical education; child care and development programs; child nutrition 


programs; compensatory education; consolidated categorical aid programs; Economic Impact 


Aid; the federal Every Student Succeeds Act; migrant education; Regional Occupational Centers 


and Programs; school safety plans; special education programs; California State Preschool 


Programs; Tobacco-Use Prevention Education programs; and any other district-implemented 


state categorical program that is not funded through the local control funding formula pursuant to 


Education Code 64000 


 


(cf. 3553 - Free and Reduced Price Meals) 


(cf. 3555 - Nutrition Program Compliance) 


(cf. 5131.62 - Tobacco) 


(cf. 5148 - Child Care and Development) 


(cf. 5148.2 - Before/After School Programs) 


(cf. 5148.3 - Preschool/Early Childhood Education) 


(cf. 6159 - Individualized Education Program) 


(cf. 6171 - Title I Programs) 


(cf. 6174 - Education for English Learners) 


(cf. 6175 - Migrant Education Program) 


(cf. 6178 - Career Technical Education) 


(cf. 6178.1 - Work-Based Learning) 


(cf. 6178.2 - Regional Occupational Center/Program) 


(cf. 6200 - Adult Education) 







BP 1312.3 (b) 


 


UNIFORM COMPLAINT PROCEDURES (continued) 


 


2. Any complaint, by a student, employee, or other person participating in a district program 


or activity, alleging the occurrence of unlawful discrimination (such as discriminatory 


harassment, intimidation, or bullying) in district programs and activities, including in those 


programs or activities funded directly by or that receive or benefit from any state financial 


assistance, based on the person's actual or perceived characteristics of race or ethnicity, color, 


ancestry, nationality, national origin, immigration status, ethnic group identification, age, 


religion, marital status, pregnancy, parental status, physical or mental disability, medical 


condition, sex, sexual orientation, gender, gender identity, gender expression, or genetic 


information, or any other characteristic identified in Education Code 200 or 220, Government 


Code 11135, or Penal Code 422.55, or based on the person's association with a person or group 


with one or more of these actual or perceived characteristics  (5 CCR 4610) 


 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 


(cf. 5145.3 - Nondiscrimination/Harassment) 


(cf. 5145.7 - Sexual Harassment) 


 


3. Any complaint alleging district noncompliance with the requirement to provide 


reasonable accommodation to a lactating student on school campus to express breast milk, 


breastfeed an infant child, or address other breastfeeding-related needs of the student (Education 


Code 222) 


 
(cf. 5146 - Married/Pregnant/Parenting Students) 


 


4. Any complaint alleging district noncompliance with requirements to provide a pregnant 


or parenting student the accommodations specified in Education Code 46015, including those 


related to the provision of parental leave, right of return to the school of previous enrollment or 


to an alternative education program, if desired, and possible enrollment in school for a fifth year 


of instruction to enable the student to complete state and Board-imposed graduation requirements  


(Education Code 46015) 


 


5. Any complaint alleging district noncompliance with the prohibition against requiring 


students to pay fees, deposits, or other charges for participation in educational activities (5 CCR 


4610) 


 
(cf. 3260 - Fees and Charges) 


(cf. 3320 - Claims and Actions Against the District) 


 


6. Any complaint alleging district noncompliance with applicable requirements of 


Education Code 52060-52077 related to the implementation of the local control and 


accountability plan, including the development of a local control funding formula budget 


overview for parents/guardians (Education Code 52075) 


 
(cf. 0460 - Local Control and Accountability Plan) 







BP 1312.3 (c) 


 


UNIFORM COMPLAINT PROCEDURES (continued) 
 


(cf. 3100 - Budget) 


 


7. Any complaint alleging noncompliance with requirements related to the development of a 


school plan for student achievement or the establishment of a school site council, as required for 


the consolidated application for specified federal and/or state categorical funding (Education 


Code 64000-64001, 65000-65001) 


 
(cf. 0420 - School Plans/Site Councils) 


 


8. Any complaint, by or on behalf of a student who is a foster youth as defined in Education 


Code 51225.2, alleging district noncompliance with any requirement applicable to the student 


regarding placement decisions; the responsibilities of the district's educational liaison to the 


student; the award of credit for coursework satisfactorily completed in another school, district, or 


country; school or records transfer; or the grant of an exemption from Board-imposed graduation 


requirements  (Education Code 48853, 48853.5, 49069.5, 51225.1, 51225.2) 


 
(cf. 6173.1 - Education for Foster Youth) 


 


9. Any complaint alleging district noncompliance with the physical education instructional 


minutes requirement for students in elementary school (Education Code 51210, 51222, 51223) 


 
(cf. 6142.7 - Physical Education and Activity) 


 


10. Complaints regarding the noncompliance of a license-exempt California State Preschool 


Program (CSPP) with health and safety standards specified in Health and Safety Code 1596.7925 


and related state regulations (Education Code 8235.5; Health and Safety Code 1596.7925) 


 


10. 11. Any complaint alleging retaliation against a complainant or other participant in the 


complaint process or anyone who has acted to uncover or report a violation subject to this policy 


 


11. 12. Any other complaint as specified in a district policy 


 


The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of 


the allegations, offer a process to reach a resolution to the for resolving a complaint in a manner 


that is acceptable to all parties. An ADR process such as mediation may be offered to resolve 


complaints that involve more than one student and no adult. However, mediation shall not be 


offered or used to resolve any complaint involving sexual assault or where there is a reasonable 


risk that a party to the mediation would feel compelled to participate. The Superintendent or 


designee shall ensure that the use of ADR is consistent with state and federal laws and 


regulations. 


 


The district shall protect all complainants from retaliation. In investigating complaints, the 


confidentiality of the parties involved shall be protected as required by law. For any complaint  
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alleging retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, 


or bullying), the Superintendent or designee shall keep the identity of the complainant, and/or the 


subject of the complaint if different from the complainant, confidential when appropriate and as 


long as the integrity of the complaint process is maintained. 


 
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information) 


(cf. 5125 - Student Records) 


(cf. 9011 - Disclosure of Confidential/Privileged Information) 


 


When an allegation that is not subject to UCP is included in a UCP complaint, the district shall 


refer the non-UCP allegation to the appropriate staff or agency and shall investigate and, if 


appropriate, resolve the UCP-related allegation(s) through the district's UCP. 


 


The Superintendent or designee shall provide training to district staff to ensure awareness and 


knowledge of current law and requirements related to UCP, including the steps and timelines 


specified in this policy and the accompanying administrative regulation. 


 
(cf. 4131 - Staff Development) 


(cf. 4231 - Staff Development) 


(cf. 4331 - Staff Development) 


 


The Superintendent or designee shall maintain a record of each complaint and subsequent related 


actions, including steps taken during the investigation and all information required for 


compliance with 5 CCR 4631 and 4633. 
 


(cf. 3580 - District Records) 


 


Non-UCP Complaints 


 


The following complaints shall not be subject to the district's UCP but shall be referred to the 


specified agency:  (5 CCR 4611) 


 


1. Any complaint alleging child abuse or neglect shall be referred to the County Department 


of Social Services Protective Services Division and the appropriate law enforcement agency. 


 
(cf. 5141.4 - Child Abuse Prevention and Reporting) 


 


2. Any complaint alleging health and safety violations by a child development program 


shall, for licensed facilities, be referred to Department of Social Services and shall, for licensing-


exempt facilities, be referred to the appropriate Child Development regional administrator. 


 


3. Any complaint alleging fraud shall be referred to the Legal, Audits and Compliance 


Branch of the California Department of Education. 
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Any complaint alleging employment discrimination or harassment shall be investigated and 


resolved by the district in accordance with the procedures specified in AR 4030 - 


Nondiscrimination in Employment, including the right to file the complaint with the California 


Department of Fair Employment and Housing. 


 


Any complaint related to sufficiency of textbooks or instructional materials, emergency or urgent  


facilities conditions that pose a threat to the health or safety of students or staff, or teacher 


vacancies and misassignments, or health and safety violations in any license-exempt California 


State Preschool Program shall be investigated and resolved in accordance with the procedures in 


AR 1312.4 - Williams Uniform Complaint Procedures.  (Education Code 8235.5, 35186) 


 
(cf. 1312.4 - Williams Uniform Complaint Procedures) 


 
Legal Reference: 


EDUCATION CODE 


200-262.4 Prohibition of discrimination 


8200-8498 Child care and development programs 


8500-8538 Adult basic education 


18100-18203 School libraries 


32280-32289 School safety plan, uniform complaint procedures 


33380-33384 California Indian Education Centers 


35186 Williams uniform complaint procedures 


44500-44508 California Peer Assistance and Review Program for Teachers 


46015 Parental leave for students 


48853-48853.5 Foster youth 


48985 Notices in language other than English 


49010-49014 Student fees 


49060-49079 Student records, especially: 


49069.5 Records of foster youth 


49490-49590 Child nutrition programs 


49701 Interstate Compact on Educational Opportunity for Military Children 


51210 Courses of study grades 1-6 


51223 Physical education, elementary schools 


51225.1-51225.2 Foster youth, homeless children, former juvenile court school students, military-


connected students, migrant students, and newly arrived immigrant students; course credits; graduation 


requirements 


51226-51226.1 Career technical education 


51228.1-51228.3 Course periods without educational content 


52060-52077 Local control and accountability plan, especially: 


52075 Complaint for lack of compliance with local control and accountability plan requirements 


52160-52178 Bilingual education programs 


52300-52462 Career technical education 


52500-52616.24 Adult schools 


54000-54029 Economic Impact Aid 


54400-54425 Compensatory education programs 
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Legal Reference (continued): 


 


54440-54445 Migrant education 


54460-54529 Compensatory education programs 


56000-56865 Special education programs 


59000-59300 Special schools and centers 


64000-64001 Consolidated application process; school plan for student achievement 


65000-65001 School site councils 


 


GOVERNMENT CODE 


11135 Nondiscrimination in programs or activities funded by state 


12900-12996 Fair Employment and Housing Act 


HEALTH AND SAFETY CODE 


1596.792 California Child Day Care Act; general provisions and definitions 


1596.7925 California Child Day Care Act; health and safety regulations 


104420 Tobacco-Use Prevention Education 


PENAL CODE 


422.55 Hate crime; definition 


422.6 Interference with constitutional right or privilege 


CODE OF REGULATIONS, TITLE 2 


11023 Harassment and discrimination prevention and correction 


CODE OF REGULATIONS, TITLE 5 


3080 Applicability of uniform complaint procedures to complaints regarding students with disabilities 


4600-4670 Uniform complaint procedures 


4680-4687 Williams uniform complaint procedures 


4900-4965 Nondiscrimination in elementary and secondary education programs 


UNITED STATES CODE, TITLE 20 


1221 Application of laws 


1232g Family Educational Rights and Privacy Act 


1681-1688 Title IX of the Education Amendments of 1972 


6301-6576 Title I Improving the Academic Achievement of the Disadvantaged 


6801-7014 Title III language instruction for limited English proficient and immigrant students 


UNITED STATES CODE, TITLE 29 


794 Section 504 of Rehabilitation Act of 1973 


UNITED STATES CODE, TITLE 42 


2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended 


2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964 


6101-6107 Age Discrimination Act of 1975 


12101-12213 Title II equal opportunity for individuals with disabilities 


CODE OF FEDERAL REGULATIONS, TITLE 28 


35.107 Nondiscrimination on basis of disability; complaints 


CODE OF FEDERAL REGULATIONS, TITLE 34 


99.1-99.67 Family Educational Rights and Privacy Act 


100.3 Prohibition of discrimination on basis of race, color or national origin 


104.7 Designation of responsible employee for Section 504 


106.8 Designation of responsible employee for Title IX 
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106.9 Notification of nondiscrimination on basis of sex 


110.25 Notification of nondiscrimination on the basis of age 


Management Resources: 


CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 


Uniform Complaint Procedure 2020-21Program Instrument 


Sample UCP Board Policies and Procedures 


U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 


Dear Colleague Letter, September 22, 2017 


Dear Colleague Letter:  Title IX Coordinators, April 2015 


Legal Reference (continued): 


Dear Colleague Letter: Responding to Bullying of Students with Disabilities, October 2014 


Dear Colleague Letter: Harassment and Bullying, October 2010 


Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students, or 


Third Parties, January 2001 


U.S. DEPARTMENT OF JUSTICE PUBLICATIONS 


Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National 


Origin Discrimination Affecting Limited English Proficient Persons, 2002 


WEB SITES 


CSBA:  http://www.csba.org 


California Department of Education:  http://www.cde.ca.gov 


Family Policy Compliance Office: https://www2.ed.gov/policy/gen/guid/fpco 


U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/ocr 


U.S. Department of Justice: http://www.justice.gov 
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AR 1312.3 (a)  


 


UNIFORM COMPLAINT PROCEDURES 
 


Except as the Governing Board may otherwise specifically provide in other district policies, 


these uniform complaint procedures (UCP) shall be used to investigate and resolve only the 


complaints specified in BP 1312.3. 


 
(cf. 1312.1 - Complaints Concerning District Employees) 


(cf. 1312.2 - Complaints Concerning Instructional Materials) 


(cf. 1312.4 - Williams Uniform Complaint Procedures) 


(cf. 4030 - Nondiscrimination in Employment) 


 


Compliance Officers 


 


The district designates the individual(s), position(s), or unit(s) identified below as responsible for 


coordinating the district's response to complaints and for complying with state and federal civil 


rights laws. The individual(s), position(s), or unit(s) also serve as the compliance officer(s) 


specified in AR 5145.3 - Nondiscrimination/Harassment responsible for handling complaints 


regarding unlawful discrimination (such as discriminatory harassment, intimidation, or bullying). 


The compliance officer(s) shall receive and coordinate the investigation of complaints and shall 


ensure district compliance with law. 


 
(cf. 5145.3 - Nondiscrimination/Harassment) 


(cf. 5145.7 - Sexual Harassment) 


 


Superintendent 


District Office 


1219 Whispering Wind Drive 


Tracy, CA 95377 


209-836-3388 


jbridges@jsdtracy.com Superintendent@jsdtracy.com 


 


The compliance officer who receives a complaint may assign another compliance officer to 


investigate and resolve the complaint. The compliance officer shall promptly notify the 


complainant and respondent, if applicable, if another compliance officer is assigned to the 


complaint. 


 


In no instance shall a compliance officer be assigned to a complaint in which the compliance 


officer has a bias or conflict of interest that would prohibit the fair investigation or resolution of 


the complaint. Any complaint against a compliance officer or that raises a concern about the 


compliance officer's ability to investigate the complaint fairly and without bias shall be filed with 


the Superintendent or designee who shall determine how the complaint will be investigated. 


 


 


 



mailto:jbridges@jsdtracy.com
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The Superintendent or designee shall ensure that employees assigned to investigate and resolve 


complaints receive training and are knowledgeable about the laws and programs at issue in the 


complaints to which they are assigned. Training provided to such employees shall cover current 


state and federal laws and regulations governing the program, applicable processes for 


investigating and resolving complaints, including those alleging unlawful discrimination (such as 


discriminatory harassment, intimidation, or bullying), applicable standards for reaching decisions 


on complaints, and appropriate corrective measures.  Assigned employees may have access to 


legal counsel as determined by the Superintendent or designee. 


 
(cf. 4331 - Staff Development) 


(cf. 9124 - Attorney) 


 


The compliance officer or, if necessary, any appropriate administrator shall determine whether 


interim measures are necessary during and pending the result of an investigation. If interim 


measures are determined to be necessary, the compliance officer or the administrator shall 


consult with the Superintendent, the Superintendent's designee, or, if appropriate, the site 


principal to implement one or more interim measures. The interim measures shall remain in 


place until the compliance officer determines that they are no longer necessary or until the 


district issues its final written decision, whichever occurs first. 


 


Notifications 


 


The district's UCP policy and administrative regulation shall be posted in all district schools and 


offices, including staff lounges and student government meeting rooms.  (Education Code 


234.1) 


 


In addition, the Superintendent or designee shall annually provide written notification of the 


district's UCP to students, employees, parents/guardians of district students, district advisory 


committee members, school advisory committee members, appropriate private school officials or 


representatives, and other interested parties.  (5 CCR 4622) 


 
(cf. 0420 - School Plans/Site Councils) 


(cf. 1220 - Citizen Advisory Committees) 


(cf. 4112.9/4212.9/4312.9 - Employee Notifications) 


(cf. 5145.6 - Parental Notifications) 


 


The notice shall include: 


 


1. A statement that the district is primarily responsible for compliance with federal and state 


laws and regulations, including those related to prohibition of unlawful discrimination, 


harassment, intimidation, or bullying against any protected group and all programs and activities 


that are subject to UCP as identified in the section "Complaints Subject to UCP" in the 


accompanying Board policy 
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2. A statement that a complaint regarding student fees or the local control and 


accountability plan (LCAP) may be filed anonymously if the complainant provides evidence or 


information leading to evidence to support the complaint 


 
(cf. 0460 - Local Control and Accountability Plan) 


(cf. 3260 - Fees and Charges) 


 


3. A statement that a student enrolled in a public school shall not be required to pay a fee for 


participation in an educational activity that constitutes an integral fundamental part of the 


district's educational program, including curricular and extracurricular activities 


 


4. A statement that a complaint regarding student fees must be filed no later than one year 


from the date the alleged violation occurred 


 


5. A statement that the district will post a standardized notice of the educational rights of 


foster youth, homeless students, former juvenile court school students now enrolled in the 


district, children of military families, migrant students, and immigrant students enrolled in a 


newcomer program, as specified in Education Code 48853, 48853.5, 49069.5, 51225.1, and 


51225.2, and the complaint process 


 
(cf. 6173 - Education for Homeless Children) 


(cf. 6173.1 - Education for Foster Youth) 


(cf. 6173.2 - Education of Children of Military Families) 


(cf. 6173.3 - Education for Juvenile Court School Students) 


(cf. 6175 - Migrant Education Program) 


 


6. Identification of the responsible staff member(s), position(s), or unit(s) designated to 


receive complaints 


 


7. A statement that complaints will be investigated in accordance with the district's UCP 


and a written decision will be sent to the complainant within 60 days from the receipt of the 


complaint, unless this time period is extended by written agreement of the complainant 


 


8. A statement that the complainant has a right to appeal the district's decision to CDE by 


filing a written appeal, including a copy of the original complaint and the district's decision, 


within 15 days of receiving the district's decision 


 


9. A statement advising the complainant of any civil law remedies, including, but not 


limited to, injunctions, restraining orders, or other remedies or orders that may be available under 


state or federal antidiscrimination laws, if applicable 


 


10. A statement that copies of the district's UCP are available free of charge 
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The annual notification, complete contact information of the compliance officer(s), and 


information related to Title IX as required pursuant to Education Code 221.61 shall be posted on 


the district web site and may be provided through district-supported social media, if available. 


 
(cf. 1113 - District and School Web Sites) 


(cf. 1114 - District-Sponsored Social Media) 


 


The Superintendent or designee shall ensure that all students and parents/guardians, including 


students and parents/guardians with limited English proficiency, have access to the relevant 


information provided in the district's policy, regulation, forms, and notices concerning the UCP. 


 


If 15 percent or more of students enrolled in a particular district school speak a single primary 


language other than English, the district's policy, regulation, forms, and notices concerning the 


UCP shall be translated into that language, in accordance with Education Code 234.1 and 48985. 


In all other instances, the district shall ensure meaningful access to all relevant UCP information 


for parents/guardians with limited English proficiency. 


 


Filing of Complaints 


 


The complaint shall be presented to the compliance officer who shall maintain a log of 


complaints received, providing each with a code number and a date stamp. 


 


All complaints shall be filed in writing and signed by the complainant. If a complainant is unable 


to put a complaint in writing due to conditions such as a disability or illiteracy, district staff shall 


assist in the filing of the complaint.  (5 CCR 4600) 


 


Complaints shall also be filed in accordance with the following rules, as applicable: 


 


1. A complaint alleging district violation of applicable state or federal law or regulations 


governing the programs specified in the accompanying Board policy (item #1 of the section 


"Complaints Subject to UCP") may be filed by any individual, public agency, or organization.  


(5 CCR 4630) 


 


2. Any complaint alleging noncompliance with law regarding the prohibition against student 


fees, deposits, and charges or any requirement related to the LCAP may be filed anonymously if 


the complaint provides evidence, or information leading to evidence, to support an allegation of 


noncompliance. A complaint about a violation of the prohibition against the charging of unlawful 


student fees may be filed with the principal of the school or with the Superintendent or designee. 


However, any such complaint shall be filed no later than one year from the date the alleged 


violation occurred.  (Education Code 49013, 52075; 5 CCR 4630) 


 


3. A complaint alleging unlawful discrimination (such as discriminatory harassment, 


intimidation, or bullying) may be filed only by persons who allege that they have personally  
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suffered unlawful discrimination or who believe that an individual or any specific class of 


individuals has been subjected to unlawful discrimination. The complaint shall be initiated no 


later than six months from the date that the alleged unlawful discrimination occurred, or six 


months from the date that the complainant first obtained knowledge of the facts of the alleged 


unlawful discrimination. The time for filing may be extended for up to 90 days by the 


Superintendent or designee for good cause upon written request by the complainant setting forth 


the reasons for the extension.  (5 CCR 4630) 


 


4. When a complaint alleging unlawful discrimination (such as discriminatory harassment, 


intimidation, or bullying) is filed anonymously, the compliance officer shall pursue an 


investigation or other response as appropriate, depending on the specificity and reliability of the 


information provided and the seriousness of the allegation. 


 


5. When the complainant of unlawful discrimination (such as discriminatory harassment, 


intimidation, or bullying) or the alleged victim, when not the complainant, requests 


confidentiality, the compliance officer shall inform the complainant or victim that the request 


may limit the district's ability to investigate the conduct or take other necessary action. When 


honoring a request for confidentiality, the district shall nevertheless take all reasonable steps to 


investigate and resolve/respond to the complaint consistent with the request. 


 


Mediation 


 


Within three business days after receiving the complaint, the compliance officer may informally 


discuss with all the parties the possibility of using mediation. Mediation shall be offered to 


resolve complaints that involve more than one student and no adult. However, mediation shall 


not be offered or used to resolve any complaint involving an allegation of sexual assault or where 


there is a reasonable risk that a party to the mediation would feel compelled to participate. If the 


parties agree to mediation, the compliance officer shall make all arrangements for this process. 


 


Before initiating the mediation of a complaint alleging retaliation or unlawful discrimination 


(such as discriminatory harassment, intimidation, or bullying), the compliance officer shall 


ensure that all parties agree to make the mediator a party to relevant confidential information.  


The compliance officer shall also notify all parties of the right to end the informal process at any 


time. 


 


If the mediation process does not resolve the problem within the parameters of law, the 


compliance officer shall proceed with an investigation of the complaint. 


 


The use of mediation shall not extend the district's timelines for investigating and resolving the 


complaint unless the complainant agrees in writing to such an extension of time. If mediation is 


successful and the complaint is withdrawn, then the district shall take only the actions agreed 


upon through the mediation. If mediation is unsuccessful, the district shall then continue with  
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subsequent steps specified in this administrative regulation. 


 


Investigation of Complaint 


 


Within 10 business days after the compliance officer receives the complaint, the compliance 


officer shall begin an investigation into the complaint. 


 


Within one business day of initiating the investigation, the compliance officer shall provide the 


complainant and/or the complainant's representative with the opportunity to present the 


information contained in the complaint to the compliance officer and shall notify the 


complainant and/or representative of the opportunity to present the compliance officer with any 


evidence, or information leading to evidence, to support the allegations in the complaint. Such 


evidence or information may be presented at any time during the investigation. 


 


In conducting the investigation, the compliance officer shall collect all available documents and 


review all available records, notes, or statements related to the complaint, including any 


additional evidence or information received from the parties during the course of the 


investigation. The compliance officer shall individually interview all available witnesses with 


information pertinent to the complaint, and may visit any reasonably accessible location where 


the relevant actions are alleged to have taken place. At appropriate intervals, the compliance 


officer shall inform both parties of the status of the investigation. 


 


To investigate a complaint alleging retaliation or unlawful discrimination (such as discriminatory 


harassment, intimidation, or bullying), the compliance officer shall interview the alleged 


victim(s), any alleged offenders, and other relevant witnesses privately, separately, and in a 


confidential manner. As necessary, additional staff or legal counsel may conduct or support the 


investigation. 


 


A complainant's refusal to provide the district's investigator with documents or other evidence 


related to the allegations in the complaint, failure or refusal to cooperate in the investigation, or 


engagement in any other obstruction of the investigation may result in the dismissal of the 


complaint because of a lack of evidence to support the allegation. Similarly, a respondent's 


refusal to provide the district's investigator with documents or other evidence related to the 


allegations in the complaint, failure or refusal to cooperate in the investigation, or engagement in 


any other obstruction of the investigation may result in a finding, based on evidence collected, 


that a violation has occurred and in the imposition of a remedy in favor of the complainant.  (5 


CCR 4631) 


 


In accordance with law, the district shall provide the investigator with access to records and other 


information related to the allegation in the complaint and shall not in any way obstruct the 


investigation. Failure or refusal of the district to cooperate in the investigation may result in a 


finding based on evidence collected that a violation has occurred and in the imposition of a  
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remedy in favor of the complainant.  (5 CCR 4631) 


 


Timeline for Final Decision 


 


Unless extended by written agreement with the complainant, a final decision shall be sent to the 


complainant within 60 calendar days of the district's receipt of the complaint. Within 30 calendar 


days of receiving the complaint, the compliance officer shall prepare and send to the complainant 


a written report, as described in the section "Final Written Decision" below. If the complainant is 


dissatisfied with the compliance officer's decision, the complainant may, within five business 


days, file the complaint in writing with the Board. 


 


The Board may consider the matter at its next regular Board meeting or at a special Board 


meeting convened in order to meet the 60-day time limit within which the complaint must be 


answered.  


When required by law, the matter shall be considered in closed session.  The Board may decide 


not to hear the complaint, in which case the compliance officer's decision shall be final. 


 
(cf. 9321 - Closed Session Purposes and Agendas) 


(cf. 9321.1 - Closed Session Actions and Reports) 


 


If the Board hears the complaint, the compliance officer shall send the Board's decision to the 


complainant within 60 calendar days of the district's initial receipt of the complaint or within the 


time period that has been specified in a written agreement with the complainant.  (5 CCR 4631) 


 


For any complaint alleging unlawful discrimination (such as discriminatory harassment, 


intimidation, and bullying), the respondent shall be informed of any extension of the timeline 


agreed to by the complainant, shall be sent the district's final written decision, and, in the same 


manner as the complainant, may file a complaint with the Board if dissatisfied with the decision. 


 


Final Written Decision 


 


For all complaints, the district's final written decision shall include:  (5 CCR 4631) 


 


1. The findings of fact based on the evidence gathered. In reaching a factual determination, 


the following factors may be taken into account: 


 


a.  Statements made by any witnesses 


 


b.  The relative credibility of the individuals involved 


 


c.  How the complaining individual reacted to the incident 


 


d.  Any documentary or other evidence relating to the alleged conduct 
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e.  Past instances of similar conduct by any alleged offenders 


 


f. Past false allegations made by the complainant 


 


2. The conclusion(s) of law 


 


3. Disposition of the complaint 


 


4. Rationale for such disposition 


 


For complaints of retaliation or unlawful discrimination (such as discriminatory harassment, 


intimidation, or bullying), the disposition of the complaint shall include a determination for each 


allegation as to whether retaliation or unlawful discrimination has occurred. 


 


The determination of whether a hostile environment exists may involve consideration of the 


following: 


 


a. The manner in which the misconduct affected one or more students' education 


 


b. The type, frequency, and duration of the misconduct 


 


c. The relationship between the alleged victim(s) and offender(s) 


 


d. The number of persons engaged in the conduct and at whom the conduct was directed 


 


e. The size of the school, location of the incidents, and context in which they occurred 


 


f. Other incidents at the school involving different individuals 


 


5. Corrective action(s), including any actions that have been taken or will be taken to 


address the allegations in the complaint and including, with respect to a student fees complaint, a 


remedy that comports with Education Code 49013 and 5 CCR 4600 


 


For complaints of unlawful discrimination (such as discriminatory harassment, intimidation, or 


bullying), the decision may, as required by law, include: 


 


a. The corrective actions imposed on the respondent 


 


b. Individual remedies offered or provided to the complainant or another person who was 


the subject of the complaint, but this information should not be shared with the respondent. 


 


c. Systemic measures the school has taken to eliminate a hostile environment and prevent  
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recurrence 


 


6. Notice of the complainant's and respondent's right to appeal the district's decision to CDE  


within 15 calendar days, and procedures to be followed for initiating such an appeal 


 


The decision may also include follow-up procedures to prevent recurrence or retaliation and for 


reporting any subsequent problems. 


 


In consultation with district legal counsel, information about the relevant part of a decision may 


be communicated to a victim who is not the complainant and to other parties who may be 


involved in implementing the decision or are affected by the complaint, as long as the privacy of 


the parties is protected. In a complaint alleging unlawful discrimination (such as discriminatory 


harassment, intimidation, and bullying), notice of the district's decision to the alleged victim 


shall include information about any sanction to be imposed upon the respondent that relates 


directly to the alleged victim. 


 


If the complaint involves a limited-English-proficient student or parent/guardian and the student 


involved is enrolled in a school at which 15 percent or more of the students speak a single 


primary language other than English, then the decision shall also be translated into that language 


pursuant to Education Code 48985. In all other instances, the district shall ensure meaningful 


access to all relevant information for parents/guardians with limited English proficiency. 


 


For complaints alleging unlawful discrimination based on state law (such as discriminatory 


harassment, intimidation, and bullying), the decision shall also include a notice to the 


complainant that: 


 


1. The complainant may pursue available civil law remedies outside of the district's 


complaint procedures, including seeking assistance from mediation centers or public/private 


interest attorneys, 60 calendar days after the filing of an appeal with CDE.  (Education Code 


262.3) 


 


2. The 60 days moratorium does not apply to complaints seeking injunctive relief in state 


courts or to discrimination complaints based on federal law.  (Education Code 262.3) 


 


3. Complaints alleging discrimination based on race, color, national origin, sex, gender, 


disability, or age may also be filed with the U.S. Department of Education, Office for Civil 


Rights at www.ed.gov/ocr within 180 days of the alleged discrimination. 


 


Corrective Actions 


 


When a complaint is found to have merit, the compliance officer shall adopt any appropriate 


corrective action permitted by law. Appropriate corrective actions that focus on the larger school  
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or district environment may include, but are not limited to, actions to reinforce district policies; 


training for faculty, staff, and students; updates to school policies; or school climate surveys. 


 
(cf. 5137 - Positive School Climate) 


 


For complaints involving retaliation or unlawful discrimination (such as discriminatory 


harassment, intimidation, or bullying), appropriate remedies that may be offered to the victim but 


not communicated to the respondent may include, but are not limited to, the following: 


 


1. Counseling 


 
(cf. 6164.2 - Guidance/Counseling Services) 


 


2. Academic support 


 


3. Health services 


 


4. Assignment of an escort to allow the victim to move safely about campus 


 


5. Information regarding available resources and how to report similar incidents or 


retaliation 


 


6. Separation of the victim from any other individuals involved, provided the separation 


does not penalize the victim 


 


7. Restorative justice 


 


8. Follow-up inquiries to ensure that the conduct has stopped and there has been no 


retaliation 


 


For complaints involving retaliation or unlawful discrimination (such as discriminatory 


harassment, intimidation, or bullying), appropriate corrective actions that focus on a student 


offender may include, but are not limited to, the following: 


 


1. Transfer from a class or school as permitted by law 


 


2. Parent/guardian conference 


 


3. Education regarding the impact of the conduct on others 


 


4. Positive behavior support 


 


5. Referral to a student success team 







AR 1312.3 (k)  


 


UNIFORM COMPLAINT PROCEDURES (continued) 


 
(cf. 6164.5 - Student Success Teams) 


 


6. Denial of participation in extracurricular or cocurricular activities or other privileges as 


permitted by law 


 
(cf. 6145 - Extracurricular and Cocurricular Activities) 


 


7. Disciplinary action, such as suspension or expulsion, as permitted by law 


 
(cf. 5144 - Discipline) 


(cf. 5144.1 - Suspension and Expulsion/Due Process) 


 


When an employee is found to have committed retaliation or unlawful discrimination (such as 


discriminatory harassment, intimidation, or bullying), the district shall take appropriate 


disciplinary action, up to and including dismissal, in accordance with applicable law and 


collective bargaining agreement. 


 
(cf. 4118 - Dismissal/Suspension/Disciplinary Action) 


(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 


 


The district may also consider training and other interventions for the larger school community 


to ensure that students, staff, and parents/guardians understand the types of behavior that 


constitute unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), 


that the district does not tolerate it, and how to report and respond to it. 


 


When a complaint is found to have merit, an appropriate remedy shall be provided to the 


complainant or other affected person. 


 


However, if a complaint alleging noncompliance with the laws regarding student fees, deposits, 


and other charges, physical education instructional minutes for students in elementary schools, or 


any requirement related to the LCAP is found to have merit, the district shall provide a remedy to 


all affected students and parents/guardians subject to procedures established by regulation of the 


State Board of Education.  (Education Code 49013, 51222, 51223, 52075) 


 


For complaints alleging noncompliance with the laws regarding student fees, the district shall 


attempt in good faith, by engaging in reasonable efforts, to identify and fully reimburse all 


affected students and parents/guardians who paid the unlawful student fees within one year prior 


to the filing of the complaint.  (Education Code 49013; 5 CCR 4600) 


 


Appeals to the California Department of Education 


 


Any complainant who is dissatisfied with the district's final written decision on a complaint 


regarding any specified federal or state educational program subject to UCP may file an appeal  







AR 1312.3 (l)  


 


UNIFORM COMPLAINT PROCEDURES (continued) 


 


in writing with CDE within 15 calendar days of receiving the district's decision.  (5 CCR 4632) 


 


The complainant shall specify the basis for the appeal of the decision and how the facts of the 


district's decision are incorrect and/or the law has been misapplied. The appeal shall be sent to 


CDE with a copy of the original locally filed complaint and a copy of the district's decision in 


that complaint.  (5 CCR 4632) 


 


When a respondent in any complaint alleging unlawful discrimination (such as discriminatory 


harassment, intimidation, and bullying) is dissatisfied with the district's final written decision, the 


respondent, in the same manner as the complainant, may file an appeal with CDE. 


 


Upon notification by CDE that the district's decision has been appealed, the Superintendent or 


designee shall forward the following documents to CDE:  (5 CCR 4633) 


 


1. A copy of the original complaint 


 


2. A copy of the written decision 


 


3. A summary of the nature and extent of the investigation conducted by the district, if not 


covered by the decision 


 


4. A copy of the investigation file including, but not limited to, all notes, interviews, and 


documents submitted by the parties and gathered by the investigator 


 


5. A report of any action taken to resolve the complaint 


 


6. A copy of the district's UCP 


 


7. Other relevant information requested by CDE 


 


Health and Safety Complaints in California State Preschool Program 


 


In each license-exempt CSPP classroom, a notice shall be posted notifying parents/guardians, 


students, and teachers of the health and safety requirements of Title 5 regulations that apply to 


CSPP programs pursuant to Health and Safety Code 1596.7925 and the location at which to 


obtain a form to file any complaint alleging noncompliance with those requirements. (Education 


Code 8235.5) 


 


Any complaint regarding specified health or safety issues in a license-exempt CSPP program 


shall be filed with the preschool program administrator or designee, and may be filed 


anonymously. The complaint form shall specify the location for filing the complaint and shall 


contain a space to indicate whether the complainant desires a response to the complaint. If it is  







AR 1312.3 (m)  


 


UNIFORM COMPLAINT PROCEDURES (continued) 


 


 


determined that the complaint is beyond the authority of the preschool program administrator, 


the matter shall be forwarded to the Superintendent or designee in a timely manner, not to exceed 


10 working days, for resolution. (Education Code 8235.5) 


 


Investigation of a complaint regarding health or safety issues in a license-exempt CSPP program 


shall begin within 10 days of receipt of the complaint. (Education Code 8235.5) 


 


The preschool administrator or designee shall remedy a valid complaint within a reasonable time 


period not to exceed 30 working days from the date the complaint was received. If the 


complainant has indicated on the complaint form a desire to receive a response to the complaint, 


the preschool administrator or Superintendent's designee shall report the resolution of the 


complaint to the complainant within 45 working days of the initial filing of the complaint. If the 


preschool administrator makes this report, the information shall be reported at the same time to 


the Superintendent or designee. If a complainant is not satisfied with the resolution of a 


complaint, the complainant has the right to describe the complaint to the Board at a regularly 


scheduled meeting. (Education Code 8235.5) 


 


A complainant may file a written appeal of the district's decision to CDE in accordance with 5 


CCR 4632. (Education Code 8235.5)  


 


Any such appeal shall be filed within 30 days of receiving the decision. 


 


On a quarterly basis, the Superintendent or designee shall report summarized data on the nature 


and resolution of all CSPP health and safety complaints, including the number of complaints by 


general subject area with the number of resolved and unresolved complaints, to the Board at a 


regularly scheduled Board meeting and to the County Superintendent of Schools. 


 


 


 


 


 


 


 


 


 


 


 


 


 


Regulation                   JEFFERSON SCHOOL DISTRICT 


approved: June 18, 2019                Tracy, California 








Information Sheet – 06/16/2020 - Board of Trustees Meeting 


TO:  Board of Trustees Item: 8.3 


FR:  Celli Coeville 


DATE: June 11, 2020 


RE: Revised Administrative Regulation, AR 1312.4 Williams Uniform Complaint 


Procedures, Consider for Adoption 


Administrative Regulation, AR 1312.4 Williams Uniform Complaint Procedures, has 
been updated to delete material related to complaints regarding noncompliance with 
health and safety requirements in a license-exempt CSPP program, as such 
complaints have been moved to BP/AR 1312.3 – Uniform Complaint Procedures 
consistent with CDE’s Federal Program Monitoring instrument. 


I’ve highlighted the proposed changes and indicated the differences in red font. 


Recommended Action: Approve Revised AR 1312.4 Williams Uniform Complaint 
Procedures 







 Community Relations 
           AR 1312.4 (a) 


WILLIAMS UNIFORM COMPLAINT PROCEDURES 


 


Types of Complaints 


 


The district shall use the procedures described in this administrative regulation only to 


investigate and resolve the following: 


 


1. Complaints regarding the insufficiency of textbooks and instructional materials, including 


any complaint alleging that:  (Education Code 35186; 5 CCR 4681) 


 


a. A student, including an English learner, does not have standards-aligned textbooks or 


instructional materials or state- or district-adopted textbooks or other required instructional 


materials to use in class. 


 


b. A student does not have access to textbooks or instructional materials to use at home or 


after school. This does not require two sets of textbooks or instructional materials for each 


student. 


 


c. Textbooks or instructional materials are in poor or unusable condition, have missing 


pages, or are unreadable due to damage. 


 


d. A student was provided photocopied sheets from only a portion of a textbook or 


instructional materials to address a shortage of textbooks or instructional materials. 


 
(cf. 6161.1 - Selection and Evaluation of Instructional Materials) 


 


2. Complaints regarding teacher vacancy or misassignment, including any complaint 


alleging that:  (Education Code 35186; 5 CCR 4682) 


 


a. A semester begins and a teacher vacancy exists. 


 


b. A teacher who lacks credentials or training to teach English learners is assigned to teach a 


class with more than 20 percent English learners in the class. 


 
(cf. 4112.22 - Staff Teaching English Learners) 


 


c. A teacher is assigned to teach a class for which the teacher lacks subject matter 


competency. 


 


Teacher vacancy means a position to which a single designated certificated employee has not 


been assigned at the beginning of the year for an entire year or, if the position is for a one-


semester course, a position to which a single designated certificated employee has not been 


assigned at the beginning of the semester for an entire semester.  (Education Code 35186; 5 


CCR 4600) 


Beginning of the year or semester means the first day classes necessary to serve all the students  







            


           AR 1312.4 (b) 


WILLIAMS UNIFORM COMPLAINT PROCEDURES (continued) 


 


enrolled are established with a single designated certificated employee assigned for the duration 


of the class, but not later than 20 working days after the first day students attend classes for that 


semester.  (5 CCR 4600) 


 


Misassignment means the placement of a certificated employee in a teaching or services position 


for which the employee does not hold a legally recognized certificate or credential or the 


placement of a certificated employee in a teaching or services position that the employee is not 


otherwise authorized by statute to hold.  (Education Code 35186; 5 CCR 4600) 


 
(cf. 4112.2 - Certification) 


(cf. 4113 - Assignment) 


 


3. Complaints regarding the condition of school facilities, including any complaint alleging 


that:  (Education Code 35186; 5 CCR 4683) 


 


a. A condition poses an emergency or urgent threat to the health or safety of students or 


staff. 


 


Emergency or urgent threat means structures or systems that are in a condition that poses a threat 


to the health and safety of students or staff while at school, including, but not limited to, gas 


leaks; nonfunctioning heating, ventilation, fire sprinklers, or air-conditioning systems; electrical 


power failure; major sewer line stoppage; major pest or vermin infestation; broken windows or 


exterior doors or gates that will not lock and that pose a security risk; abatement of hazardous 


materials previously undiscovered that pose an immediate threat to students or staff; structural 


damage creating a hazardous or uninhabitable condition; or any other condition deemed 


appropriate.  (Education Code 17592.72) 


 


b. A school restroom has not been cleaned, maintained, or kept open in accordance with 


Education Code 35292.5. 


 


 Clean or maintained school restroom means a school restroom has been cleaned or 


maintained regularly, is fully operational, or has been stocked at all times with toilet paper, soap, 


or paper towels or functional hand dryers.  (Education Code 35292.5) 


 


 Open restroom means the school has kept all restrooms open during school hours when 


students are not in classes and has kept a sufficient number of restrooms open during school 


hours when students are in classes. This does not apply when the temporary closing of the 


restroom is necessary for student safety or to make repairs.  (Education Code 35292.5) 


 


In any district school serving any of grades 6-12 in which 40 percent or more of the students in 


the school or school attendance area are from low-income families, as defined in 20 USC 6314, a 


complaint may be filed alleging noncompliance with the requirement of Education Code 35292.6 


to stock, at all times, at least half of the restrooms in the school with feminine hygiene products  







 


AR 1312.4 (c) 


WILLIAMS UNIFORM COMPLAINT PROCEDURES (continued) 


 


and to not charge students for the use of such products.      


   
(cf. 3514 - Environmental Safety) 


(cf. 3517 - Facilities Inspection) 


 


4. Complaints regarding the noncompliance of a license-exempt California State Preschool 


Program (CSPP) with health and safety standards specified in Health and Safety Code 1596.7925 


and related state regulations, including any complaint alleging that: (Education Code 8235.5; 


Health and Safety Code 1596.7925) 


 


a. The preschool does not have outdoor shade that is safe and in good repair. 


 


b. Drinking water is not accessible and/or readily available throughout the day. 


 


c. The preschool does not provide safe and sanitary restroom facilities with one toilet and 


handwashing fixture for every 15 children. 


 


d. Restroom facilities are not available only for preschoolers and kindergartners. 


 


e. The preschool program does not provide visual supervision of children at all times. 


 


f. Indoor or outdoor space is not properly contained or fenced or does not provide sufficient 


space for the number of children using the space at any given time. 


 


g. Playground equipment is not safe, in good repair, or age appropriate. 


 


Forms and Notices 


 


The Superintendent or designee shall ensure a Williams complaint form is available at each 


school. However, complainants need not use the district's complaint form in order to file a 


complaint.  (Education Code 35186; 5 CCR 4680) 


 


The Superintendent or designee shall ensure that the district's complaint form specifies the 


location for filing a complaint and contains a space to indicate whether the complainant desires a 


response to the complaint. A complainant may add as much text to explain the complaint as 


desired.  (Education Code 8235.5, 35186; 5 CCR 4680) 


 


The Superintendent or designee shall post in each K-12 classroom in each school a notice 


containing the components specified in Education Code 35186. In each license-exempt CSPP 


classroom, a notice containing the components specified in Education Code 8235.5 shall be 


posted.  (Education Code 8235.5, 35186) 


 


 







AR 1312.4 (d) 


WILLIAMS UNIFORM COMPLAINT PROCEDURES (continued) 


 


Filing of Complaint 


 


A complaint alleging any condition(s) specified in the section "Types of Complaints" above shall  


be filed with the principal or designee, or the preschool administrator or designee as appropriate, 


at the school in which the complaint arises.  A complaint about problems beyond the authority 


of the principal or preschool administrator shall be forwarded to the Superintendent or designee 


in a timely manner, but not to exceed 10 working days. Complaints may be filed anonymously.  
(Education Code 8235.5, 35186; 5 CCR 4680) 
 


Investigation and Response 


 


The principal/preschool administrator or a designee of the Superintendent shall make all 


reasonable efforts to investigate any problem within their the principal’s or designee’s authority.  


(Education Code 8235.5, 35186; 5 CCR 4685) 


 


Investigation of a complaint regarding preschool health or safety issues shall begin within 10 


calendar days of receipt of the complaint.  (Education Code 8235.5) 


 


The principal/preschool administrator or Superintendent's designee shall remedy a valid 


complaint within a reasonable time period not to exceed 30 working days from the date the 


complaint was received.  (Education Code 8235.5, 35186; 5 CCR 4685) 


 


If the complainant has indicated on the complaint form a desire to receive a response to the 


complaint, the principal/preschool administrator or Superintendent's designee shall report the 


resolution of the complaint to the complainant within 45 working days of the initial filing of the 


complaint. If the principal/preschool administrator makes this report, the information shall be 


reported at the same time to the Superintendent or designee.  (Education Code 8235.5, 35186; 5 


CCR 4680, 4685) 


 


When Education Code 48985 is applicable and the complainant has requested a response, the 


response shall be written in English and in the primary language in which the complaint was 


filed.  (Education Code 8235.5, 35186) 


 


If a complainant is not satisfied with the resolution of a complaint, the complainant has the right 


to describe the complaint to the Governing Board at a regularly scheduled meeting.  (Education 


Code 8235.5, 35186; 5 CCR 4686) 


 


For any complaint concerning a facilities condition that poses an emergency or urgent threat to 


the health or safety of students or staff as described in item #3a or #4 in the section "Types of 


Complaints" above, a complainant who is not satisfied with the resolution proffered by the 


principal/preschool administrator or Superintendent or designee may file an appeal to the 


Superintendent of Public Instruction within 15 days of receiving the district's response. The 


complainant shall comply with the appeal requirements specified in 5 CCR 4632.  (Education 


Code 8235.5, 35186; 5 CCR 4687) 







 


AR 1312.4 (e) 


WILLIAMS UNIFORM COMPLAINT PROCEDURES (continued) 


 


All complaints and written responses shall be public records.  (Education Code 8235.5, 35186; 5 


CCR 4686) 


 
(cf. 1340 - Access to District Records) 


 


Reports 


 


On a quarterly basis, the Superintendent or designee shall report, to the Board at a regularly 


scheduled public Board meeting and to the County Superintendent of Schools, summarized data 


on the nature and resolution of all complaints. The report shall include the number of complaints 


by general subject area with the number of resolved and unresolved complaints.  (Education 


Code 8235.5, 35186; 5 CCR 4686) 


 


 
Legal Reference: 


EDUCATION CODE 


234.1  Prohibition of discrimination, harassment, intimidation, and bullying 


1240  County superintendent of schools, duties 


8235-8239.1 California State Preschool Programs, especially: 


8235.5 California State Preschool Program, complaints regarding health and safety issues 


17592.72 Urgent or emergency repairs, School Facility Emergency Repair Account 


33126  School accountability report card 


35186  Williams uniform complaint procedures 


35292.5-35292.6  Restrooms, maintenance and cleanliness 


48985  Notice to parents in language other than English 


60119  Hearing on sufficiency of instructional materials 


HEALTH AND SAFETY CODE 


1596.792  California Child Day Care Act; general provisions and definitions 


1596.7925  California Child Day Care Act; health and safety regulations 


CODE OF REGULATIONS, TITLE 5 


4600-4670  Uniform complaint procedures 


4680-4687  Williams uniform complaint procedures 


UNITED STATES CODE, TITLE 20 


6314  Title I schoolwide program 


 


Management Resources: 


WEB SITES 


CSBA:  http://www.csba.org 


California County Superintendents Educational Services Association: http://www.ccsesa.org 


California Department of Education, Williams case:  http://www.cde.ca.gov/eo/ce/wc 


State Allocation Board, Office of Public School Construction: http://www.opsc.dgs.ca.gov 
 


 


 


Regulation                    JEFFERSON SCHOOL DISTRICT  


approved: May 14, 2019                   Tracy, California 








Information Sheet – 06/16/2020 - Board of Trustees Meeting 


TO:  Board of Trustees Item: 8.4 


FR:  Celli Coeville 


DATE: June 11, 2020 


RE: Revised Board Policy/Administrative Regulation, BP/AR 4113, Assignment, 


Consider for Adoption 


Board Policy BP 4113, Assignment, has been updated to reflect NEW LAW (AB 1219, 
2019) which requires annual monitoring of the assignment of certificated employees at 
all schools, and requires the Commission on Teacher Credentialing (CTC) to administer 
a statewide system that produces an annual data file of vacancies and misassignments 
and provides districts an opportunity to submit additional evidence that an employee is 
legally authorized for the assignment. The board policy also adds legal requirements to 
report misassignments in the school accountability report card and to use Williams 
Uniform Complaint procedures to address any complaint alleging teacher 
misassignment of vacancy. 


The regulation has been updated to make minor corrections for gender neutrality. 


I’ve highlighted the proposed changes and indicated the differences in red font. 


Recommended Action: Approve Revised BP/AR 4113, Assignment 







Personnel          BP 4113(a) 


 


ASSIGNMENT 
 


In order to serve the best interests of students and the educational program, the Governing 


Board authorizes the Superintendent or designee to assign certificated personnel to positions 


for which their they are qualified pursuant to their certification, preparation, certification, 


professional experience, and aptitude qualify them. 


 
(cf. 4112.2 - Certification) 


(cf. 4112.21 - Interns) 


(cf. 4112.22 - Staff Teaching Students of Limited English Proficiency) 


(cf. 4112.23 - Special Education Staff) 


(cf. 4112.8/4212.8/4312.8 - Employment of Relatives) 


 


Teachers may be assigned to any school within the district in accordance with the collective 


bargaining agreement or Board policy. 


 
(cf. 4141/4241 - Collective Bargaining Agreement) 


 


Assignment to Courses/Classes 


 


The Superintendent or designee shall assign teachers to courses based on the grade level and 


subject matter authorized by their credentials.   


 


When there is no credential authorization requirement for teaching an elective course, the 


Superintendent or designee shall select the credentialed teacher whose knowledge and skills 


best prepare him/her the teacher to provide instruction in that subject.   


 


Teachers who are assigned to teach core academic subjects shall meet the requirements of the 


No Child Left Behind Act (NCLB) pertaining to qualifications of highly qualified teachers. 


(20 USC 6319, 7801; 5 CCR 6100-6126) 


 
(cf. 4112.24 - Teacher Qualifications Under the No Child Left Behind Act) 


 


The Commission on Teacher Credentialing's (CTC) Administrator's Assignment Manual 


describes "local teaching assignment options" available to the district when assigning a 


teacher outside his/her credential authorization. See the accompanying administrative 


regulation for requirements pertaining to assignments to departmentalized classes in grades 


K-12 (Education Code 44258.3) or elective courses (Education Code 44258.7). 


 


The When specifically authorized by law or regulation, the Superintendent or designee may, 


with the teacher’s consent, assign a teacher, with his/her consent, to a position outside his/her 


the teacher’s credential authorization when specifically authorized by law or regulation, and 


in accordance with the local teaching assignment options described in the Commission on 


Teacher Credentialing's (CTC) Administrator's Assignment Manual.  Such aAssignments 


made pursuant to Education Code 44256, 44258.2, and 44263 shall be annually approved by 


Board resolution. In such cases, the Superintendent or designee shall reference in district 


records the statute or regulation under which the assignment is authorized.  


 







BP 4113 (b) 


 


ASSIGNMENT 
 


(cf. 3580 - District Records) 


 


If at any time a certificated employee is required by the district to accept an assignment 


which the employee believes is not legally authorized by the employee's credential, the 


employee shall notify the Superintendent or designee, in writing, of the misassignment. 


Within 15 working days, the Superintendent or designee shall notify the employee of the 


legality of the assignment. If no action is taken by the district, the employee shall provide 


written notification to the County Superintendent of Schools. No adverse action shall be 


taken against an employee who files a notice of misassignment. (Education Code 44258.9)  


 


Vacancies and Misassignments 
 


 


Education Code 44258.9 provides that the County Superintendent of Schools is responsible 


for monitoring district assignment practices and vacancies, as defined in Education Code 


33126, and reporting the results to the CTC.  Pursuant to Education Code 44258.9, the 


County Superintendent must annually monitor and review assignment practices in (1) schools 


and districts likely to have problems with teacher misassignment (i.e., placement of a 


certificated employee in a position for which he/she does not hold a legally recognized 


certificate or credential or is not otherwise authorized by statute to hold) and vacancies based 


on past experience and other available information and (2) schools ranked in deciles 1-3 on 


the statewide Academic Performance Index.  In all other schools, such review of assignment 


practices must be on a four-year cycle.  In counties in which there is a single school district, 


the CTC is responsible for monitoring teacher assignments. 


 


Education Code 44265.1, as amended by AB 2302 (Ch. 41, Statutes of 2008), expands the 


reporting requirement to include a report when students with autism are taught by a teacher 


whose credential authorizes instruction to students with mild/moderate disabilities rather than 


moderate/severe disabilities; see AR 4112.23 - Special Education Staff. 


 


Education Code 33126 requires that vacancies and misassignments be reported on the School 


Accountability Report Card. Also, Education Code 35186 requires districts to develop 


procedures by which a parent/guardian can file a complaint related to teacher misassignments 


or vacancies.  See AR/E 1312.4 - Williams Uniform Complaint Procedures. 


 


Pursuant to Education Code 44258.9, the County Superintendent is required to notify any 


certificated administrator responsible for a misassignment and advise him/her to correct it 


within 30 calendar days.  The County Superintendent is also required to notify the 


Superintendent of any district where five percent or more of the certificated teachers in the 


secondary schools are misassigned, advising him/her to correct the misassignments within 


120 calendar days. If a teacher believes he/she has been misassigned, he/she is authorized, 


after exhausting any local remedies, to file a written notification with the County 


Superintendent, who must advise the teacher as to the legality of the assignment within 15 


working days. 


 







BP 4113 (c) 


 


ASSIGNMENT 
 


The Superintendent or designee shall periodically report to the Board on teacher assignments 


and vacancies, including the number and type of assignments made outside a teacher's 


credential authorization through a local teaching assignment option. Whenever district 


misassignments and vacancies are reviewed by the County Superintendent of Schools or 


Commission on Teacher Credentialing, as applicable, the Superintendent or designee shall 


report the results to the Board and shall provide recommendations for remedying any 


identified issues. 


 
(cf. 1312.4 - Williams Uniform Complaint Procedures) 


 


Annually, the district shall review potential misassignments and vacant positions throughout 


the district. Upon receiving notification from CTC of the availability of data regarding 


potential misassignments and vacant positions in the district, the Superintendent shall review 


the data within 60 days. When necessary, the Superintendent or designee may respond by 


submitting additional documentation to the County Superintendent showing that an employee 


is legally authorized for an assignment and/or that a position identified as vacant was 


miscoded and a legally authorized employee is assigned to the position. (Education Code 


44258.9)  


 


If the district subsequently receives, within 90 days of CTC's initial notification, a 


notification from the County Superintendent indicating that a certificated employee in the 


district is assigned to a position for which the employee has no legal authorization, the 


district shall correct the assignment within 30 calendar days. (Education Code 44258.9) 


 


The district shall serve as the monitoring authority for teacher assignments in any charter 


school it has authorized, in accordance with Education Code 44258.9-44258.10.  
 


(cf. 0420.41 - Charter School Oversight)  


 


Any complaint alleging teacher misassignment or vacancy shall be filed and addressed 


through the district's procedures specified in AR 1312.4 - Williams Uniform Complaint 


Procedures.  


 
(cf. 1312.4 - Williams Uniform Complaint Procedures)  


 


The school accountability report card for each school shall include any assignment of 


teachers outside their subject areas of competence, misassignments, including 


misassignments of teachers of English learners, and the number of vacant teacher positions 


for the most recent three-year period. (Education Code 33126)  


 
(cf. 0510 - School Accountability Report Card) 


 


           


Equitable Distribution of Qualified and Experienced Teachers 


 


In order to ensure that The Superintendent or designee shall identify and address the  







BP 4113 (d) 


ASSIGNMENT 
 


equitable distribution of highly qualified and experienced teachers are equitably distributed 


among district schools, including those with higher than average levels of low-income, 


minority, and/or academically underperforming students, tThe Superintendent or designee 


shall annually report to the Board comparisons of teacher qualifications across district 


schools, including the number of teachers serving under a provisional internship permit, 


short-term staff permit, intern credential, emergency permit, or credential waiver.  


 


Strategies for ensuring equitable access to experienced teachers may include, but are not 


limited to, incentives for voluntary transfers, provision of professional development, and/or 


programs to recruit and retain effective teachers.: 


 


1. Verify that all teachers of core academic subjects possess the qualifications of highly 


qualified teachers as required by NCLB or develop immediate and long-term solutions for 


ensuring that all core academic classes will be taught by highly qualified teachers 


 


2. Not assign teachers with provisional internship permits, short-term staffing permits, 


or credential waivers to schools that have 40 percent or higher poverty or are ranked in 


deciles 1-3 on the statewide Academic Performance Index 


 


3. Not place interns in high-poverty, low-performing schools in greater numbers than in 


schools with low poverty or higher academic achievement 


 


4. Compare teacher retention rates across district schools and develop strategies to 


recruit and retain experienced and effective teachers in hard-to-staff schools 


 
(cf. 0460 - Local Control and Accountability Plan) 


(cf. 4111 - Recruitment and Selection) 


(cf. 4111/4211/4311 - Recruitment and Selection)  


(cf. 4114 - Transfers)  


(cf. 4131 - Staff Development)  


(cf. 4131.1 - Teacher Support and Guidance)  


(cf. 6171 - Title I Programs) 


 


All districts are required to submit to the CDE a worksheet, available on the web site of the 


Santa Clara County Office of Education's Personnel Management Assistance Team, listing 


teachers' education levels, years of teaching experience, credential types and authorizations, 


and compliance with HQT requirements when applicable.  Additional worksheets may need 


to be submitted and additional actions taken depending on whether the district is fully 


compliant with HQT requirements and has met adequate yearly progress (AYP) 


requirements; see definition of AYP in AR 0520.2 - Title I Program Improvement Schools.  


In accordance with criteria developed by the CDE, Level A districts, those that are not fully 


compliant with HQT requirements but have met AYP, are not required to submit an equitable 


distribution plan.  Level B districts, those that have failed to meet AYP and HQT for two 


consecutive years, must submit an equitable distribution plan. Level C districts, those that 


have failed to meet AYP and HQT for three consecutive years, must fully implement their 


equitable distribution plan and must develop a Title II, Part A budget in agreement with the 


CDE.  







BP 4113 (e) 


 


ASSIGNMENT 
 
Legal Reference:  


EDUCATION CODE 


33126 School accountability report card 


35035 Additional powers and duties of superintendent 


35186 Complaint process 


37616 Assignment of teachers to year-round schools 


44225.6 Commission report to the legislature re: teachers 


44250-44277 Credentials and assignments of teachers 


44314 Subject matter programs, approved subjects 


44395-44398 Incentives for assigning NBPTS-certified teachers to high-priority schools 


44824 Assignment of teachers to weekend classes 


44955 Reduction in number of employees 


GOVERNMENT CODE 


3543.2 Scope of representation 


CODE OF REGULATIONS, TITLE 5 


6100-6126 Teacher qualifications, No Child Left Behind Act 


80003-80005 Credential authorizations 


80020-80020.5 Additional assignment authorizations  


80335 Performance of unauthorized professional services 


80339-80339.6 Unauthorized certificated employee assignment 


UNITED STATES CODE, TITLE 20 


6311 State plan 


6319 Highly qualified teachers 


6601-6651 Teacher and Principal Training and Recruiting Fund 


7801 Definitions, highly qualified teacher 


CODE OF FEDERAL REGULATIONS, TITLE 34 


200.55-200.57 Highly qualified teachers 


 


Management Resources: 


CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 


Revised State Plan for the No Child Left Behind Act, rev. September 2008 


COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS 


The Administrator's Assignment Manual, rev. September 2007 


U.S. DEPARTMENT OF EDUCATION GUIDANCE 


Improving Teacher Quality State Grants: ESEA Title II, Part A, rev. October 5, 2006 


WEB SITES 


CSBA:  http://www.csba.org 


California Department of Education: http://www.cde.ca.gov 


Commission on Teacher Credentialing:  http://www.ctc.ca.gov 


Santa Clara County Office of Education, Personnel Management Assistance Team: 


http://www.sccoe.org/depts/pmat 


U.S. Department of Education: http://www.ed.gov 
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Personnel          AR 4113(a) 


 


ASSIGNMENT 
 


 


Assignment to Departmentalized Classes Outside Credential Authorization   


 


Any holder of a credential other than an emergency permit may be assigned, with his/her 


consent, to teach departmentalized classes in grades K-12 regardless of the designations on 


his/her the teaching credential, provided that their the teacher’s subject matter knowledge is 


verified prior to the assignment.  (Education Code 44258.3) 


 


Procedures for verifying a teacher's subject matter knowledge shall be developed and 


implemented by the Superintendent or designee with the involvement of appropriate subject 


matter specialists, including curriculum specialists, resource teachers, classroom teachers 


certified to teach the subject, staff assigned to regional subject matter projects or curriculum 


institutes, or college faculty.  (Education Code 44258.3) 


 


Procedures to be used for this purpose shall specify: (Education Code 44258.3) 


 


1. One or more of the following ways in which subject matter competence shall be 


assessed: 


 


a. Observation by subject matter specialists 


 


b. Presentation of curricular portfolios 


 


c. Written examinations 


 


2. Specific criteria and standards for verifying subject matter knowledge by any of the 


above methods. These criteria shall include, but need not be limited to, evidence of the 


individual's knowledge of the subject matter to be taught, including demonstrated knowledge 


of the curriculum framework for the subject and the specific content of the district's course of 


study for the subject at the grade level to be taught. 


 
(cf. 4115 - Evaluation/Supervision) 


 


Whenever a teacher is assigned to teach departmentalized classes pursuant to Education Code 


44258.3, the Superintendent or designee shall notify the exclusive representative of the 


district's certificated employees.  (Education Code 44258.3) 


 
(cf. 4140/4240 - Bargaining Units) 







          AR 4113(b) 


 


ASSIGNMENT (continued) 


 


Assignment to Elective Courses Outside Credential Authorization 


 


A full-time teacher with special skills and preparation outside his/her the credential 


authorization may, with his/her the teacher’s consent and the prior approval of a district 


committee on assignments, be assigned to teach an elective course in the area of the special 


skills or preparation, excluding a course in English, mathematics, science, or social studies.  


(Education Code 44258.7) 


 


The Superintendent or designee shall establish a committee on assignments, consisting of an 


equal number of teachers selected by teachers and school administrators selected by school 


administrators, to approve such assignments. (Education Code 44258.7) 


 


Committee members shall serve a two-year term but may be reappointed using the same 


procedure as the initial appointment. 


 


When determining whether a teacher is qualified for an assignment pursuant to Education 


Code 44258.7, the committee may consider the teacher's education, prior experience, 


observation by subject matter specialists, oral interviews, demonstration lessons, presentation 


of curricular portfolios, and/or written examinations. 


 


Assignments approved by the committee shall be for a maximum of one school year, but may 


be extended by action of the committee upon application by the principal and teacher.  


(Education Code 44258.7) 
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Information Sheet – 06/16/2020 - Board of Trustees Meeting  


 


 


TO:  Board of Trustees        Item: 8.5 


FR:  Celli Coeville  


DATE: June 11, 2020  


RE: Revised Board Policy/Administrative Regulation, BP/AR 5141.52, Suicide 


Prevention, Consider for Adoption 


 
Board Policy/Administrative Regulation BP/AR 5141.52, Suicide Prevention, have been 
updated to reflect NEW LAW (AB 1767) which mandates age-appropriate policy on 
suicide prevention, intervention, and postvention for students in grades K-6 beginning in 
the 2020-21 school year. The policy reflects requirements to consult with specified 
stakeholders on policy development, coordinate with the county mental health plan 
whenever a referral is made for mental health or related services for a student in grades 
K-6 who is a Medi-Cal beneficiary, and ensure that employees act within the 
authorization and scope of their credential or license. The policy also reflects NEW LAW 
(AB 34) which requires the district, beginning in the 2020-21 school year, to post its 
suicide prevention policy in a prominent location on its website. 
 
The regulation has been updated to move material regarding the printing of the national 
suicide hotline number on student identification cards to a new section.  
 
I’ve highlighted the proposed changes and indicated the differences in red font. 
 
Recommended Action: Approve Revised BP/AR 5141.52, Suicide Prevention 
 
  
 
  
 







CSBA Sample
Board Policy
Students BP 5141.52(a) 


SUICIDE PREVENTION 


Note:  Education Code 215 mandates that the Governing Board of any district serving students in grades 7-
12 adopt a policy on student suicide prevention, intervention, and postvention (i.e., intervention conducted 
after a suicide) with specified components. AB 1767 (Ch. 694, Statutes of 2019) amended Education 
Code 215 to mandate policy on suicide prevention, intervention, and postvention for students in 
grades K-6 beginning in the 2020-21 school year. Those The required components are addressed in the 
following policy and the accompanying administrative regulation. Also see the California Department of 
Education's (CDE) model policy Model Youth Suicide Prevention Policy developed pursuant to 
Education Code 215.Although not required by law, districts serving students in grades K-6 may adapt this 
policy for use in elementary schools. 


The following policy and accompanying administrative regulation should be revised to reflect district 
practice. Pursuant to Education Code 215, the policy must be developed in consultation with school and 
community stakeholders, school-employed mental health professionals, and suicide prevention experts. It is 
recommended that districts also consult with legal counsel and the district's risk manager or insurance 
carrier, as appropriate. The following policy and accompanying administrative regulation should be revised 
to reflect district practice and the grade levels offered by the district. 


Also see the California Department of Education's model policy required by Education Code 215. 


The Governing Board recognizes that suicide is a leading cause of death among youth and 
that school personnel who regularly interact with students are often in a position to recognize 
the warning signs of suicide and to offer appropriate referral and/or assistance. In an effort to 
reduce suicidal behavior and its impact on students and families, the Superintendent or 
designee shall develop measures and strategies for suicide prevention, intervention, and 
postvention. 


Note: Pursuant to Education Code 215, as amended by AB 1767, the district's suicide prevention policy 
must be developed in consultation with school and community stakeholders, school-employed mental health 
professionals, and suicide prevention experts, and, for policy for grades K-6, the county mental health 
plan. According to CDE's Model Youth Suicide Prevention Policy, school-employed mental health 
professionals may include school counselors, psychologists, social workers, and nurses. CDE's model 
policy also includes consultation with administrators, other school staff, parents/guardians, students, 
local health agencies and professionals, law enforcement, and community organizations. 


It is recommended that districts also consult with legal counsel and the district's risk manager or insurance 
carrier, as appropriate. 


In developing policy measures and strategies for suicide prevention and intervention, the 
Superintendent or designee shall consult with school and community stakeholders such 
as administrators, other staff, parents/guardians, and students; school-employed mental 
health professionals such as use by the district, the Superintendent or designee may consult 
with school health professionals, school counselors, school psychologists, school social 
workers, and school nurses; administrators, other staff, parents/guardians, students, suicide 







BP 5141.52(b) 


SUICIDE PREVENTION  (continued) 


prevention experts, such as local health agencies, mental health professionals, and 
community organizations; law enforcement; and, in developing policy for grades K-6, the 
county mental health plan.  (Education Code 215) 


(cf. 1220 - Citizen Advisory Committees) 
(cf. 1400 - Relations Between Other Governmental Agencies and the Schools) 


Note:  Education Code 215, as amended by AB 1767, requires that the district's policy for students in 
grades K-6 be age appropriate and delivered and discussed in a manner that is sensitive to the needs 
of young students. The following paragraph is for use by districts that serve K-6 students, and may be 
revised as appropriate for the student population served by the district. 


The Board shall ensure that measures and strategies for students in grades K-6 are age 
appropriate and delivered and discussed in a manner that is sensitive to the needs of 
young students.  (Education Code 215) 


Such mMeasures and strategies for suicide prevention, intervention, and postvention shall 
include, but are not limited to: 


Note:  Education Code 215, as amended by AB 1767, mandates that the district's policy address any 
training on suicide awareness and prevention to be provided to teachers of students in grades 7-12 on 
suicide awareness and prevention. all grade levels served by the district. See the accompanying 
administrative regulation for additional language fulfilling this mandate. In addition, Education Code 49604 
encourages each district to provide suicide prevention training at least once to each middle, junior high, and 
high school counselor. Item #1 may be revised to specify other categories of employees who will receive the 
training. 


1. Staff development on suicide awareness and prevention for teachers, school
counselors, and other district employees who interact with students, as described in 
the accompanying administrative regulation


(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 


Note:  Items #2-7 below reflect optional strategies for suicide prevention, intervention, and postvention and 
may be revised to reflect district practice. 


2. Instruction to students in problem-solving and coping skills to promote students'
mental, emotional, and social health and well-being, as well as instruction in
recognizing and appropriately responding to warning signs of suicidal intent in others


(cf. 6142.8 - Comprehensive Health Education) 







BP 5141.52(c) 


SUICIDE PREVENTION  (continued) 


3. Methods for promoting a positive school climate that enhances students' feelings of
connectedness with the school and that is characterized by caring staff and
harmonious interrelationships among students


(cf. 5131 - Conduct) 
(cf. 5131.2 - Bullying) 
(cf. 5137 - Positive School Climate) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 5145.7 - Sexual Harassment) 
(cf. 5145.9 - Hate-Motivated Behavior) 


4. The provision of information to parents/guardians regarding risk factors and warning
signs of suicide, the severity of the suicide problem among youth, the district's suicide
prevention curriculum, basic steps for helping suicidal youth, and/or school and
community resources that can help youth in crisis


5. Encouragement for students to notify appropriate school personnel or other adults
when they are experiencing thoughts of suicide or when they suspect or have
knowledge of another student's suicidal intentions


6. Crisis intervention procedures for addressing suicide threats or attempts


7. Counseling and other postvention strategies for helping students, staff, and others
cope in the aftermath of a student's suicide


Note:  Education Code 215 mandates that the district's policy specifically address the needs of high-risk 
groups, including, but not limited to, those listed in the following paragraph. See the accompanying 
administrative regulation for additional language fulfilling this mandate. 


As appropriate, these measures and strategies shall specifically address the needs of students 
who are at high risk of suicide, including, but not limited to, students who are bereaved by 
suicide; students with disabilities, mental illness, or substance use disorders; students who are 
experiencing homelessness or who are in out-of-home settings such as foster care; and 
students who are lesbian, gay, bisexual, transgender, or questioning youth.  (Education Code 
215) 


Note:  The following paragraph is for use by districts that serve students in grades K-6. Education 
Code 215, as amended by AB 1767, mandates that the district’s policy for students in grades K-6 
ensure proper coordination and consultation with the county mental health plan if a referral is made 
for mental health or related services on behalf of a student who is a Medi-Cal beneficiary. 


If a referral is made for mental health or related services for a student in grade K-6 
who is a Medi-Cal beneficiary, the Superintendent or designee shall coordinate and 
consult with the county mental health plan.  (Education Code 215) 







BP 5141.52(d) 


SUICIDE PREVENTION  (continued) 


(cf. 5141.6 - School Health Services) 


District employees shall act only within the authorization and scope of their credential 
or license. Nothing in this policy shall be construed as authorizing or encouraging 
district employees to diagnose or treat mental illness unless they are specifically 
licensed and employed to do so.  (Education Code 215) 


Note:  Pursuant to Education Code 215, as amended by AB 2639 (Ch. 437, Statutes of 2018), boards that 
serve students in grades 7-12 are required to review, and if necessary update, the district's student suicide 
prevention policy at least every five years. 


The Board shall review, and update as necessary, this policy at least every five years. 
(Education Code 215) 


Note:  Education Code 234.6, as added by AB 34 (Ch. 282, Statutes of 2019), requires districts, 
beginning in the 2020-21 school year, to ensure that the district's suicide prevention policies for grades 
K-6 and 7-12 be readily accessible in a prominent location on the district's web site in a manner that is
easily accessible to parents/guardians and students.


The Superintendent or designee shall post this policy on the district’s web site, in a 
prominent location and in a manner that is easily accessible to parents/guardians 
and students.  (Education Code 234.6) 


Legal Reference: 
EDUCATION CODE 
215  Student suicide prevention policies 
215.5  Suicide prevention hotline contact information on student identification cards 
216  Suicide prevention online training programs 
234.6  Posting suicide prevention policy on web site 
32280-32289.5  Comprehensive safety plan 
49060-49079  Student records 
49602  Confidentiality of student information 
49604  Suicide prevention training for school counselors 
GOVERNMENT CODE 
810-996.6  Government Claims Act
PENAL CODE
11164-11174.3  Child Abuse and Neglect Reporting Act
WELFARE AND INSTITUTIONS CODE
5698  Emotionally disturbed youth; legislative intent
5850-5883 5886 Children's Mental Health Services Act
COURT DECISIONS
Corales v. Bennett (Ontario-Montclair School District), (2009) 567 F.3d 554


Management Resources:  (see next page) 







BP 5141.52(e) 


SUICIDE PREVENTION  (continued) 


Management Resources: 


CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Health Education Content Standards for California Public Schools, Kindergarten Through Grade 
Twelve, 2008 
Health Framework for California Public Schools, Kindergarten Through Grade Twelve, 2003 2019 
CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS 
School Connectedness:  Strategies for Increasing Protective Factors Among Youth, 2009 NATIONAL 
ASSOCIATION OF SCHOOL PSYCHOLOGISTS PUBLICATIONS 
Preventing Suicide:  Guidelines for Administrators and Crisis Teams, 2015 
U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES PUBLICATIONS 
National Strategy for Suicide Prevention:  Goals and Objectives for Action, rev. 2012 
Preventing Suicide:  A Toolkit for High Schools, 2012 
WEB SITES 
American Association of Suicidology:  http://www.suicidology.org 
American Foundation for Suicide Prevention:  https://afsp.org 
American Psychological Association:  http://www.apa.org 
American School Counselor Association:  https://www.schoolcounselor.org 
California Department of Education, Mental Health:  http://www.cde.ca.gov/ls/cg/mh 
California Department of Health Care Services, Mental Health ServicesSuicide Prevention Program: 
http://www.dhcs.ca.gov/services/MH/Pages/SuicidePrevention.aspx  
Centers for Disease Control and Prevention, Mental Health:  http://www.cdc.gov/mentalhealth 
National Association of School Psychologists:  https://www.nasponline.org 
National Institute for Mental Health:  http://www.nimh.nih.gov 
Suicide Prevention Resource Center: https://www.sprc.org/about-suicide 
Suicide Prevention Lifeline:  https://suicidepreventionlifeline.org 
Trevor Project:  http://thetrevorproject.org 
U.S. Department of Health and Human Services, Substance Abuse and Mental Health Services 
Administration:  http://www.samhsa.gov 


Policy      JEFFERSON SCHOOL DISTRICT
Approved: February 12, 2019          Tracy, California
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CSBA Sample 
Administrative Regulation
Students AR 5141.52(a) 


SUICIDE PREVENTION 


Note:  Pursuant to Education Code 215, districts serving students in grades 7-12 are mandated to adopt a 
policy on student suicide prevention, intervention, and postvention (i.e., intervention conducted after a 
suicide). Education Code 215, as amended by AB 1767 (Ch. 694, Statutes of 2019), mandates policy on 
suicide prevention, intervention, and postvention for grades 7-12 and, beginning in the 2020-21 school 
year, for grades K-6. See the accompanying Board policy. The following administrative regulation 
provides additional strategies that fulfill the mandate and may be revised to reflect district practice. 


Examples of suicide prevention strategies are also available in the California Department of Education's 
(CDE) model policy Model Youth Suicide Prevention Policy, the U.S. Department of Health and Human 
Services publication Preventing Suicide:  A Toolkit for High Schools, and resources issued by other state 
and federal agencies and organizations. For further information about strategies to protect students from 
bullying, cyberbullying, and other harassment, see BP 5131 - Conduct, BP 5131.2 - Bullying, BP 5145.3 - 
Nondiscrimination/Harassment, and BP 5145.9 - Hate-Motivated Behavior. 


Effective July 1, 2019, Education Code 215.5, as added by SB 972 (Ch. 460, Statutes of 2018), requires 
districts that issue or reissue student identification cards to have printed on either side of the card the 
telephone number of the National Suicide Prevention Lifeline (1-800-273-8255), and allows to have printed 
on the card the Crisis Text Line (texting HOME to 741741) and/or a local suicide prevention hotline 
telephone number. If, as of July 1, 2019, the district has unissued student identification cards that do not 
comply with the above requirements, the cards should be issued until the supply is depleted. 


Student identification cards shall include the National Suicide Prevention Lifeline telephone 
number and may also include the Crisis Text Line and/or a local suicide prevention hotline 
telephone number.  (Education Code 215.5) 


Staff Development 


Note:  Education Code 215, as amended by AB 1767, mandates that the district's policy and procedures 
address any training on suicide awareness and prevention to be provided to teachers of students in all 
grades 7-12 on suicide awareness and prevention levels served by the district. In addition, Education Code 
49604 encourages each district to provide suicide prevention training at least once to each middle, junior 
high, and high school counselor. The following section may be revised to reflect district practice. 


Education Code 216, as added by AB 1808 (Ch. 32, Statutes of 2018), requires CDE to identify evidence-
based online training program(s), aligned with the requirements of Education Code 215, that districts can 
use to train students and staff. Additionally, dependent upon funds being appropriated in the annual Budget 
Act, CDE will provide grants, upon application, to county offices of education for the acquisition of such 
training programs to disseminate to districts at no cost. 


Suicide prevention training shall be provided to teachers, counselors, and other district 
employees who interact with students. The training shall be offered under the direction of a 
district counselor/psychologist and/or in cooperation with one or more community mental 
health agencies. 







AR 5141.52(b) 


SUICIDE PREVENTION  (continued) 


(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 


Materials for training shall include how to identify appropriate mental health services at the 
school site and within the community, and when and how to refer youth and their families to 
those services. Materials also may include programs that can be completed through self-
review of suitable suicide prevention materials.  (Education Code 215) 


Staff development shall include research and information related to the following topics: 


Note:  Education Code 215 mandates that the district's policy specifically address the needs of high-risk 
groups; see the accompanying Board policy. One strategy to specifically address their needs is to increase 
staff awareness of the higher rates of suicide among these groups, as provided in item #1 below. 


1. The higher risk of suicide among certain groups, including, but not limited to,
students who are bereaved impacted by suicide; students with disabilities, mental 
illness, or substance use disorders; students who are experiencing homelessness or 
who are in out-of-home settings such as foster care; and students who are lesbian, 
gay, bisexual, transgender, or questioning youth


Note:  Staff development may include training about individual risk factors associated with suicide, as 
provided in item #2 below. Information about risk factors is available from CDE, Centers for Disease 
Control and Prevention, American Association of Suicidology, American Foundation for Suicide 
Prevention, Trevor Project, and other agencies and organizations. 


2. Individual risk factors such as previous suicide attempt(s) or self-harm, history of
depression or mental illness, family history of suicide or violence, feelings of
isolation, interpersonal conflicts, a recent severe stressor or loss, family instability,
impulsivity, and other factors


(cf. 5131.6 - Alcohol and Other Drugs) 


3. Warning signs that may indicate depression, emotional distress, or suicidal intentions,
such as changes in students' personality or behavior and verbalizations of
hopelessness or suicidal intent


4. Protective factors that may help to decrease a student's suicide risk, such as resiliency,
problem-solving ability, access to mental health care, and positive connections to
family, peers, school, and community


5. Instructional strategies for teaching the suicide prevention curriculum and promoting
mental and emotional health







AR 5141.52(c) 


SUICIDE PREVENTION  (continued) 


6. School and community resources and services, including resources and services that
meet the specific needs of high-risk groups


(cf. 5141.6 - School Health Services) 
(cf. 6164.2 - Guidance/Counseling Services) 


7. Appropriate ways to interact with a student who is demonstrating emotional distress
or is suicidal and procedures for intervening when a student attempts, threatens, or
discloses the desire to die by suicide, including, but not limited to, appropriate
protocols for monitoring the student while the immediate referral of the student to
medical or mental health services is being processed


8. District procedures for responding after a suicide has occurred


Instruction 


Note:  The state's content standards for health education include voluntary standards pertaining to mental, 
emotional, and social health at selected elementary and secondary grades and suicide prevention instruction 
at grade 7 or 8 and in high school. 


The district's comprehensive health education program shall promote the healthy mental, 
emotional, and social development of students and shall be aligned with the state content 
standards and curriculum framework. Suicide prevention instruction shall be incorporated 
into the health education curriculum at appropriate secondary grades in an age appropriate 
manner and shall be designed to help students: 


1. Identify and analyze signs of depression and self-destructive behaviors in oneself and 
others and understand how feelings of depression, loss, isolation, inadequacy, and 
anxiety can lead to thoughts of suicide


2. Develop coping and resiliency skills and self-esteem


3. Learn to listen, be honest, share feelings, and get help when communicating with 
friends who show signs of suicidal intent


4. Identify trusted adults, school resources, and/or community crisis intervention 
resources where youth can get help and recognize that there is no stigma associated 
with seeking services for mental health, substance abuse, and/or suicide prevention


(cf. 5131.6 - Alcohol and Other Drugs) 
(cf. 5141.6 - School Health Services) 
(cf. 6142.8 - Comprehensive Health Education) 
(cf. 6164.2 - Guidance/Counseling Services) 







AR 5141.52(d) 


SUICIDE PREVENTION  (continued) 


Student Identification Cards 


Note:  The following section is for use by districts that serve students in grades 7-12. Effective July 1, 
2019, Education Code 215.5, as added by SB 972 (Ch. 460, Statutes of 2018), requires districts that issue or 
reissue student identification cards to have printed on either side of the card the telephone number of the 
National Suicide Prevention Lifeline (1-800-273-8255), and allows to have printed on the card the Crisis 
Text Line (texting HOME to 741741) and/or a local suicide prevention hotline telephone number. If, as of 
July 1, 202019, the district has unissued student identification cards that do not comply with the above 
requirements, the cards should be issued until the supply is depleted. 


Student identification cards for students in grades 7-12 shall include the National Suicide 
Prevention Lifeline telephone number and may also include the Crisis Text Line and/or a 
local suicide prevention hotline telephone number.  (Education Code 215.5) 


Intervention 


Note:  Education Code 215 mandates that the district's policy and procedures address suicide intervention. 
The following section should be revised to reflect district practice. 


In addition, the district may choose to incorporate crisis intervention strategies in its comprehensive school 
safety plan adopted pursuant to Education Code 32280-32289.5; see BP/AR 0450 - Comprehensive Safety 
Plan. 


Students shall be encouraged to notify a teacher, principal, counselor, or other adult when 
they are experiencing thoughts of suicide or when they suspect or have knowledge of another 
student's suicidal intentions. 


Every statement regarding suicidal intent shall be taken seriously. Whenever a staff member 
suspects or has knowledge of a student's suicidal intentions based on the student's 
verbalizations or act of self-harm, the staff member shall promptly notify the principal or 
school counselor, who shall implement district intervention protocols as appropriate. 


Note:  Education Code 49602 generally protects the confidentiality of information of a personal nature 
disclosed to a school counselor by a student age 12 years or older or by a parent/guardian. However, in 
certain circumstances, the counselor may disclose such information to avert a clear and present danger to the 
health, safety, or welfare of the student or others within in the school community. Also see BP 6164.2 - 
Guidance/Counseling Services. 


Although any personal information that a student discloses to a school counselor shall 
generally not be revealed, released, referenced, or discussed with third parties, the counselor 
may report to the principal or student's parents/guardians when there is reasonable cause to 
believe that disclosure is necessary to avert a clear and present danger to the health, safety, or 
welfare of the student or others within the school community. In addition, the counselor may 







AR 5141.52(e) 


SUICIDE PREVENTION  (continued) 


disclose information of a personal nature to psychotherapists, other health care providers, or 
the school nurse for the sole purpose of referring the student for treatment.  (Education Code 
49602) 


(cf. 5141 - Health Care and Emergencies) 


School employees shall act only within the authorization and scope of their credential or 
license. An employee is not authorized to diagnose or treat mental illness unless specifically 
licensed and employed to do so.  (Education Code 215) 


Whenever schools establish a peer counseling system to provide support for students, peer 
counselors shall receive training that includes identification of the warning signs of suicidal 
behavior and referral of a suicidal student to appropriate adults. 


(cf. 5138 - Conflict Resolution/Peer Mediation) 


When a suicide attempt or threat is reported, the principal or designee shall ensure student 
safety by taking the following actions: 


1. Immediately securing medical treatment and/or mental health services as necessary


2. Notifying law enforcement and/or other emergency assistance if a suicidal act is
being actively threatened


3. Keeping the student under continuous adult supervision until the parent/guardian
and/or appropriate support agent or agency can be contacted and has the opportunity
to intervene


4. Removing other students from the immediate area as soon as possible


(cf. 0450 - Comprehensive Safety Plan) 
(cf. 5141 - Health Care and Emergencies) 


The principal or designee shall document the incident in writing, including the steps that the 
school took in response to the suicide attempt or threat. 


(cf. 5125 - Student Records) 


Note:  The following paragraph is optional. If a student's parents/guardians refuse or neglect to access 
treatment for a student who has been identified to be at risk for suicide, the Superintendent or designee shall 
consider whether a referral to child protective services for child neglect is needed. Pursuant to Penal Code 
11164-11174.3, the Child Abuse and Neglect Reporting Act, school employees who are mandated reporters 
are required to report child abuse or neglect, as defined in law, when they have knowledge of or reasonably 
suspect that a child is a victim of child abuse or neglect. See BP/AR 5141.4 - Child Abuse Prevention and 
Reporting. 







AR 5141.52(f) 


SUICIDE PREVENTION  (continued) 


The Superintendent or designee shall follow up with the parent/guardian and student in a 
timely manner to provide referrals to appropriate services as needed. If the parent/guardian 
does not access treatment for the student, the Superintendent or designee may meet with the 
parent/guardian to identify barriers to treatment and assist the family in providing follow-up 
care for the student. If follow-up care is still not provided, the Superintendent or designee 
shall consider whether it is necessary, pursuant to laws for mandated reporters of child 
neglect, to refer the matter to the local child protective services agency. 


(cf. 5141.4 - Child Abuse Prevention and Reporting) 


For any student returning to school after a mental health crisis, the principal or designee 
and/or school counselor may meet with the parents/guardians and, if appropriate, with the 
student to discuss re-entry and appropriate next steps to ensure the student's readiness for 
return to school and determine the need for ongoing support. 


Postvention 


Note:  Education Code 215 mandates that the district's policy and procedures address suicide postvention. 
The following section should be revised to reflect district practice. 


In the event that a student dies by suicide, the Superintendent or designee shall communicate 
with the student's parents/guardians to offer condolences, assistance, and resources. In 
accordance with the laws governing confidentiality of student record information, the 
Superintendent or designee shall consult with the parents/guardians regarding facts that may 
be divulged to other students, parents/guardians, and staff. 


Note:  Research has identified an increased risk of suicide among youth who are grieving the suicide of 
another (so-called "suicide contagion"). The National Association of School Psychologists, in its Preventing 
Suicide:  Guidelines for Administrators and Crisis Teams, recommends that memorials should be 
implemented with care so as not to sensationalize or glamorize suicide and thereby increase the suicide risk 
to other students. If a memorial is conducted for a student who dies by suicide, the association suggests a 
living memorial, such as making donations to a local crisis center, participating in an event that raises 
awareness about suicide prevention, or providing other opportunities for service activities in the school that 
emphasize the importance of students taking care of each other. 


The Superintendent or designee shall implement procedures to address students' and staff's 
grief and to minimize the risk of imitative suicide or suicide contagion. The Superintendent 
or designee shall provide students, parents/guardians, and staff with information, counseling, 
and/or referrals to community agencies as needed.  Students significantly affected by 
suicide death and those at risk of imitative behavior should be identified and closely 
monitored. School staff may receive assistance from school counselors or other mental 
health professionals in determining how best to discuss the suicide or attempted suicide with 
students. 







AR 5141.52(g) 


SUICIDE PREVENTION  (continued) 


Any response to media inquiries shall be handled by the district-designated spokesperson 
who shall not divulge confidential information. The district's response shall not 
sensationalize suicide and shall focus on the district's postvention plan and available 
resources. 


(cf. 1112- Media Relations) 


After any suicide or attempted suicide by a student, the Superintendent or designee shall 
provide an opportunity for all staff who responded to the incident to debrief, evaluate the 
effectiveness of the strategies used, and make recommendations for future actions. 


Regulation  JEFFERSON SCHOOL DISTRICT
approved: February 12, 2019         Tracy, California












Information Sheet – 06/16/2020 - Board of Trustees Meeting 


TO:  Board of Trustees Item: 8.6


FR:  Celli Coeville 


DATE: June 11, 2020 


RE: Revised Board Policy, BP 5144.1, Suspension and Expulsion/ Due Process, 
Consider for Adoption 


Board Policy, BP 5144.1, has been updated to reflect NEW LAW (SB 419) which  
prohibits districts from suspending students in grades 4-8 for disrupting school activities 
or willfully defying the authority of school personnel. The policy also references New 
LAW (AB 982) which requires a district to provide a student who is suspended for two or 
more days with the homework assigned during the period of suspension. 


I’ve highlighted the proposed changes and indicated the differences in red font. 


Recommended Action: Approve Revised BP 5144.1, Suspension and Expulsion/ Due 
Process 







Students           BP 5144.1(a) 


 


 


SUSPENSION AND EXPULSION/DUE PROCESS 
 


The Governing Board desires to provide district students access to educational opportunities 


in an orderly school environment that protects their safety and security, ensures their welfare 


and well-being, and promotes their learning and development. The Board shall develop rules 


and regulations setting the standards of behavior expected of district students and the 


disciplinary processes and procedures for addressing violations of those standards, including 


suspension and/or expulsion. 


 
(cf. 5131 - Conduct) 


(cf. 5131.1 - Bus Conduct) 


(cf. 5131.2 - Bullying) 


 


The grounds for suspension and expulsion and the procedures for considering, recommending, 


and/or implementing suspension and expulsion shall be only those specified in law, in this 


policy, and in the accompanying administrative regulation. 


 


Except when otherwise permitted by law, a student may be suspended or expelled only when 


his/her the behavior is related to a school activity or school attendance occurring within any 


district school or another school district, regardless of when it occurs, including, but not 


limited to, the following: (Education Code 48900(s)) 


 


1. While on school grounds 


 


2. While going to or coming from school 


 


3. During the lunch period, whether on or off the school campus 


 
(cf. 5112.5 - Open/Closed Campus) 


 


4. During, going to, or coming from a school-sponsored activity 


 


District staff shall enforce the rules concerning suspension and expulsion of students fairly, 


consistently, equally, and in accordance with the district's nondiscrimination policies. 


 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 


 


Appropriate Use of Suspension Authority 


 


Except when a student's act violates Education Code 48900(a)-(e), as listed in items #1-5 


under "Grounds for Suspension and Expulsion: Grades K-12" of the accompanying 


administrative regulation, or when his/her the student’s presence causes a danger to others, 


suspension shall be used only when other means of correction have failed to bring about 


proper conduct. (Education Code 48900.5, 48900.6)  


 


  







BP 5144.1(b) 


 


SUSPENSION AND EXPULSION/DUE PROCESS (continued) 


 
 (cf. 1020 - Youth Services) 


(cf. 5138 - Conflict Resolution/Peer Mediation) 


(cf. 5144 - Discipline) 


(cf. 6142.4 - Service Learning/Community Service Classes) 


(cf. 6164.2 - Guidance/Counseling Services) 


(cf. 6164.5 - Student Success Teams) 


 


A student's parents/guardians shall be notified as soon as possible when there is an escalating 


pattern of misbehavior that could lead to on-campus or off-campus suspension. 


 


No student in grades K-3 8 may be suspended for disruption or willful defiance, except by a 


teacher pursuant to Education Code 48910.  (Education Code 48900) 


 


Students shall not be suspended or expelled for truancy, tardiness, or absenteeism from 


assigned school activities. 


 
(cf. 5113 - Absences and Excuses) 


(cf. 5113.1 - Chronic Absence and Truancy) 


 


On-Campus Suspension 


 


To ensure the proper supervision and ongoing learning of students who are suspended for any 


of the reasons enumerated in Education Code 48900 and 48900.2, but who pose no imminent 


danger or threat to anyone at school and for whom expulsion proceedings have not been 


initiated, the Superintendent or designee shall establish a supervised suspension classroom 


program which meets the requirements of law. 


 


Except where a supervised suspension is permitted by law for a student's first offense, 


supervised suspension shall be imposed only when other means of correction have failed to 


bring about proper conduct.  (Education Code 48900.5) 


 


Authority to Expel 


 


A student may be expelled only by the Board.  (Education Code 48918(j)) 


 


As required by law, the Superintendent or principal shall recommend expulsion and the Board 


shall expel any student found to have committed any of the following "mandatory 


recommendation and mandatory expulsion" acts at school or at a school activity off school 


grounds:  (Education Code 48915) 


 


1. Possessing a firearm which is not an imitation firearm, as verified by a certificated 


employee, unless the student had obtained prior written permission to possess the item from a 


certificated school employee, with the principal or designee's concurrence 
 


(cf. 5131.7 - Weapons and Dangerous Instruments) 


 


 







BP 5144.1(c) 


 


 


SUSPENSION AND EXPULSION/DUE PROCESS (continued) 


 


2. Selling or otherwise furnishing a firearm 


 


3. Brandishing a knife at another person 


 


4. Unlawfully selling a controlled substance listed in Health and Safety Code 11053-


11058 


 


5. Committing or attempting to commit a sexual assault as defined in Penal Code 261, 


266c, 286, 288, 288a, or 289, or committing a sexual battery as defined in Penal Code 243.4 


 


6. Possessing an explosive as defined in 18 USC 921 


 


For all other violations listed in the accompanying administrative regulation, under "Grounds 


for Suspension and Expulsion: Grades K-12" and "Additional Grounds for Suspension and 


Expulsion: Grades 4-12," the Superintendent or principal shall have the discretion to 


recommend expulsion of a student. If expulsion is recommended, the Board shall order the 


student expelled only if it makes a finding of either or both of the following:  (Education Code 


48915(b) and (e)) 


 


1. That other means of correction are not feasible or have repeatedly failed to bring about 


proper conduct 


 


2. That due to the nature of the violation, the presence of the student causes a continuing 


danger to the physical safety of the student or others 


 


A vote to expel a student shall be taken in a public an open session of a Board Meeting. 


 


The Board may vote to suspend the enforcement of the expulsion order pursuant to the 


requirements of law and the accompanying administrative regulation.  (Education Code 


48917) 


 


No student shall be expelled for disruption or willful defiance.  (Education Code 48900) 


 


Due Process 


 


The Board shall provide for the fair and equitable treatment of students facing suspension 


and/or expulsion by affording them their due process rights under the law. The Superintendent 


or designee shall comply with procedures for notices, hearings, and appeals as specified in 


law and administrative regulation.  (Education Code 48911, 48915, 48915.5, 48918) 
 


(cf. 5119 - Students Expelled from Other Districts) 


(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 


 


 







BP 5144.1(d) 


 


 


SUSPENSION AND EXPULSION/DUE PROCESS (continued) 


 


Maintenance and Monitoring of Outcome Data 


 


The Superintendent or designee shall maintain annually present to the Board a report of the 


outcome data which the district is required to collect pursuant to related to student 


suspensions and expulsions in accordance with Education Code 48900.8 and 48916.1, 


including, but not limited to, the number of students recommended for expulsion, the grounds 


for each recommended expulsion, the actions taken by the Board, the types of referral made 


after each expulsion, and the disposition of the students after the expulsion period. For any 


expulsion that involves the possession of a firearm, such data shall include the name of the 


school and the type of firearm involved, as required pursuant to 20 USD 7961. Suspension 


and expulsion data shall be reported to the board annually and to the California Department of 


Education when so required. 


 


The In presenting the report to the Board, the Superintendent or designee shall be 


disaggregated disaggregate data on suspensions and expulsions by school and by numerically 


significant student subgroups, including, but not limited to, ethnic subgroups, 


socioeconomically disadvantaged students, English learners, foster youth, and students with 


disabilities, and homeless students. The report also shall include information about Based on 


the data, the Board shall address any identified disparities in the imposition of student 


discipline and shall determine whether and how the district is meeting its for improving 


school climate as specified in its local control and accountability plan. 


 
(cf. 0460 - Local Control and Accountability Plan) 


 
Legal Reference: 


EDUCATION CODE 


212.5 Sexual harassment 


233 Hate violence 


1981-1981.5 Enrollment of students in community school 


17292.5 Program for expelled students 


32261 Interagency School Safety Demonstration Act of 1985 


35145 Open board meetings 


35146 Closed sessions (regarding suspensions) 


35291 Rules (for government and discipline of schools) 


35291.5 Rules and procedures on school discipline 


48645.5 Readmission; contact with juvenile justice system 


48660-48666 Community day schools 


48853.5 Foster youth 


48900-48927 Suspension and expulsion 


48950 Speech and other communication 


48980 Parental notifications 


49073-49079 Privacy of student records 


52060-52077 Local control and accountability plan 


64000-64001 Consolidated application 


CIVIL CODE 


47 Privileged communication 


48.8 Defamation liability 


 







BP 5144.1(e) 


 


 


SUSPENSION AND EXPULSION/DUE PROCESS (continued) 
Legal Reference (continued): 


CODE OF CIVIL PROCEDURE 


1985-1997 Subpoenas; means of production 


GOVERNMENT CODE 


11455.20 Contempt 


54950-54963 Ralph M. Brown Act 


HEALTH AND SAFETY CODE 


11014.5 Drug paraphernalia 


11053-11058 Standards and schedules 


LABOR CODE 


230.7 Discharge or discrimination against employee for taking time off to appear in school on behalf of 


a child 


PENAL CODE 


31 Principal of a crime, defined 


240 Assault defined 


241.2 Assault fines 


242 Battery defined 


243.2 Battery on school property 


243.4 Sexual battery 


245 Assault with deadly weapon 


245.6 Hazing 


261 Rape defined 


266c Unlawful sexual intercourse 


286 Sodomy defined 


288 Lewd or lascivious acts with child under age 14 


288a Oral copulation 


289 Penetration of genital or anal openings 


417.27 Laser pointers 


422.55 Hate crime defined 


422.6 Interference with exercise of civil rights 


422.7 Aggravating factors for punishment 


422.75 Enhanced penalties for hate crimes 


626.2 Entry upon campus after written notice of suspension or dismissal without permission 


626.9 Gun-Free School Zone Act of 1995 


626.10 Dirks, daggers, knives, razors, or stun guns 


868.5 Supporting person; attendance during testimony of witness 


WELFARE AND INSTITUTIONS CODE 


729.6 Counseling 


UNITED STATES CODE, TITLE 18 


921 Definitions, firearm 


UNITED STATES CODE, TITLE 20 


1415(K) Placement in alternative educational setting 


7151 Gun-free schools 


UNITED STATES CODE, TITLE 42 


11432-11435 Education of homeless children and youths 


COURT DECISIONS 


T.H. v. San Diego Unified School District (2004) 122 Cal. App. 4th 1267 


Woodbury v. Dempsey (2003) 108 Cal. App. 4th 421 


Board of Education of Sacramento City Unified School District v. Sacramento County Board of 


Education and Kenneth H. (2001) 85 Cal.App.4th 1321 


Garcia v. Los Angeles Board of Education (1991) 123 Cal. App. 3d 807 


Fremont Union High School District v. Santa Clara County Board (1991) 235 Cal. App. 3d 1182 


John A. v. San Bernardino School District (1982) 33 Cal. 3d 301 


 







BP 5144.1(f) 


 


 


SUSPENSION AND EXPULSION/DUE PROCESS (continued) 
Legal Reference (continued): 


ATTORNEY GENERAL OPINIONS 


84 Ops.Cal.Atty.Gen. 146 (2001) 


80 Ops.Cal.Atty.Gen. 348 (1997) 


80 Ops.Cal.Atty.Gen. 91 (1997) 


80 Ops.Cal.Atty.Gen. 85 (1997) 


 


Management Resources: 


CSBA PUBLICATIONS 


Safe Schools:  Strategies for Governing Boards to Ensure Student Success, 2011 


U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 


Dear Colleague Letter on the Nondiscriminatory Administration of School Discipline, January 2014 


WEB SITES 


CSBA:  http://www.csba.org 


California Attorney General's Office:  http://www.oag.ca.gov 


California Department of Education:  http://www.cde.ca.gov 


U.S. Department of Education, Office for Civil Rights:  


http://www.ed.gov/about/offices/list/ocr/docs/crdc-2012-data-summary.pdf 


U.S. Department of Education, Office of Safe and Drug-Free Schools: 


http://www.ed.gov/about/offices/list/osdfs 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


Policy         JEFFERSON SCHOOL DISTRICT 


Adopted: October 13, 2015       Tracy, California 








Information Sheet – 06/16/2020 - Board of Trustees Meeting 


TO:  Board of Trustees Item: 8.7 


FR:  Celli Coeville 


DATE: June 11, 2020 


RE: Revised Board Policy/Administrative Regulation, BP/AR 5145.3 


Nondiscrimination/Harassment, Consider for Adoption 


Board Policy BP 5145.3, Nondiscrimination/Harassment, has been updated to reflect 
law prohibiting discrimination based on medical condition. The board policy and 
administrative regulation have been updated to reflect NEW LAW (AB 34, 2019) which 
requires the district, starting in the 2020-2021 school year, to post its nondiscrimination 
policies, and specified state and federal laws regarding discrimination, bullying, and 
harassment, and a link to CDE resources in a prominent location on the district’s 
website in a manner that is easily accessible to parent/guardians and students. 


The revised regulation also reflects NEW LAW (AB 711, 2019) which requires the 
district to update a former student’s records upon receiving government-issued 
documentation or a written request for a name and/or gender change. 


I’ve highlighted the proposed changes and indicated the differences in red font. 


Recommended Action: Approve Revised, BP/AR 5145.3, Nondiscrimination/
Harassment 







Students 
BP 5145.3(a)  


 


NONDISCRIMINATION/HARRASSMENT 


 


This policy shall apply to all acts constituting unlawful discrimination or harassment related to 


school activity or to school attendance occurring within a district school, and to acts which occur 


off campus or outside of school-related or school-sponsored activities but which may have an 


impact or create a hostile environment at school. 


 


The Governing Board desires to provide a safe school environment that allows all students equal 


access to and opportunities in the district's academic, extracurricular, and other educational 


support programs, services, and activities. The Board prohibits, at any district school or school 


activity, unlawful discrimination, including discriminatory harassment, intimidation, and 


bullying, targeted at any student by anyone, based on the student's actual or perceived race, 


color, ancestry, nationality, national origin, immigration status, ethnic group identification, 


ethnicity, age, religion, marital status, pregnancy, parental status, physical or mental disability, 


medical condition, sex, sexual orientation, gender, gender identity, gender expression, or genetic 


information, or association with a person or group with one or more of these actual or perceived 


characteristics. 


 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 


(cf. 5131 - Conduct) 


(cf. 5131.2 - Bullying) 


(cf. 5137 - Positive School Climate) 


(cf. 5145.7 - Sexual Harassment) 


(cf. 5145.9 - Hate-Motivated Behavior) 


(cf. 5146 - Married/Pregnant/Parenting Students) 


(cf. 6164.6 - Identification and Education under Section 504) 


 


This policy shall apply to all acts related to school activity or to school attendance occurring 


within a district school, and to acts which occur off campus or outside of school-related or 


school-sponsored activities but which may have an impact or create a hostile environment at 


school. 


 


Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may 


result from physical, verbal, nonverbal, or written conduct based on any of the categories listed 


above. Unlawful discrimination also includes the creation of a hostile environment through 


occurs when prohibited conduct that is so severe, persistent, or pervasive that it affects a 


student's ability to participate in or benefit from an educational program or activity; creates an 


intimidating, threatening, hostile, or offensive educational environment; has the effect of 


substantially or unreasonably interfering with a student's academic performance; or otherwise 


adversely affects a student's educational opportunities. 


 


Unlawful discrimination also includes disparate treatment of students based on one of the 


categories above with respect to the provision of opportunities to participate in school programs 


or activities or the provision or receipt of educational benefits or services. 







BP 5145.3(b)  


 


NONDISCRIMINATION/HARRASSMENT 
 


The Board also prohibits any form of retaliation against any individual who reports or 


participates in the reporting of unlawful discrimination, files or participates in the filing of a 


complaint, or investigates or participates in the investigation of a complaint or report alleging 


unlawful discrimination. Retaliation complaints shall be investigated and resolved in the same 


manner as a discrimination complaint. 


 


The Superintendent or designee shall facilitate students' access to the educational program by 


publicizing the district's nondiscrimination policy and related complaint procedures to students, 


parents/guardians, and employees. In addition, the Superintendent or designee shall post the 


district's policies prohibiting discrimination, harassment, intimidation, and bullying and other 


required information on the district's web site in a manner that is easily accessible to 


parents/guardians and students, in accordance with law and the accompanying administrative 


regulation. 


 


He/she The Superintendent or designee shall provide training and/or information on the scope 


and use of the policy and complaint procedures and take other measures designed to increase the 


school community's understanding of the requirements of law related to discrimination. The 


Superintendent or designee shall regularly review the implementation of the district's 


nondiscrimination policies and practices and, as necessary, shall take action to remove any 


identified barrier to student access to or participation in the district's educational program. 


He/she The Superintendent or designee shall report his/her the findings and recommendations to 


the Board after each review. 


 
(cf. 1312.3 - Uniform Complaint Procedures) 


(cf. 1330 - Use of Facilities) 


(cf. 4131 - Staff Development) 


(cf. 4231 - Staff Development) 


(cf. 4331 - Staff Development) 


(cf. 6145 - Extracurricular and Cocurricular Activities) 


(cf. 6145.2 - Athletic Competition) 


(cf. 6164.2 - Guidance/Counseling Services) 


 


Regardless of whether a complainant complies with the writing, timeline, and/or other formal 


filing requirements, all complaints alleging unlawful discrimination, including discriminatory 


harassment, intimidation, or bullying, shall be investigated and prompt action taken to stop the 


discrimination, prevent recurrence, and address any continuing effect on students. 


 


Students who engage in unlawful discrimination, including discriminatory harassment, 


intimidation, retaliation, or bullying, in violation of law, Board policy, or administrative 


regulation shall be subject to appropriate consequence or discipline, which may include 


suspension or expulsion when the behavior is severe or pervasive as defined in Education Code 


48900.4. Any employee who permits or engages in prohibited discrimination, including 


discriminatory harassment, intimidation, retaliation, or bullying, shall be subject to disciplinary  







BP 5145.3(c)  


 


NONDISCRIMINATION/HARRASSMENT 
 


action, up to and including dismissal. 


 
(cf. 4118 - Dismissal/Suspension/Disciplinary Action) 


(cf. 4119.21/4219.21/4319.21 - Professional Standards) 


(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 


(cf. 5144 - Discipline) 


(cf. 5144.1 - Suspension and Expulsion/Due Process) 


(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 


(cf. 5145.2 - Freedom of Speech/Expression) 


 


Record-Keeping 


 


The Superintendent or designee shall maintain a record of all reported cases of unlawful 


discrimination, including discriminatory harassment, intimidation, or bullying, to enable the  


district to monitor, address, and prevent repetitive prohibited behavior in district schools. 


 
(cf. 3580 - District Records) 


 
Legal Reference: 


EDUCATION CODE 


200-262.4 Prohibition of discrimination 


48900.3 Suspension or expulsion for act of hate violence 


48900.4 Suspension or expulsion for threats or harassment 


48904 Liability of parent/guardian for willful student misconduct 


48907 Student exercise of free expression 


48950 Freedom of speech 


48985 Translation of notices 


49020-49023 Athletic programs 


49060-49079 Student records 


51500 Prohibited instruction or activity 


51501 Prohibited means of instruction 


60044 Prohibited instructional materials 


CIVIL CODE 


1714.1 Liability of parents/guardians for willful misconduct of minor 


GOVERNMENT CODE 


11135 Nondiscrimination in programs or activities funded by state 


PENAL CODE 


422.55 Definition of hate crime 


422.6 Crimes, harassment 


CODE OF REGULATIONS, TITLE 5 


432 Student record 


4600-4670 Uniform complaint procedures 


4900-4965 Nondiscrimination in elementary and secondary education programs 


UNITED STATES CODE, TITLE 20 


1681-1688 Title IX of the Education Amendments of 1972 







BP 5145.3(d)  


 


NONDISCRIMINATION/HARRASSMENT 
 


Legal Reference (continued): 


 


12101-12213 Title II equal opportunities for individuals with disabilities 


UNITED STATES CODE, TITLE 29 


794 Sections 504 of Rehabilitation Act of 1973 


UNITED STATES CODE, TITLE 42 


2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended 


2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964 


6101-6107 Age Discrimination Act of 1975 


12101-12213 Title II equal opportunities for individuals with disabilities 


 


CODE OF FEDERAL REGULATIONS, TITLE 28 


35.107 Nondiscrimination on basis of disability; complaints 


CODE OF FEDERAL REGULATIONS, TITLE 34 


99.31 Disclosure of personally identifiable information 


100.3 Prohibition of discrimination on basis of race, color or national origin 


104.7 Designation of responsible employee for Section 504 


104.8 Notice 


106.8 Designation of responsible employee for Title IX 


106.9 Notification of nondiscrimination on basis of sex 


110.25 Prohibition of discrimination based on age 


Legal Reference (continued): 


 


COURT DECISIONS 


Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567 


Flores v. Morgan Hill Unified School District, (2003) 324 F.3d 1130 


Management Resources: 


CSBA PUBLICATIONS 


Updated Legal Guidance:  Protecting Transgender and Gender Nonconforming Students against 


Sex Discrimination, July 2016 March 2017 


CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS 


Promoting a Safe and Secure Learning Environment for All:  Guidance and Model Policies to 


Assist California's K-12 Schools in Responding to Immigration Issues, April 2018 


FIRST AMENDMENT CENTER PUBLICATIONS 


Public Schools and Sexual Orientation:  A First Amendment Framework for Finding Common 


Ground, 2006 


U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 


Examples of Policies and Emerging Practices for Supporting Transgender Students May 2016 


Dear Colleague Letter:  Title IX Coordinators, April 2015 


Resolution Agreement Between the Arcadia Unified School District, U.S. Department of 


Education, Office for Civil Rights, and the U.S. Department of Justice, Civil Rights Division, 


(2013) OCR 09- 12-1020, DOJ 169-12C-70 


Dear Colleague Letter:  Harassment and Bullying, October 2010 


Notice of Non-Discrimination, Fact Sheet, August 2010 


U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES PUBLICATIONS Guidance to 


Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National Origin  







BP 5145.3(e)  


 


NONDISCRIMINATION/HARRASSMENT 
 


Legal Reference (continued): 


 


Discrimination Affecting Limited English Proficient Persons, August 2003 


WEB SITES 


CSBA:  http://www.csba.org 


California Department of Education:  http://www.cde.ca.gov 


California Safe Schools Coalition:  http://www.casafeschools.org 


California Office of the Attorney General:  http://oag.ca.gov 


First Amendment Center:  http://www.firstamendmentcenter.org 


National School Boards Association:  http://www.nsba.org 


U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr 


 


 


 


 


 


 


 


 


 
 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


Policy         JEFFERSON SCHOOL DISTRICT 


Adopted: September 11, 2018          Tracy, California 







 
Students 


AR 5145.3(a)  


NONDISCRIMINATION/HARASSMENT 
 


The district designates the individual(s) identified below as the employee(s) responsible for 


coordinating the district's efforts to comply with applicable state and federal civil rights laws, 


including Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act 


of 1973, Title II of the Americans with Disabilities Act, and the Age Discrimination Act of 1975, 


and to answer inquiries regarding the district's nondiscrimination policies. The individual(s) shall 


also serve as the compliance officer(s) specified in AR 1312.3 - Uniform Complaint Procedures 


as the responsible employee to handle complaints alleging unlawful discrimination targeting a 


student, including discriminatory harassment, intimidation, or bullying, based on the student's 


actual or perceived race, color, ancestry, nationality, national origin, immigration status, ethnic 


group identification, ethnicity, age, religion, marital status, pregnancy, parental status, physical 


or mental disability, sex, sexual orientation, gender, gender identity, gender expression, genetic 


information, or any other legally protected status or association with a person or group with one 


or more of these actual or perceived characteristics. The coordinator/compliance officer(s) may 


be contacted at:  (Education Code 234.1; 5 CCR 4621) 


 


Director of Human Resources 


1219 Whispering Wind Drive 


Tracy, CA 95377 


         


          or 
 


Director of Special Education 


1219 Whispering Wind Drive 


Tracy, CA 95377 
 


(cf. 1312.1 - Complaints Concerning District Employees) 


(cf. 1312.3 - Uniform Complaint Procedures) 


 


Measures to Prevent Discrimination 


 


To prevent unlawful discrimination, including discriminatory harassment, intimidation, 


retaliation, and bullying, of students at district schools or in school activities and to ensure equal 


access of all students to the educational program, the Superintendent or designee shall implement 


the following measures: 


 


1. Publicize the district's nondiscrimination policy and related complaint procedures, 


including the coordinator/compliance officer's contact information, to students, 


parents/guardians, employees, volunteers, and the general public by posting them on the district's 


web site and other in prominent locations and providing easy access to them through district-


supported social media, when available communications. 
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2. Post the district's policies and procedures prohibiting discrimination, harassment, student 


sexual harassment, intimidation, bullying, and cyberbullying, including a section on social media 


bullying that includes all of the references described in Education Code 234.6 as possible forums 


for social media, in a prominent location on the district's web site in a manner that is easily 


accessible to parents/guardians and students (Education Code 234.6)  
 
(cf. 0410 - Nondiscrimination in District Programs and Activities)  


(cf. 1113 - District and School Web Sites)  


(cf. 1114 - District-Sponsored Social Media)  


(cf. 5131.2 - Bullying)  


(cf. 5145.7 - Sexual Harassment) 


(cf. 5145.9 - Hate-Motivated Behavior) 
 


3. Post the definition of sex discrimination and harassment as described in Education Code 


230, including the rights set forth in Education Code 221.8, in a prominent location on the 


district's web site in a manner that is easily accessible to parents/guardians and students 


(Education Code 234.6) 


 


2. 4. Post in a prominent and conspicuous location on the district and school web sites in a 


manner that is easily accessible to parents/guardians and students information regarding Title IX 


prohibitions against discrimination based on a student's sex, gender, gender identity, pregnancy, 


and parental status, including the following: (Education Code 221.6, 221.61, 234.6) 


 


a. The name and contact information of the district's Title IX coordinator, including the 


phone number and email address 


 


b. The rights of students and the public and the responsibilities of the district under Title IX, 


including a list of rights as specified in Education Code 221.8 and web links to information about 


those rights and responsibilities located on the web sites of the Office for Equal Opportunity and 


the U.S. Department of Education's Office for Civil Rights (OCR) 


 


c. A description of how to file a complaint of noncompliance with under Title IX in 


accordance with AR 1312.3 - Uniform Complaint Procedures, which shall include: 


 


(1) An explanation of the statute of limitations within which a complaint must be filed after 


an alleged incident of discrimination has occurred and how a complaint may be filed beyond the 


statute of limitations 


 


(2) An explanation of how the complaint will be investigated and how the complainant may 


further pursue the complaint, including web links to this information on the OCR's web site 


 


(3) A web link to the OCR complaints form and the contact information for the office, 


including the phone number and email address for the office 
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d.  A link to the Title IX information included on the California Department of Education's (CDE) 


web site 


 


5. Post a link to statewide CDE-compiled resources, including community-based 


organizations, that provide support to youth who have been subjected to schoolbased 


discrimination, harassment, intimidation, or bullying and to their families. Such resources 


shall be posted in a prominent location on the district's web site in a manner that is easily 


accessible to parents/guardians and students. (Education Code 234.5, 234.6) 


 
(cf. 1113 - District and School Web Sites) 


(cf. 1114 - District-Sponsored Social Media) 


 


3. 6. Provide to students a handbook that contains age-appropriate information that clearly 


describes the district's nondiscrimination policy, procedures for filing a complaint, and resources 


available to students who feel that they have been the victim of any such behavior.  (Education 


Code 234.1) 


 


4. 7. Annually notify all students and parents/guardians of the district's nondiscrimination 


policy, including its responsibility to provide a safe, nondiscriminatory school environment for 


all students, including transgender and gender-nonconforming students.  The notice shall inform 


students and parents/guardians that they may request to meet with the compliance officer to 


determine how best to accommodate or resolve concerns that may arise from the district's 


implementation of its nondiscrimination policies. The notice shall also inform all students and 


parents/guardians that, to the extent possible, the district will address any individual student's 


interests and concerns in private. 


 
(cf. 5145.6 - Parental Notifications) 


 


5. 8. The Superintendent or designee shall eEnsure that students and parents/guardians, 


including those with limited English proficiency, are notified of how to access the relevant 


information provided in the district's nondiscrimination policy and related complaint procedures, 


notices, and forms in a language they can understand. 


 


 If 15 percent or more of students enrolled in a particular district school speak a single 


primary language other than English, the district's policy, regulation, forms, and notices 


concerning nondiscrimination shall be translated into that language in accordance with Education 


Code 234.1 and 48985. In all other instances, the district shall ensure meaningful access to all 


relevant information for parents/guardians with limited English proficiency. 


 


6. 9. Provide to students, employees, volunteers, and parents/guardians age-appropriate 


training and/or information regarding the district's nondiscrimination policy; what constitutes 


prohibited discrimination, including discriminatory harassment, intimidation, retaliation, or 


bullying; how and to whom a report of an incident should be made; and how to guard against 


segregating or stereotyping students when providing instruction, guidance, supervision, or other  
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services to them. Such training and information shall include details of guidelines the district 


may use to provide a discrimination-free environment for all district students, including 


transgender and gender-nonconforming students. 


 
(cf. 1240 - Volunteer Assistance) 


(cf. 4131 - Staff Development) 


(cf. 4231 - Staff Development) 


(cf. 4331 - Staff Development) 


 


7. 10. At the beginning of each school year, inform school employees that any employee who 


witnesses any act of unlawful discrimination, including discriminatory harassment, intimidation, 


or bullying, against a student is required to intervene if it is safe to do so.  (Education Code 


234.1) 


 
(cf. 4112.9/4212.9/4312.9 - Employee Notifications) 


 


8. 11. At the beginning of each school year, inform each principal or designee of the district's 


responsibility to provide appropriate assistance or resources to protect students from threatened 


or potentially discriminatory behavior and ensure their privacy rights. 


 


Enforcement of District Policy 


 


The Superintendent or designee shall take appropriate actions to reinforce BP 5145.3 - 


Nondiscrimination/Harassment.  As needed, these actions may include any of the following: 


 


1. Removing vulgar or offending graffiti 


 
(cf. 5131.5 - Vandalism and Graffiti) 


 


2. Providing training to students, staff, and parents/guardians about how to recognize  


unlawful discrimination, how to report it or file a complaint, and how to respond 


 


3. Disseminating and/or summarizing the district's policy and regulation regarding unlawful 


discrimination 


 


4. Consistent with laws regarding the confidentiality of student and personnel records, 


communicating to students, parents/guardians, and the community the school's response plan to 


unlawful discrimination or harassment 


 
(cf. 4112.6/4212.6/4312.6 - Personnel Files) 


(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information) 


(cf. 5125 - Student Records) 


 


5. Taking appropriate disciplinary action against students, employees, and anyone  
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determined to have engaged in wrongdoing in violation of district policy, including any student 


who is found to have filed a complaint of discrimination that he/she the student knew was not 


true 


(cf. 4118 - Dismissal/Suspension/Disciplinary Action) 


(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 


(cf. 5144 - Discipline) 


(cf. 5144.1 - Suspension and Expulsion/Due Process) 


(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 


(cf. 6159.4 - Behavioral Interventions for Special Education Students) 


Process for Initiating and Responding to Complaints 


Any student Students who feels that he/she has they have been subjected to unlawful 


discrimination described above or in district policy is are strongly encouraged to immediately 


contact the compliance officer, principal, or any other staff member. In addition, any students 


who observes any such incident is are strongly encouraged to report the incident to the 


compliance officer or principal, whether or not the alleged victim files a complaint. 


Any school employee who observes an incident of unlawful discrimination, including 


discriminatory harassment, intimidation, retaliation, or bullying, or to whom such an incident is 


reported shall report the incident to the compliance officer or principal within a school day, 


whether or not the alleged victim files a complaint. 


Any school employee who witnesses an incident of unlawful discrimination, including 


discriminatory harassment, intimidation, retaliation, or bullying, shall immediately intervene to 


stop the incident when it is safe to do so.  (Education Code 234.1) 


When a verbal report of unlawful discrimination, including discriminatory harassment, 


intimidation, retaliation, or bullying, is made to or received by the principal or compliance 


officer, he/she the principal or compliance officer shall make a note of the report and encourage 


the student or parent/guardian to  


file the complaint in writing, pursuant to the provisions in AR 1312.3 - Uniform Complaint 


Procedures. Once notified verbally or in writing, the principal or compliance officer shall begin 


the investigation and shall implement immediate measures necessary to stop the discrimination 


and ensure that all students have access to the educational program and a safe school 


environment. Any interim measures adopted to address unlawful discrimination shall, to the 


extent possible, not disadvantage the complainant or a student who is the victim of the alleged 


unlawful discrimination. 


Any report or complaint alleging unlawful discrimination by the principal, compliance officer, or 


any other person to whom a report would ordinarily be made or complaint filed shall instead be 


made to or filed with the Superintendent or designee who shall determine how the complaint will 


be investigated. 
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(cf. 5141.4 - Child Abuse Prevention and Reporting) 


Transgender and Gender-Nonconforming Students 


Gender identity of a student means the student's gender-related identity, appearance, or behavior 


as determined from the student's internal sense of his/her gender, whether or not that gender-


related identity, appearance, or behavior is different from that traditionally associated with the 


student's physiology or assigned sex at birth. 


Gender expression means a student's gender-related appearance and behavior, whether 


stereotypically associated with the student's assigned sex at birth.  (Education Code 210.7) 


Gender transition refers to the process in which a student changes from living and identifying as 


the sex assigned to the student at birth to living and identifying as the sex that corresponds to the 


student's gender identity. 


Gender-nonconforming student means a student whose gender expression differs from 


stereotypical expectations. 


Transgender student means a student whose gender identity is different from the gender he/she 


was assigned at birth. 


Regardless of whether they are sexual in nature, The district prohibits acts of verbal, nonverbal, 


or physical aggression, intimidation, or hostility that are based on sex, gender identity, or gender 


expression, or that have the purpose or effect of producing a negative impact on the student's 


academic performance or of creating an intimidating, hostile, or offensive educational 


environment, regardless of whether the acts are sexual in nature are prohibited. Examples of the 


types of conduct which are prohibited in the district and which may constitute gender-based 


harassment include, but are not limited to: 


1. Refusing to address a student by a name and the pronouns consistent with his/her the


student’s gender identity


2. Disciplining or disparaging a student or excluding him/her the student from participating


in activities for behavior or appearance that is consistent with his/her the student’s gender


identity or that does not conform to stereotypical notions of masculinity or femininity, as


applicable


3. Blocking a student's entry to the restroom that corresponds to his/her the student’s gender


identity


4. Taunting a student because he/she the student participates in an athletic activity more


typically favored by a student of the other sex
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5. Revealing a student's transgender status to individuals who do not have a legitimate need


for the information, without the student's consent


6. Use of Using gender-specific slurs


7. Physically assaulting of a student motivated by hostility toward him/her the student


because of his/her the student’s gender, gender identity, or gender expression


The district's uniform complaint procedures (AR 1312.3) shall be used to report and resolve 


complaints alleging discrimination against transgender and gender-nonconforming students. 


Examples of bases for complaints include, but are not limited to, the above list, as well as 


improper rejection by the district of a student's asserted gender identity, denial of access to 


facilities that correspond with a student's gender identity, improper disclosure of a student's 


transgender status, discriminatory enforcement of a dress code, and other instances of gender-


based harassment. 


To ensure that transgender and gender-nonconforming students are afforded the same rights, 


benefits, and protections provided to all students by law and Board policy, the district shall 


address each situation on a case-by-case basis, in accordance with the following guidelines: 


1. Right to privacy:  A student's transgender or gender-nonconforming status is his/her the


student’s private information and the district shall only disclose the information to others with


the student's prior written consent, except when the disclosure is otherwise required by law or


when the district has compelling evidence that disclosure is necessary to preserve the student's


physical or mental well-being.  In any case, the district shall only allow disclosure of a student's


personally identifiable information to employees with a legitimate educational interest as


determined by the district pursuant to 34 CFR 99.31. Any district employee to whom a student's


transgender or gender-nonconforming status is disclosed shall keep the student's information


confidential. When disclosure of a student's gender identity is made to a district employee by a


student, the employee shall seek the student's permission to notify the compliance officer.  If the


student refuses to give permission, the employee shall keep the student's information


confidential, unless he/she the employee is required to disclose or report the student's


information pursuant to this administrative regulation, and shall inform the student that honoring


the student's request may limit the district's ability to meet the student's needs related to his/her


the student’s status as a transgender or gender-nonconforming student. If the student permits the


employee to notify the compliance officer, the employee shall do so within three school days.


As appropriate given the student's need for support, the compliance officer may discuss 


with the student any need to disclose the student's transgender or gender-nonconformity status or 


gender identity or gender expression to his/her the student’s parents/guardians and/or others, 


including other students, teacher(s), or other adults on campus. The district shall offer support  
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services, such as counseling, to students who wish to inform their parents/guardians of their 


status and desire assistance in doing so. 


 
(cf. 1340 - Access to District Records) 


(cf. 3580 - District Records) 


 


2. Determining a Student's Gender Identity:  The compliance officer shall accept the 


student's assertion of his/her gender identity and begin to treat the student consistent with his/her 


that gender identity unless district personnel present a credible and supportable basis for 


believing that the student's assertion is for an improper purpose. 


 


3. Addressing a Student's Transition Needs:  The compliance officer shall arrange a 


meeting with the student and, if appropriate, his/her the student’s parents/guardians to identify 


and develop strategies for ensuring that the student's access to educational programs and 


activities is maintained. The meeting shall discuss the transgender or gender-nonconforming 


student's rights and how those rights may affect and be affected by the rights of other students 


and shall address specific subjects related to the student's access to facilities and to academic or 


educational support programs, services, or activities, including, but not limited to, sports and 


other competitive endeavors. In addition, the compliance officer shall identify specific school 


site employee(s) to whom the student may report any problem related to his/her the student’s 


status as a transgender or gender-nonconforming individual, so that prompt action can be taken 


to address it.  Alternatively, if appropriate and desired by the student, the school may form a 


support team for the student that will meet periodically to assess whether the arrangements for 


the student are meeting his/her the student’s educational needs and providing equal access to 


programs and activities, educate appropriate staff about the student's transition, and serve as a 


resource to the student to better protect the student from gender-based discrimination. 


 


4. Accessibility to Sex-Segregated Facilities, Programs, and Activities:  When the district 


maintains sex-segregated facilities, such as restrooms and locker rooms, or offers sex-segregated 


programs and activities, such as physical education classes, intermural sports, and interscholastic 


athletic programs, students shall be permitted to access facilities and participate in programs and 


activities consistent with their gender identity. To address any student's privacy concerns in 


using sex-segregated facilities, the district shall offer available options such as a gender-neutral 


or single-use restroom or changing area, a bathroom stall with a door, an area in the locker room 


separated by a curtain or screen, access to a staff member's office, or use of the locker room 


before or after the other students. However, the district shall not require a student to utilize these  


options because he/she the student is transgender or gender-nonconforming. In addition, a 


student shall be permitted to participate in accordance with his/her the student’s gender identity 


in other circumstances where students are separated by gender, such as for class discussions, 


yearbook pictures, and field trips. A student's right to participate in a sex-segregated activity in 


accordance with his/her the student’s gender identity shall not render invalid or inapplicable any 


other eligibility rule established for participation in the activity. 


 
(cf. 6145 - Extracurricular and Cocurricular Activities) 
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(cf. 6145.2 - Athletic Competition) 


(cf. 6153 - School-Sponsored Trips) 


(cf. 7110 - Facilities Master Plan) 


 


5. Student Records:  A student's legal name or gender as entered on the mandatory student 


record required pursuant to 5 CCR 432 shall only be changed with proper documentation. 


However, at the written request of a student or, if appropriate, his/her parents/guardians, the 


district shall use the student's preferred name and pronouns consistent with his/her gender 


identity on all other district-related documents. Such preferred name may be added to the 


student's record and official documents as permitted by law. When a student presents 


government-issued documentation of a name and/or gender change or submits a request for a 


name and/or gender change through the process specified in Education Code 49070, the district 


shall update the student's records. (Education Code 49062.5, 49070) 


 
(cf. 5125 - Student Records) 


(cf. 5125.1 - Release of Directory Information) 


(cf. 5125.3 – Challenging Student Records) 


 


6. Names and Pronouns:  If a student so chooses, district personnel shall be required to 


address the student by a name and the pronouns consistent with his/her the student’s gender 


identity, without the necessity of a court order or a change to his/her the student’s official district 


record.  However, inadvertent slips or honest mistakes by district personnel in the use of the 


student's name and/or consistent pronouns will, in general, not constitute a violation of this 


administrative regulation or the accompanying district policy. 


 


7. Uniforms/Dress Code:  A student has the right to dress in a manner consistent with 


his/her the student’s gender identity, subject to any dress code adopted on a school site. 


 
(cf. 5132 - Dress Code and Grooming) 
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